5.2.1 - Percentage of placement of outgoing students and students progressing to higher education during the last five years

Sr. Academic Name of Student Placed / Programme Name of Employer with Contact Details / Pay package at Page
No Year (A.Y.) Enrolling into Higher Education & | Graduated from Name of Institution Joined appointment (in No.
Contact Details INR per annum)
Applicable for
Students who got
Placement)
Students who got Placement for Academic Year (A.Y.) 2023 - 2024
Name of the Student Name of the organization CTC
1 2023-24 Amardeep Bhupatwar BE (Computer | Argon & Co, Solitaire Corporate Park, Guru
crce.8856.ce@gmail.com Engineering) Hargovindji Rd, Chakala, Andheri East, Mumbai, 4 18
8369939562 Maharashtra 400093
2 2023-24 Justin Abreo BE (Computer UBS, Building No.2 Minds, Mindspace Airoli
abreojustin@gmail.com Engineering) West, Mugalsan Rd, Sector 20 B, MSEB Staff 125 19
8104610379 Colony, Sector 20, Airoli, Navi Mumbai, '
Maharashtra 400708
3 2023-24 Shagun Agrawal BE (Computer | TATA Consultancy Services Limited (TCSL).
crce.9176.cs@gmail.com Engineering) Yantra Park, Pokharan Road Number 2, TCS 336 20
8879120809 Approach Rd, Thane West, Thane, Maharashtra '
400606
4 2023-24 Cheryl Almeida BE (Computer Deloitte Touche Tohmatsu India LLP, Mumbai -
crce.9177.cs@gmail.com Engineering) I-Think, Lodha Amara IThink Tower, Kolshet 4.12 41
8104545065 Road, Sandoz Baug, Thane
5 2023-24 Hudah Ansari BE (Computer IDFC FIRST Bank Limited, IDFC FIRST Bank
crce.9179.cs@gmail.com Engineering) Tower, The Square, C-61, G Block, Bandra Kurla 10.2 44
8454934463 Complex, Bandra East, Mumbai — 400051.
6 2023-24 Amey Nitin Bagwe BE (Computer Datagrind.Ai , Crystal Plaza, 604/605, Guru
ameybagwe09@gmail.com Engineering) Hargovindji Rd, next to Atul Projects, Chakala, 4 48
9769463254 Andheri East, Mumbai, Maharashtra 400099
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7 2023-24 Naman Chouhan BE (Computer Safran India Private Limited
crce.9184.cs@gmail.com Engineering) 201A & 202, 2nd Floor, Worldmark 2 , NH-8, 4.5 49
8655707980 Aerocity, New Delhi 110037
8 2023-24 Smith Michael Dbritto BE (Computer TCS Digital, Yantra Park, Pokharan Road Number
crce.9187.cs@gmail.com Engineering) 2, TCS Approach Rd, Thane West, Thane, 7 50
7709945533 Maharashtra 400606
9 2023-24 Sennett DMello BE (Computer Accenture, 02, Godrej Business District, Block
crce.9189.cs@gmail.com Engineering) ‘C’, Godrej IT Park, Lal Bahadur Shastri Marg, 45 70
8698781192 Pirojshanagar, Vikhroli West, Mumbai, '
Maharashtra 400079
10 2023-24 Jaden Christopher D'sa BE (Computer | Accenture, 02, Godrej Business District, Block
crce.9190.cs@gmail.com Engineering) ‘C’, Godrej IT Park, Lal Bahadur Shastri Marg, 45 71
8692071548 Pirojshanagar,  Vikhroli ~ West,  Mumbai, '
Maharashtra 400079
11 2023-24 Alton Dsilva BE (Computer BNP Paribas, Nirlon Knowledge Park, 6th to 9th
crce.9192.cs@gmail.com Engineering) Floor, Block B3 Building, Village, Pahadi Rd, 6 83
9822636634 Goregaon (E, Mumbai, Maharashtra 400063
12 2023-24 Ivan Rony Dsilva BE (Computer Godrej Capital, Godrej & Boyce Mfg. Co. Ltd.,
crce.9193.cs@gmail.com Engineering) Pirojshanagar, Vikhroli, Mumbai 400 079, India 7.25 84
8104413527
13 2023-24 Suzan Joseph Dsouza BE (Computer | TCS Digital, Yantra Park, Pokharan Road Number
crce.9194.cs@gmail.com Engineering) 2, TCS Approach Rd, Thane West, Thane, 7 87
9136521101 Maharashtra 400606
14 2023-24 Jonathan Duarte BE (Computer Ingram Micro India SSC Private Limited Unit No.
crce.9195.cs@gmail.com Engineering) 202, 2nd Floor, Akruti Corporate Park, L.B.S 6 89
9152202130 Marg. Next G. E. Gardens,
Kanjurmarg (West), Mumbai 400 078.
15 2023-24 ERIC FERNANDES BE (Computer UBS, Building No.2 Minds, Mindspace Airoli
ericfernandes2002@gmail.com Engineering) West, Mugalsan Rd, Sector 20 B, MSEB Staff 125 91

8291010670

Colony, Sector 20, Airoli, Navi Mumbai,
Maharashtra 400708
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16 2023-24 Vailantan Anthony Fernandes BE (Computer Godrej Capital, Godrej & Boyce Mfg. Co. Ltd.,
crce.9197.cs@gmail.com Engineering) Pirojshanagar, Vikhroli, Mumbai 400 079, India 12 93
9987736351
17 2023-24 Rishabh Gupta BE (Computer Ingram Micro India SSC Private Limited Unit No.
crce.9200.cs@gmail.com Engineering) 202, 2nd Floor, Akruti Corporate Park, L.B.S 6 95
8108844600 Marg. Next G. E. Gardens, Kanjurmarg (West),
Mumbai 400 078.
18 2023-24 Oswin Lopes BE (Computer Dolat Capital, 901, Peninsula Park, Off Link Road,
oswin.lopes02@gmail.com Engineering) A-4 Veera Desai Industrial Estate, Andheri West, 17 97
9137891819 Mumbai, Maharashtra, 400 058
19 2023-24 HARSHANG NARESHKUMAR BE (Computer | Accenture, 02, Godrej Business District, Block
MAKWANA Engineering) ‘C’, Godrej IT Park, Lal Bahadur Shastri Marg, 45 103
makwanaharshang@gmail.com Pirojshanagar, Vikhroli West, Mumbai, '
9004727455 Maharashtra 400079
20 2023-24 Martina John BE (Computer Ingram Micro India SSC Private Limited Unit No.
crce.9208.cs@gmail.com Engineering) 202, 2nd Floor, Akruti Corporate Park, L.B.S 6 123
9769484922 Marg. Next G. E. Gardens,
Kanjurmarg (West), Mumbai 400 078.
21 2023-24 Malaika Monteiro BE (Computer | Accenture, 02, Godrej Business District, Block
crce.9211.cs@gmail.com Engineering) ‘C’, Godrej IT Park, Lal Bahadur Shastri Marg, 45 124
9867884611 Pirojshanagar,  Vikhroli ~ West,  Mumbai, '
Maharashtra 400079
22 2023-24 Savit Madhavan Nair BE (Computer | TCS Ninja, Yantra Park, Pokharan Road Number
crce.9212.cs@gmail.com Engineering) 2, TCS Approach Rd, Thane West, Thane, 3.3 144
70284 93129 Maharashtra 400606
23 2023-24 Renu Nanadikar BE (Computer | TCS Ninja, Yantra Park, Pokharan Road Number
crce.9214.cs@gmail.com Engineering) 2, TCS Approach Rd, Thane West, Thane, 3.3 165
7447346225 Maharashtra 400606
24 2023-24 Trevelyn Terence Noronha BE (Computer | TCS Digital, Yantra Park, Pokharan Road Number
crce.9215.cs@gmail.com Engineering) 2, TCS Approach Rd, Thane West, Thane, 7 166

7045235723

Maharashtra 400606



mailto:crce.9197.cs@gmail.com
mailto:crce.9197.cs@gmail.com
mailto:crce.9200.cs@gmail.com
mailto:crce.9200.cs@gmail.com
mailto:oswin.lopes02@gmail.com
mailto:oswin.lopes02@gmail.com
mailto:makwanaharshang@gmail.com
mailto:makwanaharshang@gmail.com
mailto:crce.9208.cs@gmail.com
mailto:crce.9208.cs@gmail.com
mailto:crce.9211.cs@gmail.com
mailto:crce.9211.cs@gmail.com
mailto:crce.9212.cs@gmail.com
mailto:crce.9212.cs@gmail.com
mailto:crce.9214.cs@gmail.com
mailto:crce.9214.cs@gmail.com
mailto:crce.9215.cs@gmail.com
mailto:crce.9215.cs@gmail.com

25 2023-24 Bhushan Prashant Pakhle BE (Computer Argon, Solitaire  Corporate  Park, Guru
crce.9216.cs@gmail.com Engineering) Hargovindji Rd, Chakala, Andheri East, Mumbai, 4 186
7045414324 Maharashtra 400093

26 2023-24 Manasvi Pravinkumar Patil BE (Computer | Zeus Learning, Zeus Systems Private Limited,
crce.9219.cs@gmail.com Engineering) Unit No. 1402, 14th floor, Tower B, Peninsula 6 187
9773318059 Business Park, Ganpatrao Kadam Marg, Lower

Parel, Mumbai 400 013.

27 2023-24 Srijita patra BE (Computer Godrej  Capital Limited, Godrej  One,
crce.9221.cs@gmail.com Engineering) Pirojshanagar, Eastern Express Highway, 12 192
9969882365 Vikhroli (East), Mumbai, 400079, Maharashtra

28 2023-24 Shaun Pimenta BE (Computer CarWale, CarTrade Tech Limited,12th Floor,
cree.9222.cs@gmail.com Engineering) Vishwaroop IT Park, Sector 30A, Vashi, Navi 7.5 199
8104399727 Mumbai 400705

29 2023-24 Anshula raina BE (Computer ARCON Techsolutions Pvt. Ltd., 901, Kamla
anshularaina06@gmail.com Engineering) Executive Park, Off Andheri-Kurla Road, J.B. 5 202
88991 24900 Nagar, Andheri (E), Mumbai-400059

30 2023-24 SANKALP MEGHASHYAM BE (Computer | Accenture, 02, Godrej Business District, Block
RANE Engineering) ‘C’, Godrej IT Park, Lal Bahadur Shastri Marg, 45 209
crce.9225.cs@gmail.com Pirojshanagar, Vikhroli West, Mumbai, '
7208384438 Maharashtra 400079

31 2023-24 Ruben Robert Rodrigues BE (Computer Dolat Capital, 901, Peninsula Park, Off Link Road,
crce.9228.cs@gmail.com Engineering) A-4 Veera Desai Industrial Estate, Andheri West, 17 210
8956456910 Mumbai, Maharashtra, 400 058

32 2023-24 Ritika Milind Rumde BE (Computer HSBC Technology, River Side, 25A, West Ave,
crce.9229.cs@gmail.com Engineering) Kalyani Nagar, Pune, Maharashtra 411006 9 211
9987545746

33 2023-24 Gouri Sankhe BE (Computer Ingram Micro India SSC Private Limited
gouritsankhe21@gmail.com Engineering) Unit No. 202, 2nd Floor, Akruti Corporate Park, 6 912

7738902678

LB.S Marg, Next G. E. Gardens,
Kanjurmarg (West), Mumbai 400 078.
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34 2023-24 Sarah Abraham BE (Computer Capegemini, Lal Bahadur Shastri Marg, Amrut
crce.9231.cs@gmail.com Engineering) Nagar, Ghatkopar West, Mumbai, Maharashtra 4 213
9930885653 400086
35 2023-24 Omkar Sandip Satupe BE (Computer | TCS Ninja, Yantra Park, Pokharan Road Number
omkarsatupe@gmail.com Engineering) 2, TCS Approach Rd, Thane West, Thane, 3.3 214
0326729637 Maharashtra 400606
36 2023-24 Hitesh Sharma BE (Computer Interactive Brokers, Times Square, 502/A,
crce.9233.cs@gmail.com Engineering) Andheri - Kurla Rd, Gamdevi, Marol, Andheri 12.25 234
8601806705 East, Mumbai, Maharashtra 400059
37 2023-24 Charmi Tank BE (Computer Ingram Micro India SSC Private Limited
crce.9234.cs@gmail.com Engineering) Unit No. 202, 2nd Floor, Akruti Corporate Park,L 6 235
7249363258 B.$ Marg, Next G. E.  Gardens,
Kanjurmarg (West), Mumbai 400 078.
38 2023-24 Alson Basil Tuscano BE (Computer Deloitte Touche Tohmatsu India LLP Mumbai -
alsontuscanol18@gmail.com Engineering) I-Think, Lodha Amara IThink Tower, Kolshet 412 236
9766004878 Road, Sandoz Baug, Thane '
400607
39 2023-24 seon tuscano BE (Computer TCS Ninja, Yantra Park, Pokharan Road Number
crce.9236.cs@gmail.com Engineering) 2, TCS Approach Rd, Thane West, Thane, 3.3 238
7020038485 Maharashtra 400606
40 2023-24 Valiaparambil Ryan Taffy BE (Computer | Seclore Technology Pvt. Ltd. Excom House,
ryan19vt@gmail.com Engineering) Second Floor, Plot no: 7 & 8, Off. Saki Vihar 12 259
7302139990 Road, Sakinaka, Andheri (E), Mumbai - 400 072.
India
41 2023-24 Aditya Vyas BE (Computer Accenture, 02, Godrej Business District, Block
crce.9238.cs@gmail.com Engineering) ‘C’, Godrej IT Park, Lal Bahadur Shastri Marg, 45 260
7977074451 Pirojshanagar, Vikhroli West, Mumbai, '
Maharashtra 400079
42 2023-24 Shoydon Alphonso BE (Computer | TCS Ninja, Yantra Park, Pokharan Road Number
crce.9240.cs@gmail.com Engineering) 2, TCS Approach Rd, Thane West, Thane, 3.3 262

99674 46675

Maharashtra 400606
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43 2023-24 Ashwin Johnson BE (Computer Zycus Infotech Pvt. Ltd.: Plot No. GJ-07,
crce.9242.cs@gmail.com Engineering) SEEPZ++, SEEPZ SEZ, Andheri (East), Mumbai 5.75 283
83699 39182 400 096,

44 2023-24 Pooja Jaya Banjan BE (Computer | Accenture, 02, Godrej Business District, Block
crce.9243.cs@gmail.com Engineering) ‘C’, Godrej IT Park, Lal Bahadur Shastri Marg, 45 084
91520 47286 Pirojshanagar,  Vikhroli ~ West,  Mumbai, '

Maharashtra 400079

45 2023-24 Enrique Crasto BE (Computer TCS Ninja, Yantra Park, Pokharan Road Number
crce.9247.cs@gmail.com Engineering) 2, TCS Approach Rd, Thane West, Thane, 3.3 294
70396 84670 Maharashtra 400606

46 2023-24 Roland Dominic Dcruz BE (Computer | Accenture, 02, Godrej Business District, Block
crce.9250.cs@gmail.com Engineering) ‘C’, Godrej IT Park, Lal Bahadur Shastri Marg, 45 315
91674 83484 Pirojshanagar, Vikhroli West, Mumbai, '

Maharashtra 400079

47 2023-24 Rance Dmonte BE (Computer | TCS Ninja, Yantra Park, Pokharan Road Number
crce.9252.cs@gmail.com Engineering) 2, TCS Approach Rd, Thane West, Thane, 3.3 316
74107 53354 Maharashtra 400606

48 2023-24 Aryan Marcus Gonsalves BE (Computer Safran India Private Limited, 201A & 202, 2nd
crce.9258.cs@gmail.com Engineering) Floor, Worldmark 2 , NH-8, Aerocity, New Delhi 45 337
81809 49988 110037, INDIA

49 2023-24 Dillon George Gonsalves BE (Computer | TCS Ninja, Yantra Park, Pokharan Road Number
crce.9259.cs@gmail.com Engineering) 2, TCS Approach Rd, Thane West, Thane, 3.3 340
88059 25075 Maharashtra 400606

50 2023-24 Jaiswal Nitesh Chhaibar BE (Computer TCS Digital, Yantra Park, Pokharan Road Number
crce.9260.cs@gmail.com Engineering) 2, TCS Approach Rd, Thane West, Thane, 7 361
81088 17135 Maharashtra 400606

51 2023-24 Chinmay Kadam BE (Computer | Wissen, Suite 32, 7th Floor, Vatika Business
crce.9262.cs@gmail.com Engineering) Center Wing B, Hiranandani Gardens, Powali, 8 381

88797 63933

Mumbai, 400076
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52 2023-24 Neave Paul Kallivalappil BE (Computer Accenture, 02, Godrej Business District, Block
crce.9264.cs@gmail.com Engineering) ‘C’, Godrej IT Park, Lal Bahadur Shastri Marg, 45 382
7208412699 Pirojshanagar, Vikhroli West, Mumbai, '
Maharashtra 400079
53 2023-24 Gladys Paul Lobo BE (Computer BNP Paribas, Nirlon Knowledge Park, 6th to 9th
crce.9267.cs@gmail.com Engineering) Floor, Block B3 Building, Village, Pahadi Rd, 6 384
91682 55233 Goregaon (E, Mumbai, Maharashtra 400063
54 2023-24 Asher Lopes BE (Computer Zeus Learning, Zeus Systems Private Limited,
asherlopes4420@gmail.com Engineering) Unit No. 1402, 14th floor, Tower B, Peninsula 75 385
73787 72683 Business Park, Ganpatrao Kadam Marg, Lower '
Parel, Mumbai 400 013.
55 2023-24 Malik Mohammad Ali Ahmad BE (Computer | TCS Digital, Yantra Park, Pokharan Road Number
Irshad Ahmad Engineering) 2, TCS Approach Rd, Thane West, Thane, 7 389
crce.9269.cs@gmail.com Maharashtra 400606
91725 33729
56 2023-24 Royston Mascarenhas BE (Computer | Zeus Learning, Zeus Systems Private Limited,
crce.9270.cs@gmail.com Engineering) Unit No. 1402, 14th floor, Tower B, Peninsula 75 390
96198 91867 Business Park, Ganpatrao Kadam Marg, Lower '
Parel, Mumbai 400 013.
57 2023-24 Glenn Eric Mendonca BE (Computer Godrej  Capital  Limited, Godrej One,
crce.9272.cs@gmail.com Engineering) Pirojshanagar, Eastern Express Highway, 12 394
97682 50133 Vikhroli (East), Mumbai, 400079, Maharashtra
58 2023-24 Nigel Nester Misquitta BE (Computer | TCS Ninja, Yantra Park, Pokharan Road Number
crce.9273.cs@gmail.com Engineering) 2, TCS Approach Rd, Thane West, Thane, 3.3 395
86989 27307 Maharashtra 400606
59 2023-24 Shubham QOjha BE (Computer | TIAA (PPO), Hiranandani Gardens, Winchester,
crce.9276.cs@gmail.com Engineering) Powai, Mumbai, Maharashtra 400076 10.48 416
99872 78981
60 2023-24 Harsh Parmar BE (Computer | TCS Prime, Yantra Park, Pokharan Road Number
crce.9278.cs@gmail.com Engineering) 2, TCS Approach Rd, Thane West, Thane, 9 417

98339 78521

Maharashtra 400606
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61 2023-24 Mehul Kamlesh Patel BE (Computer Accenture, 02, Godrej Business District, Block
crce.9279.cs@gmail.com Engineering) ‘C’, Godrej IT Park, Lal Bahadur Shastri Marg, 45 418
81693 58607 Pirojshanagar,  Vikhroli ~ West,  Mumbai, '
Maharashtra 400079
62 2023-24 Aaron Pereira BE (Computer Ingram Micro India SSC Private Limited
crce.9284.cs@gmail.com Engineering) Unit No. 202, 2nd Floor, Akruti Corporate Park, 6 419
93592 71625 L.B.$ Marg, Next G. E. Gardens,
Kanjurmarg (West), Mumbai 400 078.
63 2023-24 Ayukshi Sanjay Rane BE (Computer Capegemini, Capgemini Technology Services
crce.9285.cs@gmail.com Engineering) India Limited, (Formerly known as IGATE Global
85303 92374 Solutions Limited), IT 1, IT 2, Airol MIDC, Thane 4 421
- Belapur Road, Navi Mumbai 400708,
Maharashtra
64 2023-24 Savio Rodricks BE (Computer TCS Prime, Yantra Park, Pokharan Road Number
crce.9286.cs@gmail.com Engineering) 2, TCS Approach Rd, Thane West, Thane, 9 429
77380 71652 Maharashtra 400606
65 2023-24 Glen Rodrigues BE (Computer Wissen, Suite 32, 7th Floor, Vatika Business
glenrodrigues1602@gmail.com Engineering) Center Wing B, Hiranandani Gardens, Powali, 8 449
76667 77193 Mumbai, 400076
66 2023-24 Necia Nester Rodrigues BE (Computer Ingram Micro India SSC Private Limited Unit No.
crce.9288.cs@gmail.com Engineering) 202, 2nd Floor, Akruti Corporate Park, L.B.S 6 450
77559 04785 Marg. Next G. E. Gardens, Kanjurmarg (West),
Mumbai 400 078.
67 2023-24 Sebastina Eliza BE (Computer Accenture, 02, Godrej Business District, Block
crce.9290.cs@gmail.com Engineering) ‘C’, Godrej IT Park, Lal Bahadur Shastri Marg, 45 451
99206 77303 Pirojshanagar, Vikhroli  West, Mumbai, '
Maharashtra 400079
68 2023-24 Sahil Mujeeb Shaikh BE (Computer BNP Paribas, Nirlon Knowledge Park, 6th to 9th
crce.9291.cs@gmail.com Engineering) Floor, Block B3 Building, Village, Pahadi Rd, 6 452

90285 46961

Goregaon (E, Mumbai, Maharashtra 400063
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69 2023-24 Akshita Sharma BE (Computer ARCON Techsolutions Pvt. Ltd., 901, Kamla
crce.9293.cs@gmail.com Engineering) Executive Park, Off Andheri-Kurla Road, J.B. 5 459
9029257399 Nagar, Andheri (E) Mumbai-400059

70 2023-24 Krisha Vora BE (Computer | BNP Paribas, Nirlon Knowledge Park, 6th to 9th
crce.9301.cs@gmail.com Engineering) Floor, Block B3 Building, Village, Pahadi Rd, 6 467
91520 95257 Goregaon (E, Mumbai, Maharashtra 400063

71 2023-24 Mahek Intwala BE (Computer Accenture, 02, Godrej Business District, Block
mahekintwala@gmail.com Engineering) ‘C’, Godrej IT Park, Lal Bahadur Shastri Marg, 45 468
8779580766 Pirojshanagar, Vikhroli West, Mumbai, '

Maharashtra 400079

72 2023-24 Mahek Intwala BE (Computer | TCS Ninja, Yantra Park, Pokharan Road Number
mahekintwala@gmail.com Engineering) 2, TCS Approach Rd, Thane West, Thane, 3.3 470
8779580766 Maharashtra 400606

73 2023-24 Atharva Pawar BE (Computer ARCON Techsolutions Pvt. Ltd., 901, Kamla
crce.9427.cs@gmail.com Engineering) Executive Park, Off Andheri-Kurla Road, 5 470
8169239027 J.B. Nagar, Andheri (E) Mumbai-400059

74 2023-24 Ajay Subramaniam lyer B.E.(electronics | American Express (India) Pvt. Ltd.
iyerajay62@gmail.com and Computer 3.85 477
9004633137 science)

75 2023-24 Akash Shekhar Agre B.E.(electronics | Argon & Co, Solitaire Corporate Park, Guru
akashagre327@gmail.com and Computer Hargovindji Rd, Chakala, Andheri East, Mumbai, 4.00 479
8983399417 science) Maharashtra 400093

76 2023-24 Anika Makhija B.E.(electronics | Sepio Solutions Pvt. Ltd.
anikamakhijal3@gmail.com and Computer 24 480
9326830055 science)

77 2023-24 Avaneesh Sham Gaikwad B.E.(electronics | Deloitte  Touche Tohmatsu India LLP
gaikawadavaneesh@gmail.com and Computer Mumbai - I-Think, Lodha Amara, IThink Tower, 1.8 486
9619551276 science) Kolshet Road, Sandoz Baug, Thane 400607

78 2023-24 Agrawal Drishti Gopal B.E.(electronics | Bandhan AMC Limited
dgpagrawalll@gmail.com and Computer 4.25 489

8169503549

science)
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79 2023-24 Emmanuel S. Vazathara B.E.(electronics | TATA Consultancy Services (TCS),, Yantra Park,
emmanuelvazathra@gmail.com and Computer Pokharan Road Number 2, TCS Approach Rd, 3.36 492
7558429773 science) Thane West, Thane, Maharashtra 400606
80 2023-24 Pulkit Anand Janya B.E.(electronics | Domino Printech Pvt. Ltd.
pulkitjanya@gmail.com and Computer 4.34 513
0821032310 science)
81 2023-24 Esha Sharma B.E.(electronics | TATA Consultancy Services (TCS),, Yantra Park,
esha4602s@gmail.com and Computer Pokharan Road Number 2, TCS Approach Rd, 3.36 514
6376651856 science) Thane West, Thane, Maharashtra 400606
82 2023-24 Fiola Riva Mathias B.E.(electronics | Accenture Solutions Pvt. Ltd. 02, Godrej Business
fiolariva25@gmail.com and Computer District, Block ‘C’, Godrej IT Park, Lal Bahadur 4.35 533
9930481338 science) Shastri Marg, Pirojshanagar, Vikhroli West, '
Mumbai, Maharashtra 400079
83 2023-24 Mohd. Moiz Nullwala B.E.(electronics | Ingram Micro India SSC Private Limited Unit No.
nulwalamohammed18@gmail.com and Computer 202, 2nd Floor, Akruti Corporate Park, L.B.S 6.00 543
8928293129 science) Marg. Next G. E. Gardens, Kanjurmarg (West), '
Mumbai 400 078.
84 2023-24 Mohini Vineet Gautam B.E.(electronics | Ingram Micro India SSC Private Limited Unit No.
mohinivingautam@gmail.com and Computer 202, 2nd Floor, Akruti Corporate Park, L.B.S 6.00 544
8766584534 science) Marg. Next G. E. Gardens, '
Kanjurmarg (West), Mumbai 400 078.
85 2023-24 Vishal Subhash Jaiswal B.E.(electronics | Ingram Micro India SSC Private Limited Unit No.
jaiswalvishal619@gmail.com and Computer 202, 2nd Floor, Akruti Corporate Park, L.B.S 6.00 546
8097607193 science) Marg. Next G. E. Gardens, Kanjurmarg (West), '
Mumbai 400 078.
86 2023-24 Jason Louis Rodrigues B.E.(electronics | Godrej & Boyce Mfg. Co. Ltd.,, Regd. Office:
jasonrodrigues765@gmail.com and Computer Pirojshanagar, Vikhroli, Mumbai 400 079, India 7.5 548
8291931147 science)
87 2023-24 Jinish Samir Varaiya B.E.(electronics | Accenture Solutions Pvt. Ltd. 02, Godrej Business
jinishvaraiya@gmail.com and Computer District, Block ‘C’, Godrej IT Park, Lal Bahadur 4.35 549
9323087333 science)
10
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Shastri Marg, Pirojshanagar, Vikhroli West,
Mumbai, Maharashtra 400079

88 2023-24 Lavil Victor Saldanha B.E.(electronics | Absolute Sports Pvt. Ltd.
lavil.saldanhall@gmail.com and Computer 54 559
7715943154 science)

89 2023-24 Leroy Leo Machado B.E.(electronics | TATA Consultancy Services (TCS), Yantra Park,
leroymachado3@gmail.com and Computer Pokharan Road Number 2, TCS Approach Rd, 3.36 564
9359383436 science) Thane West, Thane, Maharashtra 400606

90 2023-24 Mahender A. Chaudhary B.E.(electronics | On My Own (OMO) Technology
mahenderchoudhary53@gmail.com and Computer 1.2 585
7021222948 science)

91 2023-24 Mathew K. Payapilly B.E.(electronics | TATA Consultancy Services (TCS), Yantra Park,
mathew17062002@gmail.com and Computer Pokharan Road Number 2, TCS Approach Rd, 3.36 587
9757169894 science) Thane West, Thane, Maharashtra 400606

92 2023-24 Mohsin Abbas Ghadiali B.E.(electronics | Sonata Software Limited
ghadialimohsin@gmail.com and Computer 1.8 608
8767320992 science)

93 2023-24 Mrinmayi Prabhughate B.E.(electronics | Grey Mantel Communications
prabhughatemrinmayi@gmail.com and Computer 6.00 609
0321126261 science)

94 2023-24 Tanuj Jaya Kumbhar B.E.(electronics | NBA India Basketball Pvt. Ltd.
tanujksci@gmail.com and Computer 14.08 611
7700007543 science)

95 2023-24 Kaushik Dinesh Nakashe B.E.(electronics | Snap2Life Global Pvt. Ltd.
kaushiknakashe@gmail.com and Computer 5.00 612
8850854599 science)

96 2023-24 Farhan Firoz Khan B.E.(electronics | Utopia Tech Systems Pvt. Ltd.
iamfarhan74@gmail.com and Computer 4.2 613
9867320069 science)
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97 2023-24 Aayush Rajesh Juhukar B.E.(electronics | Aerobott DroneTech Solutions
aayushjuhu@gmail.com and Computer 1.2 619
8657255064 science)

98 2023-24 Dhruv Kamlesh Pednekar B.E.(electronics | SELEC Controls Pvt. Ltd., Electronic Zone,
pednekardhruvl16@gmail.com and Computer T.T.C. Industrial Area, MIDC Industrial Area, 6.00 621
7021262479 science) Mahape, Navi Mumbai, Maharashtra 400710

99 2023-24 Shreeshailya V. Patil B.E.(electronics | SELEC Controls Pvt. Ltd., Electronic Zone,
shreeshailyavpatil@gmail.com and Computer T.T.C. Industrial Area, MIDC Industrial Area, 6.00 623
9870022727 science) Mahape, Navi Mumbai, Maharashtra 400710

100 2023-24 Reyhaan Binny B.E.(electronics | The Guardians Real Estate Pvt. Ltd.
reyhaanbinny97@gmail.com and Computer 4.00 626
9082630955 science)

101 2023-24 Ritesh Suhas Khandekar B.E.(electronics | Zeus Learning, Zeus Systems Private Limited,
riteshkhandekar003@gmail.com and Computer Unit No. 1402, 14th floor, Tower B, Peninsula 75 637
9665260234 science) Business Park, Ganpatrao Kadam Marg, Lower '

Parel, Mumbai 400 013.

102 2023-24 Ronit Tejas Jhaveri B.E.(electronics | Deloitte Touche Tohmatsu India LLP, Mumbai -
ronitjhaveri@gmail.com and Computer I-Think, Lodha Amara IThink Tower, Kolshet 18 641
9969948288 science) Road, Sandoz Baug, Thane '

400607

103 2023-24 Pranil Prakash Rego B.E.(electronics | SAFRAN Digit Aerospace Pvt. Ltd.
pranilrego@gmail.com and Computer 4.6 644
9769185323 science)

104 2023-24 Satwik Suresh Shetty B.E.(electronics | Wysetek Systems Technologies
iamshettysatwik@gmail.com and Computer 4.5 647
7972821880 science)

105 2023-24 Shalaka R. Vengurlekar B.E.(electronics | TATA Consultancy Services (TCS), , Yantra Park,
shalaka.vengurlekar@gmail.com and Computer Pokharan Road Number 2, TCS Approach Rd, 3.36 653
0920569191 science) Thane West, Thane, Maharashtra 400606
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106 2023-24 Shubham Soni Nath B.E.(electronics | TATA Consultancy Services (TCS),, Yantra Park,
soni104202@gmail.com and Computer Pokharan Road Number 2, TCS Approach Rd, 7.00 673
7977998336 science) Thane West, Thane, Maharashtra 400606

107 2023-24 Vrushti Hitesh Shah B.E.(electronics | Mintifi Finserve Pvt. Ltd., Times Square,
19vrushtishah@gmail.com and Computer Gamdevi, Marol, Andheri East, Mumbali, 4.5 692
9619821036 science) Maharashtra 400077

108 2023-24 Yukta Arun Wagh B.E.(electronics | TATA Consultancy Services (TCS), Yantra Park,
waghyukta2002@gmail.com and Computer Pokharan Road Number 2, TCS Approach Rd, 7.00 695
9870000168 science) Thane West, Thane, Maharashtra 400606

109 2023-24 Christopher C. Roach B.E.(electronics | Zycus Infotech Pvt. Ltd.: Plot No. GJ-07,
christopherroach364@gmail.com and Computer SEEPZ++, SEEPZ SEZ, Andheri (East), Mumbai 6.5 714
8424005048 science) 400 096,

110 2023-24 Lloyd Jose B.E. ( Artificail | TCS Ninja, TATA Consultancy Services (TCS),
jose.lloyd2002@gmail.com Intelligence & Yantra Park, Pokharan Road Number 2, TCS 33 715
9869759398 Data Science) Approach Rd, Thane West, Thane, Maharashtra '

400606

111 2023-24 Jonathan Joseph B.E. (Artificail Zycus Infotech Pvt. Ltd.: Plot No. GJ-07,
reachjonathan21@gmail.com Intelligence & SEEPZ++, SEEPZ SEZ, Andheri (East), Mumbai 6.5 736
7045696283 Data Science) 400 096,

112 2023-24 Pratham Mahajan B.E. (Artificail ARCON Techsolutions Pvt. Ltd., 901, Kamla
prathampmahajan28@gmail.com Intelligence & Executive Park,  Off Andheri-Kurla Road, 8 751
8888059156 Data Science) J.B. Nagar, Andheri (E), Mumbai-400059

113 2023-24 Mohit Sunil Pansare B.E. (Artificail TCS (Digital), TATA Consultancy Services
pansaremohits@gmail.com Intelligence & (TCS), Yantra Park, Pokharan Road Number 2, 7 758
9004649658 Data Science) TCS Approach Rd, Thane West, Thane,

Maharashtra 400606

114 2023-24 Christina Maria Tomy B.E. (Artificail BNP Paribas, Nirlon Knowledge Park, 6th to 9th
christinamariatomy@gmail.com Intelligence & Floor, Block B3 Building, Village, Pahadi Rd, 6 778
9167593083 Data Science) Goregaon (E, Mumbai, Maharashtra 400063
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115 2023-24 Edryn Shajan Eazhakadan B.E. (Artificail BNP Paribas, Nirlon Knowledge Park, 6th to 9th
edryneshajan8@gmail.com Intelligence & Floor, Block B3 Building, Village, Pahadi Rd, 6 782
9136516262 Data Science) Goregaon (E, Mumbai, Maharashtra 400063
116 2023-24 Shubham Gawri B.E. ( Artificail TCS (Digital), TATA Consultancy Services
shubhamsgawri@gmail.com Intelligence & (TCS), Yantra Park, Pokharan Road Number 2, 7 783
8286077287 Data Science) TCS Approach Rd, Thane West, Thane,
Maharashtra 400606
117 2023-24 Jabir Ahmed Khan B.E. (Artificail TCS (Digital), TATA Consultancy Services
crce.9381.aids@gmail.com Intelligence & (TCS), Yantra Park, Pokharan Road Number 2, 7 803
9004543913 Data Science) TCS Approach Rd, Thane West, Thane,
Maharashtra 400606
118 2023-24 Jacob Suresh Mire B.E. (Artificail UtopiaTech Pvt. Ltd., Unit No. 41, Mehra
jacobmire77@gmail.com Intelligence & Compound, Opp. Sakinaka Telephone Exchange, 5 822
9867538552 Data Science) Mumbai - 400072
119 2023-24 Grace Prashant Pereira B.E. ( Artificail Quantiphi, C-Wing, Level 2, Eureka Towers,
pereiragrace03@gmail.com Intelligence & Mindspace, W, Mumbai, Maharashtra 400064 8.5 828
9175993634 Data Science)
120 2023-24 Sanvi Sachin Pokle B.E. (Artificail Accenture, Accenture, 02, Godrej Business
sanvipokle@gmail.com Intelligence & District, Block ‘C’, Godrej IT Park, Lal Bahadur 45 837
9920065051 Data Science) Shastri Marg, Pirojshanagar, Vikhroli West, '
Mumbai, Maharashtra 400079
121 2023-24 Ketaki Pravin Sarode B.E. ( Artificail Quantiphi, C-Wing, Level 2, Eureka Towers,
ketakis2002@gmail.com Intelligence & Mindspace, W, Mumbai, Maharashtra 400064 8.5 849
9321759978 Data Science)
122 2023-24 Aaryan Thakur B.E. (Artificail TCS Prime, TATA Consultancy Services (TCS),
aaryan3120@gmail.com Intelligence & Yantra Park, Pokharan Road Number 2, TCS 9 855
9594203195 Data Science) Approach Rd, Thane West, Thane, Maharashtra
400606
123 2023-24 Mirza Mohammed Junaid B.E. ( Artificail TIAA, Hiranandani Gardens, Winchester, Powai,
mirza.mohd.junaidd@gmail.com Intelligence & Mumbai, Maharashtra 400076 10.48 875
8655829130 Data Science)
14



mailto:edryneshajan8@gmail.com
mailto:edryneshajan8@gmail.com
mailto:shubhamsgawri@gmail.com
mailto:shubhamsgawri@gmail.com
mailto:crce.9381.aids@gmail.com
mailto:crce.9381.aids@gmail.com
mailto:jacobmire77@gmail.com
mailto:jacobmire77@gmail.com
mailto:pereiragrace03@gmail.com
mailto:pereiragrace03@gmail.com
mailto:sanvipokle@gmail.com
mailto:ketakis2002@gmail.com
mailto:aaryan3120@gmail.com
mailto:aaryan3120@gmail.com
mailto:mirza.mohd.junaidd@gmail.com
mailto:mirza.mohd.junaidd@gmail.com

124 2023-24 Omkar Anabathula B.E. (Artificail Wissen TEchnology, 1 st Floor -104 A, Embassy
aomkarg@gmail.com Intelligence & Signet  Building, Cessna Business Park, 8 882
9326345299 Data Science) Kadubeesanahalli, Outer Ring Road, Bengaluru,

Karnataka - 560103

125 2023-24 Pratham Mahajan B.E. (Artificail ARCON Techsolutions Pvt. Ltd. 901, Kamla
prathampmahajan@gmail.com Intelligence & Executive Park, Off Andheri-Kurla Road, 8 883
8888059156 Data Science) J.B. Nagar, Andheri (E) Mumbai-400059

126 2023-24 Dhruv das | B.E. (Mechanical) | Godrej & Boyce Mfg. Co. Ltd. Regd. Office:
crce.9305.mech@gmail.com Pirojshanagar, Vikhroli, Mumbai 400 079, India 6 890
8652670997

127 2023-24 Kunal Kore | B.E. (Mechanical) | Godrej & Boyce Mfg. Co. Ltd. Regd. Office:
crce.9318.mech@gmail.com Pirojshanagar, Vikhroli, Mumbai 400 079, India 6 895
7397929989

128 2023-24 Mohd Saqueeb Kudroli | B.E. (Mechanical) | Godrej & Boyce Mfg. Co. Ltd. Regd. Office:
crce.9319.mech@gmail.com Pirojshanagar, Vikhroli, Mumbai 400 079, India 6 900
8691875612

129 2023-24 Dhruv Sanjay Mahadik | B.E. (Mechanical) | Dipesh ENGONEERING Works, Sej Plaza, 1 3,
crce.9321.mech@gmail.com 3'4 Floor, Junction of SV. Road & Marve Road, 1.2 901
9869822388

130 2023-24 Siddharth  Krishnakumar  Nair | B.E. (Mechanical) | H&K ROLLING MILL ENGINEERS PVT. LTD.
crce.9332.mech@gmail.com 302, Balarama, Bandra Kurla Complex, Bandra 5 906
8291399630 (E), Mumbai - 400051

131 2023-24 Shreyas Mahendra Phondke | B.E. (Mechanical) | Godrej & Boyce Mfg. Co. Ltd. Regd. Office:
crce.9338.mech@gmail.com Pirojshanagar, Vikhroli, Mumbai 400 079, India 6 907
8291426908

132 2023-24 Dnyaneshwari Shinde | B.E. (Mechanical) | Unique Mixers & Furnaces Pvt. Ltd. Plot No B-
crce.9344.mech@gmail.com 95, Road No.27, Wagle Industrial Estate, 1.86 912
0821511845 M.1.D.C., Thane - 400 604.

133 2023-24 Harshad Thakur | B.E. (Mechanical) | Unilights, Lite Technology Co. Pvt. Ltd
crce.9349.mech@gmail.com Unilights House, 8/57, 58, Sahyog Co-Op 2.6 914
9004118091
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Housing Society, Anand Nagar, Santacruz (E),
Mumbai 400 055.
134 2023-24 Dmonte Alroy Louis | B.E. (Mechanical) | TeamLease Services Limited., Ascent Building , #
alroydmn246@gmail.com 77,Koramangala Industrial Layout, Jyothi Nivas 2.2 915
9119492349 College Road, Koramangala , Bangalore-560095
135 2023-24 Jambura Saif Moiz | B.E. (Mechanical) | KANSAI NEROLAC PAINTS LIMITED
saiffambura@gmail.com Nerolac House, Ganpatrao Kadam Marg, Lower 5.5 920
7506254071 Parel, Mumbai - 400 013
136 2023-24 Kocharekar Mansi Subhash | B.E. (Mechanical) | Dipesh Engineering Works
mansikocharekar@gmail.com 3rd Floor, Sej Plaza, Junction of S V Road & 5 923
7715970938 Marve Road, Near Nutan High School, Malad
West, Mumbai — 400 064
137 2023-24 Panchal Dhruvi Dharmesh | B.E. (Mechanical) | Zycus Infotech Pvt. Ltd.: Plot No. GJ-07,
dhruveepanchal7666@gmail.com SEEPZ++, SEEPZ SEZ, Andheri (East), Mumbai 5.75 924
7745044969 400 096,
138 2023-24 Trivedi Harshvardhan  Sanjeet | B.E. (Mechanical) | Godrej & Boyce Mfg. Co. Ltd. Regd. Office:
crce.9452.mech@gmail.com Pirojshanagar, Vikhroli, Mumbai 400 079 6 925
8850968796
139 2023-24 Yayati Shubhanand Nakhate | B.E. (Mechanical) | insideFPV Ventures Private Limited 414, Shavion
crce.9333.mech@gmail.com Paradise, Gaurav Path Road, Palanpur, Surat, 4.44 926
8591161881 Gujarat - 395009
140 2023-24 Mayuresh Dilip Vadke | B.E. (Mechanical) | Congnizent, 115/535, Old Mahabalipuram Road,
mayureshvadke02@gmail.com Okkiam Thoraipakkam, Chennai - 600 097 1.44 930
9082365854
141 2023-24 Neel Mankame | B.E. (Mechanical) | Godrej & Boyce Mfg. Co. Ltd. Regd. Office:
crce.9324.mech@gmail.com Pirojshanagar, Vikhroli, Mumbai 400 079, India 6 933
9930071696
142 2023-24 Yash Santosh More | B.E. (Mechanical) | H&K ROLLING MILL ENGINEERS PVT. LTD.
crce.9329.mech@gmail.com 302, Balarama, Bandra Kurla Complex, Bandra 5 938
9930231567 (E), Mumbai - 400051
16
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143

2023-24

Raghav
crce.9340.mech@gmail.com

9225106256

Rawat

B.E. (Mechanical)

Crimson Interactive, 1001, 10th Floor, Techniplex
- 11, Veer Savarkar Flyover, S. V. Road, Goregaon
(W), Mumbai, Maharashtra 400062

940
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Argon&Co*

February 20, 2024

To,

Mr. Amardeep Bhupatwar
202, Casa Rio, Palava, Nilje,
Dombivli, Mumbai

Amardeep,
Subject: Offer of a full-time position with Argon Supply Chain Consulting Private Limited

We are pleased to offer you the position of an Analyst with Argon Supply Chain Consulting
Pvt. Ltd. with effect from on or before 1%t July 2024 (Monday). You would be a full-time

employee hired at the Mumbai office.

You are being offered a CTC remuneration of Rs. 4.0 Lakhs per annum.

S. No. Head Amount in Rs.
1 | Annual Salary INR 3,40,000/-
5 Bonus thaf[ t_hg employee is entitled to on completion of one
year after joining the company INR 60,000/-
TOTAL INR 4,00,000/-

Please respond to this offer by countersigning this letter and returning it to us. Please feel

free to contact us at careers@argonandco.com or call on +91 22 2832 2676 in case of any

guestions.

| accept the offer from
Argon & Co India

A

Mr. Amardeep Bhupatwar
Date:

CEO - Argon & Co India



mailto:careers@argonandco.com

To
UBS

Through Placement Officer — Fr. Agnel’s Fr. C Rodrigues College of Engineering
Sir / Madam

I, Justin Abreo from the Fourth Year Computer Engineering branch, thank UBS for providing me the
opportunity to work with the esteemed organisation.

I have accepted the offer and will be joining UBS as per the joining schedule provided by UBS
Thank You

Signature

i

Student Name: Justin Abreo
Roll No: 9174
Branch: BE COMPS-A

Date: 10/11/2023
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Offer: Computer Consultancy
Ref: TCSL/DT20235103272/Mumbai
Date: 21/04/2024

Ms. Shagun Rajesh Agrawal

1001, Sheetal HeightsRani Sati Marg,
Opposite Nirmala College,
Mumbai-400097,

Maharashtra.

Tel# -

Dear Shagun Rajesh Agrawal,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be
assigned a role in any Unit as per business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the
time of your joining after completing joining formalities as per company policy. Your offer is
subject to a positive background check.

TCS Confidential 1
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)

Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

Communication Allowance

You will be eligible for Communication Allowance in the form of Communication / Telecom
Card. It can be set up to maximum of Rs.2,000/-per month for tax exemption. It should be
used to pay only Voice and Internet Data related expenses in your name.

PERFORMANCE PAY

TCS Confidential

TCSL/DT20235103272 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited



/W

TATA

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,700/-. This payout is subject to review
basis your own ongoing individual performance.

Performance Bonus
Your Performance Bonus will be I600/- per month.

This payout will be made after the end of each quarter based on Individual, Unit, Company
performance, and your allocation during the quarter. The payment is subject to you being active
on the company rolls on the date of announcement of Performance Bonus.

This Performance Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

TCS Confidential 3
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i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential 4
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month towards Provident Fund as per the provisions of the said Act.

You are required to provide your Universal Account Number (UAN), if any, issued by your
previous employer on the TCS' Declaration Form (From 9) so as to link your UAN with TCS PF /
Pension account or generate new UAN if not allotted to you earlier.

Gratuity
You will be entitled to gratuity as per the provisions of the TCSL Gratuity Scheme or the Payment
of Gratuity Act, 1972 as applicable.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are

TCS Confidential 5
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recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS ILP Program as set out herein below), during which period you
will be appraised for satisfactory performance during/after which TCSL would normally
confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS ILP trainees without any further
intimation/separate communication to you.

Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or in extended working hours depending upon the business exigencies as permitted
by law.

Mobility

TCSL reserves the right to transfer / utilize your services at any of its offices, work sites,
or associated or affiliated companies in India, or outside India, currently in existence or
which may come into existence in future on the terms and conditions as applicable to you
at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary

TCS Confidential 6
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increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL %¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or connect remotely as per the
requirements of the project or group you are assigned to work with and as communicated
to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or
Guidelines issued by TCS from time to time while operating within this framework. For
more details, please refer the Policy / Guideline document on Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

TCS Confidential 7
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12. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned in this offer letter.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. It
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

il. Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.

16. Retirement
You will retire from the services of TCSL on the last day of the month in which you

TCS Confidential 8
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complete 60 years of age, as per the proof of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

You are required to initiate your background check (BGC) through documentation process
after the acceptance of Offer Letter in https://nextstep.tcs.com Your background check
initiation is complete only when you initiate your BGC online at https://nextstep.tcs.com
and submit all the relevant documents for background check online.

An agency appointed by TCS will check the credentials specified by you in the
employment application Form. BGC verification that remain pending beyond 120 calendar
days from your date of initiating the BGC online as stated above or from the date of your
joining TCS, as the case may be, for failure on your part or on the part of your academic
institution/s or your previous employer/s to furnish and/or validate the requisite
information that conclusively helps to corroborate the information provided by you in the
employment application Form, will lead to concluding the BGC verification process as
'‘Negative'. Further any kind of suppression of information and facts pertaining to any of
your previous employment/s irrespective of the period of such previous employment, will
also lead to concluding the BGC verification process as 'Negative'.

Verification of your last employment (if applicable) prior to joining TCS is initiated only
post your release from your previous employment. You may be onboarded to TCS during
the period your BGC is in process, however continuity of your employment in TCS will be
subject to a positive clearance of your background check with your immediate previous
employer. For more details on BGC documents submission, please refer to Offer Letter
point number 20. Submission of documents.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the NextStep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

TCS Confidential 9
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- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

21. TCS ILP Program
On joining TCSL, you will be given the benefit of formal training (TCS ILP Program) at our

TCS Confidential 10
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offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

TCSL/DT20235103272 TATA CONSULTANCY SERVICES
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(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

Tata Consultancy Services Limited
Yantra Park, Opp. Voltas HRD Tra. Center, Subhash Magar, Pokhran Boad Mo 2, Thane (West) 400 601 India
Tel: 91 22 6778 200042222 Fax: 91 22 6778 2190 Website: www.tcs.com
Registersd Office Mirmal Building, 9th Floor, Mariman Point, Mumbai 400 02
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

e i &

AN e {
"~ N
o
| 4

Girish V. Nandimath
Global Head, Talent Acquisition & Academic Interface

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential
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GROSS SALARY SHEET Annexure 1
Name Shagun Rajesh Agrawal
Designation Assistant System Engineer-Trainee
Institute Name Fr. Consceicao Rodrigues College Of Engg, Bandra
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

*** Eor HIS - Note that Rs.7,900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance 5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500 6,000

Communication Allowance 0 0

GROSS BOUQUET OF BENEFITS 7,646 91,752
TCS Confidential 14
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Annexure 2

AHMEDABAD

TCS XP HR Lead

Tata Consultancy Services,
Garima Park, IT/ITES, Plot #41
Gandhinagar-382007,
Gujarat. India

BHUBANMNESWAR

TCS XP HR Lead

Tata Consultancy Services,

Kalinga Park | Talent Development Block | Barabati
Building. IT/ITES, Special Economic Zone,

Plot No 25, Chandaka Industrial Estate, Patia,
Bhubaneswar- 751024.

BANGALORE

TCS XP HR Lead

Tata Consultancy Services,

Gopalan Global Axis Block-H,

Rd Number 9, Whitefield, KIADB Export

CHENNAI

XP HR Lead

Tata Consultancy Services,

Siruseri SEZ Unit, Plot No.1/G1, SIPCOT I.T. Park,
Siruseri, Navalur Post, Kancheepuram District,

Tata Consultancy Services,

TCS Lucerna Tower,

Plot A2B, Sector 125,

Moida, Uttar Pradesh, Pin- 2013203.India

Promotion Industrial Area, Opposite Sathya Sai | Chennai- 603 103, Tamil Nadu
Hospital, Bangalore Karnataka -560066 India

DELHI HYDERABAD

XP HR Lead XP HR Lead

Tata Consultancy Services,

Synergy Park Non-SEZ{CMC),

Old Mumbai Highway,

Gachibowli, Hyderabad - 500019, India

INDORE

TCS XP HR Lead

Tata Consultancy Services

IT/ITES SEZ, Scheme No. 151 & 169-B, Super
Corridor, Village Tigariya Badshah & Bada
Bangarda, Tehsil Hatod, Indore -452018,
Madhya Pradesh.

KOLKATA

TCS XP HR Lead

Tata Consultancy Services,

TCS Delta Park Wanderers, Plot C, Street Number
30, Salt Lake Electronics Complex, Sector V, Block EP
& GP, Kolkata, West Bengal 700091.

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS Centre, Infopark Road, Infopark Campus,
Infopark kakkanad, Kerala- 682042, India

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Olympus - A, Opp Rodas Enclaves,

Hiranandani Estate, Patlipada,

Thane (W), Mumbai 400607, Maharashtra, India

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS
Approach Rd, Thane, West Thane,
Maharashtra 400606, India.

NAGPUR

TCS XP HR Lead

Tata Consultancy Services,
Mihan-SEZ, Magpur, Telhara,
Maharashtra - 441108, India

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 &3, MIDC-5EZ, Rajiv Gandhi Infotech
Park, Hinjewadi Phase Ill, Pune -411057,
Maharashtra

TRIVANDRUM

TCS XP HR Lead

Tata Consultancy Services,
Peepul Park, Technopark campus,
Kariyavottam P.O.
Trivandrum-695581, India

TCS Confidential

TCSL/DT20235103272 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
Yantra Park, Opp. Voltas HRD Trg. Center, Subhash Nagar, Pokhran Road Mo 2, Thane (West) 400 601 India
Tel: 91 224778 2000/2222 Fax: 91 226773 2190 Wabsite: w tos.com

Registers

TCS Careers Serviceline: 1800

d Office Mirmal Building, %th Floer, Mariman Point, Mumbai 400 (2

2093111 Email:
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Annexure 3

Confidentiality and IP Terms and Conditions

1.

TCS Confidential

Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and
(e) All other information and material, which may be created, developed, conceived,

gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her

association with TCS or any of the operations and entrusted by TCS to the Associate.

TCSL/DT20235103272 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
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TCS Confidential
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Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

Tata Consultancy Services Limited
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Working in SBWS Framework:
Associate may be required to work in TCS offices or its client's premises or remotely as
per the directions of supervisor and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines issued
and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

Tata Consultancy Services Limited
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares his remote location with any
family member or an individual who is employed by a competitor of TCS or TCS client the
Associate is assigned to, or if any other circumstances at that might exist at the remote
location which implicates the TCS Code of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential 19
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Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCSL/DT20235103272 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

TCS Confidential 21
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Deloitte

Deloitte Touche Tohmatsu India LLP
Mumbai - I-Think

Lodha Amara IThink Tower

Kolshet Road, Sandoz Baug, Thane

400607

Tel: 022- 68015000
Fax: 02268015001
www.deloitte.com

June 24, 2024

Ms Cheryl Navin Aimeida

370A Ashai shantivan nirmal Vasai(W),
vasai-virar

Maharashtra,401304- India

Contact No.: 8104545065

Dear Cheryl Navin Almeida

Placement as Intern

With reference to your application for a project work assignment as a part of your graduation study,
we are pleased to inform you that you are being allotted a project work assignment in
the SAP Department of Technology & Transformation Function of our Organization in Mumbai - I-
Think location from July 1, 2024 to January 1, 2025 on the following terms and conditions:

1.

You will be assigned a Manager under whose supervision you will work on the project
assigned to you.

You will be paid a monthly stipend as described in Annexure A. Please note that the tax will be
deducted on the stipend amount.

You shall complete your project in accordance with the requirements and guidance of the
Manager of the Organization, and maintain qualitative standards as required.
Notwithstanding the fact that your engagement is internship, for your study purpose. It is
expected of you to maintain the discipline, dignity, honor and goodwill of the Organization.
The arrangement is not that of an employer and an employee and as such you shall not be
eligible to any allowances or other benefits as may be available to the employees of the
Organization.

You will observe the rules & regulations and discipline of our office, and also

maintain complete confidentiality and secrecy of the matters pertaining to our Office and/or
any data that has been provided to you in the course of your project work. You will be
permitted to attend any classes in the college at the discretion of the Manager, if so called for
during the period of your project assignment.

Regd. Office: Indiabulls Finance Centre, Tower 3. 27th-32nd Floor. Senapati Bapat Marg, Elphinstone Road (West). Mumbai - 400 013, Maharashtra India. (LLP Identification No. AAE-8458)

Page 1 of 3
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7. On completion of your internship you will be required to submit to the talent team a copy of
your project, which will be the sole property of the Organization.

8. In the event of any misconduct or breach of terms of this internship on the part of the Intern
during the internship period; the Organization reserves the right to terminate this internship
immediately without any notice.

Accepted,
Authorised Signatory
Badari Narayana (Please sign and date your acceptance)

Cheryl Navin Almeida

Disclaimer: At Deloitte, ethics and integrity are fundamental and not negotiable. We do not charge any fee or seek any deposits,
advance, or money from any career aspirant in relation to our recruitment process. We have not authorized any party or person
to collect any money from career aspirants in any form whatsoever for promises of getting jobs in Deloitte or for being
considered against roles in Deloitte. We follow a professional recruitment process, provide a fair opportunity to eligible
applicants and consider candidates only on merit. No one other than an authorized official of Deloitte is permitted to offer or
confirm any job offer from Deloitte. We advise career aspirants to exercise caution.

Regd. Office: Indiabulls Finance Centre, Tower 3. 27th-32nd Floor. Senapati Bapat Marg, Elphinstone Road (West). Mumbai - 400 013, Maharashtra India. (LLP Identification No. AAE-8458)
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Name

Date Of Joining
Function

Sub Service Area
Designation
Grade

Components
MONTHLY GROSS
Total

9

Authorised Signatory
Badari Narayana

ANNEXURE A

Cheryl Almeida

July 1, 2024

Technology & Transformation
SAP

Intern

Trainee

Paid Monthly
%15,000.00
¥15,000.00

Accepted,

(Please sign and date your acceptance)

Cheryl Navin Almeida

Regd. Office: Indiabulls Finance Centre, Tower 3. 27th-32nd Floor. Senapati Bapat Marg, Elphinstone Road (West). Mumbai - 400 013, Maharashtra India. (LLP Identification No. AAE-8458)
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IDFC FIRST
Let’s build a World Class Bank, right here in India. Bank

ALWAYS YOU FIRST

Date: April 16, 2024
Job Offer Title: Senior Analyst-Client Services

HUDAH ANSARI

Subject: Offer of Employment
Dear Hudah,

We are pleased to confirm our offer of employment to you as Senior Analyst-Client Services, based at
Navi Mumbai-Juinagar-Mindspace Office. We extend this offer and the opportunity it represents, with
great confidence in your abilities. You have made a favorable impression on us at the Bank, and we are
excited about the prospect of you joining our Bank on or before 11/Jun/2024.

At IDFC FIRST Bank, we aim at giving each employee an opportunity to succeed. You are an integral
part of our growth story, and our success stories are now intertwined. There's a lot to learn with us, not
only the work but also about our culture and values.

Our employee value proposition below portrays the value and experience you will gain by working at our
bank.

Be part of a winning team.

Think digital and drive change with cutting edge technology.
Join a work force that is high on ethics.

Be where growth is not just a number.

Be a force for social good and make a difference to the society.
Be dynamic, agile, responsive, bold, disruptive.

Further, as part of your annual compensation, you shall receive an Annual Total Remuneration (ATR)
of INR 8,00,000/- (Rupees Eight Lakh Only), details as annexed.

Joining Bonus

In addition to Annual Total Remuneration, we are pleased to offer you a joining bonus of INR 1,00,000/-
(Rupees One Lakh only), which shall be payable along with your second month's salary, subject to
satisfactory completion of background verification. This payout of the joining Bonus (Pre-Tax) will be
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recovered in full in case of resignation/separation (whichever is earlier) from the Bank within twelve

months from the date of Joining.

Indicative Target Bonus

Based on the agreed performance deliverable with your reporting Manager, you would be eligible for
Performance based Indicative Target Bonus up to INR 1,20,000/- (Rupees One Lakh Twenty Thousand
only) (Pre-Tax) in the Annual Appraisal cycle. This is paid subject to individual, team & Bank's
performance and solely at the discretion of the Bank. The Incentive / Performance Bonus plan will be

communicated by your reporting Manager.

We trust that all information provided by you is truthful, complete, and correct. Your employment is
subject to clearing the personal and professional background verification as per the norms of the Bank
and you being medically fit for the bank's employment. Please note that upon acceptance of this offer
letter, you will receive a detailed Letter of Appointment within 24 hours. The Letter of Appointment will

include the terms and conditions governing your employment at the bank.

We look forward to welcoming you onboard. Kindly confirm your acceptance of this offer within 3 days

of receipt of this offer, post which the offer stands cancelled.
Join us in our journey to build a World Class Bank right here in India.

Sincerely,
For IDFC FIRST Bank Limited

Vishal Bhargava
Head-Talent Acquisition

Annexure I: Salary Structure

Name HUDAH ANSARI

Designation Senior Analyst-Client Services

Grade Management Trainee-2

Business Unit Operations - Wholesale Banking Operations
Location Navi Mumbai-Juinagar-Mindspace Office
Date of joining 11/Jun/2024

Compensation Details

Components Per Annum (INR) Per Month (INR)
Basic 2,00,000 16,667
Work Allowance 2,00,000 16,667
Position Allowance 3,76,000 31,333
Annual Guaranteed Remuneration (AGR) 7,76,000 64,667
Employer's PF Contribution* 24,000 2,000
Annual Total Remuneration (ATR) 8,00,000 66,667
Benefits
Gratuity** 9,620 -
Group Mediclaim, Term Life Insurance and Accident Insurance 24,924 -

(Refer below in Annexure II, Insurance Benefits for details)

* As per the EPFO notification dated February 28, 2019 and basis the new PF rules, your PF will be as mentioned herein

**Gratuity will be applicable as per the defined statute. No upper cap on gratuity at IDFC FIRST Bank

Monthly Net take home (INR)

Monthly Guaranteed Remuneration
Employee's contribution to Provident Fund
Professional Tax

64,667
2,000
200
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Net take home before Tax (INR) 62,467

Notes:

a. Position allowance can be used for allocation under various components of the Bank's Flexible Benefit Plan which
includes HRA, Meal Card, Professional Development Expenses, Communication Expenses, LTA, Bank's Owned Car/
Reimbursement & National Pension Scheme. Tax benefits will be based on your investment declaration and as per
Income tax regulations. The unallocated amount will be paid monthly as a taxable salary.

b. Statutory dues/taxes shall be deducted from the salary and/or any other components in form of salary, on month-on-
month basis, as per applicable income tax laws.

c. In the event of your resignation or separation (Whichever is earlier) within a year of the date of your joining the Bank,
any notice pay reimbursement, joining bonus, guaranteed bonus, related relocation expenses provided by bank and / or
any other amounts, if paid, at the time of joining will become payable by you to the Bank.

RECOVERY CLAUSE - If the employee resigns within one year of joining IDFC FIRST Bank, he/she would
have to pay back an amount of INR 1,00,000/- (Rupees One Lakh only) to the bank towards joining and training
expenses incurred by IDFC FIRST Bank

Annexure II: Summary of Key Benefits

Comprehensive Insurance cover with you at each step of the way

Type of Insurance Insurance Cover Benefit Description

Group Mediclaim — INR 3,50,000/- e Employee & maximum 5 dependents (Spouse, 2 children & 2
Hospitalization dependent parents/parent-in-laws) are covered under the floater
Coverage Policy cover.

e Employees may top-up their insurance cover, over their
eligibility base cover, up to INR 20,00,000, by paying an
additional premium which are at corporate negotiated rates.

e Employees can also opt for a voluntary parental co-pay waiver
plan at an additional premium.

Group Term Life INR 32,00,000/- Group Term Life Insurance Policy coverage is for the employee

Insurance Policy only. Sum Assured is Four times last drawn Annual Total
Remuneration or INR 30,00,000 (whichever is higher)

Group Accident INR 32,00,000/- Group Accident Insurance Policy coverage is only for the employee

Insurance Policy for temporary, partial, permanent disabilities in case of any

unfortunate accidents. Sum Assured limits is 4 times of last drawn
Annual Total Remuneration at the time of accident.
Note: The insurance benefits are guided by the Bank's policy on Employees' benefits.

Staff Loans benefits exclusively for employees

Type of Loan Rate of Interest
Education Loan 2%
Home Loan 5% (Top-up @5.5%)
New Car Loan 7%
Pre-owned Car (Repurchase/Refinance) 8%
Loan against Property 8.25%
Personal Loan 9%
Pre-owned/New Two-Wheeler 9%
Salary Booster 9.99%
Pre-owned Car (Balance Transfer) 10%
Loan Rate of Rate of Differential Loan Rate of Rate of Differential
Amount Interest Interest for  Yearly Amount Interest for  Interest for  Yearly Gain
for Employees Gain Customers  Employees
Customers
25,00,000 8.45% 5% 86,250 15,00,000 9.50% 2% 1,12,500
50,00,000 8.45% 5% 1,72,500 30,00,000 9.50% 2% 2,25,000
75,00,000 8.45% 5% 2,58,750 40,00,000 9.50% 2% 3,00,000
1,00,00,000 8.45% 5% 3,45,000 50,00,000 9.50% 2% 3,75,000
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Notes:
a) Above are only illustrative cases and there is no upper limit on the loan amount. All loans are decided based on credit
eligibility.
b) The education loan can be availed by employees for Self and/or for their dependent children.
¢) The rate of interest and other criteria, as mentioned above, are subjected to change as per the Bank's policies and
norms.

Annexure II: Summary of Key Benefits...contd.

Credit Card Benefit (Exclusive Credit Card for employees)

Our employees receive a lifetime free IDFC FIRST Bank Family Credit Card. This card offers many Industry first
features and exclusive benefits — one of the lowest and dynamic Interest rates starting from 9% p.a., uncapped and
unlimited 10X reward points which can be redeemed anytime and anywhere for purchases and catalogue products,
complimentary access to airport and train lounges, interest-free cash withdrawals for up to 48 days, Installment pay,
roadside assistance and personal accident insurance and personalization features like Image Cards. It is important to
note that the entitlement, usage, and benefits of the credit card(s) are subject to the credit card policy and other
applicable policies of the Bank. These policies may be amended from time to time, and it is the responsibility of the
cardholder to stay informed about any changes.

Additional 1% interest on Savings Account, Fixed Deposit and Recurring Deposit

Our Employees enjoy 1% additional interest on Savings Account, Fixed Deposit and Recurring Deposit.

By providing your e-signature below you acknowledge that You have read and understand the foregoing
Agreement, that You agree to comply with all the terms of the Agreement, and that You have received a copy of the
Agreement.

16-Apr-24 36.50.79.227

Date. Employee IP Address
Hudah Ansari hudah.ansari@gmail.com
Employee Name Employee Email

IDFC FIRST Bank Limited

IDFC FIRST Bank Tower, The Square, C-61, G Block, Bandra Kurla Complex, Bandra East, Mumbai — 400051. Tel: +91 22 7132 5500 Fax: +91 22 2654 0354

Registered Office: KRM Towers, 7th Floor, No.1, Harrington Road, Chetpet, Chennai 600031 Tel: +91 44 4654 4000

Fax: +91 44 4564 4022 CIN: L65110TN2014PLC097792 bank.info@jidfcbank.com Page 1 of 1
l \l, | Download
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To,
Datagrind.

Ai

Through Placement Officer — Fr. Agnel’s Fr. C Rodrigues College of Engineering

Respected Sir / Madam,
| Amey Nitin Bagwe from Computer Engineering thank Datagrind.Ai for providing me
opportunity to work with the esteemed organization.

| have accepted the offer for internship at Datagrind.Ai as an Associate DS as discussed.

Thanks

Amey Nitin Bagwe, Roll
No.: 9180
Branch: Computer Engineering - A

Date: 19/02/2024
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India
SIPL / DIGIT / 1028 Personal & Confidential
Date: 6" March 2024
Mr. Naman Manoj Chouhan
Flat - 706, Shreeji Paradise,

Khajuria Tank, SV Road,
Kandivali West, Mumbai - 400067

Sub: Offer of Employment
Dear Naman,

With reference to your candidature, we are pleased to offer you the position of “DGT-Software Engineer - Trainee” with
Safran India Pvt. Ltd. — Digit.

Your primary work location shall be Mumbai. However, based on the position’s requirements; you may be required to work
anywhere in India or abroad.

Your annual cost to the company will be Rs. 450,000/- (Rupees Four Lakhs Fifty Thousand only). Your detailed salary
structure is attached as per Annexure 1.

You are expected to join us by 3" June, 2024 beyond which the employment offer stands cancelled. If you are given any
specialized trainings as part of the job requirement, you are required to sign the training agreement for the stipulated time.

You are requested to furnish true and correct information pertaining to your qualification, experience & other details on the
day of joining as per details mentioned in Annexure 2. Please be aware that the documents submitted by you shall subject
to the due background check and verification.

For the first two years from the date of joining you will be provided with on-the-job training, where you will trained to work and
handle projects independently. On the date of joining, you are required to sign a training bond with the company for the first
two years.

Please return the duplicate copy of this letter duly signed as a token of your acceptance. By accepting this offer letter you
undertake to keep its details and all information shared by the Company with you as strictly confidential, which shall not be
disclosed to any third party.

Yours sincerely,

For SAFRAN INDIA PVT LTD

A=

Aju Varghese
(Managing Director - Digit)

Acknowledgement
I, Naman Manoj Chouhan accept the offer of employment and agree to abide by the terms and conditions of my
employment.

pit

Signature

Date:

Registered Office
Safran India Private Limited
201A & 202, 2nd Floor, Worldmark 2 , NH-8, Aerocity, New Delhi 110037, INDIA
T +91 11 4355 15 00, F +91 11 4355 15 55, www.safran-group.com
CIN : U74999DL2011FTC212911

Page 1 of 3
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Offer: Computer Consultancy
Ref: TCSL/DT20235105552/Mumbai
Date: 20/03/2024

Mr. Smith Michael Dbritto
Rosary HouseNala Road,
Karoti Stop,
Mumbai-401304,
Maharashtra.

Tel# 91-9223416197

Dear Smith Michael Dbritto,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSL).You have successfully completed our initial selection process for 'TCS Digital' and we are
pleased to make you an offer of employment.

You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a role in any Unit as per business requirements of TCSL.

Your gross salary including all benefits will be INR 7,00,022/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program
(ILP); (detailed under Terms & Conditions). You will also be issued a letter of appointment at the
time of your joining after completing joining formalities as per company policy. Your offer is
subject to a positive background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)

Your HRA will be INR 7,500/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias. As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of INR
500/- being credited to this card per month. However you may want to re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL.

Communication Allowance

You will be eligible for Communication Allowance in the form of Communication / Telecom
Card. It can be set up to maximum of Rs.2,000/-per month for tax exemption. It should be
used to pay only Voice and Internet Data related expenses in your name.

TCS Confidential 2
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5. Personal Allowance

You will be eligible for a monthly personal allowance of INR 17,272/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥4,300/-. This payout is subject to review
basis your own ongoing individual performance.

Performance Bonus
Your Performance Bonus will be ¥3,100/- per month.

This payout will be made after the end of each quarter based on Individual, Unit, Company
performance, and your allocation during the quarter. The payment is subject to you being active
on the company rolls on the date of announcement of Performance Bonus.

This Performance Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE

You will be eligible for a City Allowance of INR 400/- per month. This allowance is fully
taxable, is specific to India and linked to your base branch. It is subject to review and will be
discontinued while on international assignments.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to INR 6,000/- per insured person
per annum and basic hospitalization expenses up to INR 2,00,000/- per insured
person per annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

TCS Confidential 3
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2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expenses, over and above the
individual basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother, may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/- will be
recovered from you for the same. The Trust provides financial assistance by way of grants/ loans
in accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month towards Provident Fund as per the provisions of the said Act.

You are required to provide your Universal Account Number (UAN), if any, issued by your
previous employer on the TCS' Declaration Form (Form 9) so as to link your UAN with TCS PF /
Pension account or generate new UAN if not allotted to you earlier.
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You will be entitled to gratuity as per the provisions of the TCSL Gratuity Scheme or the Payment
of Gratuity Act, 1972 as applicable.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs if any during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Probation Period
You will be on probation for three months. If your services are found to be satisfactory
during the period of probation, your confirmation will be communicated to you in writing.
TCSL reserves the right to terminate your employment without any notice or payment in
lieu thereof in case your performance, behaviour and/or conduct during the probation
period is found unsatisfactory or the Background Check turns out negative.
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4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or in extended working hours depending upon the business exigencies as permitted
by law.

5. Mobility
TCSL reserves the right to transfer / utilize your services to any of its offices, work sites,
or associated or Affiliated companies in India or outside India, currently in existence or
which may come into existence in future on the terms and conditions as applicable to you
at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your probation or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this offer as an employee with TCS you are required to
maintain strict confidentiality of the intellectual property rights protected information and
other business information of TCS and its clients which may be revealed to you by TCS or
which may in the course of your engagement with TCS come your possession or
knowledge unless specifically authorized to do so in writing by TCS. This confidentiality
Clause shall survive the termination or earlier determination of your appointment. The
detailed Confidentiality related terms and conditions are set out in Annexure 3.

10. Work in SBWS mode
TCS' Secure Borderless Workspaces(SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or connect remotely as per the
requirements of the project or group you are assigned to work with and as communicated
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to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or
Guidelines issued by TCS from time to time while operating within this framework. For
more details, please refer the Policy / Guideline document on Remote Working.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned in this offer letter.

If you are deputed internationally for training, you will be required to sign an agreement to
serve TCSL for a minimum period of 6 months on completion of training. This is to ensure
that the knowledge and information gained by you during your assignment is shared and
available to TCSL and its associates. This transfer of knowledge and information is
essential for TCSL to continue to serve its clients and customers better.

12.Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. It
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

ii.Your failure to comply with this clause will entail monetary payment of damages to TCS
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as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.

15. Retirement
You will retire from the services of TCSL on the last day of the month in which you
complete 60 years of age, as per the proof of age submitted by you at the time of joining.

16.Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
You are required to initiate your background check (BGC) through documentation process
after the acceptance of Offer Letter in https://nextstep.tcs.com Your background check
initiation is complete only when you initiate your BGC online at https://nextstep.tcs.com
and submit all the relevant documents for background check online.

An agency appointed by TCS will check the credentials specified by you in the
employment application Form. BGC verification that remain pending beyond 120 calendar
days from your date of initiating the BGC online as stated above or from the date of your
joining TCS, as the case may be, for failure on your part or on the part of your academic
institution/s or your previous employer/s to furnish and/or validate the requisite
information that conclusively helps to corroborate the information provided by you in the
employment application Form, will lead to concluding the BGC verification process as
'‘Negative'. Further any kind of suppression of information and facts pertaining to any of
your previous employment/s irrespective of the period of such previous employment, will
also lead to concluding the BGC verification process as 'Negative'.

Verification of your last employment (if applicable) prior to joining TCS is initiated only
post your release from your previous employment. You may be onboarded to TCS during
the period your BGC is in process, however continuity of your employment in TCS will be
subject to a positive clearance of your background check with your immediate previous
employer. For more details on BGC documents submission, please refer to Offer Letter
point number 19. Submission of documents.
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19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the NextStep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your
PAN card along with other joining forms, immediately on joining. As per Indian
Income Tax rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous

employer

The original documents will be returned to you after verification.
In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
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*NSR E-Card

TCS Initial Learning Program (ILP)
On joining TCSL, you will be given the benefit of formal training (TCS ILP Program) at our
offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.

Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.
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(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

Tata Consultancy Services Limited
Yantra Park, Opp. Voltas HRD Trg. Center, Subhash Magar, Pokhran Road Ne 2, Thane (West) 400 601 India
Tel: 91 226778 2000422232 Fax: 91 22 6778 2190 Website: www.tcs.com
Registersd Office Mirmal Building, 9th Floor, Mariman Point, Mumbai 400 02
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 3 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCSL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward to having you in our
global team.

Yours Sincerely,

For TATA Consultancy Services Limited

W vl
,"\T\J f/

74 { ¢

AN e {
"~ N
o
| 4

Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head, Talent Acquisition & Academic Interface | '© validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Smith Michael Dbritto
Designation Systems Engineer
Institute Name Fr. Consceicao Rodrigues College Of Engg, Bandra
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 15,000 1,80,000
Bouquet Of Benefits # 26,522 3,18,264
2) Performance Pay
Monthly Performance Pay 4,300 51,600
Performance Bonus* 3,100 37,200
3) City Allowance 400 4,800
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,800 21,600
Gratuity 721 8,658
Total of Annual Components & Retirals 2,522 38,158
Retention Incentive NA 70,000
TOTAL GROSS 51,844 7,00,022

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

*** Eor HIS - Note that Rs.7,900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 7,500 90,000
Leave Travel Assistance 1,250 15,000
Food Card 500 6,000
Communication Allowance 0 0
Personal Allowance 17,272 2,07,264
GROSS BOUQUET OF BENEFITS 26,522 3,18,264
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Annexure 2

AHMEDABAD

TCS XP HR Lead

Tata Consultancy Services,
Garima Park, IT/ITES, Plot #41
Gandhinagar-382007,
Gujarat. India

BHUBANMNESWAR

TCS XP HR Lead

Tata Consultancy Services,

Kalinga Park | Talent Development Block | Barabati
Building. IT/ITES, Special Economic Zone,

Plot No 25, Chandaka Industrial Estate, Patia,
Bhubaneswar- 751024.

BANGALORE

TCS XP HR Lead

Tata Consultancy Services,

Gopalan Global Axis Block-H,

Rd Number 9, Whitefield, KIADB Export

CHENNAI

XP HR Lead

Tata Consultancy Services,

Siruseri SEZ Unit, Plot No.1/G1, SIPCOT I.T. Park,
Siruseri, Navalur Post, Kancheepuram District,

Tata Consultancy Services,

TCS Lucerna Tower,

Plot A2B, Sector 125,

Moida, Uttar Pradesh, Pin- 2013203.India

Promotion Industrial Area, Opposite Sathya Sai | Chennai- 603 103, Tamil Nadu
Hospital, Bangalore Karnataka -560066 India

DELHI HYDERABAD

XP HR Lead XP HR Lead

Tata Consultancy Services,

Synergy Park Non-SEZ{CMC),

Old Mumbai Highway,

Gachibowli, Hyderabad - 500019, India

INDORE

TCS XP HR Lead

Tata Consultancy Services

IT/ITES SEZ, Scheme No. 151 & 169-B, Super
Corridor, Village Tigariya Badshah & Bada
Bangarda, Tehsil Hatod, Indore -452018,
Madhya Pradesh.

KOLKATA

TCS XP HR Lead

Tata Consultancy Services,

TCS Delta Park Wanderers, Plot C, Street Number
30, Salt Lake Electronics Complex, Sector V, Block EP
& GP, Kolkata, West Bengal 700091.

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS Centre, Infopark Road, Infopark Campus,
Infopark kakkanad, Kerala- 682042, India

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Olympus - A, Opp Rodas Enclaves,

Hiranandani Estate, Patlipada,

Thane (W), Mumbai 400607, Maharashtra, India

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS
Approach Rd, Thane, West Thane,
Maharashtra 400606, India.

NAGPUR

TCS XP HR Lead

Tata Consultancy Services,
Mihan-SEZ, Magpur, Telhara,
Maharashtra - 441108, India

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 &3, MIDC-5EZ, Rajiv Gandhi Infotech
Park, Hinjewadi Phase Ill, Pune -411057,
Maharashtra

TRIVANDRUM

TCS XP HR Lead

Tata Consultancy Services,
Peepul Park, Technopark campus,
Kariyavottam P.O.
Trivandrum-695581, India
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Annexure 3

Confidentiality and IP Terms and Conditions

1.

TCS Confidential

Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and
(e) All other information and material, which may be created, developed, conceived,

gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her

association with TCS or any of the operations and entrusted by TCS to the Associate.

TCSL/DT20235105552 TATA CONSULTANCY SERVICES
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Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

Tata Consultancy Services Limited
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Working in SBWS Framework:
Associate may be required to work in TCS offices or its client's premises or remotely as
per the directions of supervisor and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines issued
and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

Tata Consultancy Services Limited
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares his remote location with any
family member or an individual who is employed by a competitor of TCS or TCS client the
Associate is assigned to, or if any other circumstances at that might exist at the remote
location which implicates the TCS Code of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential 18
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Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCSL/DT20235105552 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

19

68



qv
TATA

(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

TCS Confidential 20
TCSL/DT20235105552 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Yantra Park, Opp. Voltas HRD Trg. Center, Subhash Nagar, Pokhran Road Mo 2, Thane (West) 400 601 India
Tel: 91 224778 2000/2222 Fax: 91 22 6778 2190 Wabsite: www.tcs.com
Registered Office Mirmal Building, 9th Fleor, Nariman Point, Mumbai 400 (2 69

TCS Careers Serviceling: 1800 209 3111 Email: careers@tcs.com



12:09 PM | 188KB/s "2+ @ © A Sall B

< N U &

o000

Congratulations! You have
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See you soon at Accenture!

Dear Sennett Simon Dmello,
You've made it! Congratulations on successfully completing our hiring process.

We are glad to extend our Letter of Intent (LOI) to confirm your selection. You must
accept our LOI within 7 days, if not we will consider your withdrawal from our process.

Steps to follow for accepting LOI:

» Login to the portal with the Link and Credential provided in the User Credential
mail received with this mail.

» You will be redirected to the Dashboard Page.

+ Click on the My Task tab on the top.

» Select the Task assigned.

» Download and read the Letter of Intent for no confusion.

» Select the check box and click on submit button for accepting the Letter of
Intent.

For any queries you can login to the below link and go to Help section - choose
appropriate category to raise your queries.

Link: https://indiacampus.accenture.com/myzone/accenture/auth/login

Your journey to the world of Accenture has just begun. See you soon!

2 .

Regards,




-
accenture

Congratulations

09 April 2024

C06371365
Jaden Christopher Dsa
78, Dsouza House, Patel Pakady, Versova, Andheri West, Mumbai

Dear Jaden Christopher Dsa,

We are pleased to extend an Offer to join Accenture Solutions Private Limited in our Advanced Technology Centers, India, as per the
terms and conditions of the offer letter and its accompanying annexures:

Management Level - 12
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location).
Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your
agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned
agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

+ Annexure 1 for the compensation and benefits details.

+ Annexure 2 for documentation to be submitted by you.

+ Annexure 3 for Remote working condition - Declaration to be submitted by you.

+ Annexure 4 for declaration to be submitted by you.

+ Annexure 5 for the Terms of Employment, Compensation Plan and Car Lease Scheme

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and
understand these Terms of Employment as a part of accepting this Offer.

Please note that after joining the Company you may be required to undergo further trainings, assessments and verifications and your
employment with the Company shall be subject to successful completion of such trainings, verifications and assessments.

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject to successful completion of
the qualifying examination from your college which shall be completed, without any delay or extension, as well as satisfactory

1 Candidate's Signature:{{Sig_es_:signer1:signature}}

71



completion of verification and/or background or reference checks, which may occur at any time prior to or after the effective start date
of your employment.

Accenture is providing this offer of employment basis preliminary information provided by you at the registration stage and a
declaration concerning your agreement with the eligibility criteria. You understand and acknowledge that your employment with
Accenture shall be subject to further verification of details and materials/ documents provided to Accenture as well as any further
verification deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure of
verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual
onboarding date. You are expected to confirm to the same by responding to our email and share your acceptance to join us on the
stipulated date.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures
with your signature on each page. In addition, please provide all the documentation identified in Annexure 2.

Post accepting this Offer, you are required to submit certain prerequisites / documents (Refer Annexure). The Offer will be contingent
upon successful verification of your documents against the Employment Application Form submitted by you. Accenture may, at its sole
discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any
mismatch/misrepresentation in information shared by you.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes an online learning module - Fundamental Skill Primers.

+ The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.
« After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned
to you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such
assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score
minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with
the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or
above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000/-.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any
aspect of your employment, the Company shall provide such information to the government body/authority without any notification to
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory
requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required
to undergo drug/alcohol/substance test/and/or any other verifications based on the project you are deployed. This offer and your
employment with the Company are contingent upon you completing particular tests/and/or any other verifications as per the
requirements of the Company and in the instance of failing these tests namely the drug/alcohol/substance test/and/or any other
verifications, the Company may, in its sole discretion, elect to terminate or suspend your employment immediately.
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If we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless
otherwise communicated to you by the Company in writing. This offer also will be revoked based on the contingencies mentioned in the
earlier para of this offer letter.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onboarding, we
encourage you to take both doses of the COVID-19 vaccine.

Important to note:
Your joining and employment with the Company will be subject to submission of all the above along with the mandatory documents
listed in Annexure 2.

You are required to provide copies of all mandatory documents required by the Company before joining and during the course of your
employment, as per the timelines specified/ communicated by the Company from time to time. You may be required to submit
additional documents which include but are not limited to your education and past employment/s. The offer of employment and your
employment with the Company is dependent on timely submission of such required documents. Non furnishing of mandatory
document/s within the specified time shall result in revocation of this Offer/termination of employment.

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and
this offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before
the expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of
joining, or if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you,
unless otherwise communicated to you by the company in writing. The Company at its sole discretion (including but not limited to
unforeseen circumstances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which
deferment you will be duly informed. Your joining date and employment with the Company will then start from such deferred/extended
date. The start of employment with the Company will be the date on which you have joined the company i.e. onboarding date.

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the application form
is accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information & documentation provided by you at the registration stage. You understand and
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and materials/
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. Accenture may, at
its sole discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any mismatch in
information shared by you. You may also be during your course of employment required by the company to provide documentation and
information from time to time, you shall provide the same within the timelines prescribed by the company. Non furnishing of mandatory
document/s within the specified time shall result in termination of employment.

If we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless
otherwise communicated to you by the Company in writing. This offer also will be revoked based on the contingencies mentioned in the
earlier para of this offer letter.

Jaden, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to contact
Archana Madesh at campus.queries@accenture.com should you have anything you would like to discuss further.

Yours sincerely,

O Lotk

Lakshmi C
Managing Director and Lead, Human Resources, Accenture in India
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ACKNOWLEDGED AND AGREED:

Candidate's Signature {{Sig_es_:signer1:signature}}
Jaden Christopher Dsa

Date: {{Dte_es_:signer1:date}}

Candidate's Signature:{{Sig_es_:signer1:signature}}
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ANNEXURE 1. COMPENSATION & BENEFITS

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annual(INR)
(A) Annual Fixed Compensation* INR 383,000/-
(B) Variable Bonus earning potential INR 32,555/-
(at maximum 8.5%)
Annual Total earning potential (A+B) INR 415,555/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and | INR 6,400/-
assumed value calculated at an approximation
of 4.81% of annual basic)

Notional Insurance Premium paid by Company | INR 13,800/-

Annual Total Earning Potential + Additional INR 435,755/-
Notional Benefits (A+B+C)

(D)##Additional Discretionary Reimbursements

Annual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan - to purchase | INR 5,700/- [discount opportunity with an optional
Accenture plc Class A ordinary shares at 15% | investment of 10% of gross pay and no change in share
discount on the fair market value price]

*Total Cash Compensation Elements

Annual Fixed Compensation**

*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's
compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan
Guidelines’ document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

Your Annual Fixed Compensation will be structured in line with the Company policy. There are various components within in Fixed
Compensation (key components - Basic pay, House Rental Allowance, Provident Fund). Please refer to 'Compensation Plan Guidelines'
document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

**Annual Fixed Compensation includes employer's contribution to Provident Fund, as applicable

Note: For International Worker Only*
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As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers.
Exemptions if any, shall be as per the existing law. Appropriate employee’s contribution to PF will be deducted and submitted to the
regulators by the Company as per applicable laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from
Provident Fund is regulated by the government of India and is subject to government approvals and prevailing laws (amended from
time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.
*As defined by applicable law from time to time.

VARIABLE BONUS

You will be eligible to participate in the FY23-24 Individual Performance Bonus (IPB) Programme. Your indicative pay-out can range
from 0% to 8.5% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPB, including but not
limited to your individual performance achievements and the Company’s performance. The Company may, at any time and in its sole
and absolute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme
guidelines. The IPB will be paid out subject to you being on the rolls of the Company on the date of disbursement of these payouts and
will be prorated based on your tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

BENEFITS APPLICABLE FOR CURRENT COMPANY FINANCIAL YEAR

In addition to your annual total cash compensation, effective your date of joining, you will be eligible for the following benefits, which
will be governed by Company policy:

Insurance Policy Coverage for Coverage Amount Premium paid by

Medical Self, Spouse/partner (if you [ INR 5,00,000/- per annum Company
identify yourself as lesbian,
gay, bisexual and transgender)
& 4 Dependent children

Personal Accident Self Up to 3 times of annual fixed compensation Company
Life Self Equivalent to two times of your annual fixed [ Company
compensation with minimum cover of INR
7,50,000/-
Future Service Liability Self Up to INR 20,00,000/- Company
Employee Deposit Linked | Self INR 7,05,000/- (If you contribute towards | Company
Insurance (EDLI) Employee Provident Fund)

1. a. Medical Insurance for self, spouse/partner and 4 dependent children up to INR 5,00,000/- per annum. This plan allows for
coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

b. You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law up to INR 20,00,000/- and siblings up
to INR 10,00,000/-. You also can avail optional Top-Up Policy for yourself and your dependents (spouse/partner and 4 dependents
children) up to INR 30,00,000/-. The entire premium for this will have to be borne by you. These plans allow for coverage of pre-existing
ailments. This is as per current arrangement with our Insurer and is subject to review from time to time

c. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of
each claim, as under:

+ 10% of such claims for self, spouse /partner and 4 dependent children

+ 20% of such claims for parents, parent'’s in-law and siblings under the separate Insurance plan

Please note that all insurance benefits whether (Base or optional) will have a co-payment provision subject to the terms of the insurer

2. Personal Accident coverage for self, up to three times your annual fixed compensation.
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a. You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The
entire premium for this will have to be borne by you.

3. Life Insurance coverage equivalent to two times of your annual fixed compensation with minimum cover of INR 7,50,000/-
a. You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire
premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, its amendment or
prevailing legislation at that point of time and subject to eligibility and Company procedure and process at the time of your exit from the
Company.

#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by
Accenture for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and
will not be paid to you individually. Applicable only for current FY and can be withdrawn at any time at company’s discretion

##(D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to
company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.

5. You will also be eligible for the Employee Share Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on
NYSE.

*Employee Share Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can develop
his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate family
members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. The
EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up service

JOINING BONUS

You would receive a discretionary joining bonus of INR 25,000/- in addition to the Annual Fixed Pay, subject to your joining the Company
on or before the date of joining confirmed to you by the recruiter. The joining bonus is a one-time payment that will be paid with the first
month's salary. In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion
of 12 months of employment with the Company, the full amount of joining bonus (irrespective of any taxes deducted at source) shall
become payable by you and shall be repaid on termination of your employment/separation from the Company.

To be able to receive any joining bonus amount, you shall need to be on the payroll of the Company and in good standing (i.e., not
serving a notice, not under a disciplinary proceeding or being reviewed for performance improvement)

You authorize the Company to set off the recoverable joining bonus amount either in full or part and as mentioned in clause above due
from you, against any amounts, salaries, allowance, or any other pecuniary benefit which is due and payable to you by the Company.
However, if the Joining Bonus amount to be recovered exceeds the amount due and payable by the Company to you at the time of your
exit, you agree to pay the remaining balance of the Joining Bonus amount (or the full joining bonus amount, as the case may be) within
the notified timelines provided by the Company. In the event, you fail to repay the balance or full amount of the Joining Bonus, as the
case may be, pursuant to the time frames set forth above and it is necessary to take legal action against you to collect such amount,
you agree to reimburse the Company for all costs incurred by the Company to collect such amounts, including attorney's fees and court
costs. The Company may in justifiable circumstances of medical illness, demise or any other reasonable conditions; and on its
discretion waive a recovery.
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Please note:
+ Joining bonus amount, so paid to you, shall be considered as taxable income for all purposes. Applicable taxes will be deducted via
payroll at the time of payment of joining bonus to you

RELOCATION ASSISSTANCE

In case you are relocating from your current location to join Accenture, you would be eligible for relocation assistance. You are entitled
to relocation assistance up to the maximum limit of INR 2,500/, to be reimbursed on actuals along with appropriate supporting bills
towards the following:

« Travel expenses by air / train for employee, spouse, dependent parents and children from previous work location / place of residence
to the joining location, including any conveyance expenses.

+ Expenses towards movement of goods and household articles (including insurance) from previous work location / place of residence
to the joining location.

+ Expenses towards movement of one vehicle including Road Tax / Octroi

« Brokerage charges for new residence at the joining location. Refundable deposits shall not be reimbursed.

You will be provided with transit accommodation for the first 14 days of your stay at your joining location. You will receive further
updates reg your relocation assistance, 30 days before your date of joining from the onboarding team.

All the expenses would have to be claimed as a one- time reimbursement. You would require approval from your People Advisor for the
reimbursement. All permissible expenses should be claimed through the Time and Expense Reporting application <Expense type -
Other Expense - Sub Type-Relocation Expenses (Domestic) - Relocation Type- New Joiner Relocation (NJR) > within 90 days of joining.

In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion of one year of
employment with the Company, the relocation amount will become payable by you and should be repaid on termination of your
employment/separation from the Company. In the event, you fail to repay the relocation amount, and it is necessary to take legal action
against you to collect such amount, you agree to reimburse the Company for all costs incurred by the Company to collect such
amounts, including attorney's fees and court costs.

Any dues payable by you on termination/separation from the Company as aforesaid will be recovered/adjusted from your final
settlement to the extent possible and if adjustments/set off are not possible, you will need to pay back to the Company the required
amounts (part or full as the case may be) on or before your last working day or within a timeline as demanded by the Company. The
same applies to any partial or shortfalls that needs to be recovered from you.

STATUTORY BONUS

If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing
law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat Bonus amounts if
payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any, post adjustment of Stat
Bonus will be paid as per Company evaluation process applicable to your management level as per company payroll cycle.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Relocation Assistance programme guidelines.

GST CLAUSE

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as
under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay
month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such
recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the Company.

8 Candidate's Signature:{{Sig_es_:signer1:signature}}
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Any shortfalls will be adjusted against any further amounts due and payable to you.
GENERAL TAX

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your
personal tax liabilities, as per applicable law, both in India and abroad.

9 Candidate's Signature:{{Sig_es_:signer1:signature}}
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ANNEXURE 2 : REQUIRED DOCUMENTATION

+ Two copies of your recent passport size photographs (mandatory to be submitted on day 1)

+ PAN card copy (mandatory to be submitted on day 1)

+ Document/s containing start date and end date of the last two employers

+ Copy of Degree/PG/Diploma (wherever applicable) certificates

« Copy of all semester mark sheets (last semester mandatory)

+ Relieving Letters from previous employer

+ UAN Number and PF Statement for your last two employments before Accenture

+ Form 16 and Form 26AS from any period of your tenure with the last two employments before Accenture

+ Experience Certificate from 2 previous employers (if relieving letters not submitted)

« Passport copy, if available (if not please apply immediately)

« Certification Completion Document (as mentioned in the eligibility criteria)

Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required by
governing regulating authorities like EPFO, ESIC, labour welfare fund and others. Please note that by voluntarily sharing your Aadhaar
details, you are also authorizing us to share it with third parties under contract with the company and which are bound by confidentiality
provisions to meet any regulatory requirements and internal procedures of the company including but not limited to making
verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of
EPFO is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.

10 Candidate's Signature:{{Sig_es_:signer1:signature}}
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ANNEXURE 3: REMOTE WORKING CONDITIONS - DECLARATION

NOTE:

* You will be expected to work from the office at a frequency determined by your project / role and you are expected to reside at your
assigned / tagged location [referred as your Accenture Base Location]

+ Your remote working is subject to strict compliance to the conditions mentioned below. In case of non-adherence, you will have to
work from the office at your Accenture base location

While working remotely:

+ | understand and agree that | will continue to be governed by all clauses and obligations as set out in my Offer Letter, Terms of
Employment & Accenture policies, as amended from time to time.

« | agree and accept that | will adhere to Accenture and client specific requirements around confidentiality and intellectual property

+ | agree that | will use a secure and private workspace to meet the confidentiality requirements of my role

« | agree and undertake to follow the work timings defined by my organization

« | understand that it is my responsibility to ensure that power and internet connectivity access is available to perform my role

+ | understand and confirm that | will be responsible for safety and security of the company assets assigned to me

+ | understand and agree that | will be responsible for my well-being, health and safety while working remotely

| agree and acknowledge that my Terms of Employment, regulatory compliances, and any disputes connected thereto would be
governed by jurisdiction of my Accenture Base Location

11 Candidate's Signature:{{Sig_es_:signer1:signature}}
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ANNEXURE 4 : DECLARATION

| hereby represent and warrant that as of my effective start date of employment with the Company, | will have: (a) terminated my
employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily
performed and completed all my obligations which apply/applied to me vis-a-vis any current/previous employer and any other
employment or contractor relationships.

| hereby represent and warrant that | have not, during the course of any current/previous employment and any other employment or
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent
with my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound
non-compete agreement, restrictive employment agreement or other restrictive terms.

| hereby represent and warrant that | shall not bring into company premises (or use in any manner) any third party documents
(regardless of media) or materials (including but not limited to trade secrets) with myself to company, including any such documents or
materials from my previous employer. To the extent | feel that my employment at company would require me to bring any third party
documents or materials to company | shall not bring any such documents or materials unless | have taken all permissions/approvals
from the third parties before accepting the offer from company. | further represent and warrant that | have not and will not
inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer
and any other employment or contractor relationships. | agree and acknowledge that a breach of this provision shall entitle company to
terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED:

Jaden Christopher Dsa

Date: {{Dte_es_:signer1:date}}

Disclaimer

“This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information
and are for the use only of the addressee. The Communication is the property of company and its affiliates and may contain copyright
material or intellectual property of company and/or any of its related entities or of third parties. If you are not the intended recipient of
the Communication or have received the Communication in error, please notify the sender or company immediately, return the
Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems.
Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views
expressed in the Communication are those of the individual sender only, unless expressly stated to be those of company and its
affiliates. company does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference.”

12 Candidate's Signature:{{Sig_es_:signer1:signature}}
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BNP PARIBAS for a changing

world

Strictly Private & Confidential

Alton Dsilva

June 12, 2024

Dear Alton,

Employment Agreement (“Agresment™)

We are pleased to make this conditional offer of employment to you with BNP Paribas India Solutions Pt
Ltd. ("BMPP") in India on the terms and conditions set out in this agreement.

For the purposes of this Agreement, an “affiliate™ shall include any subsidiary or holding company of BNPP.
1L Commencement Date & Location

1L Your employment will commence on June 26, 2024 at Membai, vnless otherwize mutually agreed by
you and BNPP in writing.

12 Your employment with BNPP will initially be subject to a probationary period of 6 months from the
date of your commencement of employment with BMPP in India. You will not be considered as
having successfully completed your probationary peried vnless and until a written confirmation is
issued to you by Human Resources. For the aveidance of doubt, BMPP may extend your probationary
period at its sole discretion.

F Position

You will be employed on a full time basis as Associate Software Engineer with Client Engagement &
Protection IT Department and shall perform all duties commensurate with and appropriate to youwr
position. Your corporate title shall be Associate. EMPP may amend your position, corporate title [if
applicable) and/or reporting line as appropriate in the future to align your role with applicable
policies, procedures or practices.

| Eemuneration

31 Your annual salary will be INR 600,058 (less applicable deductions), payable over 12 months, for
each complete month of service (pro-rated for any incomplete month of service), inclesive of all the
following allowances and benefits:

Basic Salary IMNE 180,000

Houwse Rent Allowanca IMR 90,000

Executive Allowance INE 240,600

Leave Trawvel Allowance IR 25,000

Comveyance Allowanca IMR 15,200

Medical Allowance IMR 15,000

Provident Fund INR 21,600

Gratuity Fund valved @ 4.81% of Basic Salary IMR 8,658

Total Cost to Compamy INRE &00,058

BNP FARIBAS INDIA SOLUTIONS PRIVATE LIMITED

IL-.~:—EI|LJ-||I Nirlon Krawledge Park, Village Pahadi, Goregaon (E], Mumba 400 063, INDIA. Tel = +51 22 6521 4000 83
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Godrej & Boyce Mfg. Co. Ltd.
Regd. Office: Pirojshanagar,
Vikhroli, Mumbai 400 079, India
Tel: +91-22-6796 1700 / 1800
info@godrej.com
www.godrej.com

CIN U28993MH1932PLC001828

Corporate Personnel & Administration Dept.
Ref: HK/P&A/CAMPUS-OFFER’2024-25/CN-152 4th June 2024

Dear Mr. Ivan Dsilva,

Greetings from Godrej!

We are delighted to have you coming on board with effect from 1t July 2024.

We are sure that you are keenly looking forward to what’s in store for you upon your joining us.

To make your transition in Godrej smooth, we have planned a comprehensive Corporate Orientation Program at our
Vikhroli Establishment in Mumbai.

To enrich you with knowledge, learning, skills and experience during the traineeship, you will be undergoing a structured
Training Program comprising of learning inputs in a phased manner:

Phase | (At the time of Joining): - Corporate Orientation Program, followed by:

e Technical Training Program (or)
e Sales, Service and Marketing Training Program (and)
e On-The-Job Training, as applicable.

Phase Il (Mid-Year): - Developmental Program(s)
e Technical Training Program (or)
e Sales, Service and Marketing Training Program (and)
e On-The-Job Training, as applicable.

Phase Ill (Upon completion of the Training): - Organization Level Development Programs (Common for all) followed
by:

e Advanced Programme of Technical Training Program (or)

e Sales, Service and Marketing Training Program (and)

e On-The-Job Training, as applicable.

When you take up the assignment, we have earmarked for you, you will have a “buddy’ to help and guide you in the
initial days. Please feel free to speak to / write to us for any information that you may need:

Ms. Rachna Bhuse (rachna@godrej.com; Mobile: 9821490425)
Mr. Tijo Thomas (tijojt@godrej.com; Mobile: 9167306115)

We look forward to you becoming part of the exciting growth journey at Godrej!

With best wishes,

W

Harpreet Kaur
Executive Vice President & Head-
Corporate Personnel & Administration

Encl.: Offer Letter
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Godrej & Boyce Mfg. Co. Ltd.
Regd. Office: Pirojshanagar,

Vikhroli, Mumbai 400 079, India

Tel: +91-22-6796 1700 / 1800
info@godrej.com
www.godrej.com

CIN U28993MH1932PLC001828

Corporate Personnel & Administration Dept.

Ref: HK/P&A/CAMPUS-OFFER’2024-25/CN-152

4t June 2024

Mr. lvan Rony Dsilva

Building No.12, Room No. 605 TR CAT: C-200
Khernagar Sukhada C.H.S Ltd.

Khernagar, Bandra - East

Mumbai-400051

OFFER LETTER

Dear Mr. Ivan Dsilva,

With reference to your application and the subsequent interview you had with us, we are pleased to confirm your
selection as Graduate Engineer Trainee in Corporate Procurement Department. Your appointment is covered
under the provisions of The Apprentices Act, 1961 and its subsequent amendments thereto. The terms &
conditions are as given below:

1.

N~ -

a

b)

Place of Posting & Period of Training:

Your initial place of posting will be at our Vikhroli Establishment. The training period will be for a period of
twelve (12) months from your date of joining, i.e., with effect from 1t July 2024.

. Consolidated stipend:

You will be paid an All-inclusive Consolidated Stipend of Rs. 40,000/- (Rupees Forty Thousand only) per month.

(In the event of any legislation being enacted/made applicable treating the above mentioned “Consolidated Stipend’
as “Salary” for the purpose of calculating Provident Fund, Gratuity, House Rent Allowance, Medical or any other
direct / indirect benefit or contribution etc., then in such an event, the said “Consolidated Stipend’ shall stand
adjusted / modified to the extent so that there is no additional financial burden on the Company on this count i.e.,
the stipend payable to you by the Company, inclusive of all statutory, direct / indirect benefits or contributions, shall
not exceed the above mentioned Consolidated Stipend per month).

. Leave Entitlement:

You will be eligible for Leave as per the Leave Rules of the Organisation applicable to the trainees covered under
The Apprentices Act, 1961. The same is subject to change from time to time.

General terms & conditions:

Although it is not mandatory and / or obligatory on the part of the Company to offer you employment upon
completion of the training period, you will be considered for any suitable opening that may arise / exists at that
point in time, subject to your overall performance, attitude, conduct, attendance & punctuality besides meeting the
requisite selection criteria.

As a part of the terms and conditions mentioned in this Offer Letter, you will be required to sign a Service
Agreement for a period of two years (one year as a Trainee and one year subject to being absorbed in regular
employment upon successful completion of the training period).

We are enclosing the soft copy of the Service Agreement which you are required to prepare on a Stamp Paper
of value Rs.200/- and submit the duly filled-in and signed (by you and the guarantor) Agreement on your date of
joining. Please note that it is mandatory to carry the Service Agreement on your date of joining along with the Offer
acceptance copy.

Contd....(2)
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c)

d)

e)

9)

h)

Godrej & Boyce Mfg. Co. Ltd.
Regd. Office: Pirojshanagar,
Vikhroli, Mumbai 400 079, India
Tel: +91-22-6796 1700 / 1800
info@godrej.com
www.godrej.com

CIN U28993MH1932PLC001828

(2)

Mr. Ivan Rony Dsilva, Mumbai - 400051.

During the training period, you will not be eligible for any Variable Pay (viz., Performance Pay, Sales / Service
Incentives etc.).

Your selection as a trainee is subject to you being found medically fit by the Company's Medical Officer or by a
Medical Practitioner of Company's choice.

You are liable to be transferred to any of the Company’s Establishments / Upcountry Manufacturing Plants / Project
Site Office within the territory of India either during your training period or thereafter as per business needs and
exigencies. Such transfers will not have any impact on your Consolidated Monthly Stipend. You will follow six
days per week work schedule. The salary / stipend disbursement is on the 10" day of every month.

The Divisional HR Team, in consultation with the Functional Heads, shall decide your function / profile as per the
business need and exigencies either during the divisional induction program or thereafter. The Management’s
decision in this regard is final and binding on you.

If and when it is required to impart training to you on a non-working day, you will be required to report for training
on such days for which you will be given compensatory off. Similarly, as and when required, you may be called
upon to report in second shifts when specific / special training opportunities are available.

If you wish to resign from the traineeship of the Company, the notice period is one month during the training period,
and you will be permitted to do so subject to your fulfilling the terms & conditions as per the Service Agreement
signed by you. The Company reserves the right not to accept the notice period depending upon business needs
and requirements. In case you leave the traineeship without fulfilling the terms & conditions as applicable to you,
the Management reserves the right to initiate appropriate proceedings as per law.

Your traineeship can be terminated by the Company at any time by giving you one month notice. Upon successful
completion of the training and after absorption in regular employment, the notice period is three months on either
side.

The Company reserves the right to terminate your traineeship / employment at any time without notice or payment
in lieu thereof if you are found guilty of absence from duty without prior intimation and/or permission for a
continuous period of seven days or more, insubordination, non-performance, low productivity, disclosing
confidential data or information pertaining to the Company, bonafide loss of confidence, misappropriation of
Company’s funds, causing damage to the property of the Company, non-compliance of Company rules &
regulations besides omission / commission of any act on your part which may be prejudicial to the interest of the
Organization.

In case you need further information about the pre-joining / joining process, please contact Mr. S G Kannan
(Mobile 9820506928, Email id: sgkanan@godrej.com ) or Ms. Aliamma (Mobile 9867066396 Email id:
aliamma@agodrej.com).

Contd.... (3 )
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Regd. Office: Pirojshanagar,
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Mr. Ivan Rony Dsilva, Mumbai - 400051.

. Qualification Clause (Declaration of Final Year / Semester Results):

If your selection is being made prior to the declaration of the final semester results of the examination for which
you have recently appeared, you are required to inform the Company about the results immediately upon
declaration of the same by the University / Institute. You shall submit a copy of the mark sheet / certificate issued
by the Institute / University as documentary evidence and produce the original for verification. In case, you do not
pass the said degree / diploma examination, your selection / appointment will be deemed to be automatically
terminated without notice or payment in lieu of notice with effect from the date of the declaration of the result at
the discretion of the Management. Further, if you are unable to submit the official documentary evidence in support
of you having secured a final pass in the aforesaid examination prior to the completion of the training period, your
appointment will automatically stand terminated without notice at the end of the training period at the discretion of
the Management.

. Submission of False Documents:

If at any time in future, the documents submitted by you pertaining to your date of birth, residence, family details,
educational qualification and/or external work experience etc are found to be false / incorrect, the Company
reserves the right to terminate your appointment forthwith besides initiating necessary legal proceedings against
you as per law.

. Code of Conduct:

You will be bound by the Company’s Code of Business Conduct & Ethics as applicable from time to time and will
be required to sign the "Code of Business Conduct & Ethics upon your joining the Company. In addition, you will
be required to sign an "Employee Non-Disclosure & Confidentiality Agreement’ upon your joining the Organization,
which aims to protect the intellectual proprietary rights and business information of the Company and its clients /
business associates.

. Conflict of Interest:

You are expected to carry out your duties and responsibilities diligently, and shall always, safeguard the interest
of the Company. During your traineeship / employment in our Company, you are required to devote yourself
exclusively to the services of the Company and you shall not undertake yourself directly or indirectly with any
business, duties or outside work, either part time or full time, without the prior express permission of the
Management. The Company regards conflict of interest as a severe offence, which may lead to strict disciplinary
action, including termination of your traineeship / employment without notice.

. Indemnity:

You shall indemnify the Company against any loss / damage, proceedings which the Company may suffer due to
any wrongful acts, negligence and/or gross dereliction of duties on your part. Such indemnity shall not prejudice
the right of the Company to terminate your traineeship / employment on such count or the right of the Company
to seek other remedies which the Company may have to make good the loss / damage suffered.

10. The Company reserves the right to add to, amend or vary the forgoing terms and conditions as and when found

necessary.

The formal Letter of Appointment will be issued to you upon completion of the Corporate Orientation Program.

Contd....(4)
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Mr. Ivan Rony Dsilva, Mumbai - 400051.

Please report for the Corporate Orientation Program commencing on Monday, 15t July 2024 at 8.45 a.m. at
the following venue:

Godrej & Boyce Mfg. Co. Ltd.

Room No0.317, Plant 13 Annex, 3™ Floor.

Pirojshanagar, Vikhroli East, Mumbai 400 079.

Please bring the following with you, when you report for the Corporate Orientation Program:

» All certificates and marksheet in original pertaining to your educational qualification, along with one set of
photocopies (S.S.C. or School Leaving Certificate to be submitted as documentary evidence for date of
birth).

* Three passport size photographs (in professional attire)

*  Photocopy of PAN Card and Aadhar Card.

+ Letter from your present/last employer confirming that you have been relieved from their service (only if
applicable).

* Original Service Agreement (made on a stamp paper of value Rs.200/-) duly signed by you and your
guarantor in all the pages.

+ Copy of Final Vaccination Certificate, if not given earlier.

Any dispute, differences or disagreement arising out of the terms & conditions of this Offer Letter & the Service
Agreement entered by you with the Company shall be referred to a Sole Arbitrator nominated by the Company
under the provisions of Arbitration & Conciliation Act, 1996, whose decision shall be final and binding. The
language of the Arbitration shall be English and the location of the same shall be in Vikhroli, Mumbai.

Please email us a scanned copy of last page (i.e., Page no. 4) of the offer letter with your signature as a token
of your acceptance of its terms & conditions, within two days of receipt of this email.

We look forward to your joining Team Godrej for a bright and prosperous career with us.
Yours truly,

For Godrej & Boyce Mfg. Co. Ltd.

W

Harpreet Kaur
Executive Vice President & Head-
Corporate Personnel & Administration

Encl.: As above

| have gone through the terms and conditions of the aforesaid Offer Letter and the Service Agreement.
| hereby agree to abide by the same. | will report for the Corporate Orientation Program on

Signature: Date: Mobile Number:

Fory .
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ingram Micro India SSC Private Limited e
CIN: U5110MH2012PTC237694 +91-22-6687 2200

Registered Office :
Unit No 202, 2nd Floor, Akruti Corporate Park
L B S Marg, Next G E Gardens

AN V7

Kanjurmarg (West), Mumba: 400 078

Date: 08" September 2023

To,

Jonathan Duarte,

A/203, Veda CHS LTD, Mukunda Nagar

Off Holy Cross Road, I.C. Colony, Borivali West - 400103

Sub: Letter of Engagement

Dear Jonathan,

We are pleased to inform you that based on the technical evaluation and panel interviews, you have been
selected for the position of “Trainee Software Developer” at Ingram Micro. The Compensation details is set out in
Annexure A. This is subject to normal applicable standard deductions as per Company’s policies.

You would be under probation for 1 Year following the commencement of employment. Your confirmation at the
end of the probation period is subject to successful completion of your performance review.

Please note that the company believes in ‘Re-engineering’ as a continuous process, and therefore, designations,
responsibilities and location are subject to modifications in line with the business objectives.

A detailed offer letter will be provided on completion of required documentations prior to your date of jcining.
Please sign a copy of this letter as your acceptance and return the same to us.
We look forward to welcome you at INGRAM MICRO!

For Ingram Micro India SSC Private Limited

[vfam Duain

Irfan Baig
Deputy General Manager - HR

Date:
Name:
Signature:

Page | of 2

Private & Confidential Ingram Micro
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Ingram Micro India SSC Private Limited Tel +91-22-6687 2100
CIN: UST10MH2012PTC237694 +91-22-6687 2200
Reqistered Office :

Unit No. 202, 2nd Floor, Akruti Corporate Park
L.B S Marg, Next G. E Gardens,
Kanjurmarg (West), Mumbai 400 078

ANNEXURE A

Jonathan Duarte

Job Title Trainee - Software Developer
Components Monthly Compensation Annual Compensation
Basic 21,100 253,200
House Rent Allowance * 10,550 126,600
Personal Pay 10,158 121,896
iTa 4,645 55,740
Fixed Compensation ## (A) 46,453 S3LS30
Employer Provident Fund Contribution 4302 ' 30,384
Gratuity” 4015 12,180
Total Retirals (B) 9,547 42,564
Total Compensation (TAC) / 50,000 600,000

Cost ta Company (CTC) - (A+B)

Please note the below pointers:

*Bills/Supporting to be produced to avail tax exemption, subject to IT rules

**Tax exemption can be claimed for LTA twice in a block of 4 years. The current block is from Yr'22 to YF'25
#itincome Tax and P.T deductions as applicable

#Gratuity as per The Gratuity Act 1972

For Ingram Micro India SSC Private Limited

(rfam Dauy

Irfan Baig
Deputy General Manager - HR

Date:
Name:
Signature

Private & Conlidential Ingram Micro Page 2 01 2
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Hi Mahesh,

Please find below the final selects. Request you to please share their acceptance by EQD of 101 Nov 2023 and block them for UBS:

Candidate Name Candidate Email
Eric Fernandes crce. 9196 cs(@gmail.com
Justin Abreo abreojustin@gmail.com

Regards,
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OFFER DOCUMENT

Vailantan Anthony Fernandes

Godrej Capital Limited (formerly Pyxis Holdings Limited / Pyxis Holdings Private Limited / Pyxis
Developers Private Limited) | Registered Office: Godrej One, Pirojshanagar, Eastern Express Highway,
Vikhroli (East), Mumbai, 400079, Maharashtra

CIN: U67100MH2019PLC330262 | Website: www.godrejcapital.com | Tel: 022 — 68815555 92
Email ID: customercare@godrejcapital.com | Fax: 022-25188066
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27" May 2024

To,
Vailantan Anthony Fernandes,

Fr. Conceicao Rodrigues College of Engineering (FRCRCE) — Mumbai

Dear Vailantan Anthony Fernandes,

Greetings from Godrej Capital Limited!

Congratulations! We are delighted to offer you the position of SDE Trainee at Head Office
(Mumbai) location in our organization on the terms and conditions discussed with you at the
time of the campus interview. Your date of joining us will be 08t July 2024.

This offer is subject to you being found medically fit, clearing your Graduation course in the
first attempt and verification of your credentials and documents.

The following document includes:
1. Detailed Offer Structure

2. Frequently Asked Questions which will help you understand the offer structure better

Thank you,

P /"";/l/)/"!\'

/
) N Ay

Bhavya Misra
Chief Human Resources Officer

Godrej Capital Limited (formerly Pyxis Holdings Limited / Pyxis Holdings Private Limited / Pyxis
Developers Private Limited) | Registered Office: Godrej One, Pirojshanagar, Eastern Express Highway,
Vikhroli (East), Mumbai, 400079, Maharashtra

CIN: U67100MH2019PLC330262 | Website: www.godrejcapital.com | Tel: 022 — 68815555 93
Email ID: customercare@godrejcapital.com | Fax: 022-25188066
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Offer Structure

Vailantan Anthony Fernandes

Name
Designation SDE Trainee
Grade L1 — Senior Executive

Per Annum (INR) Per Month (INR)
Basic 3,36,000 28,000
HRA 2,18,400 18,200
Flexible Compensation 4,69,116 39,093
Gross pay 10,23,516 85,293
PF (Employer Contribution) 40,320 3,360
Gratuity 16,164 1,347
Fixed CTC 10,80,000 90,000
Variable Pay 1,20,000
Total CTC 12,00,000

You will be eligible for variable pay as per the campus program and company policy.

Flexi Pay Components will include Education Allowance, Petrol Reimbursement, LTA,
Supplementary Allowance etc. Each component has a level specific amount attached to it
and employees have the flexibility of choosing components within the flexi pay framework.

Your CTC does not consider the cost incurred by the company towards Hospitalization and
Group Term Insurance. You will be covered under the Group Insurance Scheme and
Medical Benefits for you and your dependents (up to a maximum of 3 — among spouse,
children, dependent parents), with the exact limits detailed in the FAQs attached.

| agree to the above terms and conditions of employment.

%
//'/ // ”n'f/
/ f; #

(Vailantan Anthony Fernandes)

Godrej Capital Limited (formerly Pyxis Holdings Limited / Pyxis Holdings Private Limited / Pyxis
Developers Private Limited) | Registered Office: Godrej One, Pirojshanagar, Eastern Express Highway,
Vikhroli (East), Mumbai, 400079, Maharashtra

CIN: U67100MH2019PLC330262 | Website: www.godrejcapital.com | Tel: 022 — 68815555 94
Email ID: customercare@godrejcapital.com | Fax: 022-25188066
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HR Tel +91-22-6687 2100

India SSC Private Limited
e Toue e +91-22-6687 2200

CIN: U5110MH2012PTC237694

Registered Office :

Unit No. 202, 2nd Floor, Akruti Corporate Park
L.B.S Marg, Next G. E. Gardens,

Kanjurmarg (West), Mumbai 400 078.

Date: 08" September 2023
To,
Rishabh Gupta,

Flat No. 1003,Shivom Enclave Siddharth Nagar
Vakola Pipeline Mumbai-400055

Sub: Letter of Engagement

Dear Rishabh,

We are pleased to inform you that based on the technical evaluation and panel interviews, you have been
selected for the position of “Trainee Software Developer” at Ingram Micro. The Compensation details is set out in
Annexure A. This is subject to normal applicable standard deductions as per Company’s policies.

You would be under probation for 1 Year following the commencement of employment. Your confirmation at the
end of the probation period is subject to successful completion of your performance review.

Please note that the company believes in ‘Re-engineering’ as a cantinuous process, and therefare, designations,
responsibilities and location are subject to modifications in line with the business objectives.

A detailed offer letter will be provided on completion of required documentations prior to your date of joining.
Please sign a copy of this letter as your acceptance and return the same to us.
We look forward to welcome you at INGRAM MICRO!

For Ingram Micro India SSC Private Limited

(. Dy

Irfan Baig
Deputy General Manager - HR

Date:
Name:
Signature:

Private & Confidential Ingram Micro Page | of 2
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HR . . -992- 7 2100
I i Private Limited Tel +91-22-668
Ingram Micro India SSC Private Limi +1.22-6687 2200

CIN: U5110MH2012PTC237694

Registered Office :

Unit No. 202, 2nd Floor, Akruti Corporate Park
L.B.S Marg, Next G. E. Gardens,

Kanjurmarg (West), Mumbai 400 078.

ANNEXURE A
Rishabh Gupta
lob Title Trainee - Software Developer
Components Monthly Compensation Annual Compensation
Basic | 21,100 253,200
House Rent Allowance * 10,550 126,600
Personal Pay 10,158 121,896
4,645 55,740
LTA **
46,453 557,436
Fixed Compensation ## (A) !
o Yo 2,532 O 30,384
Employer Provident Fund Contribution
=
Gratuity” 1015 12,180
3,547
Total Retirals (B) ! 42,564
Total Compensation (TAC) / 50,000 600,000

Cost to Company (CTC) - (A+B)

Please note the below pointers:

*Bills/Supporting to be produced to avail tax exemption, subject to IT rules

**Tax exemption can be claimed for LTA twice in a block of 4 years. The current block is from Yr'22 to Yr'25
#i#tincome Tax and P.T deductions as applicable

#Gratuity as per The Gratuity Act 1972

For Ingram Micro India SSC Private Limited

(rfan Enip

irfan Baig
Deputy General Manager - HR

Date:
Name:
Signature:

Private & Confidential Ingram Micro Page 2 of 2

whww ingrammicro.com
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OFFER OF EMPLOYMENT

Date: 16/05/2024

Dear Oswin Lopes,

On behalf of DOLAT GROUP, we are pleased to issue this “Offer Letter” for the position
of Software Developer in our organization. We believe that you possess the skills and
attributes that are necessary to excel in this role and hope you will make a valuable contribution
to our organization. Your Employment with the company will be subject to your acceptance

of this Offer letter and the terms and conditions set forth herein below:

1. Date of commencement:

Effective from 20™ June 2024, your full-time employment with us will officially begin. The
offer stands cancelled in case of any discrepancies in the information provided or if you don’t

report to work on the date of commencement.

2. Scope of Services:
The services provided by the Employee include but are not limited to the following
activities:
1. Augmenting, improving, redesigning, and/or re-implementing Dolat's
lowlatency/high throughput production trading environment, which collects data from
and disseminates orders to exchanges around the world.
2. Optimizing platforms by using network and systems programming, as well as other
advanced techniques.
3. Developing systems that provide easy access to historical market data and trading
simulations.
4. Building risk-management and performance-tracking tools.
5. Shaping the future of Dolat through regular interviewing and infrequent campus
recruiting trips. 6. Implementing domain-optimized data structures.
7. Learning and internalizing the theories behind the current trading systems
8. Participate in the design, architecture, and implementation of automated trading
systems.

9. Take ownership of the system from design through implementation.

opo D atcapits 901, Peninsula Park,Off Link Road,
Q 022-6692 2045 hitcam@uolatcapital.comy n A-4 Veera Desai Industrial Estate,

WWW'dOlatcapltal'Com Andheri West, Mumbai, Maharashtra, 400 058
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10. Showcasing strong competencies in sever-side architectures.

11. Troubleshooting, debugging and upgrading existing software for the company.

3. Probation:

You will be on a probationary period of six (06) months from date of joining, the period of
which may be extended at Company’s discretion. The confirmation will be implied if you
don’t receive a mail stating otherwise. The confirmation of your employment will be
determined based on your performance in accordance with the Company Policy and the overall

review of the seniors/manager.

4. Remuneration
4.1. Annual Salary

4.1.1. Your CTC will be Rupees 16.00 Lakhs. (The bifurcation of the compensation is
attached in Annexure-A)
4.1.2. Your compensation will be subject to deductions as applicable under provisions

of The Income Tax Act. 1961 and other applicable laws in India.

4.2. Discretionary Bonus
In addition to your base salary, at the end of each financial year you may be eligible
for a discretionary bonus (“bonus”) provided you are an active employee and not
serving notice at such time when bonuses are paid. Further, the payment of your bonus
shall be subject to such statutory deductions as may be required in accordance with

applicable legislation in force from time to time.

4.3. Provident Fund
EPF (Employee Provident Fund) is compulsory in all cases. Both employee and
employer contributions to EPF are deducted from your CTC (Cost to Company) and
deposited into your EPF account with the government.

4.4. Gratuity
Gratuity, which amounts to 2% of your CTC, will only be payable after completing 5
years of service with the company and not before that. The actual gratuity amount can

be claimed from the government upon resignation.

cposs D atcapits 901, Peninsula Park,Off Link Road,
Q 022-6692 2045 hrteam@dolatcapital.com/ n A-4 Veera Desai Industrial Estate,

www.dolatcapital.com Andheri West, Mumbai, Maharashtra, 400 058
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4.5. Taxation

Tax calculation is done on a yearly basis and may vary depending on your investments,
salary from previous employers, and pro-rata calculations.

All payments made to you by the Company (whether pursuant to the terms of this
Contract or otherwise) shall be subject to such deductions and/or withholdings which
the Company may be authorized or required to make under applicable law.

The Company shall have the right to deduct from all payments due to you any
inadvertent overpayment of salary or other remuneration, or any other amount which
you are liable to pay to the Company, to the extent permitted by law. You expressly
authorize the Company to carry out such deductions from your salary and other

remuneration due to you.

5. Leave

You will be entitled to twenty-one (21) days of Paid working days off that will be calculated
on pro-rata basis and will exclude festivals as per the list of NSE holidays for each calendar

year.

6. Service commitment
6.1. You will be in a service commitment for a period of 9 months of full-time employment
from the date of joining the company.
6.2.You will be liable for a payment that will be equal to Rs 3,00,000 /- as a penalty for
breaching the service commitment.
6.3.In case you resign during the probationary period, you will be liable to pay a month’s

salary received by you during the period of service to the company.

7. Notice period / Termination

You are expected to serve a notice period of ninety days (90) days from the date of
resignation. Ifyou are planning to pursue higher studies, you will have to give six (06) months’
prior intimation to the HR and serve four (04) months’ notice period. If the company is
terminating your employment, you will have to serve a Notice Period of one (01) month,
however if the Company decides to increase the tenure of the notice period, the same will be
communicated to you in advance. The Company may waive the requirement and dispense your

service without any notice period in lieu of one (01) month’s salary.

opo D atcapits 901, Peninsula Park,Off Link Road,
Q 022-6692 2045 hitcam@uolatcapital.comy n A-4 Veera Desai Industrial Estate,
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8. Non- compete

During your term of employment with Dolat Capital and after the termination of services at
the company, up to a period of twelve (12) months from the date of termination of
employment thereof, you shall not work as an employee, officer, director, partner, consultant,
agent, owner or independently engage, directly or indirectly, in any capacity with a HFT firm

or any firm involved in Trading.

You are requested to confirm your acceptance to the terms of the offer herein above by
reverting with a digitally signed soft copy of the letter. Also, to facilitate a smooth on boarding
experience, you will need to upload all your qualification documents and other required
documents (softcopy on demand for verification only) on our Onboarding Platform. The

details of the same will be provided to you on your acceptance of our offer.

We extend our warm welcome to you and look forward to a long, mutually beneficial

professional association.

Srs SR 901, Peninsula Park,Off Link Road,
Q 022-6692 2045 hrteam@dolatcapital.com/ n A-4 Veera Desai Industrial Estate,
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ANNEXURE-A

SALARY BIFURCATIONS ARE AS UNDER:

Company Cost : 10.00 Lakhs

Salary Heads MONTHLY YEARLY
Basic Salary 33333.00 399996.00
HRA Allow 16667.00 200004.00
CCA 17217.00 206604.00
A 67220.00 806610.00

Flexible Heads

Food Coupon 1250.00 15000.00
LTA 4000.00 48000.00
Motor Car 4000.00 48000.00
Professional Dev 1250.00 15000.00
Telephone 1500.00 18000.00
C 12000.00 144000.00
Mediclaim Policy D 6000.00
Gratuity E 20000.00
EPF 23400.00
Allowances \ F ‘
TOTALTAKEATo F | 79220.00 | 1000010.00
Note:

1. Allfigures provided are rounded for convenience. Salary heads can be interchanged at a
later stage by the company.
2. Flexible heads are optional and customizable.

Retention Bonus:

As an additional incentive to retain you throughout the period of employment and considering
your performance, we shall pay you a sum of Rs 50,000/- after completion of every 06 months
for 03 years and Rs 75,000/- every 6 months in the 4" & 5™ year.

Yours Sincerely,
JIGAR P SHAH - Dolat Capital Market Pvt Ltd

Director/Authorized Signatory

Srs SR 901, Peninsula Park,Off Link Road,
Q 022-6692 2045 hteam@dalateapital.commy n A-4 Veera Desai Industrial Estate,

WWW'(]Olatcapltal'com Andheri West, Mumbai, Maharashtra, 400 058 101
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Acceptance

LAT

| acknowledge receipt of this Offer Letter and, after reading and understanding

the same, I accept Dolat Capital’s offer of employment on the terms set out in this Offer
Letter.

(16 May, 2024)

(Oswin Lopes)

: 901, Peninsula Park,Off Link Road,
Q 022-6692 2045 @ hrteam@dolatFapltal.com/ n A-4 Veera Desai Industrial Estate,
www.dolatcapital.com Andheri West, Mumbai, Maharashtra, 400 058 102
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Offer: Computer Consultancy
Ref: TCSL/DT20234691060/Mumbai
Date: 20/03/2024

Mr. Harshang Nareshkumar Makwana

A/303 , Shishmahal Building No - 2Cabin Road,
Venkateshwar Nagar,

Mumbai-401105,

Maharashtra.

Tel# -

Dear Harshang Nareshkumar Makwana,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSL).You have successfully completed our initial selection process for 'TCS Digital' and we are
pleased to make you an offer of employment.

You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a role in any Unit as per business requirements of TCSL.

Your gross salary including all benefits will be INR 7,00,022/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program
(ILP); (detailed under Terms & Conditions). You will also be issued a letter of appointment at the
time of your joining after completing joining formalities as per company policy. Your offer is
subject to a positive background check.

TCS Confidential 1
TCSL/DT20234691060 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Yantra Park, Opp. Voltas HRD Trg. Center, Subhash Magar, Pokhran Road Ne 2, Thane (West) 400 601 India
Tel: 91 22 6778 200042222 Fax: 91 22 6778 2190 Website: www.tcs.con

egistered Office Mirmal Building, 9th Floor, Mariman Point, Mumba -.I':Z- )2 103
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)

Your HRA will be INR 7,500/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias. As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of INR
500/- being credited to this card per month. However you may want to re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL.

Communication Allowance

You will be eligible for Communication Allowance in the form of Communication / Telecom
Card. It can be set up to maximum of Rs.2,000/-per month for tax exemption. It should be
used to pay only Voice and Internet Data related expenses in your name.

TCS Confidential 2
TCSL/DT20234691060 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

cgistered Office Nirmal Buikding,5th Floor, Nariman Point, Mumbal 400.02 104
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5. Personal Allowance

You will be eligible for a monthly personal allowance of INR 17,272/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥4,300/-. This payout is subject to review
basis your own ongoing individual performance.

Performance Bonus
Your Performance Bonus will be ¥3,100/- per month.

This payout will be made after the end of each quarter based on Individual, Unit, Company
performance, and your allocation during the quarter. The payment is subject to you being active
on the company rolls on the date of announcement of Performance Bonus.

This Performance Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE

You will be eligible for a City Allowance of INR 400/- per month. This allowance is fully
taxable, is specific to India and linked to your base branch. It is subject to review and will be
discontinued while on international assignments.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to INR 6,000/- per insured person
per annum and basic hospitalization expenses up to INR 2,00,000/- per insured
person per annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

TCS Confidential 3
TCSL/DT20234691060 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
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2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expenses, over and above the
individual basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother, may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/- will be
recovered from you for the same. The Trust provides financial assistance by way of grants/ loans
in accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month towards Provident Fund as per the provisions of the said Act.

You are required to provide your Universal Account Number (UAN), if any, issued by your
previous employer on the TCS' Declaration Form (Form 9) so as to link your UAN with TCS PF /
Pension account or generate new UAN if not allotted to you earlier.

TCS Confidential 4
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You will be entitled to gratuity as per the provisions of the TCSL Gratuity Scheme or the Payment
of Gratuity Act, 1972 as applicable.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs if any during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Probation Period
You will be on probation for three months. If your services are found to be satisfactory
during the period of probation, your confirmation will be communicated to you in writing.
TCSL reserves the right to terminate your employment without any notice or payment in
lieu thereof in case your performance, behaviour and/or conduct during the probation
period is found unsatisfactory or the Background Check turns out negative.

TCS Confidential 5
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4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or in extended working hours depending upon the business exigencies as permitted
by law.

5. Mobility
TCSL reserves the right to transfer / utilize your services to any of its offices, work sites,
or associated or Affiliated companies in India or outside India, currently in existence or
which may come into existence in future on the terms and conditions as applicable to you
at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your probation or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this offer as an employee with TCS you are required to
maintain strict confidentiality of the intellectual property rights protected information and
other business information of TCS and its clients which may be revealed to you by TCS or
which may in the course of your engagement with TCS come your possession or
knowledge unless specifically authorized to do so in writing by TCS. This confidentiality
Clause shall survive the termination or earlier determination of your appointment. The
detailed Confidentiality related terms and conditions are set out in Annexure 3.

10. Work in SBWS mode
TCS' Secure Borderless Workspaces(SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or connect remotely as per the
requirements of the project or group you are assigned to work with and as communicated

TCS Confidential 6
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to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or
Guidelines issued by TCS from time to time while operating within this framework. For
more details, please refer the Policy / Guideline document on Remote Working.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned in this offer letter.

If you are deputed internationally for training, you will be required to sign an agreement to
serve TCSL for a minimum period of 6 months on completion of training. This is to ensure
that the knowledge and information gained by you during your assignment is shared and
available to TCSL and its associates. This transfer of knowledge and information is
essential for TCSL to continue to serve its clients and customers better.

12.Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. It
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

ii.Your failure to comply with this clause will entail monetary payment of damages to TCS

TCS Confidential 7
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as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.

15. Retirement
You will retire from the services of TCSL on the last day of the month in which you
complete 60 years of age, as per the proof of age submitted by you at the time of joining.

16.Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
You are required to initiate your background check (BGC) through documentation process
after the acceptance of Offer Letter in https://nextstep.tcs.com Your background check
initiation is complete only when you initiate your BGC online at https://nextstep.tcs.com
and submit all the relevant documents for background check online.

An agency appointed by TCS will check the credentials specified by you in the
employment application Form. BGC verification that remain pending beyond 120 calendar
days from your date of initiating the BGC online as stated above or from the date of your
joining TCS, as the case may be, for failure on your part or on the part of your academic
institution/s or your previous employer/s to furnish and/or validate the requisite
information that conclusively helps to corroborate the information provided by you in the
employment application Form, will lead to concluding the BGC verification process as
'‘Negative'. Further any kind of suppression of information and facts pertaining to any of
your previous employment/s irrespective of the period of such previous employment, will
also lead to concluding the BGC verification process as 'Negative'.

Verification of your last employment (if applicable) prior to joining TCS is initiated only
post your release from your previous employment. You may be onboarded to TCS during
the period your BGC is in process, however continuity of your employment in TCS will be
subject to a positive clearance of your background check with your immediate previous
employer. For more details on BGC documents submission, please refer to Offer Letter
point number 19. Submission of documents.

TCS Confidential 8
TCSL/DT20234691060 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

cgistered Office Nirmal Buikding,5th Floor, Nariman Point, Mumbal 400.02 110



/W

TATA

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the NextStep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your
PAN card along with other joining forms, immediately on joining. As per Indian
Income Tax rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous

employer

The original documents will be returned to you after verification.
In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

TCS Confidential 9
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*NSR E-Card

20. TCS Initial Learning Program (ILP)
On joining TCSL, you will be given the benefit of formal training (TCS ILP Program) at our
offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24.Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

TCS Confidential 10
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(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 3 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCSL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward to having you in our
global team.

Yours Sincerely,

For TATA Consultancy Services Limited

W vl
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Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head, Talent Acquisition & Academic Interface | '© validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Harshang Nareshkumar Makwana
Designation Systems Engineer
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 15,000 1,80,000
Bouquet Of Benefits # 26,522 3,18,264
2) Performance Pay
Monthly Performance Pay 4,300 51,600
Performance Bonus* 3,100 37,200
3) City Allowance 400 4,800
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,800 21,600
Gratuity 721 8,658
Total of Annual Components & Retirals 2,522 38,158
Retention Incentive NA 70,000
TOTAL GROSS 51,844 7,00,022

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

*** Eor HIS - Note that Rs.7,900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 7,500 90,000
Leave Travel Assistance 1,250 15,000
Food Card 500 6,000
Communication Allowance 0 0
Personal Allowance 17,272 2,07,264
GROSS BOUQUET OF BENEFITS 26,522 3,18,264
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Annexure 2

AHMEDABAD

TCS XP HR Lead

Tata Consultancy Services,
Garima Park, IT/ITES, Plot #41
Gandhinagar-382007,
Gujarat. India

BHUBANMNESWAR

TCS XP HR Lead

Tata Consultancy Services,

Kalinga Park | Talent Development Block | Barabati
Building. IT/ITES, Special Economic Zone,

Plot No 25, Chandaka Industrial Estate, Patia,
Bhubaneswar- 751024.

BANGALORE

TCS XP HR Lead

Tata Consultancy Services,

Gopalan Global Axis Block-H,

Rd Number 9, Whitefield, KIADB Export

CHENNAI

XP HR Lead

Tata Consultancy Services,

Siruseri SEZ Unit, Plot No.1/G1, SIPCOT I.T. Park,
Siruseri, Navalur Post, Kancheepuram District,

Tata Consultancy Services,

TCS Lucerna Tower,

Plot A2B, Sector 125,

Moida, Uttar Pradesh, Pin- 2013203.India

Promotion Industrial Area, Opposite Sathya Sai | Chennai- 603 103, Tamil Nadu
Hospital, Bangalore Karnataka -560066 India

DELHI HYDERABAD

XP HR Lead XP HR Lead

Tata Consultancy Services,

Synergy Park Non-SEZ{CMC),

Old Mumbai Highway,

Gachibowli, Hyderabad - 500019, India

INDORE

TCS XP HR Lead

Tata Consultancy Services

IT/ITES SEZ, Scheme No. 151 & 169-B, Super
Corridor, Village Tigariya Badshah & Bada
Bangarda, Tehsil Hatod, Indore -452018,
Madhya Pradesh.

KOLKATA

TCS XP HR Lead

Tata Consultancy Services,

TCS Delta Park Wanderers, Plot C, Street Number
30, Salt Lake Electronics Complex, Sector V, Block EP
& GP, Kolkata, West Bengal 700091.

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS Centre, Infopark Road, Infopark Campus,
Infopark kakkanad, Kerala- 682042, India

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Olympus - A, Opp Rodas Enclaves,

Hiranandani Estate, Patlipada,

Thane (W), Mumbai 400607, Maharashtra, India

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS
Approach Rd, Thane, West Thane,
Maharashtra 400606, India.

NAGPUR

TCS XP HR Lead

Tata Consultancy Services,
Mihan-SEZ, Magpur, Telhara,
Maharashtra - 441108, India

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 &3, MIDC-5EZ, Rajiv Gandhi Infotech
Park, Hinjewadi Phase Ill, Pune -411057,
Maharashtra

TRIVANDRUM

TCS XP HR Lead

Tata Consultancy Services,
Peepul Park, Technopark campus,
Kariyavottam P.O.
Trivandrum-695581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential 15
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its client's premises or remotely as
per the directions of supervisor and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines issued
and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares his remote location with any
family member or an individual who is employed by a competitor of TCS or TCS client the
Associate is assigned to, or if any other circumstances at that might exist at the remote
location which implicates the TCS Code of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

TCS Confidential 20
TCSL/DT20234691060 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Yantra Park, Opp. Voltas HRD Trg. Center, Subhash Nagar, Pokhran Road Mo 2, Thane (West) 400 601 India
Tel: 91 226778 2000/2222 Fax: 31 226778 2190 Website: www.tos com
Registered Office Mirmal Building, 9th Fleor, Nariman Point, Mumbai 400 (2 122

TCS Careers Serviceling: 1800 209 3111 Email: careers@tcs.com



MICRO

HR

Ingram Micro India SSC Private Limited Tel +91-22-6687 2100
CIN: U5110MH2012PTC237694 +91-22-6687 2000
Registered Office :

Ung No. 202, 2nd Floor, Akruti Corporate Park

L.B.S Marg, Next G. E. Gardens,

Kanjurmarg (West), Mumbai 400 078.

Date: 08" September 2023

To,
Martina John,

D-101, Milap Complex, P & T Colony
Dombivli (East) -421203

Sub: Letter of Engagement

Dear Martina,

We are pleased to inform you that based on the technical evaluation and panel interviews, you have been
selected for the position of “Trainee Software Developer” at Ingram Micro. The Compensation details is set out in
Annexure A. This is subject to normal applicable standard deductions as per Company’s policies.

You would be under probation for 1 Year following the commencement of employment. Your confirmation at the
end of the probation period is subject to successful completion of your performance review.

Please note that the company believes in ‘Re-engineering’ as a continuous process, and therefore, designations,
responsibilities and location are subject to modifications in line with the business objectives.

A detailed offer letter will be provided on completion of required documentations prior to your date of joining.
Please sign a copy of this letter as your acceptance and return the same to us.
We look forward to welcome you at INGRAM MICRO!

For Ingram Micro India SSC Private Limited
(rfaw. Daip

Irfan Baig
Deputy General Manager - HR

Date:
Name:
Signature:

Private & Confidential Ingram Micro Page 1 of 2
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IDFC FIRST
Let’s build a World Class Bank, right here in India.

ALWAYS YOU FIRST

03-May-24

MALAIKA MONTEIRO

Mumbai
malaikamonteiro2910@gmail.com
Company ID: 334541

Subject: Letter of Appointment
Dear Malaika,

We are delighted that you have accepted our offer of employment. We welcome you to experience this
once in a lifetime opportunity to create a new age, ethical and World Class Bank.

We extend this "Letter of Appointment” to you as Senior Analyst-Client Services within Wholesale
Banking Operations at IDFC FIRST Bank Limited (“the Bank").

IDFC FIRST Bank Limited is a leading private sector universal Bank in India. Our Bank's vision is to
build a World Class Bank in India, guided by ethics, powered by technology, and to be a force for social
good. Our mission is "To touch the lives of millions of Indians in a positive way". We invite you to be
part of this incredible journey at IDFC FIRST Bank Limited.

Our six Employee Value Proposition (EVP) tenets epitomize Bank's promise to every employee in
their journey to success. These help us to create a healthier, inspiring workplace where employee can
be their true selves.

Be a force for social good and
make a difference to the
society

Think digital and drive change Join a work force that is high
with cutting edge technology on ethics

Be where growth is not just a
number

Be dynamic, agile,

E13) [ T L AT ] Y responsive, bold, disruptive

Our founding theme is #Alwaysyoufirst where "You" refers to our customer. This theme binds the
entire organization, always keeping us customer centric.

Congratulations once again on your appointment and we wish you a successful career with IDFC FIRST
Bank Limited.

Sincerely,
For IDFC FIRST Bank Limited

DS IDFC FIRST BANK LIMITED 5

Vishal Bhargava
Head-Talent Acquisition

IDFC FIRST Bank Limited

IDFC FIRST Bank Tower, The Square, C-61, G Block, Bandra Kurla Complex, Bandra East, Mumbai - 400051.

Registered Office: KRM Towers, 7th Floor, No.1, Harrington Road, Chetpet, Chennai 600031 Tel: +91 44 4654 4000 Fax: +91 44 4564 4022

CIN: L65110TN2014PLC097792 bank.info@idfcfirstbank.com Page 1 of 20
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IDFC FIRST
Bank

ALWAYS YOU FIRST
Terms and conditions governing vour employment

Your employment will begin on June 11,2024 ("Date of Joining"). As part of your annual compensation,
you shall receive an Annual Total Remuneration (ATR) of INR 8,00,000/- (Rupees Eight Lakh Only),
as annexed. The position is currently based at Mumbai-Naman Chambers BKC Corporate Office.

Joining Bonus

In addition to Annual Total Remuneration, we are pleased to offer you a joining bonus of INR 1,00,000/-
(Rupees One Lakh only), which shall be payable along with your second month's salary, subject to
satisfactory completion of background verification. This payout of the joining Bonus (Pre-Tax) will be
recovered in full in case of resignation/separation (whichever is earlier) from the Bank within twelve
months from the date of Joining.

Indicative Target Bonus

Based on the agreed performance deliverable with your reporting Manager, you would be eligible for
Performance based Indicative Target Bonus up to INR 1,20,000/- (Rupees One Lakh Twenty
Thousand only) (Pre-Tax) in the Annual Appraisal cycle. This is paid subject to individual, team &
Bank's performance and solely at the discretion of the Bank. The Incentive / Performance Bonus plan
will be communicated by your reporting Manager.
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Conditions Precedent

Your employment is subject to your clearing the personal and professional background verification as
per the norms of the Bank and is also subject to verification of information and particulars submitted
(electronically or physically) by you, including but not limited to Authorization / Undertaking / Declaration
Forms, if any.

You are requested to complete the joining formalities within required timelines, on our authorized online
portal and submit the documents as required by the Bank. We trust that all the information provided by
you is truthful, complete, and correct.

Kindly confirm your acceptance to this Letter of Appointment within 5 working days of receipt of this
letter, post which the Letter of Appointment stands revoked, as per the discretion of the Bank, and all the
terms and conditions hereunder shall be null and void, and neither party shall have any obligation in
relation thereto.

We trust you will abide by the terms of this Letter of Appointment, along with the terms and conditions as
annexed, as may be amended from time to time by the Bank, and the following guidelines, in letter and
spirit.

Code of Conduct
- Prohibition of Insider Trading for the Bank

Please treat your employment terms including compensation details, with the strictest confidence. This
Letter of Appointment shall be effective from your actual date of joining the Bank.

Sincerely,
For IDFC FIRST Bank Limited

Vishal Bhargava
Head-Talent Acquisition
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I, MALAIKA MONTEIRO son/daughter of_ do hereby accept the above and
confirm /certify the following:

« Date of Joining the Bank: 11/Jun/2024
* PAN number: DFVPM1371B
e Email ID: malaikamonteiro2910@gmail.com

Signature:

Date:
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Annexure |: Salary Structure

Name MALAIKA MONTEIRO

Designation Senior Analyst-Client Services

Grade MT2

Business Unit Operations - Wholesale Banking Operations
Location Mumbai-Naman Chambers BKC Corporate Office
Date of joining 11/Jun/2024

Compensation Details

Components Per Annum (INR) Per Month (INR)
Basic 2,00,000 16,667
Work Allowance 2,00,000 16,667
Position Allowance 3,76,000 31,333
Annual Guaranteed Remuneration (AGR) 7,76,000 64,667
Employer's PF Contribution* 24,000 2,000
Annual Total Remuneration (ATR 8,00,000 66,667
Benefits

Gratuity** 9,620 -
Group Mediclaim, Term Life Insurance and Accident Insurance 30.592 -
(Refer below in Annexure Il, Insurance Benefits for details) '

* As per the EPFO notification dated February 28, 2019 and basis the new PF rules, your PF will be as mentioned herein
**Gratuity will be applicable as per the defined statute. No upper cap on gratuity at IDFC FIRST Bank

It may be noted that Grade, Designation and the compensation structure offered to you vide this letter may undergo
suitable changes as a result of proposed new Job Architecture framework. Do note, that any such changes will not
have any impact/ change in the overall gross compensation offered to you vide this letter.

Monthly Net take home (INR)

Monthly Guaranteed Remuneration 64,667
Employee's contribution to Provident Fund 2,000
Professional Tax 200
Net take home before Tax (INR) 62,467
Notes:

a. Position allowance can be used for allocation under various components of the Bank's Flexible Benefit Plan which
includes HRA, Meal Card, Professional Development Expenses, Communication Expenses, LTA, Bank's Owned Car/
Reimbursement & National Pension Scheme. Tax benefits will be based on your investment declaration and as per
Income tax regulations. The unallocated amount will be paid monthly as a taxable salary.

b. Statutory dues/taxes shall be deducted from the salary and/or any other components in form of salary, on month-on-
month basis, as per applicable income tax laws.

c. In the event of your resignation or separation (whichever is earlier) within a year of the date of your joining the Bank,
any notice pay reimbursement, joining bonus, guaranteed bonus, related relocation expenses provided by bank and /
or any other amounts, if paid, at the time of joining will become payable by you to the Bank.

RECOVERY CLAUSE - If the employee resigns within one year of joining IDFC FIRST Bank, he/she would
have to pay back an amount of INR 1,00,000/- (Rupees One Lakh only) to the bank towards joining and
training expenses incurred by IDFC FIRST Bank
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Annexure ll: Summary of Key Benefits

Comprehensive Insurance cover with you at each step of the way

Type of Insurance Insurance Cover Benefit Description
Group Mediclaim - INR 3,50,000/- * Employee & maximum 5 dependents (Spouse, 2 children
Hospitalization & 2 dependent parents/parent-in-laws) are covered under
Coverage Policy the floater cover.

* Employees may top-up their insurance cover, over their
eligibility base cover, up to INR 20,00,000, by paying an
additional premium which are at corporate negotiated
rates.

« Employees can also opt for a voluntary parental co-pay
waiver plan at an additional premium.

Group Term Life INR 32,00,000/- Group Term Life Insurance Policy coverage is for the
Insurance Policy employee only. Sum Assured is Four times last drawn Annual
Total Remuneration or INR 30,00,000 (whichever is higher)
Group Accident INR 32,00,000/- Group Accident Insurance Policy coverage is only for the
Insurance Policy employee for temporary, partial, permanent disabilities in

case of any unfortunate accidents. Sum Assured limits is 4
times of last drawn Annual Total Remuneration at the time of
accident.

Note: The insurance benefits are guided by the Bank's policy on Employees' benefits.

Staff Loans benefits exclusively for employees

Type of Loan Rate of Interest

Education Loan 2%
Home Loan 5% (Top-up @5.5%)
New Car Loan 7%
Pre-owned Car (Repurchase/Refinance) 8%
Loan against Property 8.25%
Personal Loan 9%
Pre-owned/New Two-Wheeler 9%
Salary Booster 9.99%
Pre-owned Car (Balance Transfer) 10%
Loan Rate of Rate of Differential Loan Rate of Rate of Differential
Amount Interest for | Interest for | Yearly Amount Interest for | Interest for | Yearly

Customers | Employees | Gain Customers | Employees | Gain
25,00,000 8.45% 5% 86,250 15,00,000 9.50% 2% 1,12,500
50,00,000 8.45% 5% 1,72,500 30,00,000 9.50% 2% 2,25,000
75,00,000 8.45% 5% 2,58,750 40,00,000 9.50% 2% 3,00,000
1,00,00,000 8.45% 5% 3,45,000 50,00,000 9.50% 2% 3,75,000

Notes:
a) Above are only illustrative cases and there is no upper limit on the loan amount. All loans are decided based on
credit eligibility.
b) The education loan can be availed by employees for Self and/or for their dependent children.
c) The rate of interest and other criteria, as mentioned above, are subjected to change as per the Bank's policies and
norms.
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Annexure Il: Summary of Key Benefits...contd.

Credit Card Benefit (Exclusive Credit Card for employees)

Our employees receive a lifetime free IDFC FIRST Bank Family Credit Card. This card offers many Industry
first features and exclusive benefits - one of the lowest and dynamic Interest rates starting from 9% p.a.,
uncapped and unlimited 10X reward points which can be redeemed anytime and anywhere for purchases and
catalogue products, complimentary access to airport and train lounges, interest-free cash withdrawals for up to
48 days, Installment pay, roadside assistance and personal accident insurance and personalization features
like Image Cards. It is important to note that the entitlement, usage, and benefits of the credit card(s) are
subject to the credit card policy and other applicable policies of the Bank. These policies may be amended
from time to time, and it is the responsibility of the cardholder to stay informed about any changes.

Additional 1% interest on Savings Account, Fixed Deposit and Recurring Deposit
Our Employees enjoy 1% additional interest on Savings Account, Fixed Deposit and Recurring Deposit.
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Annexure |ll: TERMS & CONDITIONS FOR EMPLOYMENT

Duration/Validity of the Letter of Appointment

a. It may be noted that this Letter of Appointment shall be considered final for all purposes, and
supersedes all prior/ contemporaneous letters, discussion, negotiations, commitments,
agreements, and writings with respect to the subject matter hereof.

b. If any provision of this Letter of Appointment is found to be illegal, invalid, or unenforceable by the
Bank and /or the concerned authority, then such provision shall be severed from this Letter of
Appointment and the remaining provisions shall continue in full force and effect and operate as if
the severed portion had not been included.

c. Your appointment and continuance in the employment shall be subject to your being medically fit
for the Bank's employment.

d. Your acceptance to this Letter of Appointment shall also mean the acceptance to the terms and
conditions mentioned herein including annexures hereto, as may be modified by the Bank.

e. The Bank reserves the right to revoke the Letter of Appointment without any liability of any kind
thereof even after acceptance of this appointment for just cause in the sole opinion of the Bank
including but not limited to any non-compliance of any law on your part or any act or deed on your
part, as per the sole opinion of the Bank, damages the reputation and brand image of the Bank in
any manner.

1. Postings and Transfers

1.1 To this document "the Bank" or "the Company" shall mean IDFC FIRST Bank Limited and all its
subsidiaries, associate, or group companies.

1.2 Your joining location will be the same as mentioned in your Letter of Appointment. However, during
your employment, you may be posted or transferred to any offices, branches, projects, divisions,
departments, units, subsidiaries, or sister concerns of the Bank, existing or to be set up at any
other location, in the interest of the Bank without assigning any reasons, thereof.

1.3 The present designation and terms of services, including your emoluments, are subject to change
from time to time depending upon your work assignment, performance, and policies of the Bank.

1.4 If you have a remote working role, you are responsible to comply with the Bank's policies and
guidelines on remote work, as may be laid down or amended from time to time.
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2. Leave and Absence

2.1 You shall be eligible for holidays and leave as per the Bank's leave policy/guidelines, as
determined from time to time.

2.2 You will be entitled to Earned Leave in a financial year running from April to March. You will be
eligible for earned leaves on a pro-rata basis if you join the Bank during the indicated financial
year. You may be required to avail of mandatory leaves in every financial year, which shall be part
of your Earned Leaves entitlement.

2.3 While counting the number of days of leave, intervening days of the weekend and Bank Holidays
will not be counted, provided you have not exhausted your entitled leave balance.

2.4 You should obtain prior approval before proceeding on leave. Failure to do so may invite
disciplinary action or such other action as deemed appropriate.

3. Annual Total Remuneration

3.1 Your Annual Total Remuneration ("ATR") has been specified in the annexure of your Offer/ Letter
of Appointment. Your compensation will be paid to you monthly by the end of the month.

3.2 The Bank provides you with the option to select certain reimbursements within your Annual Total
Remuneration, subject to the Bank's guidelines. To exercise this choice, you must provide the
Bank with your selection at the time of joining and at the beginning of each financial year, in the
prescribed manner. The current method is to upload the details of your reimbursement choices on
the Bank's Payroll Portal.

3.3 All amounts payable to you by the Bank (including the joining bonus, relocation expenses or notice
period pay agreed to be reimbursed to you by the Bank in relation to your earlier employment) will
be subject to and paid to you after deduction of income tax (or any other applicable taxes) at
source (TDS).

3.4 Please note that your compensation and benefit details, are to be always kept confidential by you.

3.5 Your performance will be subject to periodic review, based on which you will be considered for
revision of compensation/grade, in accordance with the Bank's policies and practices from time to
time.

3.6 The Bank will cover you under the group medical insurance policy from your joining date, provided
you have completed all formalities and documentation.

3.7 In addition to the above, you will be covered under the Group Term Life Insurance and Personal
Accident Insurance, which is in addition to your ATR.

3.8 Your Annual Total Remuneration increase and prospects in the Bank shall entirely depend on the
individual, business unit and the Bank' s performance.
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4. Performance Bonus/Incentive Payments

4.1 The Bank reserve its sole discretion to award you a variable pay, or incentive based on your
performance, professional conduct, the performance of your team, and the Bank's performance.
The amount and intervals of payment will be subject to conditions established by the Bank's policy
and determined at the Bank's discretion from time to time.

4.2 An employee will not be entitled to any variable payout/bonus/or compensation, including cash,
shares, or any other form, on resignation/dismissal/job abandonment/cessation/ separation/
termination by the Bank or for misconduct or breach of any code of conduct or policies of the Bank.

4.3 The exercise of discretion to pay a bonus or variable pay or incentives in one financial year shall
not bind the Bank or act as a precedent for the exercise of discretion in any other financial year.

5. Malus / Claw back

5.1 Malus provision, inter-alia, enables prevention of vesting of all or part of deferred component of
variable pay including cash and share linked components and Claw back enables the Bank to
recover previously paid or vested remuneration in cash or share linked compensation, etc.

5.2 The Bank reserves the right to implement a malus/claw back mechanism to address the Bank's
and/or the relevant line of business's subdued or negative financial performance in any year, as
well as other instances of misbehavior, material failures in risk management and non-compliance
with statutory and regulatory requirements.

6. Statutory Payments / Deductions

6.1 All statutory payments / deductions will be as per the applicable laws and may change from time to
time based on changes in the laws of the land.

7. Tax

7.1 You will be fully liable for the payment of Income Tax (or any other applicable taxes) on your total
remuneration including bonuses/ variable pay to the Income Tax/concerned authorities including
other statutory dues/taxes and this will be your personal responsibility. The Bank shall deduct any
statutory dues/taxes from amounts paid to you, as per applicable laws.

7.2 All requirements under Indian tax laws, including tax compliance and filing of tax returns,
assessment etc. of your personal income, shall be fulfilled by you in your personal capacity.
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8. Medical Fitness and Verification of Particulars

8.1 Your appointment is subject to you being medically fit and continuing to remain fit thereafter. In
case you subsequently develop any iliness, which restricts you from performing your official duties
or in any way puts your other colleagues at risk, you are required to inform HR about the same;
failure to inform the Bank/HR about such iliness at the time of appointment and subsequently after
developing, the same may be considered as a misconduct and Bank reserves its right to terminate
/conclude your employment.

8.2 Your employment is also subject to clearing the Personal and Professional Background Verification
as per norms of the Bank, including your antecedents and documents submitted.

9. Deductions from Annual Total Remuneration/Annual Guaranteed Remuneration

9.1 The Bank may deduct and collect any overpayment made or any amounts payable by you to the
Bank from your Annual Total Remuneration, Annual Guaranteed Remuneration (AGR), Full and
Final Settlement, or Bank Account at any point during your employment or after cessation of
employment. This includes, but is not limited to, any excess leave, past-due loans, advances,
credit card bills, moving costs, joining bonus, relocation expenses and the expense of repairing any
damage or loss you may have caused to the Bank's property or equipment.

9.2 You agree that, at any time during your employment, or after cessation of employment the Bank
may recover any shortfall /loss on account of any negligence or any act or omission committed or
facilitated by you, while executing your duties and responsibilities.

10. Performance of duties

10.1 The Bank expects you to perform your duties in accordance with the Bank's norms, policies, and
directions. In case, at any time during your employment for any reason(s) you are unable to
perform your assigned duties to the Bank's satisfaction, the Bank reserves the right to terminate or
conclude your employment.

11. Normal Retirement Age

11.1 You will automatically retire from the employment of the Bank on attaining the retirement age of 58
years or as decided by the Bank, unless separated or concluded earlier or extended further as per
the discretion of the Bank. By virtue of this clause, you shall not claim any right of employment with
the Bank till the prescribed retirement age, as your employment is subject to the terms and
conditions laid down by the Bank, and as may be amended from time to time.

11.2 Your date of birth, as mentioned in the Aadhaar Card, or other such acceptable statutory
documents as submitted by you at the time of joining, shall be deemed to be conclusive proof of
your date of birth.
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12. Confidentiality

12.1 You agree not to use or disclose to anyone any confidential information that comes to your
attention during your employment that relates to the business of the Bank or the affairs of any of its
customers, suppliers, or other parties with whom they have dealings, either while you are
employed or at any time after your resignation or cessation from services.

12.2 If you are a supervisor, then in your capacity as the leader of your team, you would be in
possession of highly sensitive and confidential information regarding and not limited to employee's
compensation, rating, performance, promotions, career aspirations or any other sensitive
information. You are required to keep the aforementioned information confidential and refrain from
using it in any way.

12.3 You are requested to maintain complete confidentiality of all information of any nature, including
information about the affairs of any individual who interacts with Bank's constituent or any of its
subsidiaries or group companies, and information about their business, including any documents,
books, or records, that you have access to by virtue of your employment in the Bank. In addition,
you shall not directly or indirectly disclose or cause the disclosure of any such information to any
person unless required to do so by any regulatory, administrative, or judicial authority to such
authority.

12.4 In performing your duties, you may from time to time receive or obtain or get access to
information/data/documents including reports, correspondences, from the Bank or related or
associated with the Bank, its subsidiary or affiliates or otherwise and have access to information
relating to their clients or business information, transactions, business plans,photographs of the
data/information, systems, personnel, or other information of a confidential nature (this will be
termed as "the Information").

12.5 In consideration of the Bank making the Information/ data/ documents available, you undertake
and agree that you will:

12.5.1 Always keep the Information/data/documents confidential and not divulge or communicate
to any person, other than those approved in writing by the Bank, any of the
Information/data/documents which you may (whether before or after the date of your
appointment) receive or obtain.

12.5.2 Avoid usage of Information/data/documents for any purpose other than in connection with
your services to the Bank

12.5.3 Any privileged or confidential information symbolizing any of the Information disclosed to
you in the course of your employment with the Bank remains the exclusive property of the
Bank and whenever requested by the Bank and/or in any event upon the termination of
your employment, you are requested to promptly deliver to the Bank all the Information
and documents (whether original or copies or in hard copy or electronic form).
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13. Other Media, Internet, Blogs, social media & External Persons

13.1 Employees are not authorized to share any information about the Bank on any social media or
other platform. This includes but is not limited to information about any internal activity, awards,
achievements, certificates, colleagues, projects, or initiatives. Violation of the same will be a
breach of confidentiality and invite disciplinary action. Any behavior on the social media that could
potentially bring disrepute to the Bank may invite suitable punitive/disciplinary action including but
not limited to termination/cessation of your employment at the discretion of the Bank and claiming
damages.

13.2 Concerns and grievances, if any, need to be raised and redressed through the channels available
or by reaching out to your HR Business Partner as per the defined Escalation Matrix of the Bank.
Raising your grievances and internal organization matters on social media, in the public domain or
with external individuals or in violation of the defined escalations matrix of the Bank, will be
considered a breach of conduct and may lead to the termination/or cessation of your employment
at the discretion of the Bank.

14. Data Protection

14.1 The Bank may be required to process, transfer, and store your personal and sensitive data in any
of the other locations used by the Bank/any of the locations as specified by the Bank.

14.2 By agreeing to adhere to the policies of the Bank and/or by signing/accepting your Letter of
Appointment, you acknowledge and agree that the Bank is permitted to
hold/use/process/transfer/share your personal/sensitive information or details as part of our
personnel and other business records and that the Bank may use such information in the course of
its business, including but not limited to your employment purposes, all administrative and human
resource related matters, administration of pay rolls, administrating your insurances, investigations,
identification, facilitating compliance with any law, order and regulations which may be applicable,
etc.

14.3 You agree that the Bank may disclose such information to third parties if such disclosure is, in the
Bank's view, required for the proper conduct of our business or that of any associated companies,
management of your employment and for the matters contained herein. This clause applies to
information held, used, or disclosed in any medium.

14.4 You are required to update Bank about any change in personal and relevant details including
change in marital status within seven (7) working days from date of any change. Personal and
relevant details include, however is not limited to permanent and current address, personal email id
and phone number. If you have failed to update your personal details, any communication sent to
your last recorded address/email id shall be deemed to have been served on you.
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15. Compliance

15.1 Inyour role at the Bank, you are responsible to abide by and ensure all aspects of compliances, in
letter and spirit, staying true to the law of the land and policies and processes of the Bank, as may
be amended.

15.2 You are aware that there are laws against trading in securities using material non-public
information or unpublished price sensitive information and you agree to comply with such laws.

15.3 During the continuance of your employment with the Bank, you are responsible to comply with the
Bank's policies, practices, and procedures.

16. Restrictive Covenant

16.1 You are committed not to hire anyone or engage in any sort of discussion related to hiring or
solicitation with an employee of the Bank or any of its subsidiaries for a minimum period of one
year from your last working date in the Bank. This is applicable even during your period of
employment, whether approached by the employee or officers of the Bank, or by you or by any
other intermediary or by any other means whatsoever. This Covenant further specifically requires
that employees or officers of the Bank or any of its subsidiaries should not be solicited or
encouraged to leave the Bank or any of its subsidiaries to join the organization, which you may join
in any capacity or any of its subsidiaries, joint ventures, affiliates, or associates, for a period of one
year from the date of separation from the Bank.

16.2 You agree that during your period of employment with the Bank and for a period of one year from
termination or expiration of your employment with the Bank, you shall not solicit or entice, by any
means whatsoever, any client of the Bank. Your agreement "not to solicit" includes that you will
not, initiate any contact or communication of any kind whatsoever, for the purposes of inviting,
encouraging, or requesting any deal/ mandate/ account/ person:

16.2.1 To transfer from the Bank to you or to your new employer or to any other person or entity

16.2.2 To enter a new deal/mandate with you or your new employer or with any other person or
entity.

16.2.3 To otherwise discontinue its patronage and business relationship with the Bank.

16.3 You agree that for a period of six (6) months from expiration of your employment with the Bank,
you shall not work at the capacity of Executive or Non-Executive member of the board or any
management position of any supplier, vendor, service provider or partner of the Bank.
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17. Work Assignment

17.1 If you, during your engagement with the Bank, create any ideas, methods, inventions, discoveries,
designs, or other works ("the Works"), either while providing your services or in relation to the
Bank's business, you must disclose full details of such Works to the Bank. Regardless of whether
you disclose the Works or not, all Works created during your engagement with the Bank will be
exclusively owned by the Bank. You hereby assign the ownership, right, title, interest, and
copyrights of such Works, including any derivative works, to the Bank. You must promptly provide
a complete written disclosure of the Works, identifying any new or different features or concepts.
Additionally, you grant the Bank an irrevocable, non-exclusive, worldwide, perpetual, paid-up
license for these Works, whether they currently exist or are created in the future.

17.2 The license scope is to make, have made, use, have used, sell, license or transfer items of such
Works and to practice and have practiced methods pertaining to such Works. You are specifically
made aware that you will not be liable to any compensation for such acts of yours, and that any
rewards which the Bank may choose to bestow will not be deemed to confer any rights towards
that invention, discovery or improvement in system or method, for you. You shall promptly upon
intimation by the Bank, sign and execute such documents, declarations, including deed of
assignment as may be required by the Bank from time to time.

17.3 You hereby assign to the Bank all rights, titles and interests in any work (whether now existing or
brought into being in the future) which is or may become a copyright work anywhere in the world
and shall consider yourself as a trustee for the Bank in relation to all other Works and shall in either
case at the request and expense of the Bank do all things necessary to vest all rights, titles and
interests in any work in the Bank or its nominee(s) absolutely as legal and beneficial owner and to
secure patent(s) or other appropriate form of protection thereof;

17.4 You are requested not to (except as provided in this Letter of Appointment or as may be necessary
in the course of your duties for the Bank) disclose or use of any Works without the Bank's prior
consent in writing. The rights and obligations in this clause shall survive termination of your
employment for any reason.

18. Resignation and Notice Period

18.1 The employment may be terminated by either the bank or by an employee by giving the other prior
written notice of 90 days ("the Notice Period"). You hereby acknowledge and agree that the Bank
has an absolute right to amend and modify the Notice Period at any point of time. The Bank at its
sole discretion, may decide to waive off the Notice Period or part thereof, in such case, the Bank
will not be liable to make any payment of salary in lieu of the waived off notice period.

18.2 To the extent the Bank does not waive all or part of the Notice Period/Notice Pay,

i the employee shall remain employed through the Notice Period (or portion thereof), OR
i payment in lieu of any unserved notice period will be recovered from the employee.

18.3 Recovery of notice pay will attract GST/applicable taxes. GST/applicable taxes once deducted will

not be reversed under any circumstances.
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18.4 In case of your resigning from the employment of the Bank within 12(twelve) months or being
terminated by the Bank in terms of Clause 19, you shall be liable to repay to the Bank and the
Bank shall have a right to recover from you the amount(s) paid by the Bank to you or any others
towards your joining bonus, notice period pay in relation to your previous employment, relocation
expenses and all other amounts related to your joining the Bank.

18.5 In case the last working day falls on a weekly off or a holiday, the previous working day shall be
considered as the Last Working Day (LWD).

18.6 Notice Pay in lieu of Notice Period is defined as ATR excluding the retirals and any other benefits.

18.7 During the Notice Period, any leaves availed may extend the Notice Period by that many days,
however, the Bank reserves the right to amend/modify this at its sole discretion. Notwithstanding
anything foregoing, in case you have been subjected to gardening/garden leave by the Bank, you
will not be entitled for any leaves and leaves encashment thereof for the period of
gardening/garden leave. The Bank reserves its right to apply/sanction gardening leave to
employees in Broad Band 'Role' and above and any of its employee as deemed appropriate. You
are required to familiarize yourself with the Bank Policy/guidelines on Garden Leave, as may be
amended from time to time. The Garden Leave for employees for Broad Band 'Role' is three
months and any other employee or class of employees- as may be decided from time to time.

18.8 In the event of your resignation, if you fail to serve your required or accepted Notice Period and
stop attending work, the Bank will consider your absence as unauthorized and may take
disciplinary action against you including initiation of absconding process at the discretion of the
Bank.

18.9 It is expected that an employee will not absent him / herself without prior approvals, while serving
the Notice Period.

18.10The Bank at its sole discretion may take appropriate action even post separation from the services
of the Bank, if an employee is suspected of participating in fraud, deceit, theft, or any other
unethical or unprofessional act.

18.11You will be covered by the employment rules and regulations, including but not limited to code of
conduct, discipline, and administrative orders and any such other rules or orders of the Bank that
may come in force from time to time. In case of staff accountability or any pending disciplinary
proceedings the Bank shall have absolute discretion to reject or refuse to accept your resignation.
Bank reserves the right to suspend you while it investigates the charges of misconduct or for any
other reason as deemed fit by the Bank.

18.12In case at any point during your employment a criminal case is filed against you in your individual
capacity, the Bank may, in its sole discretion, ask you to proceed on leave or suspend your
employment until the case is resolved and you are proven not guilty (not in the course of or arising
out of employment). You may be compensated during this period in accordance with the applicable
laws.

18.13You agree that, during your separation, obtaining 'No Dues Clearance' from all the relevant
stakeholders of the Bank will be your responsibility, and you acknowledge that No Dues Clearance
is essential for the Bank to enable processing of your Full and Final Settlement.
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19. Termination of Employment: The employment agreement i.e., this Letter of Appointment may get
terminated or concluded:

19.1 In case of any unauthorized absence for more than 5 consecutive days.

19.2 In case you have committed misconduct without being exhaustive and without prejudice to the
general meaning of the term 'misconduct’ in the case of reasonable suspicion of misconduct, any
kind of fraud, dishonesty, disloyalty, non-performance, sexual harassment, in case of serious
breach of Code of Conduct or any other bank policies, disobey the Bank's lawful and reasonable
instructions/requirements, habitually neglect your duties, non-disclosure of criminal case records,
forgery or falsification of documents, or any such act of breach of yours that brings disrepute to the
Bank, commission of an act involving moral turpitude, any act of indiscipline or inefficiency, any
act of bankruptcy or otherwise commit any material breach of your employment terms; and in such
cases, you will be entitled only for service certificate /letter or such other certificate, as per the
discretion of the Bank and the Bank shall not be obligated to consider any of your claim/demand or
request for issuance of relieving certificate.

19.3 By the Bank, with or without any reason thereof by giving notice of 90 days or payment in lieu of
notice.

19.4 In case of conviction in any criminal case by any courts of law.

19.5 Committing any breach of any terms of this Letter of Appointment, either directly or indirectly.

19.6 In the event your employment is terminated by reason of an eventuality caused by (your) death,
your designated nominee(s) beneficiaries will receive further compensation as deemed fit by the
Bank. However, in cases, where the nominee details are not provided, the spouse of the employee
is considered as the sole hominee for married employees, and parents, as the sole nominee for
unmarried employees. Any further settlement from the Bank would be drawn in the nominee's
name.

19.7 The Bank has the right to terminate your services for any reasons other than mentioned herein by
giving notice in writing or payment of Annual Total Remuneration (excluding retirals and other non-
cash benefits) in lieu of notice.

20. Non-Conflict of Interest and No External Employment

20.1 During your employment with the Bank, you shall not undertake any other full time or part time
work /position or assignment with or without remuneration or involve yourself in any
activity/event/incident that may adversely affect your professional image as an employee of the
Bank.
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21. Receipt of Payments and Benefits from Third Parties

21.1 The Bank always follows the highest standards of ethics, in all transactions / or dealings. It is
expected that neither you or any member of your family, nor any Bank or business entity in which
you or they have any interest, are entitled to receive, or obtain directly or indirectly any payment,
discount, rebate, commission, or any form of benefits from any third party in respect of any
business transacted (whether or not) by you or on behalf of the Bank. Any such event / or incident
shall be construed as conflict of interest, which shall lead to disciplinary action, including but not
limited to termination of the employment.

22. Code of Conduct and Expected Employee conduct

22.1 You are bound by the Bank's Code of Conduct. The Bank may implement the disciplinary
procedure if you fail to comply with the Code of Conduct and in case of gross misconduct,
dismissal and/ or cessation of employment may be initiated at the discretion of the Bank.

22.2 You are expected to be well groomed and follow the dress code as stated in the policy and/or
communicated to you from time to time.

23. Staff Dealing Rules

23.1 You must comply with the Bank's Code of Conduct for Prevention of Insider Trading for the Bank
and should familiarize yourself with them by reading the policy and any relevant guidelines.

24. Intellectual Property Rights

24.1 For the purposes of this clause, "IPR" means intellectual property rights of all kinds including
patents, inventions, trademarks (and associated goodwill), designs, design right, copyright
(including copyright in computer software), confidential information and know-how, database rights,
applications for any of the foregoing, and all other intellectual and industrial property and rights of a
similar or corresponding nature in any part of the world.

24.2 To the extent that ownership of IPR does not vest in the Bank by operation of law, you agree that
all IPR generated by you during your employment will be owned by the Bank in perpetuity. You will
co-operate fully, and do all acts required (at the Bank's expense), to assign IPR with full title
guarantee worldwide to the Bank in perpetuity and royalty free. You agree to appoint the Bank to
act as your attorney for the purposes of securing grant and ownership of the IPR. You also agree
to do nothing, during or after your employment, to affect the validity of any IPR; in particular, you
agree not to make any non-confidential disclosure of any detail of the IPR outside of the Bank
before protection for the IPR has been sought or such disclosure has otherwise been authorized.
You also agree to waive all moral rights to all work, where the Bank owns or will own the copyright
or design right to it.
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24.3 Nothing in this document and your employment contract shall oblige the Bank to seek patent or
other protection for any IPR generated during your employment. The Bank may delegate its rights
and/or obligations under this clause to a group company or other nominee. Rights and obligations
in this clause shall survive termination of your employment for any reason.

25. Information, Assets and Systems

25.1 When you join the Bank, you may have access to phones, e-mail, internet and other equipment
and systems. These form part of our IT and communication systems, and you will be required to
use them in accordance with the Bank's policies relating to them. You should refer to the Code of
Conduct for further information on these policies. You will be responsible for the safe keeping and
return in good condition and order of all the properties of the Bank, which may be in your use,
custody, care, or charge. For the loss of any property of the Bank in your possession, the Bank will
have a right to assess on its own basis and recover the damages of all such materials from you
and to take such other action as it deems proper in the event of your failure to account for such
material or property to its satisfaction.

25.2 Information Security Compliance: All employees are expected to be aware of their responsibility
relating to protection of information and information assets of the Bank. Accordingly, you are
required to familiarize yourself with the Information Security Policies and Procedures of the Bank
and abide by it in spirit and practice.

26. Indemnity

26.1 You shall indemnify, keep indemnified and hold harmless the Bank against any loss, damage,
expense, costs, fines, charges, proceeding which the Bank might suffer due to or arising out of any
wrongful acts, wrongful gains, fraud, mala fide acts, misconduct, gross negligence and /or gross
dereliction of duties on your part. Such indemnity shall not prejudice the right of the Bank to
terminate your services on such count or the right of the Bank to seek other remedies which the
Bank may have to make good the Loss or damages caused.

27. Force Majeure

27.1 Notwithstanding anything contained herein, if the regular operations of the Bank are suspended
resulting from general economic conditions or other general market effects or Acts of God or
governmental or regulatory restrictions other cause of similar or different nature beyond the control
of the Bank, the Bank may suspend the performance of services by you and the payment of
compensation herewith. During the continuation of such suspension of operations, the Bank may,
by written notice, terminate employment agreement or change the terms and conditions of your
employment with no further liability whatsoever.
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28. Change in Terms & Conditions

28.1 The terms and conditions of the Letter of Appointment including Terms and Conditions of
Employment are subject to revision and change by the Bank, with or without notice. The revised
terms and conditions shall be applicable to all employees effective from the date of revision or
change or from the date of communication from the Bank, as the case may be.

29. Warranty

29.1 You represent and warrant that you are not subject to any agreement, arrangement, contract,
understanding, court order or otherwise, which in any way directly or indirectly restricts or prohibits
you from fully performing the duties of your employment, or any of them, in accordance with the
terms and conditions of this letter.

30. Governing Law

30.1 The interpretation and enforcement of this contract/document shall be governed by and construed
in all respects in accordance with the law of India and the parties submit to the non-exclusive
jurisdiction of the courts of Mumbai.

*kkkk

IDFC FIRST Bank Limited

IDFC FIRST Bank Tower, The Square, C-61, G Block, Bandra Kurla Complex, Bandra East, Mumbai - 400051. Tel: +91 22 7132 5500 Fax: +91 22 2654 0354

Registered Office: KRM Towers, 7th Floor, No.1, Harrington Road, Chetpet, Chennai 600031 Tel: +91 44 4654 4000

Fax: +91 44 4564 4022 CIN: L65110TN2014PLC097792 bank.info@idfcbank.com Page 20 of 20

143


mailto:bank.info@idfcbank.com

/W

TATA

Offer: Computer Consultancy
Ref: TCSL/CT20234174451/Mumbai
Date: 20/03/2024

Mr. Savit Madhavan Nair

1-A/103, Agarwal Krish GardenPatankar Park Road,
Nalasopara (West),

Mumbai-401203,

Maharashtra.

Tel# 91-9967593962

Dear Savit Madhavan Nair,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be
assigned a role in any Unit as per business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the
time of your joining after completing joining formalities as per company policy. Your offer is
subject to a positive background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)

Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

Communication Allowance

You will be eligible for Communication Allowance in the form of Communication / Telecom
Card. It can be set up to maximum of Rs.2,000/-per month for tax exemption. It should be
used to pay only Voice and Internet Data related expenses in your name.

PERFORMANCE PAY

TCS Confidential
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Monthly Performance Pay
You will receive a monthly performance pay of ¥1,700/-. This payout is subject to review
basis your own ongoing individual performance.

Performance Bonus
Your Performance Bonus will be I600/- per month.

This payout will be made after the end of each quarter based on Individual, Unit, Company
performance, and your allocation during the quarter. The payment is subject to you being active
on the company rolls on the date of announcement of Performance Bonus.

This Performance Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.
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i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month towards Provident Fund as per the provisions of the said Act.

You are required to provide your Universal Account Number (UAN), if any, issued by your
previous employer on the TCS' Declaration Form (From 9) so as to link your UAN with TCS PF /
Pension account or generate new UAN if not allotted to you earlier.

Gratuity
You will be entitled to gratuity as per the provisions of the TCSL Gratuity Scheme or the Payment
of Gratuity Act, 1972 as applicable.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
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recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS ILP Program as set out herein below), during which period you
will be appraised for satisfactory performance during/after which TCSL would normally
confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS ILP trainees without any further
intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or in extended working hours depending upon the business exigencies as permitted
by law.

5. Mobility
TCSL reserves the right to transfer / utilize your services at any of its offices, work sites,
or associated or affiliated companies in India, or outside India, currently in existence or
which may come into existence in future on the terms and conditions as applicable to you
at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
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increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL %¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or connect remotely as per the
requirements of the project or group you are assigned to work with and as communicated
to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or
Guidelines issued by TCS from time to time while operating within this framework. For
more details, please refer the Policy / Guideline document on Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.
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12. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned in this offer letter.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. It
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

il. Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.

16. Retirement
You will retire from the services of TCSL on the last day of the month in which you
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complete 60 years of age, as per the proof of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

18. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

19. Background Check
You are required to initiate your background check (BGC) through documentation process
after the acceptance of Offer Letter in https://nextstep.tcs.com Your background check
initiation is complete only when you initiate your BGC online at https://nextstep.tcs.com
and submit all the relevant documents for background check online.

An agency appointed by TCS will check the credentials specified by you in the
employment application Form. BGC verification that remain pending beyond 120 calendar
days from your date of initiating the BGC online as stated above or from the date of your
joining TCS, as the case may be, for failure on your part or on the part of your academic
institution/s or your previous employer/s to furnish and/or validate the requisite
information that conclusively helps to corroborate the information provided by you in the
employment application Form, will lead to concluding the BGC verification process as
'‘Negative'. Further any kind of suppression of information and facts pertaining to any of
your previous employment/s irrespective of the period of such previous employment, will
also lead to concluding the BGC verification process as 'Negative'.

Verification of your last employment (if applicable) prior to joining TCS is initiated only
post your release from your previous employment. You may be onboarded to TCS during
the period your BGC is in process, however continuity of your employment in TCS will be
subject to a positive clearance of your background check with your immediate previous
employer. For more details on BGC documents submission, please refer to Offer Letter
point number 20. Submission of documents.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the NextStep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.
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- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

21. TCS ILP Program
On joining TCSL, you will be given the benefit of formal training (TCS ILP Program) at our
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offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

24.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.
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(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

e i &

AN e {
"~ N
o
| 4

Girish V. Nandimath
Global Head, Talent Acquisition & Academic Interface

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET

Annexure 1

Name

Savit Madhavan Nair

Designation

Assistant System Engineer-Trainee

Institute Name

Fr. Consceicao Rodrigues College Of Engg, Bandra

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

*** Eor HIS - Note that Rs.7,900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
Communication Allowance 0 0
GROSS BOUQUET OF BENEFITS 7,646 91,752
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Annexure 2

AHMEDABAD

TCS XP HR Lead

Tata Consultancy Services,
Garima Park, IT/ITES, Plot #41
Gandhinagar-382007,
Gujarat. India

BHUBANMNESWAR

TCS XP HR Lead

Tata Consultancy Services,

Kalinga Park | Talent Development Block | Barabati
Building. IT/ITES, Special Economic Zone,

Plot No 25, Chandaka Industrial Estate, Patia,
Bhubaneswar- 751024.

BANGALORE

TCS XP HR Lead

Tata Consultancy Services,

Gopalan Global Axis Block-H,

Rd Number 9, Whitefield, KIADB Export

CHENNAI

XP HR Lead

Tata Consultancy Services,

Siruseri SEZ Unit, Plot No.1/G1, SIPCOT I.T. Park,
Siruseri, Navalur Post, Kancheepuram District,

Tata Consultancy Services,

TCS Lucerna Tower,

Plot A2B, Sector 125,

Moida, Uttar Pradesh, Pin- 2013203.India

Promotion Industrial Area, Opposite Sathya Sai | Chennai- 603 103, Tamil Nadu
Hospital, Bangalore Karnataka -560066 India

DELHI HYDERABAD

XP HR Lead XP HR Lead

Tata Consultancy Services,

Synergy Park Non-SEZ{CMC),

Old Mumbai Highway,

Gachibowli, Hyderabad - 500019, India

INDORE

TCS XP HR Lead

Tata Consultancy Services

IT/ITES SEZ, Scheme No. 151 & 169-B, Super
Corridor, Village Tigariya Badshah & Bada
Bangarda, Tehsil Hatod, Indore -452018,
Madhya Pradesh.

KOLKATA

TCS XP HR Lead

Tata Consultancy Services,

TCS Delta Park Wanderers, Plot C, Street Number
30, Salt Lake Electronics Complex, Sector V, Block EP
& GP, Kolkata, West Bengal 700091.

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS Centre, Infopark Road, Infopark Campus,
Infopark kakkanad, Kerala- 682042, India

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Olympus - A, Opp Rodas Enclaves,

Hiranandani Estate, Patlipada,

Thane (W), Mumbai 400607, Maharashtra, India

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS
Approach Rd, Thane, West Thane,
Maharashtra 400606, India.

NAGPUR

TCS XP HR Lead

Tata Consultancy Services,
Mihan-SEZ, Magpur, Telhara,
Maharashtra - 441108, India

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 &3, MIDC-5EZ, Rajiv Gandhi Infotech
Park, Hinjewadi Phase Ill, Pune -411057,
Maharashtra

TRIVANDRUM

TCS XP HR Lead

Tata Consultancy Services,
Peepul Park, Technopark campus,
Kariyavottam P.O.
Trivandrum-695581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its client's premises or remotely as
per the directions of supervisor and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines issued
and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares his remote location with any
family member or an individual who is employed by a competitor of TCS or TCS client the
Associate is assigned to, or if any other circumstances at that might exist at the remote
location which implicates the TCS Code of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential 20
TCSL/CT20234174451 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

cgistered Office Nirmal Buikding,5th Floor, Nariman Point, Mumbal 400.02 163



qv
TATA

(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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To
Tata Consultancy Services Limited

Through Placement Officer — Fr. Agnel’s Fr. C Rodrigues College of Engineering
Sir / Madam

I Renu Laxmikant Nanadikar from Computer Engineering thank Tata Consultancy Services
Limited for providing me the opportunity to work with the esteemed organisation.

| have accepted the offer and will be joining Tata Consultancy Services Limited as per the
joining schedule provided by the Tata Consultancy Services Limited

Thanks

gg/@:‘,ﬁ

Renu Laxmikant Nanadikar
9214.

Computer Engineering
Date:15 February 2024
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Offer: Computer Consultancy
Ref: TCSL/DT20245161707/Mumbai
Date: 20/03/2024

Mr. Trevelyn Terence Noronha
104/A, Jude Residency,,
Noronha Compound,
Bhayandar-401101,
Maharashtra.

Tel# 91-9820393507

Dear Trevelyn Terence Noronha,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSL).You have successfully completed our initial selection process for 'TCS Digital' and we are
pleased to make you an offer of employment.

You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a role in any Unit as per business requirements of TCSL.

Your gross salary including all benefits will be INR 7,00,022/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program
(ILP); (detailed under Terms & Conditions). You will also be issued a letter of appointment at the
time of your joining after completing joining formalities as per company policy. Your offer is
subject to a positive background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)

Your HRA will be INR 7,500/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias. As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of INR
500/- being credited to this card per month. However you may want to re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL.

Communication Allowance

You will be eligible for Communication Allowance in the form of Communication / Telecom
Card. It can be set up to maximum of Rs.2,000/-per month for tax exemption. It should be
used to pay only Voice and Internet Data related expenses in your name.

TCS Confidential 2
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5. Personal Allowance

You will be eligible for a monthly personal allowance of INR 17,272/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥4,300/-. This payout is subject to review
basis your own ongoing individual performance.

Performance Bonus
Your Performance Bonus will be ¥3,100/- per month.

This payout will be made after the end of each quarter based on Individual, Unit, Company
performance, and your allocation during the quarter. The payment is subject to you being active
on the company rolls on the date of announcement of Performance Bonus.

This Performance Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE

You will be eligible for a City Allowance of INR 400/- per month. This allowance is fully
taxable, is specific to India and linked to your base branch. It is subject to review and will be
discontinued while on international assignments.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to INR 6,000/- per insured person
per annum and basic hospitalization expenses up to INR 2,00,000/- per insured
person per annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

TCS Confidential 3
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2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expenses, over and above the
individual basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother, may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/- will be
recovered from you for the same. The Trust provides financial assistance by way of grants/ loans
in accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month towards Provident Fund as per the provisions of the said Act.

You are required to provide your Universal Account Number (UAN), if any, issued by your
previous employer on the TCS' Declaration Form (Form 9) so as to link your UAN with TCS PF /
Pension account or generate new UAN if not allotted to you earlier.

TCS Confidential 4
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You will be entitled to gratuity as per the provisions of the TCSL Gratuity Scheme or the Payment
of Gratuity Act, 1972 as applicable.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs if any during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Probation Period
You will be on probation for three months. If your services are found to be satisfactory
during the period of probation, your confirmation will be communicated to you in writing.
TCSL reserves the right to terminate your employment without any notice or payment in
lieu thereof in case your performance, behaviour and/or conduct during the probation
period is found unsatisfactory or the Background Check turns out negative.

TCS Confidential 5
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4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or in extended working hours depending upon the business exigencies as permitted
by law.

5. Mobility
TCSL reserves the right to transfer / utilize your services to any of its offices, work sites,
or associated or Affiliated companies in India or outside India, currently in existence or
which may come into existence in future on the terms and conditions as applicable to you
at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your probation or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this offer as an employee with TCS you are required to
maintain strict confidentiality of the intellectual property rights protected information and
other business information of TCS and its clients which may be revealed to you by TCS or
which may in the course of your engagement with TCS come your possession or
knowledge unless specifically authorized to do so in writing by TCS. This confidentiality
Clause shall survive the termination or earlier determination of your appointment. The
detailed Confidentiality related terms and conditions are set out in Annexure 3.

10. Work in SBWS mode
TCS' Secure Borderless Workspaces(SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or connect remotely as per the
requirements of the project or group you are assigned to work with and as communicated

TCS Confidential 6
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to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or
Guidelines issued by TCS from time to time while operating within this framework. For
more details, please refer the Policy / Guideline document on Remote Working.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned in this offer letter.

If you are deputed internationally for training, you will be required to sign an agreement to
serve TCSL for a minimum period of 6 months on completion of training. This is to ensure
that the knowledge and information gained by you during your assignment is shared and
available to TCSL and its associates. This transfer of knowledge and information is
essential for TCSL to continue to serve its clients and customers better.

12.Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. It
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

ii.Your failure to comply with this clause will entail monetary payment of damages to TCS

TCS Confidential 7
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as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.

15. Retirement
You will retire from the services of TCSL on the last day of the month in which you
complete 60 years of age, as per the proof of age submitted by you at the time of joining.

16.Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
You are required to initiate your background check (BGC) through documentation process
after the acceptance of Offer Letter in https://nextstep.tcs.com Your background check
initiation is complete only when you initiate your BGC online at https://nextstep.tcs.com
and submit all the relevant documents for background check online.

An agency appointed by TCS will check the credentials specified by you in the
employment application Form. BGC verification that remain pending beyond 120 calendar
days from your date of initiating the BGC online as stated above or from the date of your
joining TCS, as the case may be, for failure on your part or on the part of your academic
institution/s or your previous employer/s to furnish and/or validate the requisite
information that conclusively helps to corroborate the information provided by you in the
employment application Form, will lead to concluding the BGC verification process as
'‘Negative'. Further any kind of suppression of information and facts pertaining to any of
your previous employment/s irrespective of the period of such previous employment, will
also lead to concluding the BGC verification process as 'Negative'.

Verification of your last employment (if applicable) prior to joining TCS is initiated only
post your release from your previous employment. You may be onboarded to TCS during
the period your BGC is in process, however continuity of your employment in TCS will be
subject to a positive clearance of your background check with your immediate previous
employer. For more details on BGC documents submission, please refer to Offer Letter
point number 19. Submission of documents.

TCS Confidential 8
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19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the NextStep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your
PAN card along with other joining forms, immediately on joining. As per Indian
Income Tax rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous

employer

The original documents will be returned to you after verification.
In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

TCS Confidential 9
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*NSR E-Card

20. TCS Initial Learning Program (ILP)
On joining TCSL, you will be given the benefit of formal training (TCS ILP Program) at our
offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24.Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

TCS Confidential 10
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(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 3 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCSL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward to having you in our
global team.

Yours Sincerely,

For TATA Consultancy Services Limited
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Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head, Talent Acquisition & Academic Interface | '© validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Trevelyn Terence Noronha
Designation Systems Engineer
Institute Name Fr. Consceicao Rodrigues College Of Engg, Bandra
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 15,000 1,80,000
Bouquet Of Benefits # 26,522 3,18,264
2) Performance Pay
Monthly Performance Pay 4,300 51,600
Performance Bonus* 3,100 37,200
3) City Allowance 400 4,800
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,800 21,600
Gratuity 721 8,658
Total of Annual Components & Retirals 2,522 38,158
Retention Incentive NA 70,000
TOTAL GROSS 51,844 7,00,022

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

*** Eor HIS - Note that Rs.7,900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 7,500 90,000
Leave Travel Assistance 1,250 15,000
Food Card 500 6,000
Communication Allowance 0 0
Personal Allowance 17,272 2,07,264
GROSS BOUQUET OF BENEFITS 26,522 3,18,264
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Annexure 2

AHMEDABAD

TCS XP HR Lead

Tata Consultancy Services,
Garima Park, IT/ITES, Plot #41
Gandhinagar-382007,
Gujarat. India

BHUBANMNESWAR

TCS XP HR Lead

Tata Consultancy Services,

Kalinga Park | Talent Development Block | Barabati
Building. IT/ITES, Special Economic Zone,

Plot No 25, Chandaka Industrial Estate, Patia,
Bhubaneswar- 751024.

BANGALORE

TCS XP HR Lead

Tata Consultancy Services,

Gopalan Global Axis Block-H,

Rd Number 9, Whitefield, KIADB Export

CHENNAI

XP HR Lead

Tata Consultancy Services,

Siruseri SEZ Unit, Plot No.1/G1, SIPCOT I.T. Park,
Siruseri, Navalur Post, Kancheepuram District,

Tata Consultancy Services,

TCS Lucerna Tower,

Plot A2B, Sector 125,

Moida, Uttar Pradesh, Pin- 2013203.India

Promotion Industrial Area, Opposite Sathya Sai | Chennai- 603 103, Tamil Nadu
Hospital, Bangalore Karnataka -560066 India

DELHI HYDERABAD

XP HR Lead XP HR Lead

Tata Consultancy Services,

Synergy Park Non-SEZ{CMC),

Old Mumbai Highway,

Gachibowli, Hyderabad - 500019, India

INDORE

TCS XP HR Lead

Tata Consultancy Services

IT/ITES SEZ, Scheme No. 151 & 169-B, Super
Corridor, Village Tigariya Badshah & Bada
Bangarda, Tehsil Hatod, Indore -452018,
Madhya Pradesh.

KOLKATA

TCS XP HR Lead

Tata Consultancy Services,

TCS Delta Park Wanderers, Plot C, Street Number
30, Salt Lake Electronics Complex, Sector V, Block EP
& GP, Kolkata, West Bengal 700091.

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS Centre, Infopark Road, Infopark Campus,
Infopark kakkanad, Kerala- 682042, India

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Olympus - A, Opp Rodas Enclaves,

Hiranandani Estate, Patlipada,

Thane (W), Mumbai 400607, Maharashtra, India

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS
Approach Rd, Thane, West Thane,
Maharashtra 400606, India.

NAGPUR

TCS XP HR Lead

Tata Consultancy Services,
Mihan-SEZ, Magpur, Telhara,
Maharashtra - 441108, India

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 &3, MIDC-5EZ, Rajiv Gandhi Infotech
Park, Hinjewadi Phase Ill, Pune -411057,
Maharashtra

TRIVANDRUM

TCS XP HR Lead

Tata Consultancy Services,
Peepul Park, Technopark campus,
Kariyavottam P.O.
Trivandrum-695581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential 15
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 16
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its client's premises or remotely as
per the directions of supervisor and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines issued
and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Confidential 17
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares his remote location with any
family member or an individual who is employed by a competitor of TCS or TCS client the
Associate is assigned to, or if any other circumstances at that might exist at the remote
location which implicates the TCS Code of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential 18
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential 19
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

TCS Confidential 20
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Argon&Co*

February 20, 2024

To,

Mr. Bhushan Pakhle

C/O, C-201, Ravi Sanket CHS,
Sunil Nagar, Dombivli (E),
Mumbai 421 201

Bhushan,
Subject: Offer of a full-time position with Argon Supply Chain Consulting Private Limited

We are pleased to offer you the position of an Analyst with Argon Supply Chain Consulting
Pvt. Ltd. with effect from on or before 1%t July 2024 (Monday). You would be a full-time

employee hired at the Mumbai office.

You are being offered a CTC remuneration of Rs. 4.0 Lakhs per annum.

S. No. Head Amount in Rs.
1 | Annual Salary INR 3,40,000/-
5 Bonus thaf[ t_hg employee is entitled to on completion of one
year after joining the company INR 60,000/-
TOTAL INR 4,00,000/-

Please respond to this offer by countersigning this letter and returning it to us. Please feel

free to contact us at careers@argonandco.com or call on +91 22 2832 2676 in case of any

guestions.

| accept the offer from
Argon & Co India

Mr. Bhushan Pakhle
Date:

CEO - Argon & Co India
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OFFER LETTER

Date: 10th November 2023

MANASVI PATIL

Sub: Your appointment as a Quality Engineer (“Offer Letter”)
Dear MANASVI,

We, Zeus Systems Private Limited (“Company”), are pleased to offer you employment on the
terms and conditions set out in this Offer Letter. Your employment will commence with the
Company, effective from 3" June 2024 (“Effective Date”).

Roles and Functions

You shall be appointed for the designation of Quality Engineer and you will report to the
reporting manager as intimated to you. You will perform all duties and responsibilities subject to
the terms of this Offer Letter and the Appointment Letter to be entered into between yourself
and the Company prior to your joining. You may be asked to perform other duties which may be
assigned from time to time, based on the needs of the Company and your skills, at the
Company’s sole discretion.

Remuneration and Variable Pay

The Company shall pay you, in consideration of the proper performance and discharge by you
of your duties and obligations, remuneration and perquisites set out herein. The Company shall
pay you a salary of INR 600,000/- (Rupees six lacs only) per annum. A detailed break up of
your annual compensation including the benefits or perquisites that you shall receive from the
Company, has been enumerated under SCHEDULE 1.

Variable bonus and increment shall be given annually at the sole discretion of the management
of the Company. The increment amount will be evaluated on performance standards of the
Company and feedback from the reporting manager. Other broad terms and conditions shall be
contained in the Appointment Letter which would be binding on you.

Probationary Period

Your employment shall be subject to an initial probationary period of 3 (Three) month
(“Probationary Period”). The Company may at its sole discretion extend or reduce this
Probationary Period.

Zeus Systems Private Limited
Unit No. 1402, 14" floor, Tower B, Peninsula Business Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai 400 013.
Phone/Fax : +91.22. 666 666 26
E-mail: contact@zeuslearning.com URL: www.zeuslearning.com
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Your employment will initially be based at the Company’s main office located at 1402, Tower B,
Peninsula Business Park, Ganapatrao Kadam Marg, Lower Parel, Mumbai, Maharashtra-
400013, although you may be required to perform your duties and travel at other locations from
time to time as per the requirements of Company. In the event of secondment at a location other
than the Company’s main office, no additional remuneration and/ or perquisites shall be payable
by the Company except as stated under Clause of Remuneration and Variable Pay and
SCHEDULE 1 of this Offer Letter.

Hours of Work and Leaves

Your official working days will be from Monday to Friday, and you shall be expected to work for
a period of 8 (eight) hours in a day, exclusive of permitted breaks in a day. The Employee shall
abide by the leave policies as enumerated under the Leave Policy of the Company including
any modifications or amendments thereof.

Non-Compete and Non-Solicit

The Employee understands and agrees to abide by all the non-compete and non-solicit
obligations as detailed in the Appointment Letter including the Business Protection Agreement
to be entered into between the Employee and the Company at the time of his joining.
Confidentiality

The Employee understands that during the term of this Offer Letter and in performance of his
job duties for the Company, the Employee will be exposed to Company's and its client’s
information which is confidential in nature. The Employee understands that such confidential
information is critical to the Company. The Employee shall abide by all his obligations to
maintain the confidentiality and security of such information as enumerated in the Appointment
Letter including the Business Protection Agreement to be entered into between the Employee
and the Company at the time of his joining.

Termination

This Offer Letter may be terminated by either the Company or the Employee without assigning
any reason by giving 15 days prior written notice to the other party.

Covenants and Warranties

a) During your employment with the Company, you shall observe and comply with all
applicable rules, regulations and policies of the Company, in force for the time being and
from time to time.

b)  Prior to onboarding the Company, you shall furnish the following documents at the first
day of your joining the Company:
° Copy of certificates/ mark sheets in support of your qualifications and other
certificates, if any;
° Copy of relieving letter/ last drawn salary slip from your previous employers;
° Copy of government identities; and
Zeus Systems Private Limited
Unit No. 1402, 14" floor, Tower B, Peninsula Business Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai 400 013.

Phone/Fax : +91.22. 666 666 26
E-mail: contact@zeuslearning.com URL: www.zeuslearning.com
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° 5 latest passport size photographs. punciess IXming

c) Other detailed terms and conditions of your appointment with the Company shall be as
enumerated under the Appointment Letter and shall, inter alia, contain the below
mentioned provisions: (i) Your duties towards the Company, (ii) Business Protection
Agreement; and (iii) termination.

You are requested to indicate your acceptance of the terms contained herein by signing/
executing and returning a copy to the Company.

Sincerely yours,

For and on behalf of Zeus Systems Private Limited
For Zeus Learning,

Ol

) Authe
Minal Chodankar
Director-Admin

I have received a copy of this Offer Letter and have read and understood the above terms and
conditions of employment and the implication thereof | hereby accept the aforesaid terms and
conditions and agree to abide by the same.

MANASVI PATIL
10th November 2023

Zeus Systems Private Limited
Unit No. 1402, 14" floor, Tower B, Peninsula Business Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai 400 013.
Phone/Fax : +91.22. 666 666 26
E-mail: contact@zeuslearning.com URL: www.zeuslearning.com
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SCHEDULE 1
The Breakup of your compensation is as follows:
Components of Salary (Figures in INR/ per annum)

Basic 179,155.00
HRA 107,493.00
Conveyance Allowance 19,200.00
Special Allowance 223,981.00
Company PF Contribution 24,006.00
Total 553,835.00
Annual Discretionary Bonus 46,165.00
Gross Annual Compensation 600,000.00

In addition to the above, you (and your dependents) shall also be covered under the Group
Medical Insurance Policy of the Company. The policy is up to an annual limit of Rs. 5,00,000/-
(Rupees Five Lakhs only) subject to the terms and conditions of the insurance provider.

For and on behalf of Zeus Systems Private Limited
For Zeus Learning,

For ZI Y:

' @ Auth

Minal Chodankar
Director-Admin
10th November 2023

Zeus Systems Private Limited
Unit No. 1402, 14" floor, Tower B, Peninsula Business Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai 400 013.
Phone/Fax : +91.22. 666 666 26
E-mail: contact@zeuslearning.com URL: www.zeuslearning.com
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OFFER DOCUMENT

Srijita Patra
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27" May 2024

To,
Srijita Patra,

Fr. Conceicao Rodrigues College of Engineering (FRCRCE) — Mumbai

Dear Srijita Patra,

Greetings from Godrej Capital Limited!

Congratulations! We are delighted to offer you the position of SDE Trainee at Head Office
(Mumbai) location in our organization on the terms and conditions discussed with you at the
time of the campus interview. Your date of joining us will be 08t July 2024.

This offer is subject to you being found medically fit, clearing your Graduation course in the
first attempt and verification of your credentials and documents.

The following document includes:
1. Detailed Offer Structure

2. Frequently Asked Questions which will help you understand the offer structure better

Thank you,

V1 At

77 yae

/
) N AvY*

Bhavya Misra
Chief Human Resources Officer

Godrej Capital Limited (formerly Pyxis Holdings Limited / Pyxis Holdings Private Limited / Pyxis
Developers Private Limited) | Registered Office: Godrej One, Pirojshanagar, Eastern Express Highway,
Vikhroli (East), Mumbai, 400079, Maharashtra

CIN: U67100MH2019PLC330262 | Website: www.godrejcapital.com | Tel: 022 — 68815555 192
Email ID: customercare@godrejcapital.com | Fax: 022-25188066
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Offer Structure

Name Srijita Patra
Designation SDE Trainee
Grade L1 — Senior Executive

Per Annum (INR) Per Month (INR)
Basic 3,36,000 28,000
HRA 2,18,400 18,200
Flexible Compensation 4,69,116 39,093
Gross pay 10,23,516 85,293
PF (Employer Contribution) 40,320 3,360
Gratuity 16,164 1,347
Fixed CTC 10,80,000 90,000
Variable Pay 1,20,000
Total CTC 12,00,000

e You will be eligible for variable pay as per the campus program and company policy.

e Flexi Pay Components will include Education Allowance, Petrol Reimbursement, LTA,
Supplementary Allowance etc. Each component has a level specific amount attached to it
and employees have the flexibility of choosing components within the flexi pay framework.

e Your CTC does not consider the cost incurred by the company towards Hospitalization and
Group Term Insurance. You will be covered under the Group Insurance Scheme and
Medical Benefits for you and your dependents (up to a maximum of 3 — among spouse,
children, dependent parents), with the exact limits detailed in the FAQs attached.

| agree to the above terms and conditions of employment.

it

{ XA
LA

(Srijita Patra)

Godrej Capital Limited (formerly Pyxis Holdings Limited / Pyxis Holdings Private Limited / Pyxis
Developers Private Limited) | Registered Office: Godrej One, Pirojshanagar, Eastern Express Highway,
Vikhroli (East), Mumbai, 400079, Maharashtra
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FREQUENTLY ASKED QUESTIONS

1. What are the different components of my compensation structure?
Your compensation structure (CTC) has three broad components:

1. Fixed Component

2. Flexible Component

3. Variable Component

2. What is the fixed component of my compensation structure?

e The Fixed component of your compensation structure includes Basic, House Rent

Allowance, Provident Fund (PF) and Gratuity
e Basic form a part of your monthly in-hand salary

e House Rentallowance is a fixed component of your CTC structure. HRA shall be maximum
65% of your basic salary.

e PF will be calculated as 12% of your Basic. Provident Fund involves equal contributions
from the employer and employee (the amount indicated is the employer contribution, the

employee contribution will be made through a deduction from salary).

e Gratuity will be calculated as 4.81% of your Basic. Gratuity is payable as per the Payment
of Gratuity Act, 1972 and eligibility commences on completion of 5 years of employment.

3. What is the Flexible component of my compensation structure?

The Flexible component of your compensation structure is a fixed pre-determined component
of your compensation and comprises the flexible allowances/ reimbursements that you will get
as a part of your monthly in-hand salary. You can allocate this amount to different items from
our basket of allowances/ reimbursements at the start of each financial year, as per the defined
eligibility of your grade.

The basket of flexible allowances/ reimbursements includes:

e Food Vouchers (Sodexo)
Employees can avail food vouchers for payment towards food expenses and is non-taxable.
Food vouchers will be available in the following three standard variants.

- % 1,000/- per month

- % 1,500/- per month

- X 2,200/- per month

Godrej Capital Limited (formerly Pyxis Holdings Limited / Pyxis Holdings Private Limited / Pyxis
Developers Private Limited) | Registered Office: Godrej One, Pirojshanagar, Eastern Express Highway,
Vikhroli (East), Mumbai, 400079, Maharashtra
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e Leave Travel Allowance

Leave travel allowance is provided to employees and their family for the leave taken to any
place in India. The exemption is provided in respect of two journeys performed in a block of
four calendar years.

The employee cannot claim a deduction for both the journeys in one year. The government
fixes block of years which are calendar years and not financial years. The current block runs
from 2022-2025.

Employees can claim LTA exemption up to value of (2 X Basic salary per month) in a year.
The employee needs to submit proof of travel to his/her employer and keep copies for his or
her own records. Such proofs are helpful at the time of the audit of the tax return of the

individual. Proof of travel could be, for example, tickets, boarding passes, etc.

e Education Allowance
Children education for tuition fees and hostel allowance can be reimbursed up to a limit of Rs.

500/- Per month for a maximum of two children on submission of proofs

e Car maintenance and fuel Reimbursement

Car maintenance and fuel reimbursement is provided to compensate employees for the
expenses incurred by them for travelling to work. Employees can choose car maintenance and
fuel reimbursement allowance as per their cadre. The CTC declaration given by the employee

will be continued throughout the financial year.

e Telephone Reimbursement
This component can be used to claim the expense incurred towards official usage on telephone
connections (land line or cellular phone — including internet usage) held by employees.

Telephone reimbursement limit is applicable as per the cadre.

e Supplementary Allowance
The amount left after adjustment in the above allowances is paid as supplementary allowance.

Godrej Capital Limited (formerly Pyxis Holdings Limited / Pyxis Holdings Private Limited / Pyxis
Developers Private Limited) | Registered Office: Godrej One, Pirojshanagar, Eastern Express Highway,
Vikhroli (East), Mumbai, 400079, Maharashtra
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4. What is the difference between the Flexible and Variable components of my
compensation structure?

The Flexible component is a fixed pre-determined component of your compensation structure.
You can allocate this amount to various components, as per the grade eligibility defined at the
start of each financial year, to maximize tax benefits.

The Variable component implies your Performance Incentives, which is linked to your
performance and the annual business performance for a given financial year. (applicable only
to roles with CTC having variable component)

5. How long will be my probation period?

Your probation period is 6 (six) months from the date of joining.

6. What is my notice period?

You will be on probation for 06 (six) months and during this tenure notice period will be 30
(thirty) days for either side. After confirmation, the notice period will be 60 (sixty) days for
both parties.

7. Does my CTC include Hospitalization and Insurance Benefits?

e Our Hospitalization and Insurance Benefits are not a part of your CTC but over and above
the CTC. These benefits are detailed below:

e Our Hospitalization Scheme is applicable to you and your family (self + three applicable
for your spouse, parents and children). As per this scheme, we will reimburse up to 90% of

the applicable annual Hospitalization Limit.

e You can also include additional dependent through self-paid option to buy cover for them.

e Reimbursement by the
Annual Hospitalization y

Grade Limits company for self and
dependents
Officer, Executive, Sr.
Executive, Assistant INR 5 lakhs 90%

Manager

We would like to support you in the event of a medical exigency. With this intent, we will also

reimburse up to 50% of the expenses incurred (on you alone) beyond the Annual

Godrej Capital Limited (formerly Pyxis Holdings Limited / Pyxis Holdings Private Limited / Pyxis
Developers Private Limited) | Registered Office: Godrej One, Pirojshanagar, Eastern Express Highway,
Vikhroli (East), Mumbai, 400079, Maharashtra
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Hospitalization Limits. This will become applicable once you have exhausted the limits which

you are entitled to (on self and declared dependents).

Maternity Benefits

The expenditure on maternity will be counted as a part of the limits for Hospitalization
coverage and will be capped at Rs. 2.5 Lakhs reimbursement to the employee (90% will be
reimbursed on the total amount). Pre and post-natal expenses covered within this limit

(hospitalization only).

Top up Option:

e You will have the option to Top up the sum insured amount.

e Top up is a voluntary policy with an additional sum insured which can be used on
exhaustion of the base sum insured.

e Top up policy gets triggered only after the base sum assured gets exhausted and cannot be used for

capped ailments and Maternity.

8. Group Term Insurance Policy
You are also covered under a Group Term Insurance Policy. The scheme provides the following

coverage in the event of untimely death of an employee.

Grade Sum Insured

Officer, Executive, Sr. Executive,

Assistant Manager INR 30,00,000/-

9. What are the Leave Benefits that | can avail?

We believe that availing leave is necessary for you to improve productivity at the workplace
and have a healthy work-life balance. Our Consolidated Privilege Leave (CPL) Policy is
designed to best enable you to take regular leave and maintain this balance. You will be eligible
for 25 working days of CPL annually (weekends and holidays falling during the period of CPL
availed, will not be counted as part of the availed CPL) which is credited at the beginning of
the year. This will be proportionately adjusted if you join or leave the services of the company

during the year.
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The Sick Leave policy is designed to enable you to avail leave on a ‘need to’ basis when you
are unwell. In addition to this leave, you will also have Fixed Holidays as per the calendar for

the year.

10. Is there a Code of Conduct I need to adhere to?

Yes, the Godrej Code of Conduct outlines our Business Principles and how they apply to each
of us. Employees are expected to adhere to these principles in both spirit and practice as they
lead Godrej into the future. The Code of Conduct has been attached with the mail for your
quick reference. You are requested to please go through the Code of Conduct in detail (specially

the Confidentiality and Non-Compete clauses) before accepting the offer.

Thank You!
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OFFER LETTER

To, August 22, 2023

Shaun Pimenta

211 Pride Of Kalina, B Wing, Sunder Nagar,
Lane No.2 Kalina, Vidyanagari, Mumbai,
Maharashtra - 400098

Sub: Offer letter for the position of Associate Software Development Engineer.
Dear Shaun,

We are pleased to offer you the position of Associate Software Development Engineer at CarTrade Tech
Limited.

About CarTrade Tech Limited

Part of CarTrade Tech Ltd., CarWale's mission is to simplify car buying in India. We strive to be our
customer’s one stop source of unbiased information on cars through our expert reviews, owner
reviews, detailed specifications and comparisons. Whether you are looking for a New or Pre-Owned
car, CarWale offers accurate On-Road Prices, comprehensive research and comparison tools including
reviews, photos, videos and more. Today we serve over 20 million unique visitors every month, and
at least one third of the country’s car buyers go through www.carwale.com at some point during their
pre-purchase research. Today we are able to provide a variety of choices in vehicles and attract more
than 25 million genuine users each month.

Before you sign up with us, we would love to tell you more about the team you are going to be part
of and believe, it will help you take the right decision.

Our Culture

Culture and the values that brought us together is core to us and are the fundamental reasons why
we have started on this journey. It’s our constant effort to work with very talented individuals who
live according to the same values as we have and here they are:

1. Be Respectful: We have had a very humble start and it is the value of respect and kindness
towards each other that matters to us. We don’t just show respect, concern and care in our behavior
but strive to be more kind in making decisions that affect our lives. There are times when we are right
and it’s easy to defend a decision, but it’'s more important to see if we are kind as well, to our
organization, to our team and to the individual.

CarTrade Tech Limited (formerly known as MXC Solutions India Private Limited)
Reg. Off. & Corp. Off.: 12th Floor, Vishwaroop IT Park, Sector 30A, Vashi, Navi Mumbai 400705.
W: cartradetech.com | T: +91 22 6739 8888 | CIN: L74900MH2000PLC126237
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2. Stay Agile: We reached where we are through a lot of experimentation and still anticipate an
on-going adaption of the business model. We go with the flow, with the growing needs of the
company. Only people who are agile and flexible thrive with us and those who aren’t find it difficult
to grow here.

3. Results Matter: We and only we are accountable for the commitments we make and the goals
we write against our name. We believe in working with talented people who are self-responsible and
self-motivated. In our experience such colleagues are worthy of freedom and give their best with
minimum monitoring or instructions. While we all make efforts, we know what matters is the result.
So, we behave responsibly and take full responsibility of the results that we produce. When something
goes wrong, we look within and see what we need to change in ourselves and not find reasons outside
of ourselves. We judge ourselves and others by the outcome they produce.

4, We before I: In our day to day decisions and on matters that are important and impact our
customers, shareholders and colleagues, we look at the larger interest before taking care of our own
interests. So the Team comes before the Individual; Division comes before Team and Company comes
before Division.

Offer herein is indicative of the company's intent and is subject to your confirmation in agreement.

Compensation Structure:

Particulars Description Monthly (Rs.) | Annually (Rs.)

Basic Salary 40% of Fixed Salary 23,544 282,522
HRA 50% of Base Pay 11,772 141,261
Supplementary Allowances Balancing Figure 23,544 282,522
Gross Salary 58,859 706,305
Provident Fund Employers contribution 1,800 21,600
Gratuity (Accrual Only) 4.81% of Base Pay 1,132 13,589
Accident Insurance 25 300
Mediclaim Premium 684 8,206
Cost to Company 62,500 750,000
Retention Bonus 150,000
Total Cost to Company 900,000

*Premium amounts are subject to exact age of dependents

**Retention Bonus offered: 1.50 Lac payable:-
e 1.50lac: Payable after completion of 1 year.
e It will be paid only if you are on the rolls of the company at the time of pay out.
e You would not be eligible for this pay out if you have resigned or serving notice.

Your appointment is subject to a probation period of 6 months, subject to your performance and conduct being
satisfactory.

You may resign from your job only after giving notice in writing for 30 days (during probation period) & 90 days
(post probation) or payment of salary in lieu thereof.

CarTrade Tech Limited (formerly known as MXC Solutions India Private Limited)
Reg. Off. & Corp. Off.: 12th Floor, Vishwaroop IT Park, Sector 30A, Vashi, Navi Mumbai 400705.
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Taxes:
Please note that all amounts payable to you as compensation shall be subject to deduction of tax & or other
deductions as are required by laws for the time being in force.

Leave Guidelines:

We have leave guidelines that encourage associates to avail 25 leaves under various categories other
than 10 public holidays. However, employees are free to avail more leaves if they need to in consent
with their manager. No salaries are deducted for any amount of leaves unless Manager believes that
performance has been adversely affected. To summarize, we have only guidelines for leaves and all
that matters is your performance and not how many days you turn up at work.

Others:
At the time of your joining you are requested to submit the following documents to complete
formalities:

1. Proof of Age

Certified true copies of your Educational / Professional Qualifications/Certificates
Experience Certificate(s).

Copy of relieving letter or acknowledgement of resignation letter from your last employer.
Last Salary Slip / Certificate / Contract.

Residence Proof.

Latest 3 Photograph (Passport Size)

NoukswnN

HR Team will coordinate to complete various formalities on your joining. Upon submission of your
Joining Report and Documents mentioned above, you will be issued a formal letter of Appointment
explaining the terms & conditions which will be binding on both sides.

We look forward to getting your consent on this offer and invite you for a rewarding career!
Warm regards,
Human Resources

CarTrade Tech Limited
www.carwale.com

"This is an electronically generated document. No signature is required."
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APPOINTMENT LETTER

29t September 2023

Ms. Anshula Raina, Permanent Address:

Flat No 301, C Wing, Flat No 301, C Wing,

Utsahi Maratha Mandal Chs Ltd, Utsahi Maratha Mandal Chs Ltd,
Mumbai — 400050. Mumbai — 400050.

Mob No: 8899124900 Mob No: 8899124900

Email ID — anshularaina06@gmail.com Email ID — anshularaina06@gmail.com

Dear Anshula Raina,

With reference to your September 29th, 2023 and subsequent selection process, it has been
decided to appoint you in the services of the Organization from June 10th, 2024. You will be
designated as “Associate — Document Writer”. Your initial place of posting will be at our Mumbai
office. However, your may thereafter be posted to work anywhere in India or abroad, depending upon
exigencies of work. YourTeam Head shall communicate details of your role and work responsibilities
in the initial weeks of your engagement with the Organization.

Kindly read the enclosed Annexure- A, and Annexure-B which are part of this appointment letter
and also note the following:

a.

While working at ARCON you shall be bound by the organizational policies and procedures
governing the conduct of employees and other staff as amended and modified from time
to time by the Organization.

You shall be on probation for a period of six (6) months from your effective date of joining.
The Organization may, at its sole discretion, extend the said probation period for such
appropriate period as it deems fit after taking into consideration your performance during
the said initial period of six months. Moreover, even after the expiry of your period of
probation, you shall, nevertheless, remain under probation unless your services are
confirmed and the same is communicated to you in writing.

In case you decide to resign from Organization’s services, you shall be required to serve
three months’ notice period even during your probation period as said in clause 2 above.
Notice period can neither be adjusted against balance leave of the employee. nor it can
be waived off in any circumstances whatsoever.

An employee will be relieved from his/her duties only after acceptance of the resignation
and serving the notice period as laid down in clause 3 above .

The Re-appointment shall, solely, be at the discretion of the Organization.

ARCON Techsolutions Pvt. Ltd.
901, Kamla Executive Park,

Off Andheri-Kurla Road,

J.B. Nagar, Andheri (E)
Mumbai-400059

Tel. +912242215300
Fax. +912242215303
info@arconnet.com

www.arconnet.com
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The Organization at its sole discretion be entitled to forthwith terminate the employment of
the employee [except as provided in clause (g and h) below], by giving written notice of
one month or one month's salary in lieu of the notice period.

If you remain absent for eight consecutive days without permission of the management or
if you proceed on leave without sanction or over-stay the sanctioned leave for eight
consecutive days without first getting it sanctioned, your services shall automatically stand
terminated and a presumption will be drawn that you are absconding or have abandoned
the employment on your own accord and you will further be liable to give three month's
salary in lieu thereof which, if necessary will be adjusted from your payment of your earned
salary or other benefits.

In the event of your being guilty of misconduct or inattention or negligence in the discharge
of your duties or in the conduct of the Organization's business, or such misdemeanor which
is likely to affect, or affects the reputation of the Organization's working or of any breach of
the terms and conditions herein, the Organization reserves its right to terminate your
services at any given point of time, with immediate effect, without any compensationor
notice

Please note that your salary is strictly confidential between you and the Organization and
should not be discussed with or divulged to anyone in any manner whatsoever.

Your duties and responsibilities will be such as may be assigned to you from time to time
by the management, such duties being inclusive of all duties and responsibilities relating
to your substantive and other grades/ designations, depending upon the exigencies of the
business.

All employees are governed by the policies of the Organization, which are subject to
change from time to time. Any such changes will be applicable to you and will be
communicated in writing or on official electronic media.

The offer is made to you subject to the following per-conditions without fulfilling which your
offer may be treated as null or void:

You will be required to submit to our HR function, the following set of documents
within 5working days from the date of this letter being issued to you

>
>
>
>

>
>

3 pass-port size photographs

One photocopy of all certificates and mark sheets along with the originals for verification
Last three months’ salary slip from the current employer along with the originals for
verification.(Applicable if currently employed)

Photocopy of appointment letter and experience certificate/ relieving letter from all the
previous employers and current employer along with originals for verification. (Applicable
if worked for more than one organization).

One photocopy of passport

One photocopy of driving license etc. for photo 1D

ARCON Techsolutions Pvt. Ltd.
901, Kamla Executive Park,

Off Andheri-Kurla Road,

J.B. Nagar, Andheri (E)
Mumbai-400059

Tel. +912242215300

Fax. +912242215303
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» One photocopy of telephone bill/ration card, etc. for proof of address
» Fitness Certificate

You are also required to submit one photocopy of your PAN card and a copy of Form 16 or
Statements of your Earnings and Deductions from previous employer for current financial year.

m. Background and Verification on Past Records:

In the initial recruitment process you were advised that this position is considered “critical” and,
therefore, your appointment is contingent upon successful completion of a background check.
Joining documents submitted by you are sent for necessary verification and authentication to the
background verification agency within seven working days of your joining. We reserve the right to
end our employment agreement with you should the results of your background investigation not be
successful. HR team will contact you as soon as the background check process has been
completed.

You shall be required to report for the duties at the earliest, but not later than June 10th, 2024 or you
are required to inform the HR at least fifteen (15 days) before the agreed joining date, failing this
appointment shall stand withdrawn automatically, without any further intimation to you.

| am enthusiastic about your joining our professional staff and look forward to working with you. To
indicate your acceptance of this position, please sign the attached copy of this letter and return it to the
office. Should you have any concerns or questions regarding this letter or any other terms of
employment, you may contact HR- Co-ordinator: Madhura Pagar at +91 022 42215300 or
madhura.pagar@arconnet.com

Sincerely Yours,

For ARCON Tech Solutions Private Limited

) \ o >
S P Ah
AUTHORIZED SIGNATORY Accepted:

Signature: (Ms. Anshula Raina)
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ANNEXURE “A”

OTHER TERMS AND CONDITIONS OF EMPLOYMENT

1. You shall not, without our prior written permission, carry on any business or profession or enter,
for any part of your time, in any capacity, the services of, or be employed by or engaged with any
other firm, Organization or person. You shall devote your whole time and attention to your office
work to promote the interest of our Organization and will not divulge to any person or utilize any of
our secrets or other related information (which you may possess by reason of your, association
with the Organization) outside the Organization.

2. You shall not seek membership of any local or public or political bodies without first obtaining
specific permission of the management. In the event of your becoming member without following
due process as mentioned, it shall amount to contravention of provision of employment condition
and the management reserves the right to take appropriate action including dispensing with your
services, as it may deem fit.

3. You shall not seek / accept employment with the clients of the Organization where you had been
associated individually or as a part of the team during your employment with the Organization.
Further you will not seek / accept employment with such clients within one year from the date of
your resignation or leaving the Organization unless permitted by the Organization in writing.

4. Non Solicitation of other employees: If you wish to leave the Organization after complying all the
provisions as laid down in this Letter, you shall not solicit or approach any of the then- current
employees of the Organization for switching to any other Company.

5. You agree and undertake to return to the Organization the over-payments, if any, made to you
owing to any clerical or accounting error of whatsoever nature by the Organization within two
months irrespective of whether they were accepted by you in good faith.

6. You understand that there is time involved in learning various methodologies implemented by
the Organization, also there will be substantial learning curve even during the course of your
assignments with the Organization and hence you will be able to contribute to the work involved
only after you have spent considerable time with the Organization. Keeping in view the above fact
you, hereby, commit to work with the Organization for a minimum period of 18 months from the
date of your joining the Organization. In the event of your breaching this contract or any other terms
and conditions, which are part of this appointment, letter the Organization reserves the right to seek
appropriate damages from you.

7. The appointment is made relying upon the information furnished and representation made by
you from time to time. If any information or representation is found to be incorrect or if any material
information is detected by us to have been suppressed by you or any action on your part is found
to be in contravention of the conditions stated herein, the Organization will have the right to
terminate your services at any time without notice.
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8. You shall be governed by the Organization’s rules and regulations (and practices) as amended
from time to time on matters whether specified herein or not, including on matters such as
designation, emoluments and the structure thereof, working hours, etc. Organization’s decisions
on all such matters shall be final and binding on you.

9. The Organization shall have the right to transfer you to any of its departments/offices, anywhere
in India. In such case the terms and conditions of your employment including gross salary and
benefits, etc. as stated in this letter will continue to be applicable.

10. By signing this Letter, you accept the said role in the organization and agree to join the company
on the mutually agreed date as mentioned in this Letter. Failure to do so would be a material breach
of contract and you shall, in the event of such default or failure in not joining the Organization for
the said post on the agreed joining date, be liable to pay to the Organization your two (2) months’
salary (CTC) in lieu of the above notice period. Moreover, the Organization shall be entitled to seek
appropriate legal remedies against you and recover the above said amount including the
appropriate damages as per the applicable statutes.

An

pormi
Accepted:

Signature: (Ms. Anshula Raina)
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Name Ms. Anshula Raina
Title of Appointment Associate - Document Writer
CTC 500000
"Annexure - A"
S. No. Particulars Value Per Month Value Per Annum
Amount in INR Amount in INR
1 Basic Salary 18000 216000
2 HRA 9000 108000
3 ** TA 1499 17993
4 Bonus 1499 17993
5 Other Allowance 8532 102389
TOTAL (A) 38531 462375
Statutory payments
S. No. Particulars Value Per Month Value Per Annum
Amount in INR Amount in INR
PF (Employer Contributions) 21600
“**Gratuity 10385
TOTAL (B) 31985
Other Benefits
1 Health Insurance 5640
TOTAL (C) 5640
TOTAL CTC (A)+(B)+(C) 500000
"Annexure - B"
S. No. Particulars Value Per Month Value Per Annum
Amountin INR Amount in INR
PF (Employee Contribution) 1800 21600
2 Professional Tax 208 2500
3 TDS *
TOTAL Deductions 2008 24100

* Your Salary is Subject to statutory deductions as applicable law.
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**_TA Clause:

(a) LTA Exemption shall be available for only two journeys performed in a block of four calendar
years and it shall never go beyond such limit as said above.

(b) If proper disclosure of such journeys is not made and all the relevant documents are not
submitted to the accounts department within the stipulated time then the Organization reserves the
right to deduct such taxes on the LTA amounts as may be applicable and required by the concerned
statutes; and no such claims shall be entertained by the Organization once the prescribed period
has expired.

***Gratuity benefits will be paid as per applicable law

Sincerely Yours,

For ARCON Tech Solutions Private Limited

P, \ Y.
L pholine

AUTHORIZED SIGNATORY Awm
Accepted:

Signature: (Ms. Anshula Raina)
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Congratulations! You have been selected to be part of Accenture! inbox x

donotreply.indiacampus donotreply@indiacampus.accenture.com via amazonses.com Sep 12,2023, 6:45PM
tome w

=

Boundaryless

careers for limitless
possibilites .

See you soon at Accenture!

Dear Sankalp Meghashyam Rane,
You've made itl Congratulations on successfully completing our hiring process.

We are glad to extend our Letter of Intent (LOI) to confirm your selection. You must accept 209
our LOI within 7 days, if not we will consider your withdrawal from our process.



D LAT

OFFER OF EMPLOYMENT

Date: 16/05/2024

Dear Ruben Rodrigues,

On behalf of DOLAT GROUP, we are pleased to issue this “Offer Letter” for the position
of Software Developer in our organization. We believe that you possess the skills and
attributes that are necessary to excel in this role and hope you will make a valuable contribution
to our organization. Your Employment with the company will be subject to your acceptance

of this Offer letter and the terms and conditions set forth herein below:

1. Date of commencement:

Effective from 20™ June 2024, your full-time employment with us will officially begin. The
offer stands cancelled in case of any discrepancies in the information provided or if you don’t

report to work on the date of commencement.

210



To

HSBC Technology India

Through Placement Officer — Fr. Agnel’s Fr. C Rodrigues College of Engineering

Sir / Madam

I, Ritika Milind Rumde from Computer Engineering, thank HSBC Technology India for providing me
the opportunity to work with the esteemed organisation.

| have accepted the offer and will be joining HSBC Technology India as per the joining schedule
provided by HSBC Technology India.

Thanks

Ritika Milind Rumde
Roll No: 9229
Branch: Computer Engineering - A.

Date: 2nd April 2024.

211



Dear Sarah Abraham,

At Capgemini, we work with the worlds leading brands to enhance and transform the way they do business. We do this with passion. And we do this by applying the human touch to business and technology. In fact, passionate people are Capgemini's ace of spades.
During our interaction with you, we found you fo be equally passicnate about what you do_ This decision is purely based on your merit and performance during your interactions with us.

As the next step in faking your candidaiure ahead. please go fo Job Profile Tab and complete the process of submitting the documents.

Note: The statement regarding Training Agreement in the Disclaimer at Offer Acceptance Stage is not applicable for the role you have been selected.
We request you to ensure that you complete all the pre requisite information as well as update all the required documents asked during the course of this process before Jun 19, 2024 11:59 PM I5T.

To ensure ease of process, please find below list of documents that would be needed to complete the process:

s Passzport size photo

« S3C & H5C Cerlificate

= Graduation Marksheets

s Graduation Degree Cerificate/Provisional Degree* (If applicable)

s 2 Government ID Proofs (Aadhar Card! Driving License/ Passporl/ Voter 1D)

s Diploma Marksheets (If applicable)

s Diploma Certificate (If applicable)

s Post-graduation Marksheets* (If applicable)

s Post-graduation Cerificate* (If applicable)
IMPORTANT: It is mandate for the new joiners to have their E-Aadhaar Card available during the onboarding process. Please download your recent E-Aadhaar (not older than & months) from this link hitps:Ymyaadhaar vidai govinigenricDownloadAadhaar.
*Please note that if you have completed your diplomalgraduation/post-graduation it is mandatory to upload all semesier marksheets and degree cerificate.
Note the following points while completing the process :
Marksheets should be scanned and uploaded semester/year wise only
Kindly ensure all documents are clearly scanned and uploaded in PDFAJPEG/PGPNG format only

Maximum file size limit is 4ME
The file nomenclature should be (FirsiMame LastMame DocumentiName)

Kindly Refer to below examples for document normenclature:

Example 1. Rahul Singh is cumently in 7ih semester Engineering from ABC college. The decuments Rahul would upload be as follows : Click here to see the Example

Example 2: Arnab Chakraborty is currenily in 7th semester Engineering from ABC college. He has joined ABC college via Lateral entry in 2nd year having dene Diploma after S5C. The documents Arnab would uplead be as follows : Click here to see the Example
Example 3: Aditya Sharma iz currently in 4th semester MCA from ABC college. The documents Aditya would upload be as follows : Click here fo see the Example

Example 4: Tanvi Sharma has completed her Graduation from ABC college. The documents Tanvi would upload be as follows : Click here fo see the Example

Thank you for interviewing with Capgemini. We invite you to explore an exciting career journey with us and look forward to having you onboard soon!

University Relations and Hiring Team

Capgmw.

Stay Connected. Stay Updated.
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Offer: Computer Consultancy
Ref: TCSL/DT20235101036/Mumbai
Date: 20/03/2024

Mr. Omkar Sandip Satupe
1Trimurti Sadan , Varchi Pakhadi,
Holy Cross Lane,
Mumbai-400042,

Maharashtra.

Tel# -

Dear Omkar Sandip Satupe,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be
assigned a role in any Unit as per business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the
time of your joining after completing joining formalities as per company policy. Your offer is
subject to a positive background check.

TCS Confidential 1
TCSL/DT20235101036 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Yantra Park, Opp. Voltas HRD Trg. Center, Subhash Magar, Pokhran Road Ne 2, Thane (West) 400 601 India
Tel: 91 22 6778 200042222 Fax: 91 22 6778 2190 Website: www.tcs.con

egistersd Office Mirmal Building, @th Floor, Mariman Point, Mumba -.I':Z- 2 213



/W

TATA

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)

Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

Communication Allowance

You will be eligible for Communication Allowance in the form of Communication / Telecom
Card. It can be set up to maximum of Rs.2,000/-per month for tax exemption. It should be
used to pay only Voice and Internet Data related expenses in your name.

PERFORMANCE PAY

TCS Confidential

TCSL/DT20235101036 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

cgistered Office Nirmal Buikding,5th Floor, Nariman Point, Mumbal 400.02 214



/W

TATA

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,700/-. This payout is subject to review
basis your own ongoing individual performance.

Performance Bonus
Your Performance Bonus will be I600/- per month.

This payout will be made after the end of each quarter based on Individual, Unit, Company
performance, and your allocation during the quarter. The payment is subject to you being active
on the company rolls on the date of announcement of Performance Bonus.

This Performance Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

TCS Confidential 3
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i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential 4
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month towards Provident Fund as per the provisions of the said Act.

You are required to provide your Universal Account Number (UAN), if any, issued by your
previous employer on the TCS' Declaration Form (From 9) so as to link your UAN with TCS PF /
Pension account or generate new UAN if not allotted to you earlier.

Gratuity
You will be entitled to gratuity as per the provisions of the TCSL Gratuity Scheme or the Payment
of Gratuity Act, 1972 as applicable.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are

TCS Confidential 5
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recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS ILP Program as set out herein below), during which period you
will be appraised for satisfactory performance during/after which TCSL would normally
confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS ILP trainees without any further
intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or in extended working hours depending upon the business exigencies as permitted
by law.

5. Mobility
TCSL reserves the right to transfer / utilize your services at any of its offices, work sites,
or associated or affiliated companies in India, or outside India, currently in existence or
which may come into existence in future on the terms and conditions as applicable to you
at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary

TCS Confidential 6
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increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL %¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or connect remotely as per the
requirements of the project or group you are assigned to work with and as communicated
to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or
Guidelines issued by TCS from time to time while operating within this framework. For
more details, please refer the Policy / Guideline document on Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

TCS Confidential 7
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12. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned in this offer letter.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. It
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

il. Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.

16. Retirement
You will retire from the services of TCSL on the last day of the month in which you
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complete 60 years of age, as per the proof of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

18. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

19. Background Check
You are required to initiate your background check (BGC) through documentation process
after the acceptance of Offer Letter in https://nextstep.tcs.com Your background check
initiation is complete only when you initiate your BGC online at https://nextstep.tcs.com
and submit all the relevant documents for background check online.

An agency appointed by TCS will check the credentials specified by you in the
employment application Form. BGC verification that remain pending beyond 120 calendar
days from your date of initiating the BGC online as stated above or from the date of your
joining TCS, as the case may be, for failure on your part or on the part of your academic
institution/s or your previous employer/s to furnish and/or validate the requisite
information that conclusively helps to corroborate the information provided by you in the
employment application Form, will lead to concluding the BGC verification process as
'‘Negative'. Further any kind of suppression of information and facts pertaining to any of
your previous employment/s irrespective of the period of such previous employment, will
also lead to concluding the BGC verification process as 'Negative'.

Verification of your last employment (if applicable) prior to joining TCS is initiated only
post your release from your previous employment. You may be onboarded to TCS during
the period your BGC is in process, however continuity of your employment in TCS will be
subject to a positive clearance of your background check with your immediate previous
employer. For more details on BGC documents submission, please refer to Offer Letter
point number 20. Submission of documents.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the NextStep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.
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- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

21. TCS ILP Program
On joining TCSL, you will be given the benefit of formal training (TCS ILP Program) at our
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offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on train