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Placement and Higher Studies Details - 2021-22

5.2.1 - Percentage of placement of outgoing students and students progressing to higher education during the last five years

Name of Student Placed /

Pay package at appointment (in INR
per annum) Applicable for Students

Academic Lo . Name of Employer with Contact Details / Name who got Placement) / Name of .
Sr. No. Enrolling into Higher Programme Graduated from . . . . Indexing
Year (A.Y.) . . of Institution Joined programme Admitted to (Applicable
Education & Contact Details Page No.
for Students who Progressed to
Higher Education)
Students who got Placement for Academic Year (A.Y.) 2021 - 2022
Shettigar Dhananjay B.K. Juspay Technologies Pvt. Ltd., No. 444 Stallion
1 2021 - 2022 9833189615 B.E. (Information Technology) [Business Center, 18th Main, 6th Block, 27.00 13
crce.8702.it@gmail.com Koramangala, Bengaluru - 560095 (Karnataka).
. . Interview Street Technologies Pvt. Ltd., No. 102,
2 | 2021-2022 Eritclal gggﬁt?;’;ﬁ"g;?n?sgszz B.E. (Information Technology) |Eastland Citadel, 2nd Floor, Madiwala Check Post, 15.45 15
’ 19 ) Hosur, Bengaluru - 560029 (Karnataka).
Tripathi Sudheer Vijaykumar Clear Glass Analytics Ltd., Flat No. G-3, No. 4,
3 2021 - 2022 |8655723990 B.E. (Computer Engineering) [19th Main Aheralli, Subramanya Post, Bengaluru - 13.60 28
crce.8646.ce@gmail.com 560601 (Karnataka).
Agrawal Isha Sameer JP Morgan Chase (India) Pvt. Ltd., Prism Tower,
4 2021 - 2022 |7738983701 B.E. (Computer Engineering) [Level 9 to 11, Link Road, Mindspace, Goregaon 12.00 31
crce.8585.ce@gmail.com (W), Mumbai - 400104 (Maharashtra).
lyer Sahaana Chandramoulee JP Morgan Chase (India) Pvt. Ltd., Prism Tower,
5 2021 - 2022 9987752158 B.E. (Computer Engineering) [Level 9 to 11, Link Road, Mindspace, Goregaon 12.00 47
crce.8609.ce@gmail.com (W), Mumbai - 400104 (Maharashtra).
Mishra Vinayak Shyamsunder JP Morgan Chase (India) Pvt. Ltd., Prism Tower,
6 2021 - 2022 9699465391 B.E. (Computer Engineering) [Level 9 to 11, Link Road, Mindspace, Goregaon 12.00 63
crce.8620.ce@gmail.com (W), Mumbai - 400104 (Maharashtra).
Ninan Nijo Saju Jancy JP Morgan Chase (India) Pvt. Ltd., Prism Tower,
7 2021 - 2022 7507041788 B.E. (Computer Engineering) [Level 9 to 11, Link Road, Mindspace, Goregaon 12.00 79
crce.8624.ce@gmail.com (W), Mumbai - 400104 (Maharashtra).
Rumao Gladden Mathew Barclays Investment Bank, B-6, Nirlon Business IT
8 2021 - 2022 7448249452 B.E. (Computer Engineering) |[Knowledge Park, Goregaon (W), Mumbai - 400063 11.73 94
crce.8636.ce@gmail.com (Maharashtra).
Dias Mario Jonas Delsia United Bank of Switzerland (UBS), 3/F, 2 North
9 2021 - 2022 9657537549 B.E. (Computer Engineering) [Avenue, Maker Maxity, Bandra Kurla Complex, 10.50 116
crce.8599.ce@gmail.com Bandra (E), Mumbai — 400051 (Maharashtra).
Reddy Ganesh Bheemesh United Bank of Switzerland (UBS), 3/F, 2 North
10 2021 - 2022 8169281151 B.E. (Computer Engineering) [Avenue, Maker Maxity, Bandra Kurla Complex, 10.50 130
crce.8631.ce@gmail.com Bandra (E), Mumbai — 400051 (Maharashtra).
Chatterjee Saptarshi United Bank of Switzerland (UBS), 3/F, 2 North
11 2021 - 2022 8017207392 B.E. (Electronics Engineering) |Avenue, Maker Maxity, Bandra Kurla Complex, 10.50 144
crce.8535.elec@gmail.com Bandra (E), Mumbai — 400051 (Maharashtra).
Biswas Simran Amit Dolat Capital Market Pvt. Ltd., 20 Rajabahadur
12 2021 - 2022 9890371279 B.E. (Computer Engineering) [Mansion, 1st Floor, Ambalal Doshi Marg, Fort, 10.00 157

crce.8591.ce@gmail.com

Mumbai - 400023 (Maharashtra).
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Dsa Nigel Godfrey 8169805640

Dolat Capital Market Pvt. Ltd., 20 Rajabahadur

13 2021 - 2022 crce.8601.ce@gmail.com B.E. (Computer Engineering) [Mansion, 1st Floor, Ambalal Doshi Marg, Fort, 10.00 159
-coU1.ce@gmatl Mumbai - 400023 (Maharashtra).
Lopes Princely Jonas Dolat Capital Market Pvt. Ltd., 20 Rajabahadur
14 2021 - 2022 18551866984 B.E. (Computer Engineering) [Mansion, 1st Floor, Ambalal Doshi Marg, Fort, 10.00 161
crce.8613.ce@gmail.com Mumbai - 400023 (Maharashtra).
Nunes Calvin Leo Johana Dolat Capital Market Pvt. Ltd., 20 Rajabahadur
15 2021 - 2022 7028622373 B.E. (Computer Engineering) [Mansion, 1st Floor, Ambalal Doshi Marg, Fort, 10.00 163
crce.8625.ce@gmail.com Mumbai - 400023 (Maharashtra).
Tripathi Richa Vijendra Morningstar India Pvt. Ltd., 9th Floor, Platinum
16 2021 - 2022 |7045898193 B.E. (Electronics Engineering) |Technopark, Plot No. 17/18, Sector 30A, Vashi, 8.68 165
crce.8578.elec@gmail.com Navi Mumbai - 400705 (Maharashtra).
Agarwal Mayur Dinesh Quantiphi Analytics Solutions Pvt. Ltd., 504,
17 2021 - 2022 19619585015 B.E. (Computer Engineering) [Quantum Towers, Ram Baug, Behind State Bank 8.50 170
crce.8584.ce@gmail.com Of India, Malad (W), Mumbai — 400064.
Bilonikar Shreya Kailas Quantiphi Analytics Solutions Pvt. Ltd., 504,
18 2021 - 2022 19619864294 B.E. (Computer Engineering) [Quantum Towers, Ram Baug, Behind State Bank 8.50 171
crce.8590.ce@gmail.com Of India, Malad (W), Mumbai — 400064.
Dsilva Celine Leonard Quantiphi Analytics Solutions Pvt. Ltd., 504,
19 2021 - 2022 7709863042 B.E. (Computer Engineering) [Quantum Towers, Ram Baug, Behind State Bank 8.50 172
crce.8602.ce@gmail.com Of India, Malad (W), Mumbai — 400064.
. Quantiphi Analytics Solutions Pvt. Ltd., 504,
20 2021 - 2022 gigrggozogegaxa?;ﬂm072 B.E. (Computer Engineering) [Quantum Towers, Ram Baug, Behind State Bank 8.50 173
' ' 9 ' Of India, Malad (W), Mumbai — 400064.
Mascarenhas Samantha Quantiphi Analytics Solutions Pvt. Ltd., 504,
21 2021 - 2022 19765197281 B.E. (Computer Engineering) [Quantum Towers, Ram Baug, Behind State Bank 8.50 174
crce.8617.ce@gmail.com Of India, Malad (W), Mumbai — 400064.
Sharma Sheetal Tarsam Quantiphi Analytics Solutions Pvt. Ltd., 504,
22 2021 - 2022 19969599574 B.E. (Computer Engineering) [Quantum Towers, Ram Baug, Behind State Bank 8.50 176
crce.8639.ce@gmail.com Of India, Malad (W), Mumbai — 400064.
Tijo Kottadyil Thomas Quantiphi Analytics Solutions Pvt. Ltd., 504,
23 2021 - 2022 19594302176 B.E. (Computer Engineering) [Quantum Towers, Ram Baug, Behind State Bank 8.50 177
crce.8644.ce@gmail.com Of India, Malad (W), Mumbai — 400064.
Pandita Manik Makhan Lal Quantiphi Analytics Solutions Pvt. Ltd., 504,
24 2021 - 2022 19309118239 B.E. (Information Technology) [Quantum Towers, Ram Baug, Behind State Bank 8.50 179
crce.8417.it@gmail.com Of India, Malad (W), Mumbai — 400064.
Babar Mahesh Dattatraya Quantiphi Analytics Solutions Pvt. Ltd., 504,
25 2021 -2022 7721819521 B.E. (Information Technology) [Quantum Towers, Ram Baug, Behind State Bank 8.50 182
crce.8652.it@gmail.com Of India, Malad (W), Mumbai — 400064.
Bauskar Ridhi Lalitkumar Quantiphi Analytics Solutions Pvt. Ltd., 504,
26 2021 -2022 |7410791284 B.E. (Information Technology) [Quantum Towers, Ram Baug, Behind State Bank 8.50 185

crce.8653.it@gmail.com

Of India, Malad (W), Mumbai — 400064.
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Dsa Aaron Mario Sunil

Quantiphi Analytics Solutions Pvt. Ltd., 504,

27 2021 - 2022 19082523526 B.E. (Information Technology) [Quantum Towers, Ram Baug, Behind State Bank 8.50 188
crce.8662.it@gmail.com Of India, Malad (W), Mumbai — 400064.
Farooqui Umayr Shahid Quantiphi Analytics Solutions Pvt. Ltd., 504,

28 2021 - 2022 7798827011 B.E. (Information Technology) [Quantum Towers, Ram Baug, Behind State Bank 8.50 191
crce.8666.it@gmail.com Of India, Malad (W), Mumbai — 400064.
Fernandes Manuel Velia Quantiphi Analytics Solutions Pvt. Ltd., 504,

29 2021 - 2022 18828370091 B.E. (Information Technology) [Quantum Towers, Ram Baug, Behind State Bank 8.50 192
crce.8668.it@gmail.com Of India, Malad (W), Mumbai — 400064.
Fernandes Mareena Mark Quantiphi Analytics Solutions Pvt. Ltd., 504,

30 2021 - 2022 8369473897 B.E. (Information Technology) [Quantum Towers, Ram Baug, Behind State Bank 8.50 195
crce.8669.it@gmail.com Of India, Malad (W), Mumbai — 400064.
Mehta Aksh Dhawal Quantiphi Analytics Solutions Pvt. Ltd., 504,

31 2021 - 2022 19969305847 B.E. (Information Technology) [Quantum Towers, Ram Baug, Behind State Bank 8.50 198
crce.8684.it@gmail.com Of India, Malad (W), Mumbai — 400064.
Monteiro Leandra Leo Quantiphi Analytics Solutions Pvt. Ltd., 504,

32 2021 - 2022 9673378844 B.E. (Information Technology) [Quantum Towers, Ram Baug, Behind State Bank 8.50 201
crce.8687.it@gmail.com Of India, Malad (W), Mumbai — 400064.
Subramanian Aditya Quantiphi Analytics Solutions Pvt. Ltd., 504,

33 2021 - 2022 19930143599 B.E. (Information Technology) [Quantum Towers, Ram Baug, Behind State Bank 8.50 204
crce.8706.it@gmail.com Of India, Malad (W), Mumbai — 400064.
Joshi Sonali Kirtinandan Quantiphi Analytics Solutions Pvt. Ltd., 504,

34 2021 - 2022 19637841609 B.E. (Information Technology) [Quantum Towers, Ram Baug, Behind State Bank 8.50 207
crce.8772.it@gmail.com Of India, Malad (W), Mumbai — 400064.
Chakkalakkal Sani Anto Quantiphi Analytics Solutions Pvt. Ltd., 504,

35 2021 -2022 19167612330 B.E. (Electronics Engineering) |Quantum Towers, Ram Baug, Behind State Bank 8.50 210
crce.8534.elec@gmail.com Of India, Malad (W), Mumbai — 400064.
Nair Dhiraj Jayabasker Quantiphi Analytics Solutions Pvt. Ltd., 504,

36 2021 - 2022 19619256678 B.E. (Electronics Engineering) |Quantum Towers, Ram Baug, Behind State Bank 8.50 211
crce.8552.elec@gmail.com Of India, Malad (W), Mumbai — 400064.
Pandey Aditya Shashi Quantiphi Analytics Solutions Pvt. Ltd., 504,

37 2021 - 2022 19518523406 B.E. (Electronics Engineering) |Quantum Towers, Ram Baug, Behind State Bank 8.50 214
crce.8557.elec@gmail.com Of India, Malad (W), Mumbai — 400064.
Rathod Kiran Subhash Quantiphi Analytics Solutions Pvt. Ltd., 504,

38 2021 - 2022 19768143845 B.E. (Electronics Engineering) |Quantum Towers, Ram Baug, Behind State Bank 8.50 217
crce.8562.elec@gmail.com Of India, Malad (W), Mumbai — 400064.
Rathod Sandeep Ravsaheb Quantiphi Analytics Solutions Pvt. Ltd., 504,

39 2021 - 2022 9923577080 B.E. (Electronics Engineering) |Quantum Towers, Ram Baug, Behind State Bank 8.50 220
crce.8563.elec@gmail.com Of India, Malad (W), Mumbai — 400064.
Rodrigues Sylvester Rozario Quantiphi Analytics Solutions Pvt. Ltd., 504,

40 2021 -2022 |7738742709 B.E. (Electronics Engineering) |Quantum Towers, Ram Baug, Behind State Bank 8.50 223

crce.8567.elec@gmail.com

Of India, Malad (W), Mumbai — 400064.
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Sawant Tanmayee Ashish

Quantiphi Analytics Solutions Pvt. Ltd., 504,

41 2021 - 2022 19819959851 B.E. (Electronics Engineering) |Quantum Towers, Ram Baug, Behind State Bank 8.50 226
crce.8569.elec@gmail.com Of India, Malad (W), Mumbai — 400064.
Sharma Nikhil Ram Kumar Quantiphi Analytics Solutions Pvt. Ltd., 504,

42 2021 - 2022 |8779667812 B.E. (Electronics Engineering) |Quantum Towers, Ram Baug, Behind State Bank 8.50 229
crce.8570.elec@gmail.com Of India, Malad (W), Mumbai — 400064.
Shetty Shamita Eknath Quantiphi Analytics Solutions Pvt. Ltd., 504,

43 2021 - 2022 19920423825 B.E. (Electronics Engineering) |Quantum Towers, Ram Baug, Behind State Bank 8.50 232
crce.8572.elec@gmail.com Of India, Malad (W), Mumbai — 400064.
Aloj Hansie Dilip Clema Wissen Infotech Services Pvt. Ltd., 176 Adarsh

44 2021 - 2022 |7020011979 B.E. (Computer Engineering) |Eco Place, 4th Floor, KIADB EPIP 2nd Phase, 8.00 235
crce.8588.ce@gmail.com Whitefield, Bengaluru - 560066 (Karnataka).
Hodges Lyndon Luke Allen Wissen Infotech Services Pvt. Ltd., 176 Adarsh

45 2021 - 2022 19920915191 B.E. (Computer Engineering) |Eco Place, 4th Floor, KIADB EPIP 2nd Phase, 8.00 243
crce.8608.ce@gmail.com Whitefield, Bengaluru - 560066 (Karnataka).
Yadav Ayush Ramkaran Deloitte Touche Tohmatsu India LLP, IndiaBulls

46 2021 - 2022 |9004550266 B.E. (Computer Engineering) [Finance Centre, Tower 3, Senapati Bapat Marg, 8.00 263
crce.8648.ce@gmail.com Lower Parel, Mumbai - 400013 (Maharashtra).
Acharya Shresht Keshav Wissen Infotech Services Pvt. Ltd., 176 Adarsh

47 2021 - 2022 18169649751 B.E. (Information Technology) |Eco Place, 4th Floor, KIADB EPIP 2nd Phase, 8.00 268
crce.8649.it@gmail.com Whitefield, Bengaluru - 560066 (Karnataka).
Braganza Tanisha Harry Wissen Infotech Services Pvt. Ltd., 176 Adarsh

48 2021 - 2022 19175565304 B.E. (Information Technology) |Eco Place, 4th Floor, KIADB EPIP 2nd Phase, 8.00 276
crce.8656.it@gmail.com Whitefield, Bengaluru - 560066 (Karnataka).
Sankpal Yash Sandeep Wissen Infotech Services Pvt. Ltd., 176 Adarsh

49 2021 - 2022 19987214121 B.E. (Information Technology) |Eco Place, 4th Floor, KIADB EPIP 2nd Phase, 8.00 284
crce.8695.it@gmail.com Whitefield, Bengaluru - 560066 (Karnataka).
Ferreira Orvell Vijay Amazon Data Services (India) Pvt. Ltd., Ground

50 2021 - 2022 |8554961562 B.E. (Information Technology) |Floor, Eros Plaza, Eros Corporate Centre, Nehru 7.71 292
crce.8671.it@gmail.com Place, New Delhi - 110019 (Delhi NCR).
Pothen Tresa Kurien Mini IDFC First Bank, Naman Chambers, C 32, G

51 2021 - 2022 [9324120753 B.E. (Computer Engineering) [Block, Bandra Kurla Complex, Bandra (E), Mumbai 7.50 302
crce.8629.ce@gmail.com - 400051 (Maharashtra).
Purohit Suryansh Bhupesh CarWale, 12th Floor, Vishwaroop IT Park, Sector

52 2021 - 2022 |7045089522 B.E. (Computer Engineering) |30 A, S. Pranavanandji Marg, Vashi, Navi Mumbai - 7.50 316
crce.8630.ce@gmail.com 400705 (Maharashtra).
Shetty Sanath Krishna CarWale, 12th Floor, Vishwaroop IT Park, Sector

53 2021 - 2022 |7303082414 B.E. (Computer Engineering) |30 A, S. Pranavanandji Marg, Vashi, Navi Mumbai - 7.50 319
crce.8640.ce@gmail.com 400705 (Maharashtra).
Tomar Ayush Devendra CarWale, 12th Floor, Vishwaroop IT Park, Sector

54 2021 -2022 |9136114886 B.E. (Computer Engineering) |30 A, S. Pranavanandji Marg, Vashi, Navi Mumbai - 7.50 322

crce.8645.ce@gmail.com

400705 (Maharashtra).
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Domingo Aaron Allan

IDFC First Bank, Naman Chambers, C 32, G

55 2021 - 2022 8850465403 B.E. (Computer Engineering) |[Block, Bandra Kurla Complex, Bandra (E), Mumbai 7.50 323
crce.8763.ce@gmail.com - 400051 (Maharashtra).
Khanna Saloni Sumit IDFC First Bank, Naman Chambers, C 32, G
56 2021 -2022 |8796123583 B.E. (Information Technology) |Block, Bandra Kurla Complex, Bandra (E), Mumbai 7.50 337
crce.8676.it@gmail.com - 400051 (Maharashtra).
Tripathi Ajay Subhash Chand Capgemini Technology Services (India) Pvt. Ltd.,
57 2021 -2022 |9419175819 B.E. (Information Technology) |Capgemini Knowledge Park SEZ, IT3/IT4, Thane — 7.50 351
crce.8708.it@gmail.com Belapur Road, Navi Mumbai — 400708.
Nair Kailas Nandakumar IDFC First Bank, Naman Chambers, C 32, G
58 2021 - 2022 [8104026359 B.E. (Electronics Engineering) |Block, Bandra Kurla Complex, Bandra (E), Mumbai 7.50 354
crce.8553.elec@gmail.com - 400051 (Maharashtra).
. . Teachers' Insurance & Annuity Association of
59 | 2021-2022 322“:29';'22 5“2'3103;227955 B.E. (Computer Engineering)  |America (TIAA), Godrej One, 11th Floor, South 7.00 369
' ' 9 ' Zone, Vikhroli (E), Mumbai - 400079.
Mascarenhas Nicola Mary TCS Digital, Yantra Park (STPI), 2nd Pokharan
60 2021 - 2022 |9819370463 B.E. (Computer Engineering) [Road, Opposite HRD Voltas Center, Subhash 7.00 395
crce.8615.ce@gmail.com Nagar, Thane — 400601 (Maharashtra).
Nadar Justin Sureshkumar Teachers' Insurance & Annuity Association of
61 2021 - 2022 |9082438194 B.E. (Computer Engineering) [America (TIAA), Godrej One, 11th Floor, South 7.00 415
crce.8621.ce@gmail.com Zone, Vikhroli (E), Mumbai - 400079.
Phadakale Divita Chandrakant Teachers' Insurance & Annuity Association of
62 2021 - 2022 |8605055494 B.E. (Computer Engineering) [America (TIAA), Godrej One, 11th Floor, South 7.00 441
crce.8626.ce@gmail.com Zone, Vikhroli (E), Mumbai - 400079.
Potdukhe Karishma Sanjeev Teachers' Insurance & Annuity Association of
63 2021 - 2022 |9869071970 B.E. (Computer Engineering) [America (TIAA), Godrej One, 11th Floor, South 7.00 467
crce.8628.ce@gmail.com Zone, Vikhroli (E), Mumbai - 400079.
: . TCS Digital, Yantra Park (STPI), 2nd Pokharan
64 | 2021-2022 Ezg“’é’é;aiig";gﬁ%iﬂm 151 B.E. (Computer Engineering) |Road, Opposite HRD Voltas Center, Subhash 7.00 493
-coss.ce@gmatl Nagar, Thane — 400601 (Maharashtra).
Varghese Albyn Alex TCS Digital, Yantra Park (STPI), 2" Pokharan
65 2021 - 2022 9594360532 B.E. (Electronics Engineering) |Road, Opposite HRD Voltas Center, Subhash 7.00 513
crce.8581.elec@gmail.com Nagar, Thane — 400601 (Maharashtra).
Dubey Amit Radheshyam TCS Digital, Yantra Park (STPI), 2™ Pokharan
66 2021 - 2022 9833392369 B.E. (Production Engineering) [Road, Opposite HRD Voltas Center, Subhash 7.00 532
crce.8498.pe@gmail.com Nagar, Thane — 400601 (Maharashtra).
Mohammed Danish Zahid Cognizant Technology Solutions, Kensington A
67 2021 - 2022 19523283363 B.E. (Information Technology) |Wing, Hiranandani Business Park, Powai, Mumbai 6.75 552
crce.8683.it@gmail.com — 400076 (Maharashtra).
Sadhu Arpan Bobby Publicis Sapient Consulting Pvt. Ltd., Urmi Estate,
68 2021 - 2022 [6005297603 B.E. (Computer Engineering) [Tower A, 95 Ganpatrao Kadam Marg, Lower Parel 6.50 561

crce.8637.ce@gmail.com

(W), Mumbai — 400013
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Pujari Rahul Babu 7045727662

Publicis Sapient Consulting Pvt. Ltd., Urmi Estate,

69 2021 - 2022 cre.8691.it@gmail.com B.E. (Information Technology) |Tower A, 95 Ganpatrao Kadam Marg, Lower Parel 6.50 563
-coT1.tegmat. (W), Mumbai — 400013

Pathan Rehan Salim Publicis Sapient Consulting Pvt. Ltd., Urmi Estate,

70 2021 - 2022 8976767039 B.E. (Electronics Engineering) |Tower A, 95 Ganpatrao Kadam Marg, Lower Parel 6.50 565
crce.8753.elec@gmail.com (W), Mumbai — 400013
Dmello Swijel Peter Oracle Financial Services Software Limited

71 2021 - 2022 |9359266866 B.E. (Information Technology) |(OFSS), Oracle Park, Off WEH, Goregaon (E), 6.45 567
crce.8660.it@gmail.com Mumbai — 400063 (Maharashtra).
Lobo Robin Charles Oracle Financial Services Software Limited

72 2021 -2022 |8766812179 B.E. (Information Technology) |(OFSS), Oracle Park, Off WEH, Goregaon (E), 6.45 570
crce.8679.it@gmail.com Mumbai — 400063 (Maharashtra).
Rego Hanita Herald Oracle Financial Services Software Limited

73 2021 - 2022 |8850367683 B.E. (Information Technology) |(OFSS), Oracle Park, Off WEH, Goregaon (E), 6.45 573
crce.8693.it@gmail.com Mumbai — 400063 (Maharashtra).
Shaikh Ayaan Atiquddin Oracle Financial Services Software Limited

74 2021 -2022 |7506141217 B.E. (Information Technology) |(OFSS), Oracle Park, Off WEH, Goregaon (E), 6.45 576
crce.8700.it@gmail.com Mumbai — 400063 (Maharashtra).
Shetty Ninad Avinash Oracle Financial Services Software Limited

75 2021 - 2022 (8451941231 B.E. (Information Technology) |(OFSS), Oracle Park, Off WEH, Goregaon (E), 6.45 579
crce.8704.it@gmail.com Mumbai — 400063 (Maharashtra).
Fernandes Kraig Klien Oracle Financial Services Software Limited

76 2021 - 2022 |9930741174 B.E. (Electronics Engineering) |(OFSS), Oracle Park, Off WEH, Goregaon (E), 6.45 582
crce.8540.elec@gmail.com Mumbai — 400063 (Maharashtra).
Colaco Raj Prakash MAQ India Pvt. Ltd., 201 Meadows, Sahar Plaza

77 2021 - 2022 9673179079 B.E. (Computer Engineering)  [on Andheri - Kurla Road, Andheri (E), Mumbai - 6.00 585
crce.8596.ce@gmail.com 400059 (Maharashtra).
Rede Praditi Pramod Zeus Learning Pvt. Ltd., 1402, Tower B, Peninsula

78 2021 - 2022 |7588864085 B.E. (Computer Engineering) [Business Park, Ganapatrao Kadam Marg, Lower 6.00 586
crce.8632.ce@gmail.com Parel, Mumbai — 400013.
Mistry Kamlesh Bhawarlal Zeus Learning Pvt. Ltd., 1402, Tower B, Peninsula

79 2021 -2022 |7715070860 B.E. (Information Technology) |Business Park, Ganapatrao Kadam Marg, Lower 6.00 590
crce.8686.it@gmail.com Parel, Mumbai — 400013.
Almeida Clayton Denis Xoriant Solutions Pvt. Ltd., SEZ Unit 2, 7th Floor,

80 2021 - 2022 |8007219906 B.E. (Computer Engineering) [IT Building, Qubix Business Park Pvt. Ltd., 5.50 594
crce.8587.ce@gmail.com Hinjewadi, Pune - 411057 (Maharashtra).
Dcruz Smith Richard Xoriant Solutions Pvt. Ltd., SEZ Unit 2, 7th Floor,

81 2021 - 2022 18698471140 B.E. (Computer Engineering)  [IT Building, Qubix Business Park Pvt. Ltd., 5.50 607
crce.8598.ce@gmail.com Hinjewadi, Pune - 411057 (Maharashtra).
Kshirsagar A Dayanand Xoriant Solutions Pvt. Ltd., SEZ Unit 2, 7th Floor,

82 2021 - 2022 18169633253 B.E. (Computer Engineering) [IT Building, Qubix Business Park Pvt. Ltd., 5.50 617

crce.8765.ce@gmail.com

Hinjewadi, Pune - 411057 (Maharashtra).
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Keni Ganeshprasad

Xoriant Solutions Pvt. Ltd., SEZ Unit 2, 7th Floor,

83 2021 - 2022 [8149329269 B.E. (Information Technology) [IT Building, Qubix Business Park Pvt. Ltd., 5.50 628
crce.8675.it@gmail.com Hinjewadi, Pune - 411057 (Maharashtra).
Darjee Smeet Ashwin Kansai Nerolac Paints Ltd., Nerolac House,

84 2021 - 2022 9869773864 B.E. (Production Engineering) [Ganpatrao Kadam Marg, Lower Parel, Mumbai — 5.25 638
crce.8718.pe@gmail.com 400013 (Maharashtra).
Jalgaonkar Omkar Ratnakar Kansai Nerolac Paints Ltd., Nerolac House,

85 2021 - 2022 19867960236 B.E. (Production Engineering) [Ganpatrao Kadam Marg, Lower Parel, Mumbai — 5.25 641
crce.8724 .elec@gmail.com 400013 (Maharashtra).
Colaco Pierre Francis Ugam Solutions Pvt. Ltd., 31st Floor, Sunshine

86 2021 - 2022 |9503352667 B.E. (Information Technology) |Tower, Senapati Bapat Marg, Dadar (W), Mumbai 5.00 644
crce.8768.it@gmail.com — 400013 (Maharashtra).
Rodrigues Asiayal Anilbasil Reliance Reliance Jio Infocom (India) Pvt. Ltd.,

87 2021 - 2022 |7738989724 B.E. (Electronics Engineering) |Reliance Corporate Park, MIDC Industrial Area, 5.00 648
crce.8566.elec@gmail.com Ghansoli, Navi Mumbai - 400701 (Maharashtra).
Parekh Kaushil Vikram Reliance Reliance Jio Infocom (India) Pvt. Ltd.,

88 2021 - 2022 [7021223916 B.E. (Electronics Engineering) |Reliance Corporate Park, MIDC Industrial Area, 5.00 667
crce.8751.elec@gmail.com Ghansoli, Navi Mumbai - 400701 (Maharashtra).
Phansekar Tanvi Jagdish Zeus Learning Pvt. Ltd., 1402, Tower B, Peninsula

89 2021 - 2022 19594246429 B.E. (Electronics Engineering) |Business Park, Ganapatrao Kadam Marg, Lower 4.80 668
crce.8754.elec@gmail.com Parel, Mumbai — 400013.
Nar Shubham Sharad Larsen & Toubro (L&T), Gate No. 1, Saki Vihar

90 2021 - 2022 18691899483 B.E. (Production Engineering) [Road, Krishna Nagar, Powai, Mumbai - 400072, 4.59 672
crce.8516.pe@gmail.com Maharashtra (India).
Mattoo Ayush Rajkumar GEP, 13th Floor, Building No. 3, Gigaplex Estate,

91 2021 - 2022 19682195249 B.E. (Information Technology) |Plot No. 5, Airoli Knowledge Park, Airoli, Navi 4.50 673
crce.8682.it@gmail.com Mumbai - 400708 (Maharashtra).
Pereira Fatima Felix Accenture Services Pvt. Ltd., Plant No. 3, Godrej &

92 2021 -2022 |8767135937 B.E. (Information Technology) |Boyce Complex, LBS Marg, Vikhroli (W), Mumbai 4.50 677
crce.8690.it@gmail.com — 400079 (Maharashtra).
Ghadi Tanmay Rajendra Accenture Services Pvt. Ltd., Plant No. 3, Godrej &

93 2021 - 2022 |9819494287 B.E. (Electronics Engineering) |Boyce Complex, LBS Marg, Vikhroli (W), Mumbai 4.50 686
crce.8541.elec@gmail.com — 400079 (Maharashtra).
Shah Vaibhav Pankaj Portescap India Pvt. Ltd., Unit 2, SDF - 1, SEEPZ -

94 2021 -2022 |7977153276 B.E. (Production Engineering) [SEZ, Andheri (E), Mumbai - 400096, Maharashtra 4.50 695
crce.8529.pe@gmail.com (India).
Miranda Eric Floyd Russel Portescap India Pvt. Ltd., Unit 2, SDF - 1, SEEPZ -

95 2021 - 2022 |9769519416 B.E. (Production Engineering) [SEZ, Andheri (E), Mumbai - 400096, Maharashtra 4.50 696
crce.8730.pe@gmail.com (India).
Bhosale Hardik Mohan Portescap India Pvt. Ltd., Unit 2, SDF - 1, SEEPZ -

96 2021 - 2022 (8655642641 B.E. (Production Engineering) [SEZ, Andheri (E), Mumbai - 400096, Maharashtra 4.50 697

crce.8715.pe@gmail.com

(India).
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Mohane Chaitanya C.

MAQ India Pvt. Ltd., 201 Meadows, Sahar Plaza

97 2021 - 2022 |8805788000 B.E. (Information Technology) |on Andheri - Kurla Road, Andheri (E), Mumbai - 4.32 698
crce.8773.it@gmail.com 400059 (Maharashtra).
Chaudhary Sufyan Ahmed Godrej & Boyce Manufacturing Company Ltd.,
98 2021 -2022 18108910739 B.E. (Electronics Engineering) |Pirojshahnagar, Vikhroli (E), Mumbai - 400079 4.32 700
crce.8743.elec@gmail.com (Maharashtra).
Dodti Nash Michael Cognizant Technology Solutions, Kensington A
99 2021 - 2022 19921052678 B.E. (Computer Engineering) [Wing, Hiranandani Business Park, Powai, Mumbai 4.01 705
crce.8600.ce@gmail.com — 400076 (Maharashtra).
. e Cognizant Technology Solutions, Kensington A
100 | 2021 -2022 EF§LV26%%V;$3%:§2‘;K4912 B.E. (Computer Engineering)  [Wing, Hiranandani Business Park, Powai, Mumbai 4.01 715
' ' 9 ' — 400076 (Maharashtra). GenC
Bhalgamiya Meet Shashikant Cognizant Technology Solutions, Kensington A
101 2021 - 2022 7045384435 B.E. (Information Technology) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 724
crce.8654.it@gmail.com — 400076 (Maharashtra).
Tiwari Deepak Jayprakash Cognizant Technology Solutions, Kensington A
102 2021 - 2022 8806829770 B.E. (Information Technology) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 726
crce.8707.it@gmail.com — 400076 (Maharashtra).
Fargose Jerison Julius Cognizant Technology Solutions, Kensington A
103 2021 - 2022 18999255366 B.E. (Information Technology) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 728
crce.8771.it@gmail.com — 400076 (Maharashtra).
Dhamankar Atharva D. Cognizant Technology Solutions, Kensington A
104 2021 - 2022 19167566493 B.E. (Electronics Engineering) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 737
crce.8538.elec@gmail.com — 400076 (Maharashtra).
Malvankar Vaishnav Milind Cognizant Technology Solutions, Kensington A
105 2021 - 2022 9769839583 B.E. (Electronics Engineering) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 739
crce.8550.elec@gmail.com — 400076 (Maharashtra).
Manoah Jeyaraj Rani Cognizant Technology Solutions, Kensington A
106 2021 - 2022 9323119992 B.E. (Electronics Engineering) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 741
crce.8551.elec@gmail.com — 400076 (Maharashtra).
— . Cognizant Technology Solutions, Kensington A
107 | 2021-2022 E::te': SRété‘;aeTeaéghn:;i}izﬂ 931! B.E. (Electronics Engineering) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 743
G909 gmat. _ 400076 (Maharashtra).
Pillai Joy Joseph Shankar Cognizant Technology Solutions, Kensington A
108 2021 - 2022 7678008721 B.E. (Electronics Engineering) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 752
crce.8561.elec@gmail.com — 400076 (Maharashtra).
. : Cognizant Technology Solutions, Kensington A
109 | 2021 -2022 Sr';ae”g‘;?rj‘z%a'ﬁif lgg: 034! B E. (Electronics Engineering) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 754
O gmat. — 400076 (Maharashtra).
Shrawne Samruddhi Chetan Cognizant Technology Solutions, Kensington A
110 2021 - 2022 19769165837 B.E. (Electronics Engineering) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 756

crce.8573.elec@gmail.com

— 400076 (Maharashtra).

.

(DR. SRIJA UNNIKRISHNAN)

PRINCIPAL

Page 8



Page 9

Singh Trisha Rajesh

Cognizant Technology Solutions, Kensington A

111 2021 - 2022 19821584689 B.E. (Electronics Engineering) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 758
crce.8576.elec@gmail.com — 400076 (Maharashtra).
Tyagi Jyoti Ashok Kumar Cognizant Technology Solutions, Kensington A

112 2021 - 2022 |7738458979 B.E. (Electronics Engineering) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 759
crce.8579.elec@gmail.com — 400076 (Maharashtra).
Vishwakarma Saurabh J. Cognizant Technology Solutions, Kensington A

113 2021 - 2022 8369577568 B.E. (Electronics Engineering) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 760
crce.8583.elec@gmail.com — 400076 (Maharashtra).
Darji Dhrumil Bharatkumar Cognizant Technology Solutions, Kensington A

114 2021 - 2022 18082408507 B.E. (Electronics Engineering) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 769
crce.8744.elec@gmail.com — 400076 (Maharashtra).
Golampalle Khushboo Surya Cognizant Technology Solutions, Kensington A

115 2021 - 2022 |8451885737 B.E. (Electronics Engineering) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 770
crce.8745.elec@gmail.com — 400076 (Maharashtra).
Kothavale Mrunal Pradip Cognizant Technology Solutions, Kensington A

116 2021 - 2022 18291430288 B.E. (Electronics Engineering) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 771
crce.8749.elec@gmail.com — 400076 (Maharashtra).
Mehrotra Ritik Mudit Cognizant Technology Solutions, Kensington A

117 2021 - 2022 19769120459 B.E. (Electronics Engineering) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 772
crce.8750.elec@gmail.com — 400076 (Maharashtra).
Lochan Chitnis Kanchan Cognizant Technology Solutions, Kensington A

118 2021 - 2022 18291053872 B.E. (Electronics Engineering) |Wing, Hiranandani Business Park, Powai, Mumbai 4.01 774
crce.8536.elec@gmail.com — 400076 (Maharashtra).
Koli Maxson Mozes Capgemini Technology Services (India) Pvt. Ltd.,

119 2021 - 2022 |7738616620 B.E. (Electronics Engineering) |Capgemini Knowledge Park SEZ, IT3/IT4, Thane — 4.00 776
crce.8748.elec@gmail.com Belapur Road, Navi Mumbai — 400708.
Sahani Jyoti Satyaprakash Ugam Solutions Pvt. Ltd., 31st Floor, Sunshine

120 2021 - 2022 [8291122495 B.E. (Electronics Engineering) |Tower, Senapati Bapat Marg, Dadar (W), Mumbai 4.00 779
crce.8755.elec@gmail.com — 400013 (Maharashtra).
Vagade Tejas Baban Capgemini Technology Services (India) Pvt. Ltd.,

121 2021 - 2022 |9869713798 B.E. (Electronics Engineering) |Capgemini Knowledge Park SEZ, IT3/IT4, Thane — 4.00 782
crce.8761.elec@gmail.com Belapur Road, Navi Mumbai — 400708.
Godinho Joshua Joaquim Accenture Services Pvt. Ltd., Plant No. 3, Godrej &

122 2021 - 2022 |9769496112 B.E. (Computer Engineering) [Boyce Complex, LBS Marg, Vikhroli (W), Mumbai 3.83 785
crce.8607.ce@gmail.com — 400079 (Maharashtra).
Mangalorkar Krish Sunil Accenture Services Pvt. Ltd., Plant No. 3, Godrej &

123 2021 - 2022 (9867783221 B.E. (Computer Engineering) [Boyce Complex, LBS Marg, Vikhroli (W), Mumbai 3.83 794
crce.8614.ce@gmail.com — 400079 (Maharashtra).
Mascarenhas Nisha Nitin Accenture Services Pvt. Ltd., Plant No. 3, Godrej &

124 2021 - 2022 [8369302010 B.E. (Computer Engineering) [Boyce Complex, LBS Marg, Vikhroli (W), Mumbai 3.83 803

crce.8616.ce@gmail.com

— 400079 (Maharashtra).
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Menezes Tristan Thomas

Accenture Services Pvt. Ltd., Plant No. 3, Godrej &

125 2021 - 2022 |8424986506 B.E. (Computer Engineering) [Boyce Complex, LBS Marg, Vikhroli (W), Mumbai 3.83 812
crce.8619.ce@gmail.com — 400079 (Maharashtra).
Thakur Gautami Rajesh Accenture Services Pvt. Ltd., Plant No. 3, Godrej &
126 2021 - 2022 |9833313047 B.E. (Electronics Engineering) |Boyce Complex, LBS Marg, Vikhroli (W), Mumbai 3.83 821
crce.8577.elec@gmail.com — 400079 (Maharashtra).
Hegde Chirag Sunil Wipro Infotech (India) Pvt. Ltd., Bandstand, 4
127 2021 - 2022 18291253415 B.E. (Electronics Engineering) |Lands End, Byramjee Jeejebhoy Road, Bandra 3.50 822
crce.8543.elec@gmail.com (W), Mumbai - 400050 (Maharashtra).
Mendonca Carol Sierra TCS Ninja, Yantra Park (STPI), 2nd Pokharan
128 2021 -2022 |8097174792 B.E. (Computer Engineering) [Road, Opposite HRD Voltas Center, Subhash 3.36 832
crce.8618.ce@gmail.com Nagar, Thane — 400601 (Maharashtra).
Fernandes Joel Syrus John Oracle Financial Services Software Limited
129 2021 - 2022 |8693861320 B.E. (Information Technology) |(OFSS), Oracle Park, Off WEH, Goregaon (E), 6.45 852
crce.8667.it@gmail.com Mumbai — 400063 (Maharashtra).
. I . TCS Ninja, Yantra Park (STPI), 2nd Pokharan
130 | 2021 -2022 fr'iae”sgés;Zfzﬁg'ﬁ?ﬂf%g B.E. (Electronics Engineering) |Road, Opposite HRD Voltas Center, Subhash 3.36 855
G992 gmar. Nagar, Thane — 400601 (Maharashtra).
Chawla Girish Bharatlal TCS Ninja, Yantra Park (STPI), 2" Pokharan
131 2021 - 2022 7738983800 B.E. (Production Engineering) [Road, Opposite HRD Voltas Center, Subhash 3.36 875
crce.9495.pe@gmail.com Nagar, Thane — 400601 (Maharashtra).
Nirmal Parth Bipinchandra Atos Syntel (India) Ltd., Unit No. 69, SDF 3,
132 2021 - 2022 (9022690858 B.E. (Electronics Engineering) |SEEPZ, Andheri (E), Mumbai - 400069 3.01 894
crce.8554.elec@gmail.com (Maharashtra).
Rane Sameeksha Pravin Idfy (Baldor Technologies Pvt. Ltd.), Office 4-F,
133 2021 - 2022 [9969536013 B.E. (Information Technology) |Rushabh Chambers, Plot No. 609, Marol Naka, 3.00 896
crce.8692.it@gmail.com Andheri (E), Mumbai - 400059 (Maharashtra).
Juthani Parva Ketan CRMNext, Acidaes Solutions Pvt. Ltd., 2 Guru
134 2021 - 2022 |8286424246 B.E. (Information Technology) |Hargovindji Road, Kajuwadi, Chakala, Andheri (E), 2.40 898
crce.8674.it@gmail.com Mumbai - 400093 (Maharashtra).
Shaikh Shoeb Salim Icapo Tech Pvt. Ltd., CM-04, SINE, CSRE
135 2021 - 2022 7506489361 B.E. (Electronics Engineering) |Building, Indian Institute of Technology Bombay 2.16 902
crce.8758.elec@gmail.com (ITB), Powai, Mumbai - 400076 (Maharashtra).
Salian Suneet Satish Trixter Cyber Solutions Pvt. Ltd., Runwal & Omkar
136 2021 - 2022 |7506112925 B.E. (Electronics Engineering) |E-Square, Level 1, Office 104, Sion (E), Mumbai - 1.80 904
crce.8756.elec@gmail.com 400022 (Maharashtra).
Shayna Nicholas Tuscano Thermovision Technologies (India) Pvt. Ltd.,
137 2021 - 2022 18698665527 B.E. (Electronics Engineering) |Building No. 2, Raj Prabha Anand Industrial Estate, 1.20 920
crce.8760.elec@gmail.com Naik Pada, Waliv, Vasai (E) - 401208.
Pai Aditi Balkrishna Chenoa Information & Software Services Pvt. Ltd.,
138 2021 - 2022 [9168819832 B.E. (Computer Engineering) |5th Floor, Premier House, Central Road, MIDC, 0.96 922

crce.8766.ce@gmail.com

Andheri (E), Mumbai - 400093.

Students Progressing towards Higher Education for Academic Year (A.Y.) 2021 - 2022
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Chris Jackson Fernandez

139 2021 - 2022 |8652063938 B.E. (Computer Engineering) |University of California at Davis M.S. in Computer Science 923
crce.8603.ce@gmail.com
Ajani Yameen Tanveer
140 2021 - 2022 9167293111 B.E. (Computer Engineering) [University of Windsor M.Sc. in Computer Science 924
crce.8586.ce@gmail.com
Rahul Santosh Shinde . . I
141 | 2021-2022 9869306987 B.E. (Computer Engineering)  |University of Southern California M.S. in Computer Science (Artificial 925
. Intelligence)
crce.8641.ce@gmail.com
Sakshi Sunil Ghadigaonkar . . .
142 | 2021-2022 9637762627 B.E. (Computer Engineering) |Rutgers University M.S.in Computer Science (Machine 926
. Learning)
crce.8606.ce@gmail.com
Shorn Nelson Correia Business & Information Systems
143 2021 -2022 |8097174792 B.E. (Computer Engineering) [Fanshawe College, London . y 927
. Architecture
crce.8762.ce@gmail.com
Yash Santosh Khasgiwala . : . ;
144 | 2021-2022 |7303049998 B.E. (Computer Engineering) |Luddy School of Informatics at Indiana University |- In Data Science (Residential 928
. Programme)
crce.8612.ce@gmail.com
Yohann Vijaykumar Nadar
145 2021 - 2022 |8879125260 B.E. (Computer Engineering) |University College Dublin (UCD) M.Sc. In Computer Science 929
crce.8622.ce@gmail.com
Aniruddha Mahesh Chaudhari
146 2021 -2022 [9112762000 B.E. (Computer Engineering) [Cleveland State University M.S. in Information Systems 930
crce.8594.ce@gmail.com
Castellino Dion Trevor
147 2021 - 2022 [9892281840 B.E. (Computer Engineering) [Johns Hopkins University M.S. in Computer Science 931
crce.8592.ce@gmail.com
Swini Valerian Rodrigues
148 2021 - 2022 |7028837497 B.E. (Computer Engineering) [Northeastern University, Boston M.S. in Information Systems 932
crce.8633.ce@gmail.com
NOEL JAMES MANJU
149 2021 - 2022 [9619157055 B.E. (Electronics Engineering) |Catholic University of Leuven (KU Leuven) M.S. in Astronomy & Astrophysics 933
crce.8555.elec@gmail.com
CHITNIS LOCHAN KANCHAN
150 2021 - 2022 [8291053872 B.E. (Electronics Engineering) |Clemson University, South Carolina M.S. in Automotive Engineering 934
crce.8536.elec@gmail.com
DIAS ASHLYN ASHWIN
151 2021 - 2022 |7666449056 B.E. (Electronics Engineering) |New Jersey Institute of Technology (NJIT) M.S.in Engineering Management 935
crce.8539.elec@gmail.com
OZA RONAK RAJENDRA
152 2021 - 2022 9702959710 B.E. (Electronics Engineering) |Northeastern University at Boston M.S. in Project Management 936

crce.8556.elec@gmail.com
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153

2021 - 2022

PATEL VIRAJ GOPAL
9820298863
crce.8752.elec@gmail.com

B.E. (Electronics Engineering)

University of Colorado at Boulder

M.S. in Electrical, Computer & Energy
Engineering

937

154

2021 - 2022

SHAH HEENA VINIT
9821433299
crce.8757.elec@gmail.com

B.E. (Electronics Engineering)

Northeastern University at Boston

M.S. in Information Systems

938

155

2021 - 2022

SALIAN KARTIK KISHORE
7303111089
crce.8568.elec@gmail.com

B.E. (Electronics Engineering)

National University of Ireland at Galway

M.S. in Data Analytics in Computer
Systems

939

156

2021 - 2022

Dhrumil Jignesh Shah
9870387704
crce.8696.it@gmail.com

B.E. (Information Technology)

North Carolina State University

M.S. in Computer Science

940

157

2021 - 2022

Lance Richard Main
9604465705
crce.8681.it@gmail.com

B.E. (Information Technology)

Northeastern University at Boston

M.S. in Information Systems

941

158

2021 - 2022

Anu Ann Thomas
7738456280
crce.8651.it@gmail.com

B.E. (Information Technology)

Kelley School of
Business, Indiana University

M.S. Information Systems

942

159

2021 - 2022

Melita Marcus Japhet
9665960051
crce.8673.it@gmail.com

B.E. (Information Technology)

University at Buffalo at New York

M.S. in Data Science

943

160

2021 - 2022

Dishant Atul Vora
9619239497
crce.8713.it@gmail.com

B.E. (Information Technology)

Carnegie Mellon University, Pennsylvania

M.S. in Information Systems
Management

944

161

2021 - 2022

Shubham Sanjay Kaneria
8879541316

crce.8728.pe@gmail.com

B.E. (Production Engineering)

North Carolina State University

M.S. in Supply Chain Engineering &
Management

945

.
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O JUSPAY

Offer cum Employment Agreement

January 13, 2022
Dear Dhananjay Shettigar,

Thank you for your interest in working for our organization. Having successfully passed the interviews we are
pleased to offer you a position with Juspay Technologies Private Limited. It is my pleasure to extend the following
offer of employment to you on behalf of Juspay. If you accept this Offer you will be designated as “ Associate
Software Development Engineer” and you will join us at our Bangalore office.

This Offer will be subject to the execution of the Agreement and the Proprietary Information and Invention
Agreement. Your employment with the Company will also be governed by the policies, rules and guidelines of the
Company as may be formulated by the Company from time to time.

The overall CTC offered to you is INR 27,00,000 per Annum (Twenty Seven Lakhs Only). Detailed break up available
in the Agreement a copy of which has been annexed as Annexure 1 hereto.

This Offer with Juspay is subject to the successful verification of information provided by you.
By accepting this Offer you are also confirming that: -

1. You have terminated your employment with your previous employer (if any) in compliance with their terms
and conditions;

2. There are no contractual obligations with respect to your earlier contracts that would prevent you from
delivering your responsibilities with the Company or taking up this position with this Company;

3. Juspay is not liable for any past dues owed by you as part of termination of any previous employments;
4. You are not bringing in any Intellectual Property that you do not have sole ownership of.

This Offer will be valid for 1 weeks from the date of this letter. If this Offer is acceptable to you, please convey
your acceptance to the Company by (a) email or telephone; and (b) providing a signed copy of this Offer letter by
post or email. If we do not hear back from you within a period of 2 weeks from the date of this Offer, this Offer
will be deemed to be cancelled and we are not obliged to hold the position open for you.

Due to the pandemic situation we are continuing “Work from Home”, till the further communication. However,
being physically present in office totally depends on an individual’s discretion or choice provided they take care
of all the necessary precautions and follow the government guidelines related to COVID -19.

If you accept this Offer you are required to join on July 01, 2022. It is clarified that your joining will be subject tothe
execution of the Agreement and the Proprietary Information and Invention Agreement. If you are unable to report
on the Joining Date you are requested to inform the Company in writing of the delay.

The following documents are required to be produced at the time of joining of the Company. Please provide originals
and self-attested Xerox copies; originals will be returned after verification.

1. Relieving Letter from all your previous employers;

2. Salary slip or salary certificate from most recent employer;

3. Experience Certificate from all previous employers;

4. Proof of Academic Qualification (Class 10th Equivalent and above);
5. Proof of identity i.e. PAN card, driving license, Electoral card;

6. Photographs (3 copies).

Juspay Technologies Pvt Ltd
No.:444, Stallion Business Center, 18" Main, 6™ Block, Koramangala, Bengaluru, Karnataka.

India-560095. Tel - +91- 080 - 40959660 ; Email ID : info@juspay.in, Website: www.juspay.in
age 13
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O JUSPAY

We take great pleasure in welcoming you to the Company and sincerely hope that your period of service with us
will be long, pleasant and of mutual benefit. We hope you will find this Offer acceptable and wait to welcome you
to the Juspay family.

\[.\I;«A“L/

For Juspay Technologies Private Limited
Vimal Kumar, Director

Acceptance of Offer

| understand and accept the Offer along with terms and conditions, and annexure(s) set forth herein by signing at
the end of this document and here under.

Juspay Technologies Pvt Ltd
No.:444, Stallion Business Center, 18" Main, 6" Block, Koramangala, Bengaluru, Karnataka.

India-560095. Tel - +91- 080 - 40959660 ; Email ID : info@juspay.in, Website: www.juspay.in
age 14
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Interview Street Technologies Private Limited
No. 102, Eastland Citadel, Second Floor, Madiwala Check Post,

H a c ke r' R a n k : Hosur Road, Bangalore — 560029. Phone: +91-80-49666800

May 27, 2022

Varad Patil

A-8, Vatika Apt. Masoli,Dahanu,
Dist-Palghar, Pin-401602
varadrpatil27@gmail.com
9370958807

Re: Offer of Employment by Interview Street Technologies Pvt Ltd d/b/a HackerRank
Dear Varad:

In reference to your interest for working with HackerRank and subsequent interview process, we are pleased
to make you an offer of employment with Interview Street Technologies Pvt. Ltd., a company incorporated
under the Indian Companies Act 1956, having its principal place of business at No. 102, Eastland Citadel,
Second Floor, Hosur Road, Madiwala Checkpost, Bangalore — 560029, Karnataka, India (henceforth
referred to as “Company” or “HackerRank™).

Following are the terms and conditions associated with your offer/employment (“Employment
Agreement”):

ARTICLE I
DESIGNATION AND COMPENSATION

1.1 Designation and Reporting Manager - You will be employed in a Intern position as Technical
Content Engineer I. You will report to Darshan Suresh, Group Product Manager (“Reporting
Manager”).

This designation and/or the reporting manager may be changed at the discretion of the Company
depending on the work assigned to you, Company’s business/policy or as per the normal career
progression in the Company based on your performance during the course of your employment with
the Company.

1.2 Date of Joining - November 3, 2022

1.3 Compensation and Employee Benefits - You will be paid a starting salary at the rate of 315,45,455

per year, payable on HackerRank’s regular payroll schedule. Your compensation also will include a
variable component of X1,54,545.00 per year, to be paid on a quarterly basis on attainment of goals
established by you and your direct reporting manager. Your Total Compensation package (TCTC) in
is 321,44,850. You will also be eligible to participate in HackerRank’s additional benefits included
along with this offer letter.
The aforesaid variable pay shall be subject to your reporting manager's approval on your fulfilment of
the requisite criteria, responsibilities and goals which shall be mutually agreed between you and your
reporting manager from time to time. The determination of whether such requisite criteria,
responsibilities and goals have been fulfilled and the actual amount payable as variable pay shall be
decided by the reporting manager in his/her/their sole judgment and shall be final. HackerRank reserves
the right to change or otherwise modify, in its sole discretion, the preceding terms of employment.

1.4 Equity - Subject to approval of the Board of Directors of Interviewstreet Incorporation, the parent
company of Interview Street Technologies Pvt. Ltd., Interviewstreet Incorporation anticipates granting

Page 1 0f 13 CONFIDENTIAL
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Interview Street Technologies Private Limited
= No. 102, Eastland Citadel, Second Floor, Madiwala Check Post,

H a c ke r' R a n k Hosur Road, Bangalore — 560029. Phone: +91-80-49666800

you a non-qualified option to purchase 2,250 shares of
common stock in Interviewstreet Incorporation under the terms of Interviewstreet Incorporation’s 2021
Stock Incentive Plan, as described in that plan and the applicable option agreement (the “Option
Grant”). The anticipated Option Grant will be governed by the terms and conditions of Your option
agreement and will include a four (4) year vesting schedule. The Option Grant will vest 25% of the
option shares after twelve (12) months of continuous employment under this Agreement, and the
balance will vest in monthly instalments over the next thirty six 36 months as described in the option
agreement, subject to Your continuous employment under this Agreement.

1.5 Retention Bonus - In addition to the total annual earning, you will also be eligible for a Retention
Bonus %1,50,000 (“Retention Bonus”) that will be paid to you after your successful completion of one
year and a Retention Bonus 1,50,000 (“Retention Bonus™) that will be paid to you after your successful
completion of two year of continuous employment from your effective date of joining. The total
payment of the amount of the Retention Bonus will be made subject to deduction of taxes at source as
per applicable law, rules and regulations.
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ARTICLE Il
PLACE OF EMPLOYMENT AND TERM OF EMPLOYMENT

2.1 Place of Employment — Your place of employment during the Employment Period shall be remote
within India.

2.2 Term of Employment - The Company hereby agrees to employ you in the position set forth in Article
I, until your resignation, or your dismissal under the terms of Article 3.2 and Article VI herein (the
“Employment Period”), and you hereby agree to serve the Company under the terms set forth in this
Employment Agreement.

ARTICLE 11
SCOPE OF WORK, PROBATION AND BACKGROUND CHECK

3.1 Scope of Work - During the employment period, you shall report to such person as may be notified,
from time to time, in writing to you by the Company. During the employment period, you shall have
the normal duties, responsibilities and authority of an individual holding the position set forth on Article
I you shall also perform such other functions and services that may be assigned by the Company from
time to time.

3.2 Probation - You shall be on probation for a period of three (3) months from the date of joining, which
may be extended in case of unsatisfactory performance at the discretion of the Company. If your
performance is found satisfactory at the end of the probation period, the Company will confirm your
services. If your performance is not found satisfactory at the end of the probation period, the Company
reserves the right to terminate your employment by giving you a fifteen (15) days notice period or
compensation equivalent to 15 (fifteen) days salary, in lieu of the notice period during the probation
term.

3.3 Background Check - Your employment with Company is contingent upon satisfactory reference &
background checks to be conducted by Company or a third party on behalf of Company. You hereby
consent to (i) allow Company or third party on behalf of Company to conduct such background check
(i) furnish all relevant and requisite information as requested by Company or its third-party agent for
the purpose of background information (iii) give reasonable access to Company or its third party
authorized agent with necessary records and information as required to complete the background
verification.

ARTICLE IV
TIME TO BEDEVOTED TO EMPLOYMENT

4.1 Time to be Devoted to Employment - During the employment period, you shall devote your
professional and business time, attention and energies to your duties and responsibilities as provided
hereunder. During the employment period, you shall be exclusively employed by the Company and
employee shall not hold any other executive, managerial, consulting, employee or directorial positions
or responsibilities in any entity other than the Company without the prior written approval of the
Company. You acknowledge that your primary duties are to the Company.

Page 3 of 13 CONFIDENTIAL

Page 17 of 945



DocuSign Envelope ID: EF9262B0-8A39-4899-8362-2AAC680906A2
Page 18

Interview Street Technologies Private Limited
No. 102, Eastland Citadel, Second Floor, Madiwala Check Post,

H a c ke r' R a n k Hosur Road, Bangalore — 560029. Phone: +91-80-49666800

ARTICLE V
REMUNERATION

5.1 Salary - For the services rendered by you, you shall be paid salary together with applicable benefits,
bonus and allowances in accordance with Exhibit B to this employment agreement and the
remuneration policy of the Company as amended from time to time.

5.2 Taxes - The payments made to you by the Company for the services rendered to the Company, shall
be subject to the withholding of taxes as applicable under the laws in India. You expressly agree that
you shall be liable for any income tax and all other applicable taxes arising out of the payments received
by such Employee by way of remuneration as stated in this Section 5.2,

5.3 Employee Benefits - You shall be entitled to participate, along with other employees of the Company,
in any of the employee benefit and compensation plans as may be generally available to employees of
the Company, including, without limitation, medical, health, life and accident insurance plans as
maintained by the Company from time to time and as mentioned in Exhibit B of this employment
agreement. You will be governed as per the applicable labour laws, i.e. ESI, Provident Fund, Gratuity
and labour laws.

5.4 Business Expenses - In accordance with the Company’s expense reimbursement policy (as amended
from time to time) Company shall reimburse all pre-approved, reasonable and necessary expenses
incurred by you in carrying out your duties under this Employment Agreement, including travel and
accommodation expenses. You will present monthly to Company an itemised account of such expenses
in such form as may be required by Company.

ARTICLE VI
SEPARATION OF EMPLOYMENT

6.1 Dismissal for Cause - Unless otherwise provided below, you may be dismissed for Cause following
notice to you or your representatives. For purposes of this Employment Agreement, the term “Cause”
shall mean:

a) The commission by you of an act constituting common law fraud or a felony against the Company
or any of its employees;

b) Any crime which involves dishonesty or moral turpitude in the course of your employment or theft
of the Company’s assets;

c) Violation of the Company’s policies regarding controlled substances which is not cured within
thirty (30) days after written notice thereof to you;

d) The willful failure by you to substantially perform your duties hereunder for reasons other than
death or disability which is not cured within 30 days after written notice thereof to You;

e) Employee’s willfully or intentionally acting in any way, with the intent to harm the Company,
which has a direct, substantial and adverse effect on the Company’s reputation or business
prospects;

f)  Any breach by you of the provisions of Article VIII hereof; or

g) Any breach by you of any agreement, representation, warranty or covenant set forth in this
Employment Agreement, other than those set forth above in this Section 6.1.
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6.2 Company may terminate this Employment
Agreement, without assigning any reasons, (i) upon thirty (30) days written a notice to you or (ii) salary
in lieu of the notice period.

You may resign or terminate this Employment Agreement upon thirty (30) days written a notice to
Company. Any waiver to this notice period shall be subject to (i) Company's sole discretion and/or (ii)
prorated recovery of the salary payable to you for the duration of the notice period that is waived by
the Company.

ARTICLE VII
OBLIGATIONS UPON SEPARATION

7.1 Obligations Upon Separation -

a) Compensation Payments - Upon separation from the Company by you, the Company shall pay to
you, in a lump sum, an amount equal to any salary which is accrued but unpaid through the date of
separation together with unreimbursed pre-approved costs and Business Expenses incurred by you
in the course of your employment.

b) Recovery - In addition to any other remedies available to Company under this Employment
Agreement or law, The Company reserves the right to recover any outstanding amount or costs due
from you to Company (if any) which includes but not limiting to costs of assets (tangible or
intangible) not handed over to Company upon separation, salary payable to Employee for the
portion of the notice period not served in accordance with this Employment Agreement, unpaid
loans taken from Company, cost incurred by Company for causing loss to Company’s properties
(tangible or intangible) due to your misconduct under Section 6.1 and such other costs arising from
your non-fulfillment of the obligations under this Section.

c) Death - This Employment Agreement shall automatically terminate (and the employment of you
hereunder automatically shall stand concluded) immediately in the event of your death during the
Employment Period without further obligations; provided, however, that the Company shall pay to
Your spouse or such other person so nominated by you, any payments due to you under Section
7.1(a). You may also claim applicable insurance benefits as mentioned in Exhibit B of the
Employment Agreement from the relevant third-party insurance providers.

d) Permanent Disability - When your employment under this Employment Agreement is concluded
upon your permanent disability, the Company shall pay any payments due to you under Section
6.1(a). You may also claim applicable insurance benefits as mentioned in Exhibit B of the
Employment Agreement from the relevant third-party insurance providers.

e) Effect of termination - Upon separation from the Company, you shall return, purge or cease to use
or return all assets, information, access and properties of Company such as Proprietary Information,
machines, electronic data, files, software, records, passwords, log in access (including but not
limiting to movable or immovable, tangible or intangible properties) Proprietary Information on or
before your last working day.

ARTICLE VIII
NON-DISCLOSURE OF PROPRIETARY INFORMATION

8.1 Non-Disclosure of Proprietary Information - All memoranda, notes, records or other documents
made or compiled by you or made available to you during the Employment Period concerning the
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business of the Company or any of their affiliates or
subsidiaries shall be the Company’s property and shall, if in the possession or under the control of you
and at the Company’s request, be delivered to the Company on the conclusion of your employment.
You shall not use for yourself or others or divulge to others, any proprietary or confidential information
of the Company or any of their affiliates or subsidiaries (“Proprietary Information’), obtained by you
as a result of your employment unless authorized by the Company. For purposes of this Article VIII,
the term “Proprietary Information” shall mean all confidential or proprietary information which is
known only to you, employees, former employees, consultants or others in a confidential relationship
with the Company and relates to specific matters such as trade secrets, marketing programs, customers,
pricing and credit techniques, information concerning dealings, transactions or affairs of the Company
or any of their affiliates or subsidiaries, program codes, software design know-how, research and
development activities, private processes, and books and records, as they may exist from time to time,
which you acquire or obtain by virtue of work performed for or on behalf of the Company, and which
is not in public domain i.e., information which was not available to others from sources other than the
Company, you, or officers or other employees of the Company, or which was not obtained by you from
a source other than Company, its officers, directors, employees and affiliates.

8.2 Third Party Information - You recognize that the Company may have received and, in the future,
may receive from third parties their Proprietary Information subject to duty on the Company’s part to
maintain the confidentiality of the Proprietary Information and use it only for certain limited purposes.
You agree to hold all such Proprietary Information of the Company or any of their affiliates or
subsidiaries in the strictest confidence and not to disclose it to any person, firm or corporation or to use
it only as necessary in carrying out Your work for the Company consistent with the Company’s
agreement with such third party.

8.3 Time Period for Confidentiality Obligations - Your confidentiality obligations under this Article VIII
shall continue in perpetuity and shall not terminate purely from the passage of time.

ARTICLE IX
INVENTIONS

9.1 Inventions - Attached hereto, as Exhibit A, is a list describing all inventions, original works of
authorship, developments, improvements, and trade secrets which were made by you prior to your
employment with the Company (collectively referred to as “Prior Inventions”), which belong to you,
and which relate to the Company’s proposed business, products or research and development, and
which are not assigned to the Company hereunder, or, if no such list is attached, you represent that there
are no such Prior Inventions.

9.2 Assignment of Inventions - You agree that you shall promptly make full written disclosure to the
Company, shall hold in trust for the sole right and benefit of the Company, and hereby assigns to the
Company, or its designee, all your right, title, and interest in and to any all inventions, original works
of authorship, development, concepts, improvements or trade secrets, whether or not patentable or
registrable under copyright or similar laws, which you may solely or jointly conceive or develop or
reduce to practice, or cause to be conceived or developed or reduced to practice, during the Employment
Period (collectively referred to as “Inventions™), except as limited by law.

9.3 Maintenance of Records - You agree to keep and maintain adequate and current written records of all
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Inventions made by you (solely or jointly with others)
during the Employment Period. The records will be in the form of notes, sketches, drawings, and any
other format that may be specified by the Company. The records will be available to and remain the
sole property of the Company at all times.

9.4 Patent and Copyright Registrations - You agree to assist the Company, or its designee, at the
Company’s expense, in every proper way to secure the Company’s rights in the Inventions and any
copyrights, patents, mask work rights or other intellectual property rights relating thereto in any and all
countries, including the disclosure to the Company of all pertinent information and data with respect
thereto, the execution of all applications, specifications, oaths, assignments and all other instruments
which the Company shall deem necessary in order to apply for and obtain such rights and in order to
assign and convey to the Company, its successors, assigns, and nominees the sole and exclusive rights,
the title and interest in and to such Inventions, and any copyrights, patents, mask work rights or other
intellectual property rights relating thereto. You further agree that Your obligation to execute or cause
to be executed, when it is in the power of you to do so, any such instrument or papers shall continue
after the conclusion of Your employment with the Company. If the Company is unable because of your
mental or physical incapacity or for any other reason to secure your signature to apply for or to pursue
any application for any patents or copyright registrations covering Inventions or original works of
authorship assigned to the Company as above, then you hereby irrevocably designates and appoints the
Company and its duly authorized officers and agents as your agent and attorney in fact, to act for and
in your behalf and stead to execute and file any such applications and to do all other lawfully permitted
acts to further the prosecution and issuance of letters patent or copyright registrations thereon with the
same legal force and effect as if executed by you.

ARTICLE X
REPRESENTATIONS AND WARRANTIES

10.1 Representations and Warranties - You hereby represent, warrant, and covenant as follows:

a) You have executed and delivered this Employment Agreement as your free and voluntary act,
after having determined that the provisions contained herein are of your benefit, and that the duties
and obligations imposed on you hereunder are fair and reasonable and will not prevent you from
earning a comparable livelihood following the conclusion of your employment with the
Company; and

b) You have read and fully understood the terms and conditions set forth herein, had time to reflect
on and consider the benefits and consequences of entering into this Employment Agreement and
have obtained independent legal advice in connection with the execution of this Employment
Agreement.

ARTICLE XI
HOLIDAYS AND VACATIONS

11.1 Holidays & Vacations - You shall be entitled to avail holidays/leaves as per Company’s annual
holiday calendar and Leave policies as applicable from time to time. You shall (in addition to the usual
public holidays at the principal place of employment) be entitled to participate in the Company’s
flexible time-off program which enables you to take a reasonable amount of vacation time-off with
approval from Your manager. You will be entitled to receive your salary during such approved
vacation time off.
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ARTICLE XIlI
MISCELLANEOUS

12.1 Notices - All notices and other communications required or permitted to be given under the provisions
of this Employment Agreement shall be in writing in the English language and shall be deemed given
upon the earlier of: (i) delivery, if by hand; or (ii) upon receipt, if sent by mail (certified or registered
mail, return receipt requested, postage prepaid) or by an internationally recognized courier service, to
the following persons at the following addresses, or to such other persons at such other addresses as
any Party may request by notice in writing:

If to You, to Name: Varad Patil

Address: A-8, Vatika Apt. Masoli, Opp St Mary's
Highschool, Dahanu, Dist-Palghar, Pin-401602
Telephone: 9370958807

If to the Company, to Attention: Harishankaran Karunanidhi

Address: Interviewstreet Technologies Pvt. Ltd.
No. 102, Eastland Citadel, Second Floor

Hosur Road, Madiwala Checkpost

Bangalore — 560029, Karnataka, India
Telephone: 080-40939805

12.2 Governing Law and Jurisdiction - This Employment Agreement shall be governed by the laws of
the Republic of India and disputes (if any) shall be subject to jurisdiction of courts of competent
authority in Bangalore.

12.3 Successors and Assigns - This Employment Agreement shall be binding on the successors and
permitted assigns of the Company and shall inure to the benefit and be enforceable by and against its
successors and permitted assigns. This Employment Agreement is personal in nature, and You cannot
assign this Employment Agreement without the prior written consent of the Company. You, however,
agree that the Company may assign all rights under the Employment Agreement along with sale of all
or substantially all the assets of the Business, or merger, or a change of control.

12.4 Entire Agreement - This instrument contains the entire understanding and agreement between the
Parties relating to the subject matter hereof and all prior oral and written agreements are extinguished,
and neither this Employment Agreement nor any provision hereof may be waived, modified, amended,
changed, discharged, or terminated, except by an agreement in writing signed by the party against
whom enforcement of any waiver, modification, change, amendment, discharge or termination is
sought.

12.5 Counterparts - This Employment Agreement may be executed simultaneously in counterparts, each
of which shall be deemed an original, and both of which counterparts shall together constitute a single

agreement. A photocopy or electronic facsimile of this Employment Agreement shall also be deemed
an original.

12.6 lllegality - If any one or more of the provisions of this Employment Agreement shall be invalid,
illegal, or unenforceable in any respect, the validity, legality, and enforceability of the remaining
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provisions contained herein shall not in any way be
affected or impaired thereby. There shall be substituted for any such provision held invalid, illegal, or
unenforceable, a provision of similar import reflecting the original intent of the parties to the extent
permissible under law.

12.7 Severability - You hereby acknowledges that time and other limitations contained in this Employment
Agreement are reasonable and properly required for the adequate protection of the business and affairs
of the Company, and in the event that any one or more of such time or other limitations is found to be
unreasonable by a court of competent jurisdiction, you hereby agree and submit to the reduction of said
time or other limitation to such an area, period or otherwise as such court may determine to be
reasonable. In the event that any restriction or limitation under this Employment Agreement is found
to be unreasonable or otherwise invalid in any jurisdiction, in whole or in part, you hereby acknowledge
and agree that such restriction or limitation shall remain and be valid in all other jurisdictions covered
by the territorial scope of Your obligations hereunder.

12.8 Survival - The provisions of this Employment Agreement which, by their terms, require performance
after the termination or expiration of this Employment Agreement, or have application to events that
may occur after the termination or expiration of this Agreement, will survive the termination or
expiration of this Employment Agreement.

12.9 Electronic Signature - Original signatures transmitted and received via electronic transmission of a
scanned document (via secure email or a service such as provided by DocuSign/Hellosign) are true and

valid signatures for all purposes hereunder and shall bind the Parties to the same extent as that or an
original signature.

[End]
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EXHIBIT A
INVENTIONS
Identifying Number
Title Date or Brief Description

___ T’ve indicated inventions in the space above per Article VIIL. If you include additional sheets, please
indicate this in the area above.

No inventions, improvements, or original works of authorship to disclose.
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HackerRankhi

EXHIBITB

Compensation and Benefits Details

1. Compensation Breakdown -

Per

Components month Yearly
Basic 351,515 | R6,18,182
HRA 220,606 |%2,47,273
Mobile/Telephone allowance Z1,000 Z12,000
Flexi/Special Allowance 351,667 | 26,20,000
Other Components:
Food Card - Sodexo 32,200 326,400
Other Flexi Options (you can choose them later as well) - -
Monthly Gross Salary %1,26,988 [%15,23,855
PF 31,800 321,600
Annual components 21,800 321,600
Total Salary (Monthly Gross Salary + Annual components) 31,28,788 |X15,45,455
Variable Salary - %1,54,545
On Target Earnings (Total Salary + Variable Salary ) - %17,00,000
Joining / Retention Bonus - %3,00,000
Cash Benefits
Benefit 1 - (One Time Bonus) - Home Office Set Up (¢) - 318,250
Benefit 2 — Remote Work Enablement Allowance (d) 26,300 375,600
Benefit 3 — L&D Reimbursement upto (e) - 322,000
Non Cash Benefits
Perks : Insurance Premium (100% paid by Company) -
Insurance includes zero co-pay for individuals and family - 326,500
Perks : Covid Insurance Premium* (100% paid by Company) - Insurance
includes zero co-pay for individuals, spouse and children - 32,500
Total Cost to Company 31,35,088 |321,44,850

Gratuity shall be applicable and payable in accordance with the provisions of the applicable law, payable
at retirement or separation if the employee has rendered 5 continuous years of service.
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2. Benefits and Reimbursements —

a. Insurance benefits* — (as may be amended from time to time)
i. ¥3,00,000 + %2,00,000 as the medical insurance (Floating between you and dependents as
identified by you). You will be eligible for an additional ¥2,00,000 upon approval from
your manager and Finance once you have depleted the initial amount of %3,00,000.
ii. %20,00,000 of Personal Accidental Insurance (for Self)
iii. ¥30,00,000 of Group Term Life Insurance (for Self)

b. COVID-19 Insurance - In addition to the comprehensive insurance benefits, HackerRank will
provide an additional COVID-19 insurance applicable to each employee, spouse and up to 2
dependent children of %3,00,000 per person

c. Home office set up- As a remote hire, you will be eligible to receive a one-time amount of
%18,250 towards setting up your home office. This amount will be credited to the salary
account along with the first month’s payroll.

d. Remote-work Enablement Allowance — This allowance is aimed at covering any additional
costs you may incur while working remotely. These may include expenses such as internet,
phone bills, health and wellness needs or anything else you may need. Every HackerRank
India employee will receive 6,300 per month as a part of their payroll.

e. Learning & Development (L&D) Reimbursement - HackerRank will reimburse upto

%22,000 per calendar year for each employee for short term learning opportunities directly
related to an employees career growth at HackerRank.

f.  Wellness Portal: EkinCare - We have partnered with ekincare as a wellness partner to
provide a holistic solution to wellness needs. You will get access to the ekincare portal to avail

benefits such as 24*7 doctor consultation, 1 on 1 EAP counselling sessions with a counsellor
and home delivery of medicines

Discretion Retained: These additional benefits are implemented under the sole discretion of the Company,
and may be modified, amended, or discontinued at any time by the company.

[Signature Page Follow next page]
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COUNTERPART SIGNATURE PAGE TO
EMPLOYMENT AGREEMENT

If you wish to accept this offer, please sign and date this Employment Agreement on or before May 30,
2022. Failing to sign the offer letter within this date will result in this Employment Agreement being null
and void in its entirety.

FOR AND ON BEHALF OF INTERVIEW
STREET TECHNOLOGIES PVT. LTD.
SIGNATURE:

DocuSigned by:

p ) .
288CC| sm I .
Name: E’reethegl

Title: Senior Director of People
5/27/2022

I understand that the terms and conditions are pre-conditions to my being offered employment with the
company. | am under no obligation or duress to accept these terms and conditions of employment. | have
read, understood and accepted all of the above.

ACCEPTED AND AGREED:

SIGNATURE:

Name: Varad Patil
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ClearGlass

2nd November 2021
Dear Sudheer,

We are pleased to make you an offer of employment as a Software Engineer at CGlass Analytics Limited

India. commencing on 1st July 2022. This offer expires on 5th November 2021.

By your joining date we will require you to submit all the relevant documents (PAN, AADHAR, Bank Details,
and any other documents to process your salary etc.) for our records. Your appointment will come into effect

only after you produce the same. This offer is subject to satisfactory completion of reference checks.

Your compensation package is INR 13,60,000 fixed annually. Your compensation package should be treated

as confidential and non-comparable. Kindly refer to Annexure I for the break-up.

In addition to your compensation package, we are offering you stock options worth INR 4,00,000 in CGlass

Analytics Limited India. Stock Options come with a 4 year vesting period.

Additionally, your joining bonus will be INR 1,00,000 which will be disbursed along with your first salary and will

be recovered by the company if you were to resign within 12 months of your joining date.
We look forward to working with you and believe that you can make a significant impact as part of our team.

Please feel free to contact us at kunal@clearglass.com with any questions.

Yours Sincerely,
CGlass Analytics Limited India

Kunal Varma

Sudheer Tripathi

CGlass Analytics Limited India
Flat No. G-3, No. 4. 19th Main. Arehalli, Subramanyapura Post, Bangalore — 560 061, India
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Annexure |

Compensation and Benefits Package

Component (INR) Monthly Description

Compensation 1,08,333.33 Basic Salary

Benefits 5000 A Health or Fitness related
allowance (non-medical) of upto Rs.
5000
per month (Reimbursable)

Total 1,13,333.33

Component Value Description

Stock Options

700 (worth INR 4,00,000)

Stock options of CGlass Analytics
Limited India

Yours Sincerely,
CGlass Analytics Limited India

Kunal Varma

CGlass Analytics Limited India

Sudheer Tripathi

Flat No. G-3, No. 4. 19th Main. Arehalli, Subramanyapura Post, Bangalore — 560 061, India

Page 29 of 945



Page 30

JPMoRGAN CHASE & Co.

Message from Jamie Dimon, Chairman and CEO

Welcome to JPMorgan Chase. We are pleased that you will be starting your career at an exceptional
company — one of the world's oldest, largest and best-known financial institutions.

Across our businesses, we continue to deliver record results, innovative products and services for
our customers, and great experiences for our employees. Named #1 in Fortune's Change the World
list, we are focused on helping communities large and small grow around the world. It's an exciting
time to join JPMorgan Chase, and now — with your skills, experience and creative ideas — you'll help
us continue to drive change.

During your time here, you will have opportunities to learn and grow in a supportive, respectful and
inclusive environment. Do your best to contribute and excel in everything you do. By building strong
relationships and doing the right thing — at all times — we have made this a company of which we can

all be proud. It's how we do business. And, it is what has made us a top employer and a great
business partner.

As you begin your career with JPMorgan Chase, | offer you an essential piece of advice: do your job
well, and earn the trust and respect of the people around you. Throughout your employment, you will
hear advice like this from our senior leaders — and we encourage you to put it into practice every
day.

I hope you enjoy working here as much as | do, and | look forward to meeting many of you.

Best of luck in what | am sure will be a rewarding experience.

i
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JPMorgan

30-Apr-2022

Isha Agrawal

A-701, Riviera Tower, Lokhandwala Township,
Kandivali - East

-400101

MUMBAI

Maharashtra

INDIA
Dear Isha Agrawal,
Your Employment by J.P. Morgan

Congratulations on joining the J.P. Morgan family. We are pleased to confirm your employment with
J.P. Morgan Services India Private Limited (the "Company").

You will find your personal employment terms outlined in Appendix A with general employment
terms and conditions in Appendix B. Please note these terms and conditions supersede any verbal
discussions you may have previously had with any J.P. Morgan employee with regards to your
employment arrangements.

A number of important policies will apply to your employment with the Company, including the
Personal Account Dealing Policy and the Code of Conduct. We provide more information about
these policies in Appendix C and it is essential that you carefully read and understand their
requirements. By signing this letter, you confirm that you have read, understood and agree to be
bound by these policies. In addition, you will be required to abide by all other Company policies and
regulations (including JPMorgan Chase group of companies ("Group") policies) and with applicable
law.

Should you have queries in relation to your employment terms, your benefits or Company policies,
please contact our HR Answers hotline at 000 800 440 5210 (local toll free) or +1 212-552-5100
(international).

Please be reminded your employment terms should be treated with the strictest confidence. To
accept this offer of employment, please click on the 'Accept’ button at the bottom of this page on or
before 30-Apr-2022.

We are excited to welcome you to our Company and take this opportunity to wish you every success
in taking this next step of your career with us.

*This is a computer generated communication and does not have a signature.
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APPENDIX A - Personal Employment Terms and Conditions

Al. Title/Category
You will join us as a/an Full-time Analyst in the Software Engineer Program, Class of 2022,
at JPMorgan Chase & Co. and will carry out your role while physically present in the J.P.
Morgan offices in Mumbai, India.
Your position and title may change as a result of successful completion of the Program,
promotion, or other operational requirements of the Company's business.
A2. Employment Commencement Date
Your employment is expected to commence on 01-Jul-2022. We will confirm any change to
this date to you in writing in advance.
In addition to the conditions set out in paragraph 1 of Appendix B, your offer is subject to you
successfully meeting the educational criteria that has already been communicated to you in
writing.
A3. Working Hours / Place of Work
Your manager will assign you specific working hours, often during J.P. Morgan's normal
office hours. Depending on the needs of your department, however, you may be required to
work outside the official hours to fulfill your duties.
You will normally work at the Company's offices in Mumbai, but you may be required to work
at any other location of the Company or its affiliates, as required by the Company.
A4. Remuneration
Your total fixed pay will be INR 12,00,000 per annum and comprises the following
components:
Rupees p.a.
1. Basic Salary 3,60,000
2. Leave Travel Assistance 40,000
3. House Rent Allowance 1,80,000
4. Provident Fund 43,200
5. Special Allowance 5,76,800
A. Total Fixed Pay 12,00,000

Special Cash Award

As soon as administratively practical and typically within 60 days from your start date, we will
pay you a one-time sign-on award of INR1,00,000, less applicable taxes and deductions.

If your employment with J.P. Morgan terminates for any reason other than job elimination
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A5.

A6.

A6.1

A6.2

AT.

A8.

A9.

within twelve months after your start date, you must repay to J.P. Morgan the full amount of
this cash payment, within 30 days of your termination date. You agree that J.P. Morgan may
satisfy all or part of this repayment obligation by withholding, to the fullest extent permitted by
law, any amounts not yet paid to you at the time you leave J.P. Morgan.

Probationary Period

Your employment will be subject to a probationary period as outlined in paragraph 4.3 of
Appendix B.

Leave Entitlement
Annual Leave

You are entitled to 20 working days of annual leave with full pay in every calendar year in
accordance with the Company's Human Resources Policies and applicable law. If you work
part-time hours, your annual leave entitlement will be pro-rated to reflect your part-time hours
worked.

Other Leave

You can find further details of other leave entitlements in paragraph 5 of Appendix B.

Benefits

You are eligible to join the Company's benefits programs as amended from time to time.
Further details will be provided to you separately.

Retirement Scheme
You are eligible for retirement benefits, and can find details in paragraph 11 of Appendix B.
Notice Period

During your probationary period, starting the day you join the Company, either you or the
Company may terminate your employment with at least 15 days' written notice or payment of
wages in lieu of such notice period.

After the probationary period, either party can terminate the employment by giving the other
party 60 Days written notice ("Notice Period") or by the Company making a payment in lieu
of Notice Period.

As outlined in the Company's Code of Conduct, we expect all employees to hold themselves
to the highest standards of ethical conduct. In order to avoid conflicts of interest or the
appearance of conflicts of interest, in the event that during your participation in J.P. Morgan's
Analyst/Associate program you accept an offer of employment from another employer
(regardless of the nature of its business or whether it is a client or competitor of J.P.
Morgan), you must notify your manager no later than 3 business days of your acceptance of
the offer.

APPENDIX B — GENERAL EMPLOYMENT TERMS AND CONDITIONS
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B1.

Bl.1

B1.2

B1.3

Bl1.4

B2.

B2.1

B2.2

Employment
Your employment is subject to:

a) your being able to carry out your role in India while being able to be physically present in
a JPMC office in Mumbai, India and obtaining and maintaining a valid work permit and
such other permission, license or registration as may from time to time may be
necessary to enable you to carry out your duties and continue your employment;

b) the satisfactory completion of all pre-employment screening processing, including
obtaining background references and checks as required, and the execution of any other
forms necessary for employment; and

c) your being legally able to work with the Company. You agree to disclose any
employment or contractual post-employment restraints you are subjected to which may,
and will continue to, affect your employment with the Company and affirm that:

i) you are not in breach of any prior employment contract;

ii) you have not taken or otherwise misappropriated — and you do not have in your
possession or control — any confidential and proprietary information belonging to any
of your prior employers or connected with or derived from your services to prior
employers, and you have returned to all prior employers any and all such confidential
or proprietary information; and

iii) you are not subject to any other employment or any contractual post-employment
restraints
iv) you shall indemnify and hold harmless the Company from any and all claims arising

from any breach of the warranties in this paragraph.

Whilst you and/or the Company may have agreed a tentative date of commencement of
employment with the Company, you will not, unless the Company decides otherwise, be able
to commence employment with the Company without our receipt of completed and
satisfactory results from our pre-employment screening process.

You may be required to provide services for other members of the Group throughout your
employment. When providing these services, you may from time to time be required to travel
and work in different locations within and outside your hiring location.

Your employment shall continue until your retirement age of 60 or until terminated in
accordance with paragraph 4 in Appendix B.

Remuneration

We will pay your total monetary remuneration in 12 equal monthly installments on or around
the 30th of each month. We will review this remuneration annually, and we reserve the right
to amend its terms, level and structure from time to time at our sole discretion.

You will be liable for all tax payments and any other imposts that may be levied or payable
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B2.3

B3.

B3.1

B3.2

B3.3

B3.4

B4.

B4.1

on any sums paid and/or other benefits we provide to you. We are entitled to deduct or retain
from the sum payable to you any withholding and other taxes levied or payable.

Any payment of salary or bonus by, or other sum due to you from the Company shall be
subject to any and all withholding or deduction (for, including but not limited to, any taxes,
contributions, repayments or other sums which you have agreed that the Company may
withhold/deduct or which the Company is obliged or entitled to withhold/deduct from time to
time under any applicable law), and the Company shall in such case be entitled to withhold,
deduct or retain the amount of such tax, withholding or deduction from any sum payable to
you.

Incentive Compensation

In its absolute discretion, the Company may pay you an annual incentive award ("Award") in
accordance with the terms of its performance based incentive compensation plan in place
and as amended or varied from time to time ("Incentive Plan"). The Award may be in the
form of cash, restricted shares or units of JPMorgan Chase & Co. common stock ("Restricted
Stock") and/or stock options or stock appreciation awards. In granting an Award, the
Company may consider any factors it considers appropriate including but not limited to the
motivation of future performance, individual achievement, business unit and Group corporate
results. The Award will be planned and communicated in United States dollars or in your
local currency in accordance with the published Incentive Plan then in effect and applicable
to your role and business area within the Company.

Awards are subject to applicable taxes, the JPMorgan Chase Bonus Recoupment Policy and
to the terms and conditions of Award Agreements, which will include recovery provisions,
non-solicitation and similar covenants. Awards and payment thereof is conditional upon you
being in employment with the Company and not under notice of termination (whether given
by you or the Company) at the date of payment of any cash component of the Award. The
Award is not pro-rated for the period worked if your employment terminates prior to the
payment date.

Vesting of Restricted Stock is conditional upon your continued employment as of each
vesting date, and the terms and conditions set forth in the associated Award agreement.
Stock options or stock appreciation awards will become exercisable on the exercisable dates
set forth in the Award agreement(s) conditional on your continued employment as of each
exercisable date, and the terms and conditions set forth in the associated Award agreement.

The Company has absolute discretion over the payment and amount of any Award to you for
any year. If paid, it shall not give rise to any expectation of the Award or the amount in future
years of employment. No employee or officer of the Company is authorized to make any oral
promises to you about an Award. During your employment any commitment as to an amount
or timing of an Award must be in writing signed by a Senior Vice President or Managing
Director of the Company and a human resources officer at the level of Vice-President or
above. Awards do not form part of your salary for the purposes of pension or termination
benefits.

Termination
Your employment may be terminated as follows:

a) By either party giving to the other prior written notice of at least the period specified, as
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B4.2

B4.3

B4.4
period.

B4.5

applicable, in paragraph 9 in Appendix A (the "Notice Period"), or by the Company
making a payment in lieu of notice for all or part of such Notice Period of an amount
equal to basic salary you would have been entitled to receive during the Notice period or
part of the Notice Period.

b) By the Company at any time without notice or compensation if you:

i) are guilty of fraud, dishonesty or misconduct which is inconsistent with the due and
faithful discharge of your duties;

ii) seriously breach the Code of Conduct and any other Company policies;

iii) disobey the Company's lawful and reasonable instructions/requirements;

iv) habitually neglect your duties; or

V) otherwise commit a material or repeated breach of your employment terms or any of

the Company's or Group's policies.

During any Notice Period, the Company may put you on "garden leave" and may, amongst
other things, do any or a combination of the following:

(a) suspend you from the performance of any duties or assign you alternative duties;

(b) exclude you from any premises of the Company or any of the Group companies and/or
require you to work from another location;

(c) require that you have no or limited contact or communication, other than purely social
contact, with any employees, officers, directors, agents or consultants of the Company or
any other member of the Group;

(d) require that you have no or limited contact or communication with any customer or client
of the Company or any other member of the Group;

(e) remove your access to the Company premises and computer systems;

() require that you return any property belonging to the Company under paragraph 7 in this
Appendix; or

(g) require you not to do any act or thing, or make or cause to be made, any statement
reasonably likely to damage the business or reputation of the Company or the Group.

If paragraph 5 of Appendix A states that your employment is subject to probation, your
probation period will be the first 3 months of employment, which you agree is reasonable,
and fair, in light of the responsibilities of the role.

At its sole discretion, the Company may notify you of an extension to your probationary

All your duties (whether express or implied) under your employment and this letter, including
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B4.6

B5.

B5.1

B5.2

B5.3

without limitation your duty of fidelity, good faith, exclusive service and duties in relation to
the Group's confidential information shall continue throughout the Notice Period including
any period that you are on garden leave.

During any Notice Period:

a) you will provide such assistance as the Company may require to effect an orderly
handover of your duties and responsibilities to any individual appointed by the Company
or any of the Group Companies to take over your role or responsibilities; and

b) you shall make yourself available to deal with requests for information, provide
assistance, be available for meetings and to advise on matters relating to work.

c) you shall not, directly or indirectly, in any capacity whatsoever, interfere in any way
whatsoever with the business or operations of the J.P.Morgan.

Leave
Annual Leave

a) Your annual leave entitlement will be subject to relevant legislation and JPMorgan Chase
internal policies that are in force and amended from time to time. You will be entitled to
annual leave with full pay in every calendar year, to be applied and taken in accordance
with applicable law and JPMorgan Chase internal policies that are in force and amended
from time to time. The Company will be entitled to determine when this is taken although,
as far as possible, arrangements will be made to suit your convenience. J.P. Morgan
encourages you to use your annual leave entitlement for each calendar year in that
calendar year.

b) After a notice of termination has been given, you will not be entitled to take annual leave
notwithstanding any approval given before the date of the notice of termination unless
the Company in its discretion otherwise determines.

c) You must comply with the Company's ‘consecutive days leave' policies.

d) For the calendar year during which your employment with the Company commences or
terminates, you will be entitled to such proportion of your annual leave entitlement as the
period of your employment in each such year bears to one calendar year. Upon
termination of your employment for whatever reason you shall, if appropriate and
permitted under the law, either be entitled to a payment in lieu of any outstanding annual
leave entitlement or be required to pay to the Company any salary received in respect of
annual leave taken in excess of your proportionate annual leave entitlement.

Sick Leave

Your sick leave entitlement will be subject to relevant legislation and JPMorgan Chase
internal policies that are in force and amended from time to time.

Suspension Leave

J.P. Morgan has the right to suspend you from your work duties with full pay where the
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B6.

B7.

B8.

B8.1

B8.2

B8.3

Company considers it necessary to investigate any allegation of misconduct or impropriety
on your part. Such right shall be exercised at the Company's sole discretion.

Confidentiality

You acknowledge that a vast amount of privileged and confidential information will be
disclosed to you in course of your employment with the Company and during your
employment with the Company and thereafter, you shall keep secret and shall not at any
time (whether during or after the period of your employment) use for your own or another's
advantage, or reveal to any person, firm or company, any of the trade secrets, business
methods and plans, financial matters, client lists, investments, marketing plans, personnel
matters or other information which you knew or reasonably ought to have known to be
confidential concerning the business or affairs of the Company or any other member of the
Group or any of their related companies, clients or suppliers.

You agree to abide by the specific provisions on the use of confidential information in the
Company's policies and Group code of conduct.

The restriction contained in this paragraph shall not apply to any disclosure or use authorised
by the Company or required by law.

Return of Company Property

You acknowledge that any privileged or confidential information disclosed to you in the
course of your employment with the Company remains the exclusive property of the
Company and whenever requested by the Company and/or J.P. Morgan and in any event
upon the termination of your employment, you will promptly deliver to the Company and/or
J.P. Morgan all documents and other materials (whether originals or copies or in hard copy
or electronic form) concerning the Company and/or J.P. Morgan or their respective clients
and suppliers, which may have been prepared by you or have come into your possession,
custody or control in the course of your employment with the Company. This includes,
without limitation, any confidential information, lists of clients or suppliers, correspondence,
electronic equipment, computer software or hardware, staff identity cards card and other
property used in connection with the operations of the Company and/or J.P. Morgan. You will
not be entitled to, and will not retain, any copies, title and copyright in such correspondence
and other documents, papers, records and property are vested in the Company and/or J.P.
Morgan.

Post Employment Restrictions

For a period of three months commencing on the Relevant Date, you shall not directly or
indirectly (whether on your own account, for or with any other person, firm or company)
solicit or endeavor to entice away from the Company or any other Group Company any
Critical Person.

For a period of three months commencing on the Relevant Date, you shall not directly or
indirectly (whether on your own account, for or with any other person, firm or company)
solicit or endeavor to entice away from the Company or any other Group Company the
business or custom of any Restricted Client.

The duration of the restrictions will be reduced by any period of notice that you work out or
any period of garden leave as provided in this offer letter.
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B8.4

a)

b)

d)

B8.5

In this paragraph B8:

"Critical Person" means any person who was an employee or director of the Company or any
other Group Company at any time within one year prior to the Relevant Date who had
access to trade secrets or confidential information of the Company or any other Group
Company. This includes knowledge of, involvement with or influence over suppliers or clients
of the Company or any other Group Company with whom you worked at any time during that
period.

"Group Company" means the Company, its ultimate holding company, any subsidiary of the
Company and any holding company from time to time. "Subsidiary" and "holding company"
shall have the same meaning as in the relevant companies' legislation.

"Restricted Client" means any person:

i) who in the one year before the Relevant Date was a client of, or has dealt with, the
Company or any other Group Company; and

i) with whose custom or business you, or persons reporting to you, were personally
involved with during the period of one year prior to the Relevant Date;

iii) but does not include publicly known institutional clients which you serve subsequent
to your employment with the Company without the use of confidential or proprietary
information of the Company and J.P. Morgan.

"Relevant Date" means the date your employment with the Company or the Group
terminates for whatever reason.

You acknowledge and agree:

that each of the foregoing paragraphs constitutes an entirely separate and independent
restriction on you;

that the duration, extent and application of each restrictions, obligations and undertakings
are reasonable and necessary to protect legitimate interests of the Company and J.P.
Morgan, considering, among other things, that the Company has commercial dealings with
business partners throughout the world and that you will regularly be dealing with such
partners as part of your duties and you understand that it does not by any means prevent
you from earning a living in a satisfactory way;

that, if any such restriction (or parts of a restriction) shall be adjudged by any court of
competent jurisdiction to be void or unenforceable, the validity or enforceability of the
remaining restrictions (or parts of a restriction) shall remain in full force and effect as if the
unenforceable parts had been deleted. Damages may be an inadequate compensation for
breach of any of the restrictions in this paragraph and, subject to a court's discretion, in the
event of any actual or threatened breach of any provision of this paragraph, you agree that
the Company shall be entitled to (on behalf of itself and on behalf of any other Group
Company) restrain, by injunction, equitable relief or similar remedy, any conduct or
threatened conduct by you. You expressly submit to the jurisdiction of any court of
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Vi.

Vii.

viii.

BO.

B9.1

competent jurisdiction for this purpose, and in the event you receive from any person an offer
of employment (whether oral or in writing and whether accepted or not), either during your
employment or the continuation in force of all or any of the restrictions applicable to you,
whether pursuant to this letter or the Code of Conduct, you shall provide to the person
making such an offer of employment a full and accurate copy of the then current restrictions
applicable to you.

that any benefit given or deemed to be given by you to J.P. Morgan under the terms of this
paragraph is received and held on trust by the Company for the relevant J.P. Morgan group
company. You will enter into appropriate restrictive covenants directly with other J.P. Morgan
group companies if asked to do so by the Company.

that your employment with the Company and the compensation paid and/or payable to you
by the Company shall be sufficient consideration for the purposes of this clause. You further
agree and acknowledge that the limitations as to time and the character or nature placed in
this clause are reasonable and fair and will not preclude you from earning a livelihood, nor
will they unreasonably impose limitations on your ability to earn a living.

that this offer letter constitutes a valid, legally binding and enforceable obligation on you and
this document is not in violation of any applicable law.

that any breach or threat of breach on your part of any one of such obligations and/or
undertakings would cause serious harm to the Company or J.P. Morgan which may then
institute any legal recourse against you that is deemed appropriate and/or recourse in
damages, without further notice or delay.

that you shall not assign this offer letter or the rights and/or obligations hereunder. The
Company may assign its rights and obligations herein in all circumstances without your
consent, including in connection with any sale, transfer or disposition of all or substantially all
of its business and operations and its assets, in which case the Company's rights and
obligations shall vest to the successor.

in addition, you agree and acknowledge that the potential harm to the Company of the non-
enforcement of this clause outweighs any potential harm to you and that you have given
careful consideration to the restraints imposed upon you by this clause and that you are in
full agreement as to their necessity for the reasonable and proper protection of the
Company's interests. You expressly acknowledge and agree that each and every restraint
imposed by this clause is reasonable with respect to subject matter, time period and
geographical area.

Code of Conduct and Staff Regulations and Affirmation
It is a condition of your continuing employment and it is your obligation that you comply with:

(a) the Code of Conduct (as amended from time to time or superseded). At the time of
acceptance of the offer of employment and on a periodic basis, you will be required to
sign an affirmation (or reaffirmation) confirming your understanding and compliance with
the provisions of the Code of Conduct; and

(b) the Company's other internal policies and procedures and all relevant policies and
procedures for the line of business in which you are to undertake work.
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B9.2

B9.3

B9.4

B10.

B10.1

B11.

B11.1

B12.

B12.1

B12.2

B12.3

Bl12.4

The Company shall be entitled at any time to amend the Company's internal policies and
procedures (including but not limited to the Code of Conduct), the benefits set out in the
Appendices and other staff regulations, as well as to put in place new policies as the
Company sees fit. Any such amendments shall be notified in writing to each employee and
shall on provision of such notice, become legally binding.

The Company's Human Resources work policies are set out in the me@jpmc website, as
amended from time to time. Please take time to familiarise yourself with these policies when
you begin your employment.

To the extent that the contents of policies or procedures refer to obligations on the Company,
you agree that they are guides only and are not contractual terms, conditions or
representations on which you rely.

Working Hours

The total of your official working hours (excluding one hour lunch daily) is 40 hours per week.
Your local business management will schedule your work hours, which depend on the needs
of the business and may be outside of these core hours.

Retirement Benefits

Your entitlement to Provident Fund and Gratuity will be subject to relevant legislation and the
Company's Human Resources policies that are in force and amended from time to time.

Miscellaneous

This letter represents the entire agreement between the parties with respect to your
employment by the Company and supersedes any previous written or oral agreement
between the parties in relation to the matters dealt with in it. You acknowledge that you have
not been induced to enter into this letter by any representation, warranty or undertaking not
expressly incorporated into it.

If any paragraph (or part of any paragraph) of this letter is invalid or unenforceable, the
validity or enforceability of the remaining paragraphs (or parts of a paragraph) shall not be
affected and the other paragraph (or parts of a paragraph) shall remain in full force and effect
as if the invalid or unenforceable parts had been deleted. This letter shall remain in full force
and effect and survive the termination of your employment for any reason whatsoever.

If, during your employment with the Company, you become indebted to the Company or are
overpaid any amount for any reason, the Company will be entitled to recover that amount
from you. The Company may, if it so elects, set off any sum due to the Company from you
against the compensation payable to you, including any final salary payments due to you on
the termination of your employment, and collect any remaining balance from you.

The Company may, in connection with your employment, receive personal data relating to
you or your family. Such data may be received from you, or from other sources including
third party sources. The Company may process your personal data for the purposes of your
employment and the operation of the Group's business and as set out in the Code of
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Conduct and relevant Privacy Policies and Privacy Handbook. You hereby consent to the
processing, storage and transfer of your personal data (including transfer worldwide amongst
members of the Group).

B13. Contract Execution

B13.1 You acknowledge and agree that:

(a) This letter may be delivered in a digital or physical format. Subject to any applicable law,
where the letter is provided in a digital format, you acknowledge and agree that it is being
executed electronically and that it is enforceable.

(b) You have read and understood the terms of this letter and have been provided with an
opportunity to review and discuss the terms of it with advisors, if you so desire.

(c) Should any further assurances be required or sought by the Company, you shall in good faith
perform such further actions (including executing a physical copy of this letter)

B14. Governing Law and Jurisdiction

This letter and any dispute or claim arising out of or in connection with it or its subject matter
or formation (including non-contractual disputes or claims) shall be governed by and
construed in accordance with the laws of India. You and the Company submit to the non-
exclusive jurisdiction of the Mumbai courts in relation to any dispute arising in connection
with your employment and this letter.

APPENDIX C - SYSTEMS MONITORING ACTIVITIES AND CROSS-BORDER TRANSFERS,
PERSONAL ACCOUNT DEALING POLICY, AND CODE OF CONDUCT

Appendix: Systems Monitoring Activities and Cross-Border Transfers:

The following provides a summary of how JPMorgan Chase & Co., its affiliates and its subsidiaries
and the entity that employs you, or for which you provide services (collectively, "JPMC"), conducts
Systems monitoring. JPMC may conduct monitoring to the extent permitted by applicable law.

JPMC conducts monitoring of JPMC's physical facilities and its equipment and systems (collectively,
the "Systems"). System monitoring applies to your JPMC equipment, your personal equipment when
accessing the Systems, and the communications, information, and materials conveyed or accessed
using the Systems. Monitoring activities may include the monitoring and logging of traffic and usage
data of all electronic communications; monitoring of telephone calls to or from JPMC work
telephones as permitted by applicable laws and subject to any required notices; monitoring of the
contents of electronic communications, files, databases, applications, and internet usage; and
logging hours worked and physical presence at JPMC's facilities if applicable. JPMC may at all times
monitor, access, retrieve, record and review information obtained from the monitoring activities for
various purposes, such as preventing and investigating activities that may violate JPMC's policies
and ensuring compliance with legal or regulatory obligations. While conducting monitoring activities,
JPMC may obtain and process personal information about you and others that may reside on the
Systems.

The monitoring activities (including JPMC's collection and processing of personal or other
information) are required for purposes of your employment or work assignment to promote
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adherence to applicable policies and regulations. Subject to applicable laws and regulations, if you
object to this processing, JPMC may prohibit you from using the Systems; terminate offers of
employment or work assignment; and, for employees, take disciplinary action against you, up to and
including termination of your employment with JPMC.

JPMC may disclose the information it obtains in connection with monitoring activities to JPMC
affiliates and to third parties, service providers, regulators, supervisory bodies, law enforcement and
other government agencies. Information obtained from the monitoring activities may be used as the
basis to take disciplinary actions, up to and including termination or other legal action, for violations
of JPMC's policies or applicable laws.

In addition to the monitoring activities discussed above, JPMC may obtain and store other
information related to your employment or other working relationship, such as your compensation
information, performance information, benefits information and other workplace-related data. JPMC
may transfer such information, and the information it obtains in connection with monitoring activities,
to countries other than the country in which the information originally was collected, including to the
United States.

Understanding Obligations under the Firm's Personal Account Dealing Policy (PAD):

The Personal Account Dealing Policy (Policy) of JPMorgan Chase & Co. (firm or JPMC) is designed
to help prevent and detect violations of securities laws and industry conduct standards and to
minimize actual or perceived conflicts of interest that could arise due to personal investing activities.

PAD Compliance will notify you if the position you are being offered is considered to be subject to
the Policy. You will remain subject for the duration of your time working in a subject group, unless
notified otherwise of a change in subject status. Unless otherwise notified, you will continue to be
subject to the provisions of the Policy even during leaves of absence from the firm, including, but not
limited to, garden leave or medical leave.

You as well as your Connected Persons are subject to the provisions of this Policy and will need to
be familiar with the obligations set forth in this policy. Connected Persons includes your spouse,
domestic partner or minor children (even if financially independent) as well as anyone to whom you
provide significant financial support or for which you, or anyone listed above, has or shares the
power, directly or indirectly, to make investment decisions.

Once subject to the Policy, you must disclose and certify your Covered Accounts (which include
accounts of your Connected Persons). You will be required to maintain your self-directed Covered
Accounts with one of the firm's Approved Brokers and preclear all purchases, sales, pledges and
gifts (received and given) of publicly traded and privately held financial instruments, unless listed as
specifically exempt. Pre-approval confirmations must be received prior to executing the trade or
investment. The firm may impose periodic restrictions on personal trading in certain financial
securities. These restrictions can apply to all firm subject Workforce Members and their Connected
Persons or may be limited to certain groups. Subject Workforce Members and their Connected
Persons are not permitted to recommend or transact in the financial instruments of an issuer while in
the possession of material non-public information (MNPI) regarding that issuer.

If you are a seasonal or short term employee the following requirements will apply:

JPMorgan Chase requires that seasonal workers refrain from trading in Covered Accounts for the
time period that you are employed in a short term training program. Please verify that you will
comply with the following personal trading requirements:
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1. For the duration of the short term program | am joining | will not trade in any of my Covered
Accounts

2. lunderstand that the Firm has the right to request account information for any of my Covered
Accounts

3. If there is an extenuating circumstance that would compel me to place a trade in my Covered
Accounts, | will obtain pre-approval of the trade by the Personal Account Dealing Group and
| would be responsible for supplying all confirmations and statements to the Personal
Account Dealing Group for that trade

*The term Covered Accounts refers to any securities accounts no matter where they are located and
includes, but is not limited to, those accounts that are established, maintained or controlled (either
directly or indirectly) by you, your spouse, domestic partner or minor children (even if financially
independent), anyone to whom you provide significant financial support, and in which the employee
has a direct or indirect financial interest.

Global Personal Trading Policy:

The Personal Account Dealing of JPMorgan Chase & Co. is designed to help prevent and detect
violations of securities laws and industry conduct standards and to minimize actual or perceived
conflicts of interest that could arise due to personal investing activities. This Policy includes
requirements for disclosing Covered Accounts, maintaining certain accounts at one of the firm's
Approved Brokers, preclearing trades, and restrictions and prohibitions on certain types of trading
activity. This Policy is subject to any applicable local laws and rules and should be read in
conjunction with Supplements (regional/LOB) as well as the firm's Code of Conduct.

Acceptance and Code Affirmation:
Upon signing this letter | accept the terms and conditions described above.

I hereby affirm that | have read, understand, and am in compliance with the JPMorgan Chase
("JPMC") Code of Conduct and all internal JPMC policies that apply to me. | agree, as a condition
of my employment, to remain in compliance with the Code of Conduct and all applicable JPMC

policies.

| understand that | must conduct myself in a way that is consistent with the Code of Conduct,
demonstrating compliance with the principles and intent of the Code of Conduct, and applicable
laws and regulations.

| also affirm that | have reported any potential or actual violations of the Code of Conduct, JPMC
policies, or laws or regulations applicable to JPMC's business, as required by the Code of Conduct.
| understand that failure to do so can result in disciplinary action, up to and including termination of
employment.

I understand that the Code of Conduct may be updated periodically, as necessary; and that the
current version is posted on the JPMorgan Chase intranet as well as on its public website.

Independent Auditor Tax Services to Employees of JPMorgan Chase and its Affiliates:
To be in compliance with the Public Company Accounting Oversight Board (PCAOB) Rule 3523, it is

JPMorgan Chase's (JPMC) policy that PricewaterhouseCoopers (PwC) cannot provide any tax
services to employees of JPMC or any of its controlled entities (hereafter referred to as JPMC
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employee). This restriction is regardless of whether the individual is in a financial reporting oversight
role or not, and whether PwC is engaged by the individual or by JPMC. PwC is also prohibited from
providing any tax services to a spouse of a JPMC employee if the work is related to a joint tax return.
Exceptions to this policy will be reviewed on a case-by-case basis and will require the approval of
the JPMC Controller.

J.P. Morgan Services India Private Limited
Corporate Identity Number : U72900MH2000PTC124073

Registered Office: Prism Towers, Level Nos. 9 to 11, Link Road, Mindspace Goregaon (West),

Mumbai - 400 104, India
Telephone: +91-22-6157 3000 Facsimile : +91 22 6125 0000
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JPMoRGAN CHASE & Co.

Message from Jamie Dimon, Chairman and CEO

Welcome to JPMorgan Chase. We are pleased that you will be starting your career at an exceptional
company — one of the world's oldest, largest and best-known financial institutions.

Across our businesses, we continue to deliver record results, innovative products and services for
our customers, and great experiences for our employees. Named #1 in Fortune's Change the World
list, we are focused on helping communities large and small grow around the world. It's an exciting
time to join JPMorgan Chase, and now — with your skills, experience and creative ideas — you'll help
us continue to drive change.

During your time here, you will have opportunities to learn and grow in a supportive, respectful and
inclusive environment. Do your best to contribute and excel in everything you do. By building strong
relationships and doing the right thing — at all times — we have made this a company of which we can

all be proud. It's how we do business. And, it is what has made us a top employer and a great
business partner.

As you begin your career with JPMorgan Chase, | offer you an essential piece of advice: do your job
well, and earn the trust and respect of the people around you. Throughout your employment, you will
hear advice like this from our senior leaders — and we encourage you to put it into practice every
day.

I hope you enjoy working here as much as | do, and | look forward to meeting many of you.

Best of luck in what | am sure will be a rewarding experience.

i
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JPMorgan

28-Apr-2022

Sahaana lyer

86/08, Western Railway Colony,
Matunga Road East

-400019

MUMBAI

Maharashtra

INDIA
Dear Sahaana lyer,
Your Employment by J.P. Morgan

Congratulations on joining the J.P. Morgan family. We are pleased to confirm your employment with
J.P. Morgan Services India Private Limited (the "Company").

You will find your personal employment terms outlined in Appendix A with general employment
terms and conditions in Appendix B. Please note these terms and conditions supersede any verbal
discussions you may have previously had with any J.P. Morgan employee with regards to your
employment arrangements.

A number of important policies will apply to your employment with the Company, including the
Personal Account Dealing Policy and the Code of Conduct. We provide more information about
these policies in Appendix C and it is essential that you carefully read and understand their
requirements. By signing this letter, you confirm that you have read, understood and agree to be
bound by these policies. In addition, you will be required to abide by all other Company policies and
regulations (including JPMorgan Chase group of companies ("Group") policies) and with applicable
law.

Should you have queries in relation to your employment terms, your benefits or Company policies,
please contact our HR Answers hotline at 000 800 440 5210 (local toll free) or +1 212-552-5100
(international).

Please be reminded your employment terms should be treated with the strictest confidence. To
accept this offer of employment, please click on the 'Accept’ button at the bottom of this page on or
before 30-Apr-2022.

We are excited to welcome you to our Company and take this opportunity to wish you every success
in taking this next step of your career with us.

*This is a computer generated communication and does not have a signature.
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APPENDIX A - Personal Employment Terms and Conditions

Al. Title/Category
You will join us as a/an Full-time Analyst in the Software Engineer Program, Class of 2022,
at JPMorgan Chase & Co. and will carry out your role while physically present in the J.P.
Morgan offices in Mumbai, India.
Your position and title may change as a result of successful completion of the Program,
promotion, or other operational requirements of the Company's business.
A2. Employment Commencement Date
Your employment is expected to commence on 01-Jul-2022. We will confirm any change to
this date to you in writing in advance.
In addition to the conditions set out in paragraph 1 of Appendix B, your offer is subject to you
successfully meeting the educational criteria that has already been communicated to you in
writing.
A3. Working Hours / Place of Work
Your manager will assign you specific working hours, often during J.P. Morgan's normal
office hours. Depending on the needs of your department, however, you may be required to
work outside the official hours to fulfill your duties.
You will normally work at the Company's offices in Mumbai, but you may be required to work
at any other location of the Company or its affiliates, as required by the Company.
A4. Remuneration
Your total fixed pay will be INR 12,00,000 per annum and comprises the following
components:
Rupees p.a.
1. Basic Salary 3,60,000
2. Leave Travel Assistance 40,000
3. House Rent Allowance 1,80,000
4. Provident Fund 43,200
5. Special Allowance 5,76,800
A. Total Fixed Pay 12,00,000

Special Cash Award

As soon as administratively practical and typically within 60 days from your start date, we will
pay you a one-time sign-on award of INR1,00,000, less applicable taxes and deductions.

If your employment with J.P. Morgan terminates for any reason other than job elimination
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A5.

A6.

A6.1

A6.2

AT.

A8.

A9.

within twelve months after your start date, you must repay to J.P. Morgan the full amount of
this cash payment, within 30 days of your termination date. You agree that J.P. Morgan may
satisfy all or part of this repayment obligation by withholding, to the fullest extent permitted by
law, any amounts not yet paid to you at the time you leave J.P. Morgan.

Probationary Period

Your employment will be subject to a probationary period as outlined in paragraph 4.3 of
Appendix B.

Leave Entitlement
Annual Leave

You are entitled to 20 working days of annual leave with full pay in every calendar year in
accordance with the Company's Human Resources Policies and applicable law. If you work
part-time hours, your annual leave entitlement will be pro-rated to reflect your part-time hours
worked.

Other Leave

You can find further details of other leave entitlements in paragraph 5 of Appendix B.

Benefits

You are eligible to join the Company's benefits programs as amended from time to time.
Further details will be provided to you separately.

Retirement Scheme
You are eligible for retirement benefits, and can find details in paragraph 11 of Appendix B.
Notice Period

During your probationary period, starting the day you join the Company, either you or the
Company may terminate your employment with at least 15 days' written notice or payment of
wages in lieu of such notice period.

After the probationary period, either party can terminate the employment by giving the other
party 60 Days written notice ("Notice Period") or by the Company making a payment in lieu
of Notice Period.

As outlined in the Company's Code of Conduct, we expect all employees to hold themselves
to the highest standards of ethical conduct. In order to avoid conflicts of interest or the
appearance of conflicts of interest, in the event that during your participation in J.P. Morgan's
Analyst/Associate program you accept an offer of employment from another employer
(regardless of the nature of its business or whether it is a client or competitor of J.P.
Morgan), you must notify your manager no later than 3 business days of your acceptance of
the offer.

APPENDIX B — GENERAL EMPLOYMENT TERMS AND CONDITIONS
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B1.

Bl.1

B1.2

B1.3

Bl1.4

B2.

B2.1

B2.2

Employment
Your employment is subject to:

a) your being able to carry out your role in India while being able to be physically present in
a JPMC office in Mumbai, India and obtaining and maintaining a valid work permit and
such other permission, license or registration as may from time to time may be
necessary to enable you to carry out your duties and continue your employment;

b) the satisfactory completion of all pre-employment screening processing, including
obtaining background references and checks as required, and the execution of any other
forms necessary for employment; and

c) your being legally able to work with the Company. You agree to disclose any
employment or contractual post-employment restraints you are subjected to which may,
and will continue to, affect your employment with the Company and affirm that:

i) you are not in breach of any prior employment contract;

ii) you have not taken or otherwise misappropriated — and you do not have in your
possession or control — any confidential and proprietary information belonging to any
of your prior employers or connected with or derived from your services to prior
employers, and you have returned to all prior employers any and all such confidential
or proprietary information; and

iii) you are not subject to any other employment or any contractual post-employment
restraints
iv) you shall indemnify and hold harmless the Company from any and all claims arising

from any breach of the warranties in this paragraph.

Whilst you and/or the Company may have agreed a tentative date of commencement of
employment with the Company, you will not, unless the Company decides otherwise, be able
to commence employment with the Company without our receipt of completed and
satisfactory results from our pre-employment screening process.

You may be required to provide services for other members of the Group throughout your
employment. When providing these services, you may from time to time be required to travel
and work in different locations within and outside your hiring location.

Your employment shall continue until your retirement age of 60 or until terminated in
accordance with paragraph 4 in Appendix B.

Remuneration

We will pay your total monetary remuneration in 12 equal monthly installments on or around
the 30th of each month. We will review this remuneration annually, and we reserve the right
to amend its terms, level and structure from time to time at our sole discretion.

You will be liable for all tax payments and any other imposts that may be levied or payable
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B2.3

B3.

B3.1

B3.2

B3.3

B3.4

B4.

B4.1

on any sums paid and/or other benefits we provide to you. We are entitled to deduct or retain
from the sum payable to you any withholding and other taxes levied or payable.

Any payment of salary or bonus by, or other sum due to you from the Company shall be
subject to any and all withholding or deduction (for, including but not limited to, any taxes,
contributions, repayments or other sums which you have agreed that the Company may
withhold/deduct or which the Company is obliged or entitled to withhold/deduct from time to
time under any applicable law), and the Company shall in such case be entitled to withhold,
deduct or retain the amount of such tax, withholding or deduction from any sum payable to
you.

Incentive Compensation

In its absolute discretion, the Company may pay you an annual incentive award ("Award") in
accordance with the terms of its performance based incentive compensation plan in place
and as amended or varied from time to time ("Incentive Plan"). The Award may be in the
form of cash, restricted shares or units of JPMorgan Chase & Co. common stock ("Restricted
Stock") and/or stock options or stock appreciation awards. In granting an Award, the
Company may consider any factors it considers appropriate including but not limited to the
motivation of future performance, individual achievement, business unit and Group corporate
results. The Award will be planned and communicated in United States dollars or in your
local currency in accordance with the published Incentive Plan then in effect and applicable
to your role and business area within the Company.

Awards are subject to applicable taxes, the JPMorgan Chase Bonus Recoupment Policy and
to the terms and conditions of Award Agreements, which will include recovery provisions,
non-solicitation and similar covenants. Awards and payment thereof is conditional upon you
being in employment with the Company and not under notice of termination (whether given
by you or the Company) at the date of payment of any cash component of the Award. The
Award is not pro-rated for the period worked if your employment terminates prior to the
payment date.

Vesting of Restricted Stock is conditional upon your continued employment as of each
vesting date, and the terms and conditions set forth in the associated Award agreement.
Stock options or stock appreciation awards will become exercisable on the exercisable dates
set forth in the Award agreement(s) conditional on your continued employment as of each
exercisable date, and the terms and conditions set forth in the associated Award agreement.

The Company has absolute discretion over the payment and amount of any Award to you for
any year. If paid, it shall not give rise to any expectation of the Award or the amount in future
years of employment. No employee or officer of the Company is authorized to make any oral
promises to you about an Award. During your employment any commitment as to an amount
or timing of an Award must be in writing signed by a Senior Vice President or Managing
Director of the Company and a human resources officer at the level of Vice-President or
above. Awards do not form part of your salary for the purposes of pension or termination
benefits.

Termination
Your employment may be terminated as follows:

a) By either party giving to the other prior written notice of at least the period specified, as
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B4.2

B4.3

B4.4
period.

B4.5

applicable, in paragraph 9 in Appendix A (the "Notice Period"), or by the Company
making a payment in lieu of notice for all or part of such Notice Period of an amount
equal to basic salary you would have been entitled to receive during the Notice period or
part of the Notice Period.

b) By the Company at any time without notice or compensation if you:

i) are guilty of fraud, dishonesty or misconduct which is inconsistent with the due and
faithful discharge of your duties;

ii) seriously breach the Code of Conduct and any other Company policies;

iii) disobey the Company's lawful and reasonable instructions/requirements;

iv) habitually neglect your duties; or

V) otherwise commit a material or repeated breach of your employment terms or any of

the Company's or Group's policies.

During any Notice Period, the Company may put you on "garden leave" and may, amongst
other things, do any or a combination of the following:

(a) suspend you from the performance of any duties or assign you alternative duties;

(b) exclude you from any premises of the Company or any of the Group companies and/or
require you to work from another location;

(c) require that you have no or limited contact or communication, other than purely social
contact, with any employees, officers, directors, agents or consultants of the Company or
any other member of the Group;

(d) require that you have no or limited contact or communication with any customer or client
of the Company or any other member of the Group;

(e) remove your access to the Company premises and computer systems;

() require that you return any property belonging to the Company under paragraph 7 in this
Appendix; or

(g) require you not to do any act or thing, or make or cause to be made, any statement
reasonably likely to damage the business or reputation of the Company or the Group.

If paragraph 5 of Appendix A states that your employment is subject to probation, your
probation period will be the first 3 months of employment, which you agree is reasonable,
and fair, in light of the responsibilities of the role.

At its sole discretion, the Company may notify you of an extension to your probationary

All your duties (whether express or implied) under your employment and this letter, including
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B4.6

B5.

B5.1

B5.2

B5.3

without limitation your duty of fidelity, good faith, exclusive service and duties in relation to
the Group's confidential information shall continue throughout the Notice Period including
any period that you are on garden leave.

During any Notice Period:

a) you will provide such assistance as the Company may require to effect an orderly
handover of your duties and responsibilities to any individual appointed by the Company
or any of the Group Companies to take over your role or responsibilities; and

b) you shall make yourself available to deal with requests for information, provide
assistance, be available for meetings and to advise on matters relating to work.

c) you shall not, directly or indirectly, in any capacity whatsoever, interfere in any way
whatsoever with the business or operations of the J.P.Morgan.

Leave
Annual Leave

a) Your annual leave entitlement will be subject to relevant legislation and JPMorgan Chase
internal policies that are in force and amended from time to time. You will be entitled to
annual leave with full pay in every calendar year, to be applied and taken in accordance
with applicable law and JPMorgan Chase internal policies that are in force and amended
from time to time. The Company will be entitled to determine when this is taken although,
as far as possible, arrangements will be made to suit your convenience. J.P. Morgan
encourages you to use your annual leave entitlement for each calendar year in that
calendar year.

b) After a notice of termination has been given, you will not be entitled to take annual leave
notwithstanding any approval given before the date of the notice of termination unless
the Company in its discretion otherwise determines.

c) You must comply with the Company's ‘consecutive days leave' policies.

d) For the calendar year during which your employment with the Company commences or
terminates, you will be entitled to such proportion of your annual leave entitlement as the
period of your employment in each such year bears to one calendar year. Upon
termination of your employment for whatever reason you shall, if appropriate and
permitted under the law, either be entitled to a payment in lieu of any outstanding annual
leave entitlement or be required to pay to the Company any salary received in respect of
annual leave taken in excess of your proportionate annual leave entitlement.

Sick Leave

Your sick leave entitlement will be subject to relevant legislation and JPMorgan Chase
internal policies that are in force and amended from time to time.

Suspension Leave

J.P. Morgan has the right to suspend you from your work duties with full pay where the
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B6.

B7.

B8.

B8.1

B8.2

B8.3

Company considers it necessary to investigate any allegation of misconduct or impropriety
on your part. Such right shall be exercised at the Company's sole discretion.

Confidentiality

You acknowledge that a vast amount of privileged and confidential information will be
disclosed to you in course of your employment with the Company and during your
employment with the Company and thereafter, you shall keep secret and shall not at any
time (whether during or after the period of your employment) use for your own or another's
advantage, or reveal to any person, firm or company, any of the trade secrets, business
methods and plans, financial matters, client lists, investments, marketing plans, personnel
matters or other information which you knew or reasonably ought to have known to be
confidential concerning the business or affairs of the Company or any other member of the
Group or any of their related companies, clients or suppliers.

You agree to abide by the specific provisions on the use of confidential information in the
Company's policies and Group code of conduct.

The restriction contained in this paragraph shall not apply to any disclosure or use authorised
by the Company or required by law.

Return of Company Property

You acknowledge that any privileged or confidential information disclosed to you in the
course of your employment with the Company remains the exclusive property of the
Company and whenever requested by the Company and/or J.P. Morgan and in any event
upon the termination of your employment, you will promptly deliver to the Company and/or
J.P. Morgan all documents and other materials (whether originals or copies or in hard copy
or electronic form) concerning the Company and/or J.P. Morgan or their respective clients
and suppliers, which may have been prepared by you or have come into your possession,
custody or control in the course of your employment with the Company. This includes,
without limitation, any confidential information, lists of clients or suppliers, correspondence,
electronic equipment, computer software or hardware, staff identity cards card and other
property used in connection with the operations of the Company and/or J.P. Morgan. You will
not be entitled to, and will not retain, any copies, title and copyright in such correspondence
and other documents, papers, records and property are vested in the Company and/or J.P.
Morgan.

Post Employment Restrictions

For a period of three months commencing on the Relevant Date, you shall not directly or
indirectly (whether on your own account, for or with any other person, firm or company)
solicit or endeavor to entice away from the Company or any other Group Company any
Critical Person.

For a period of three months commencing on the Relevant Date, you shall not directly or
indirectly (whether on your own account, for or with any other person, firm or company)
solicit or endeavor to entice away from the Company or any other Group Company the
business or custom of any Restricted Client.

The duration of the restrictions will be reduced by any period of notice that you work out or
any period of garden leave as provided in this offer letter.
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B8.4

a)

b)

d)

B8.5

In this paragraph B8:

"Critical Person" means any person who was an employee or director of the Company or any
other Group Company at any time within one year prior to the Relevant Date who had
access to trade secrets or confidential information of the Company or any other Group
Company. This includes knowledge of, involvement with or influence over suppliers or clients
of the Company or any other Group Company with whom you worked at any time during that
period.

"Group Company" means the Company, its ultimate holding company, any subsidiary of the
Company and any holding company from time to time. "Subsidiary" and "holding company"
shall have the same meaning as in the relevant companies' legislation.

"Restricted Client" means any person:

i) who in the one year before the Relevant Date was a client of, or has dealt with, the
Company or any other Group Company; and

i) with whose custom or business you, or persons reporting to you, were personally
involved with during the period of one year prior to the Relevant Date;

iii) but does not include publicly known institutional clients which you serve subsequent
to your employment with the Company without the use of confidential or proprietary
information of the Company and J.P. Morgan.

"Relevant Date" means the date your employment with the Company or the Group
terminates for whatever reason.

You acknowledge and agree:

that each of the foregoing paragraphs constitutes an entirely separate and independent
restriction on you;

that the duration, extent and application of each restrictions, obligations and undertakings
are reasonable and necessary to protect legitimate interests of the Company and J.P.
Morgan, considering, among other things, that the Company has commercial dealings with
business partners throughout the world and that you will regularly be dealing with such
partners as part of your duties and you understand that it does not by any means prevent
you from earning a living in a satisfactory way;

that, if any such restriction (or parts of a restriction) shall be adjudged by any court of
competent jurisdiction to be void or unenforceable, the validity or enforceability of the
remaining restrictions (or parts of a restriction) shall remain in full force and effect as if the
unenforceable parts had been deleted. Damages may be an inadequate compensation for
breach of any of the restrictions in this paragraph and, subject to a court's discretion, in the
event of any actual or threatened breach of any provision of this paragraph, you agree that
the Company shall be entitled to (on behalf of itself and on behalf of any other Group
Company) restrain, by injunction, equitable relief or similar remedy, any conduct or
threatened conduct by you. You expressly submit to the jurisdiction of any court of
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Vi.

Vii.

viii.

BO.

B9.1

competent jurisdiction for this purpose, and in the event you receive from any person an offer
of employment (whether oral or in writing and whether accepted or not), either during your
employment or the continuation in force of all or any of the restrictions applicable to you,
whether pursuant to this letter or the Code of Conduct, you shall provide to the person
making such an offer of employment a full and accurate copy of the then current restrictions
applicable to you.

that any benefit given or deemed to be given by you to J.P. Morgan under the terms of this
paragraph is received and held on trust by the Company for the relevant J.P. Morgan group
company. You will enter into appropriate restrictive covenants directly with other J.P. Morgan
group companies if asked to do so by the Company.

that your employment with the Company and the compensation paid and/or payable to you
by the Company shall be sufficient consideration for the purposes of this clause. You further
agree and acknowledge that the limitations as to time and the character or nature placed in
this clause are reasonable and fair and will not preclude you from earning a livelihood, nor
will they unreasonably impose limitations on your ability to earn a living.

that this offer letter constitutes a valid, legally binding and enforceable obligation on you and
this document is not in violation of any applicable law.

that any breach or threat of breach on your part of any one of such obligations and/or
undertakings would cause serious harm to the Company or J.P. Morgan which may then
institute any legal recourse against you that is deemed appropriate and/or recourse in
damages, without further notice or delay.

that you shall not assign this offer letter or the rights and/or obligations hereunder. The
Company may assign its rights and obligations herein in all circumstances without your
consent, including in connection with any sale, transfer or disposition of all or substantially all
of its business and operations and its assets, in which case the Company's rights and
obligations shall vest to the successor.

in addition, you agree and acknowledge that the potential harm to the Company of the non-
enforcement of this clause outweighs any potential harm to you and that you have given
careful consideration to the restraints imposed upon you by this clause and that you are in
full agreement as to their necessity for the reasonable and proper protection of the
Company's interests. You expressly acknowledge and agree that each and every restraint
imposed by this clause is reasonable with respect to subject matter, time period and
geographical area.

Code of Conduct and Staff Regulations and Affirmation
It is a condition of your continuing employment and it is your obligation that you comply with:

(a) the Code of Conduct (as amended from time to time or superseded). At the time of
acceptance of the offer of employment and on a periodic basis, you will be required to
sign an affirmation (or reaffirmation) confirming your understanding and compliance with
the provisions of the Code of Conduct; and

(b) the Company's other internal policies and procedures and all relevant policies and
procedures for the line of business in which you are to undertake work.
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B9.2

B9.3

B9.4

B10.

B10.1

B11.

B11.1

B12.

B12.1

B12.2

B12.3

Bl12.4

The Company shall be entitled at any time to amend the Company's internal policies and
procedures (including but not limited to the Code of Conduct), the benefits set out in the
Appendices and other staff regulations, as well as to put in place new policies as the
Company sees fit. Any such amendments shall be notified in writing to each employee and
shall on provision of such notice, become legally binding.

The Company's Human Resources work policies are set out in the me@jpmc website, as
amended from time to time. Please take time to familiarise yourself with these policies when
you begin your employment.

To the extent that the contents of policies or procedures refer to obligations on the Company,
you agree that they are guides only and are not contractual terms, conditions or
representations on which you rely.

Working Hours

The total of your official working hours (excluding one hour lunch daily) is 40 hours per week.
Your local business management will schedule your work hours, which depend on the needs
of the business and may be outside of these core hours.

Retirement Benefits

Your entitlement to Provident Fund and Gratuity will be subject to relevant legislation and the
Company's Human Resources policies that are in force and amended from time to time.

Miscellaneous

This letter represents the entire agreement between the parties with respect to your
employment by the Company and supersedes any previous written or oral agreement
between the parties in relation to the matters dealt with in it. You acknowledge that you have
not been induced to enter into this letter by any representation, warranty or undertaking not
expressly incorporated into it.

If any paragraph (or part of any paragraph) of this letter is invalid or unenforceable, the
validity or enforceability of the remaining paragraphs (or parts of a paragraph) shall not be
affected and the other paragraph (or parts of a paragraph) shall remain in full force and effect
as if the invalid or unenforceable parts had been deleted. This letter shall remain in full force
and effect and survive the termination of your employment for any reason whatsoever.

If, during your employment with the Company, you become indebted to the Company or are
overpaid any amount for any reason, the Company will be entitled to recover that amount
from you. The Company may, if it so elects, set off any sum due to the Company from you
against the compensation payable to you, including any final salary payments due to you on
the termination of your employment, and collect any remaining balance from you.

The Company may, in connection with your employment, receive personal data relating to
you or your family. Such data may be received from you, or from other sources including
third party sources. The Company may process your personal data for the purposes of your
employment and the operation of the Group's business and as set out in the Code of
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Conduct and relevant Privacy Policies and Privacy Handbook. You hereby consent to the
processing, storage and transfer of your personal data (including transfer worldwide amongst
members of the Group).

B13. Contract Execution

B13.1 You acknowledge and agree that:

(a) This letter may be delivered in a digital or physical format. Subject to any applicable law,
where the letter is provided in a digital format, you acknowledge and agree that it is being
executed electronically and that it is enforceable.

(b) You have read and understood the terms of this letter and have been provided with an
opportunity to review and discuss the terms of it with advisors, if you so desire.

(c) Should any further assurances be required or sought by the Company, you shall in good faith
perform such further actions (including executing a physical copy of this letter)

B14. Governing Law and Jurisdiction

This letter and any dispute or claim arising out of or in connection with it or its subject matter
or formation (including non-contractual disputes or claims) shall be governed by and
construed in accordance with the laws of India. You and the Company submit to the non-
exclusive jurisdiction of the Mumbai courts in relation to any dispute arising in connection
with your employment and this letter.

APPENDIX C - SYSTEMS MONITORING ACTIVITIES AND CROSS-BORDER TRANSFERS,
PERSONAL ACCOUNT DEALING POLICY, AND CODE OF CONDUCT

Appendix: Systems Monitoring Activities and Cross-Border Transfers:

The following provides a summary of how JPMorgan Chase & Co., its affiliates and its subsidiaries
and the entity that employs you, or for which you provide services (collectively, "JPMC"), conducts
Systems monitoring. JPMC may conduct monitoring to the extent permitted by applicable law.

JPMC conducts monitoring of JPMC's physical facilities and its equipment and systems (collectively,
the "Systems"). System monitoring applies to your JPMC equipment, your personal equipment when
accessing the Systems, and the communications, information, and materials conveyed or accessed
using the Systems. Monitoring activities may include the monitoring and logging of traffic and usage
data of all electronic communications; monitoring of telephone calls to or from JPMC work
telephones as permitted by applicable laws and subject to any required notices; monitoring of the
contents of electronic communications, files, databases, applications, and internet usage; and
logging hours worked and physical presence at JPMC's facilities if applicable. JPMC may at all times
monitor, access, retrieve, record and review information obtained from the monitoring activities for
various purposes, such as preventing and investigating activities that may violate JPMC's policies
and ensuring compliance with legal or regulatory obligations. While conducting monitoring activities,
JPMC may obtain and process personal information about you and others that may reside on the
Systems.

The monitoring activities (including JPMC's collection and processing of personal or other
information) are required for purposes of your employment or work assignment to promote
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adherence to applicable policies and regulations. Subject to applicable laws and regulations, if you
object to this processing, JPMC may prohibit you from using the Systems; terminate offers of
employment or work assignment; and, for employees, take disciplinary action against you, up to and
including termination of your employment with JPMC.

JPMC may disclose the information it obtains in connection with monitoring activities to JPMC
affiliates and to third parties, service providers, regulators, supervisory bodies, law enforcement and
other government agencies. Information obtained from the monitoring activities may be used as the
basis to take disciplinary actions, up to and including termination or other legal action, for violations
of JPMC's policies or applicable laws.

In addition to the monitoring activities discussed above, JPMC may obtain and store other
information related to your employment or other working relationship, such as your compensation
information, performance information, benefits information and other workplace-related data. JPMC
may transfer such information, and the information it obtains in connection with monitoring activities,
to countries other than the country in which the information originally was collected, including to the
United States.

Understanding Obligations under the Firm's Personal Account Dealing Policy (PAD):

The Personal Account Dealing Policy (Policy) of JPMorgan Chase & Co. (firm or JPMC) is designed
to help prevent and detect violations of securities laws and industry conduct standards and to
minimize actual or perceived conflicts of interest that could arise due to personal investing activities.

PAD Compliance will notify you if the position you are being offered is considered to be subject to
the Policy. You will remain subject for the duration of your time working in a subject group, unless
notified otherwise of a change in subject status. Unless otherwise notified, you will continue to be
subject to the provisions of the Policy even during leaves of absence from the firm, including, but not
limited to, garden leave or medical leave.

You as well as your Connected Persons are subject to the provisions of this Policy and will need to
be familiar with the obligations set forth in this policy. Connected Persons includes your spouse,
domestic partner or minor children (even if financially independent) as well as anyone to whom you
provide significant financial support or for which you, or anyone listed above, has or shares the
power, directly or indirectly, to make investment decisions.

Once subject to the Policy, you must disclose and certify your Covered Accounts (which include
accounts of your Connected Persons). You will be required to maintain your self-directed Covered
Accounts with one of the firm's Approved Brokers and preclear all purchases, sales, pledges and
gifts (received and given) of publicly traded and privately held financial instruments, unless listed as
specifically exempt. Pre-approval confirmations must be received prior to executing the trade or
investment. The firm may impose periodic restrictions on personal trading in certain financial
securities. These restrictions can apply to all firm subject Workforce Members and their Connected
Persons or may be limited to certain groups. Subject Workforce Members and their Connected
Persons are not permitted to recommend or transact in the financial instruments of an issuer while in
the possession of material non-public information (MNPI) regarding that issuer.

If you are a seasonal or short term employee the following requirements will apply:

JPMorgan Chase requires that seasonal workers refrain from trading in Covered Accounts for the
time period that you are employed in a short term training program. Please verify that you will
comply with the following personal trading requirements:
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1. For the duration of the short term program | am joining | will not trade in any of my Covered
Accounts

2. lunderstand that the Firm has the right to request account information for any of my Covered
Accounts

3. If there is an extenuating circumstance that would compel me to place a trade in my Covered
Accounts, | will obtain pre-approval of the trade by the Personal Account Dealing Group and
| would be responsible for supplying all confirmations and statements to the Personal
Account Dealing Group for that trade

*The term Covered Accounts refers to any securities accounts no matter where they are located and
includes, but is not limited to, those accounts that are established, maintained or controlled (either
directly or indirectly) by you, your spouse, domestic partner or minor children (even if financially
independent), anyone to whom you provide significant financial support, and in which the employee
has a direct or indirect financial interest.

Global Personal Trading Policy:

The Personal Account Dealing of JPMorgan Chase & Co. is designed to help prevent and detect
violations of securities laws and industry conduct standards and to minimize actual or perceived
conflicts of interest that could arise due to personal investing activities. This Policy includes
requirements for disclosing Covered Accounts, maintaining certain accounts at one of the firm's
Approved Brokers, preclearing trades, and restrictions and prohibitions on certain types of trading
activity. This Policy is subject to any applicable local laws and rules and should be read in
conjunction with Supplements (regional/LOB) as well as the firm's Code of Conduct.

Acceptance and Code Affirmation:
Upon signing this letter | accept the terms and conditions described above.

I hereby affirm that | have read, understand, and am in compliance with the JPMorgan Chase
("JPMC") Code of Conduct and all internal JPMC policies that apply to me. | agree, as a condition
of my employment, to remain in compliance with the Code of Conduct and all applicable JPMC

policies.

| understand that | must conduct myself in a way that is consistent with the Code of Conduct,
demonstrating compliance with the principles and intent of the Code of Conduct, and applicable
laws and regulations.

| also affirm that | have reported any potential or actual violations of the Code of Conduct, JPMC
policies, or laws or regulations applicable to JPMC's business, as required by the Code of Conduct.
| understand that failure to do so can result in disciplinary action, up to and including termination of
employment.

I understand that the Code of Conduct may be updated periodically, as necessary; and that the
current version is posted on the JPMorgan Chase intranet as well as on its public website.

Independent Auditor Tax Services to Employees of JPMorgan Chase and its Affiliates:
To be in compliance with the Public Company Accounting Oversight Board (PCAOB) Rule 3523, it is

JPMorgan Chase's (JPMC) policy that PricewaterhouseCoopers (PwC) cannot provide any tax
services to employees of JPMC or any of its controlled entities (hereafter referred to as JPMC
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employee). This restriction is regardless of whether the individual is in a financial reporting oversight
role or not, and whether PwC is engaged by the individual or by JPMC. PwC is also prohibited from
providing any tax services to a spouse of a JPMC employee if the work is related to a joint tax return.
Exceptions to this policy will be reviewed on a case-by-case basis and will require the approval of
the JPMC Controller.

J.P. Morgan Services India Private Limited
Corporate Identity Number : U72900MH2000PTC124073

Registered Office: Prism Towers, Level Nos. 9 to 11, Link Road, Mindspace Goregaon (West),

Mumbai - 400 104, India
Telephone: +91-22-6157 3000 Facsimile : +91 22 6125 0000
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JPMoRGAN CHASE & Co.

Message from Jamie Dimon, Chairman and CEO

Welcome to JPMorgan Chase. We are pleased that you will be starting your career at an exceptional
company — one of the world's oldest, largest and best-known financial institutions.

Across our businesses, we continue to deliver record results, innovative products and services for
our customers, and great experiences for our employees. Named #1 in Fortune's Change the World
list, we are focused on helping communities large and small grow around the world. It's an exciting
time to join JPMorgan Chase, and now — with your skills, experience and creative ideas — you'll help
us continue to drive change.

During your time here, you will have opportunities to learn and grow in a supportive, respectful and
inclusive environment. Do your best to contribute and excel in everything you do. By building strong
relationships and doing the right thing — at all times — we have made this a company of which we can

all be proud. It's how we do business. And, it is what has made us a top employer and a great
business partner.

As you begin your career with JPMorgan Chase, | offer you an essential piece of advice: do your job
well, and earn the trust and respect of the people around you. Throughout your employment, you will
hear advice like this from our senior leaders — and we encourage you to put it into practice every
day.

I hope you enjoy working here as much as | do, and | look forward to meeting many of you.

Best of luck in what | am sure will be a rewarding experience.

i
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JPMorgan

28-Apr-2022

Vinayak Mishra

Plot no 175,Room no 1,Amizara apartment,Road no 11
Jawahar Nagar,Goregaon(West)

-400104

MUMBAI

Maharashtra

INDIA
Dear Vinayak Mishra,
Your Employment by J.P. Morgan

Congratulations on joining the J.P. Morgan family. We are pleased to confirm your employment with
J.P. Morgan Services India Private Limited (the "Company").

You will find your personal employment terms outlined in Appendix A with general employment
terms and conditions in Appendix B. Please note these terms and conditions supersede any verbal
discussions you may have previously had with any J.P. Morgan employee with regards to your
employment arrangements.

A number of important policies will apply to your employment with the Company, including the
Personal Account Dealing Policy and the Code of Conduct. We provide more information about
these policies in Appendix C and it is essential that you carefully read and understand their
requirements. By signing this letter, you confirm that you have read, understood and agree to be
bound by these policies. In addition, you will be required to abide by all other Company policies and
regulations (including JPMorgan Chase group of companies ("Group") policies) and with applicable
law.

Should you have queries in relation to your employment terms, your benefits or Company policies,
please contact our HR Answers hotline at 000 800 440 5210 (local toll free) or +1 212-552-5100
(international).

Please be reminded your employment terms should be treated with the strictest confidence. To
accept this offer of employment, please click on the 'Accept’ button at the bottom of this page on or
before 30-Apr-2022.

We are excited to welcome you to our Company and take this opportunity to wish you every success
in taking this next step of your career with us.

*This is a computer generated communication and does not have a signature.
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APPENDIX A - Personal Employment Terms and Conditions

Al. Title/Category
You will join us as a/an Full-time Analyst in the Software Engineer Program, Class of 2022,
at JPMorgan Chase & Co. and will carry out your role while physically present in the J.P.
Morgan offices in Mumbai, India.
Your position and title may change as a result of successful completion of the Program,
promotion, or other operational requirements of the Company's business.
A2. Employment Commencement Date
Your employment is expected to commence on 01-Jul-2022. We will confirm any change to
this date to you in writing in advance.
In addition to the conditions set out in paragraph 1 of Appendix B, your offer is subject to you
successfully meeting the educational criteria that has already been communicated to you in
writing.
A3. Working Hours / Place of Work
Your manager will assign you specific working hours, often during J.P. Morgan's normal
office hours. Depending on the needs of your department, however, you may be required to
work outside the official hours to fulfill your duties.
You will normally work at the Company's offices in Mumbai, but you may be required to work
at any other location of the Company or its affiliates, as required by the Company.
A4. Remuneration
Your total fixed pay will be INR 12,00,000 per annum and comprises the following
components:
Rupees p.a.
1. Basic Salary 3,60,000
2. Leave Travel Assistance 40,000
3. House Rent Allowance 1,80,000
4. Provident Fund 43,200
5. Special Allowance 5,76,800
A. Total Fixed Pay 12,00,000

Special Cash Award

As soon as administratively practical and typically within 60 days from your start date, we will
pay you a one-time sign-on award of INR1,00,000, less applicable taxes and deductions.

If your employment with J.P. Morgan terminates for any reason other than job elimination
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A5.

A6.

A6.1

A6.2

AT.

A8.

A9.

within twelve months after your start date, you must repay to J.P. Morgan the full amount of
this cash payment, within 30 days of your termination date. You agree that J.P. Morgan may
satisfy all or part of this repayment obligation by withholding, to the fullest extent permitted by
law, any amounts not yet paid to you at the time you leave J.P. Morgan.

Probationary Period

Your employment will be subject to a probationary period as outlined in paragraph 4.3 of
Appendix B.

Leave Entitlement
Annual Leave

You are entitled to 20 working days of annual leave with full pay in every calendar year in
accordance with the Company's Human Resources Policies and applicable law. If you work
part-time hours, your annual leave entitlement will be pro-rated to reflect your part-time hours
worked.

Other Leave

You can find further details of other leave entitlements in paragraph 5 of Appendix B.

Benefits

You are eligible to join the Company's benefits programs as amended from time to time.
Further details will be provided to you separately.

Retirement Scheme
You are eligible for retirement benefits, and can find details in paragraph 11 of Appendix B.
Notice Period

During your probationary period, starting the day you join the Company, either you or the
Company may terminate your employment with at least 15 days' written notice or payment of
wages in lieu of such notice period.

After the probationary period, either party can terminate the employment by giving the other
party 60 Days written notice ("Notice Period") or by the Company making a payment in lieu
of Notice Period.

As outlined in the Company's Code of Conduct, we expect all employees to hold themselves
to the highest standards of ethical conduct. In order to avoid conflicts of interest or the
appearance of conflicts of interest, in the event that during your participation in J.P. Morgan's
Analyst/Associate program you accept an offer of employment from another employer
(regardless of the nature of its business or whether it is a client or competitor of J.P.
Morgan), you must notify your manager no later than 3 business days of your acceptance of
the offer.

APPENDIX B — GENERAL EMPLOYMENT TERMS AND CONDITIONS
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B1.

Bl.1

B1.2

B1.3

Bl1.4

B2.

B2.1

B2.2

Employment
Your employment is subject to:

a) your being able to carry out your role in India while being able to be physically present in
a JPMC office in Mumbai, India and obtaining and maintaining a valid work permit and
such other permission, license or registration as may from time to time may be
necessary to enable you to carry out your duties and continue your employment;

b) the satisfactory completion of all pre-employment screening processing, including
obtaining background references and checks as required, and the execution of any other
forms necessary for employment; and

c) your being legally able to work with the Company. You agree to disclose any
employment or contractual post-employment restraints you are subjected to which may,
and will continue to, affect your employment with the Company and affirm that:

i) you are not in breach of any prior employment contract;

ii) you have not taken or otherwise misappropriated — and you do not have in your
possession or control — any confidential and proprietary information belonging to any
of your prior employers or connected with or derived from your services to prior
employers, and you have returned to all prior employers any and all such confidential
or proprietary information; and

iii) you are not subject to any other employment or any contractual post-employment
restraints
iv) you shall indemnify and hold harmless the Company from any and all claims arising

from any breach of the warranties in this paragraph.

Whilst you and/or the Company may have agreed a tentative date of commencement of
employment with the Company, you will not, unless the Company decides otherwise, be able
to commence employment with the Company without our receipt of completed and
satisfactory results from our pre-employment screening process.

You may be required to provide services for other members of the Group throughout your
employment. When providing these services, you may from time to time be required to travel
and work in different locations within and outside your hiring location.

Your employment shall continue until your retirement age of 60 or until terminated in
accordance with paragraph 4 in Appendix B.

Remuneration

We will pay your total monetary remuneration in 12 equal monthly installments on or around
the 30th of each month. We will review this remuneration annually, and we reserve the right
to amend its terms, level and structure from time to time at our sole discretion.

You will be liable for all tax payments and any other imposts that may be levied or payable
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B2.3

B3.

B3.1

B3.2

B3.3

B3.4

B4.

B4.1

on any sums paid and/or other benefits we provide to you. We are entitled to deduct or retain
from the sum payable to you any withholding and other taxes levied or payable.

Any payment of salary or bonus by, or other sum due to you from the Company shall be
subject to any and all withholding or deduction (for, including but not limited to, any taxes,
contributions, repayments or other sums which you have agreed that the Company may
withhold/deduct or which the Company is obliged or entitled to withhold/deduct from time to
time under any applicable law), and the Company shall in such case be entitled to withhold,
deduct or retain the amount of such tax, withholding or deduction from any sum payable to
you.

Incentive Compensation

In its absolute discretion, the Company may pay you an annual incentive award ("Award") in
accordance with the terms of its performance based incentive compensation plan in place
and as amended or varied from time to time ("Incentive Plan"). The Award may be in the
form of cash, restricted shares or units of JPMorgan Chase & Co. common stock ("Restricted
Stock") and/or stock options or stock appreciation awards. In granting an Award, the
Company may consider any factors it considers appropriate including but not limited to the
motivation of future performance, individual achievement, business unit and Group corporate
results. The Award will be planned and communicated in United States dollars or in your
local currency in accordance with the published Incentive Plan then in effect and applicable
to your role and business area within the Company.

Awards are subject to applicable taxes, the JPMorgan Chase Bonus Recoupment Policy and
to the terms and conditions of Award Agreements, which will include recovery provisions,
non-solicitation and similar covenants. Awards and payment thereof is conditional upon you
being in employment with the Company and not under notice of termination (whether given
by you or the Company) at the date of payment of any cash component of the Award. The
Award is not pro-rated for the period worked if your employment terminates prior to the
payment date.

Vesting of Restricted Stock is conditional upon your continued employment as of each
vesting date, and the terms and conditions set forth in the associated Award agreement.
Stock options or stock appreciation awards will become exercisable on the exercisable dates
set forth in the Award agreement(s) conditional on your continued employment as of each
exercisable date, and the terms and conditions set forth in the associated Award agreement.

The Company has absolute discretion over the payment and amount of any Award to you for
any year. If paid, it shall not give rise to any expectation of the Award or the amount in future
years of employment. No employee or officer of the Company is authorized to make any oral
promises to you about an Award. During your employment any commitment as to an amount
or timing of an Award must be in writing signed by a Senior Vice President or Managing
Director of the Company and a human resources officer at the level of Vice-President or
above. Awards do not form part of your salary for the purposes of pension or termination
benefits.

Termination
Your employment may be terminated as follows:

a) By either party giving to the other prior written notice of at least the period specified, as

age 67

I-f;age 67 of 945


https://www.jpmorganchase.com/corporate/About-JPMC/ab-corporate-governance-principles.htm

Page 68

B4.2

B4.3

B4.4
period.

B4.5

applicable, in paragraph 9 in Appendix A (the "Notice Period"), or by the Company
making a payment in lieu of notice for all or part of such Notice Period of an amount
equal to basic salary you would have been entitled to receive during the Notice period or
part of the Notice Period.

b) By the Company at any time without notice or compensation if you:

i) are guilty of fraud, dishonesty or misconduct which is inconsistent with the due and
faithful discharge of your duties;

ii) seriously breach the Code of Conduct and any other Company policies;

iii) disobey the Company's lawful and reasonable instructions/requirements;

iv) habitually neglect your duties; or

V) otherwise commit a material or repeated breach of your employment terms or any of

the Company's or Group's policies.

During any Notice Period, the Company may put you on "garden leave" and may, amongst
other things, do any or a combination of the following:

(a) suspend you from the performance of any duties or assign you alternative duties;

(b) exclude you from any premises of the Company or any of the Group companies and/or
require you to work from another location;

(c) require that you have no or limited contact or communication, other than purely social
contact, with any employees, officers, directors, agents or consultants of the Company or
any other member of the Group;

(d) require that you have no or limited contact or communication with any customer or client
of the Company or any other member of the Group;

(e) remove your access to the Company premises and computer systems;

() require that you return any property belonging to the Company under paragraph 7 in this
Appendix; or

(g) require you not to do any act or thing, or make or cause to be made, any statement
reasonably likely to damage the business or reputation of the Company or the Group.

If paragraph 5 of Appendix A states that your employment is subject to probation, your
probation period will be the first 3 months of employment, which you agree is reasonable,
and fair, in light of the responsibilities of the role.

At its sole discretion, the Company may notify you of an extension to your probationary

All your duties (whether express or implied) under your employment and this letter, including
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B4.6

B5.

B5.1

B5.2

B5.3

without limitation your duty of fidelity, good faith, exclusive service and duties in relation to
the Group's confidential information shall continue throughout the Notice Period including
any period that you are on garden leave.

During any Notice Period:

a) you will provide such assistance as the Company may require to effect an orderly
handover of your duties and responsibilities to any individual appointed by the Company
or any of the Group Companies to take over your role or responsibilities; and

b) you shall make yourself available to deal with requests for information, provide
assistance, be available for meetings and to advise on matters relating to work.

c) you shall not, directly or indirectly, in any capacity whatsoever, interfere in any way
whatsoever with the business or operations of the J.P.Morgan.

Leave
Annual Leave

a) Your annual leave entitlement will be subject to relevant legislation and JPMorgan Chase
internal policies that are in force and amended from time to time. You will be entitled to
annual leave with full pay in every calendar year, to be applied and taken in accordance
with applicable law and JPMorgan Chase internal policies that are in force and amended
from time to time. The Company will be entitled to determine when this is taken although,
as far as possible, arrangements will be made to suit your convenience. J.P. Morgan
encourages you to use your annual leave entitlement for each calendar year in that
calendar year.

b) After a notice of termination has been given, you will not be entitled to take annual leave
notwithstanding any approval given before the date of the notice of termination unless
the Company in its discretion otherwise determines.

c) You must comply with the Company's ‘consecutive days leave' policies.

d) For the calendar year during which your employment with the Company commences or
terminates, you will be entitled to such proportion of your annual leave entitlement as the
period of your employment in each such year bears to one calendar year. Upon
termination of your employment for whatever reason you shall, if appropriate and
permitted under the law, either be entitled to a payment in lieu of any outstanding annual
leave entitlement or be required to pay to the Company any salary received in respect of
annual leave taken in excess of your proportionate annual leave entitlement.

Sick Leave

Your sick leave entitlement will be subject to relevant legislation and JPMorgan Chase
internal policies that are in force and amended from time to time.

Suspension Leave

J.P. Morgan has the right to suspend you from your work duties with full pay where the
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B6.

B7.

B8.

B8.1

B8.2

B8.3

Company considers it necessary to investigate any allegation of misconduct or impropriety
on your part. Such right shall be exercised at the Company's sole discretion.

Confidentiality

You acknowledge that a vast amount of privileged and confidential information will be
disclosed to you in course of your employment with the Company and during your
employment with the Company and thereafter, you shall keep secret and shall not at any
time (whether during or after the period of your employment) use for your own or another's
advantage, or reveal to any person, firm or company, any of the trade secrets, business
methods and plans, financial matters, client lists, investments, marketing plans, personnel
matters or other information which you knew or reasonably ought to have known to be
confidential concerning the business or affairs of the Company or any other member of the
Group or any of their related companies, clients or suppliers.

You agree to abide by the specific provisions on the use of confidential information in the
Company's policies and Group code of conduct.

The restriction contained in this paragraph shall not apply to any disclosure or use authorised
by the Company or required by law.

Return of Company Property

You acknowledge that any privileged or confidential information disclosed to you in the
course of your employment with the Company remains the exclusive property of the
Company and whenever requested by the Company and/or J.P. Morgan and in any event
upon the termination of your employment, you will promptly deliver to the Company and/or
J.P. Morgan all documents and other materials (whether originals or copies or in hard copy
or electronic form) concerning the Company and/or J.P. Morgan or their respective clients
and suppliers, which may have been prepared by you or have come into your possession,
custody or control in the course of your employment with the Company. This includes,
without limitation, any confidential information, lists of clients or suppliers, correspondence,
electronic equipment, computer software or hardware, staff identity cards card and other
property used in connection with the operations of the Company and/or J.P. Morgan. You will
not be entitled to, and will not retain, any copies, title and copyright in such correspondence
and other documents, papers, records and property are vested in the Company and/or J.P.
Morgan.

Post Employment Restrictions

For a period of three months commencing on the Relevant Date, you shall not directly or
indirectly (whether on your own account, for or with any other person, firm or company)
solicit or endeavor to entice away from the Company or any other Group Company any
Critical Person.

For a period of three months commencing on the Relevant Date, you shall not directly or
indirectly (whether on your own account, for or with any other person, firm or company)
solicit or endeavor to entice away from the Company or any other Group Company the
business or custom of any Restricted Client.

The duration of the restrictions will be reduced by any period of notice that you work out or
any period of garden leave as provided in this offer letter.
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B8.4

a)

b)

d)

B8.5

In this paragraph B8:

"Critical Person" means any person who was an employee or director of the Company or any
other Group Company at any time within one year prior to the Relevant Date who had
access to trade secrets or confidential information of the Company or any other Group
Company. This includes knowledge of, involvement with or influence over suppliers or clients
of the Company or any other Group Company with whom you worked at any time during that
period.

"Group Company" means the Company, its ultimate holding company, any subsidiary of the
Company and any holding company from time to time. "Subsidiary" and "holding company"
shall have the same meaning as in the relevant companies' legislation.

"Restricted Client" means any person:

i) who in the one year before the Relevant Date was a client of, or has dealt with, the
Company or any other Group Company; and

i) with whose custom or business you, or persons reporting to you, were personally
involved with during the period of one year prior to the Relevant Date;

iii) but does not include publicly known institutional clients which you serve subsequent
to your employment with the Company without the use of confidential or proprietary
information of the Company and J.P. Morgan.

"Relevant Date" means the date your employment with the Company or the Group
terminates for whatever reason.

You acknowledge and agree:

that each of the foregoing paragraphs constitutes an entirely separate and independent
restriction on you;

that the duration, extent and application of each restrictions, obligations and undertakings
are reasonable and necessary to protect legitimate interests of the Company and J.P.
Morgan, considering, among other things, that the Company has commercial dealings with
business partners throughout the world and that you will regularly be dealing with such
partners as part of your duties and you understand that it does not by any means prevent
you from earning a living in a satisfactory way;

that, if any such restriction (or parts of a restriction) shall be adjudged by any court of
competent jurisdiction to be void or unenforceable, the validity or enforceability of the
remaining restrictions (or parts of a restriction) shall remain in full force and effect as if the
unenforceable parts had been deleted. Damages may be an inadequate compensation for
breach of any of the restrictions in this paragraph and, subject to a court's discretion, in the
event of any actual or threatened breach of any provision of this paragraph, you agree that
the Company shall be entitled to (on behalf of itself and on behalf of any other Group
Company) restrain, by injunction, equitable relief or similar remedy, any conduct or
threatened conduct by you. You expressly submit to the jurisdiction of any court of
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Vi.

Vii.

viii.

BO.

B9.1

competent jurisdiction for this purpose, and in the event you receive from any person an offer
of employment (whether oral or in writing and whether accepted or not), either during your
employment or the continuation in force of all or any of the restrictions applicable to you,
whether pursuant to this letter or the Code of Conduct, you shall provide to the person
making such an offer of employment a full and accurate copy of the then current restrictions
applicable to you.

that any benefit given or deemed to be given by you to J.P. Morgan under the terms of this
paragraph is received and held on trust by the Company for the relevant J.P. Morgan group
company. You will enter into appropriate restrictive covenants directly with other J.P. Morgan
group companies if asked to do so by the Company.

that your employment with the Company and the compensation paid and/or payable to you
by the Company shall be sufficient consideration for the purposes of this clause. You further
agree and acknowledge that the limitations as to time and the character or nature placed in
this clause are reasonable and fair and will not preclude you from earning a livelihood, nor
will they unreasonably impose limitations on your ability to earn a living.

that this offer letter constitutes a valid, legally binding and enforceable obligation on you and
this document is not in violation of any applicable law.

that any breach or threat of breach on your part of any one of such obligations and/or
undertakings would cause serious harm to the Company or J.P. Morgan which may then
institute any legal recourse against you that is deemed appropriate and/or recourse in
damages, without further notice or delay.

that you shall not assign this offer letter or the rights and/or obligations hereunder. The
Company may assign its rights and obligations herein in all circumstances without your
consent, including in connection with any sale, transfer or disposition of all or substantially all
of its business and operations and its assets, in which case the Company's rights and
obligations shall vest to the successor.

in addition, you agree and acknowledge that the potential harm to the Company of the non-
enforcement of this clause outweighs any potential harm to you and that you have given
careful consideration to the restraints imposed upon you by this clause and that you are in
full agreement as to their necessity for the reasonable and proper protection of the
Company's interests. You expressly acknowledge and agree that each and every restraint
imposed by this clause is reasonable with respect to subject matter, time period and
geographical area.

Code of Conduct and Staff Regulations and Affirmation
It is a condition of your continuing employment and it is your obligation that you comply with:

(a) the Code of Conduct (as amended from time to time or superseded). At the time of
acceptance of the offer of employment and on a periodic basis, you will be required to
sign an affirmation (or reaffirmation) confirming your understanding and compliance with
the provisions of the Code of Conduct; and

(b) the Company's other internal policies and procedures and all relevant policies and
procedures for the line of business in which you are to undertake work.
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B9.2

B9.3

B9.4

B10.

B10.1

B11.

B11.1

B12.

B12.1

B12.2

B12.3

Bl12.4

The Company shall be entitled at any time to amend the Company's internal policies and
procedures (including but not limited to the Code of Conduct), the benefits set out in the
Appendices and other staff regulations, as well as to put in place new policies as the
Company sees fit. Any such amendments shall be notified in writing to each employee and
shall on provision of such notice, become legally binding.

The Company's Human Resources work policies are set out in the me@jpmc website, as
amended from time to time. Please take time to familiarise yourself with these policies when
you begin your employment.

To the extent that the contents of policies or procedures refer to obligations on the Company,
you agree that they are guides only and are not contractual terms, conditions or
representations on which you rely.

Working Hours

The total of your official working hours (excluding one hour lunch daily) is 40 hours per week.
Your local business management will schedule your work hours, which depend on the needs
of the business and may be outside of these core hours.

Retirement Benefits

Your entitlement to Provident Fund and Gratuity will be subject to relevant legislation and the
Company's Human Resources policies that are in force and amended from time to time.

Miscellaneous

This letter represents the entire agreement between the parties with respect to your
employment by the Company and supersedes any previous written or oral agreement
between the parties in relation to the matters dealt with in it. You acknowledge that you have
not been induced to enter into this letter by any representation, warranty or undertaking not
expressly incorporated into it.

If any paragraph (or part of any paragraph) of this letter is invalid or unenforceable, the
validity or enforceability of the remaining paragraphs (or parts of a paragraph) shall not be
affected and the other paragraph (or parts of a paragraph) shall remain in full force and effect
as if the invalid or unenforceable parts had been deleted. This letter shall remain in full force
and effect and survive the termination of your employment for any reason whatsoever.

If, during your employment with the Company, you become indebted to the Company or are
overpaid any amount for any reason, the Company will be entitled to recover that amount
from you. The Company may, if it so elects, set off any sum due to the Company from you
against the compensation payable to you, including any final salary payments due to you on
the termination of your employment, and collect any remaining balance from you.

The Company may, in connection with your employment, receive personal data relating to
you or your family. Such data may be received from you, or from other sources including
third party sources. The Company may process your personal data for the purposes of your
employment and the operation of the Group's business and as set out in the Code of
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Conduct and relevant Privacy Policies and Privacy Handbook. You hereby consent to the
processing, storage and transfer of your personal data (including transfer worldwide amongst
members of the Group).

B13. Contract Execution

B13.1 You acknowledge and agree that:

(a) This letter may be delivered in a digital or physical format. Subject to any applicable law,
where the letter is provided in a digital format, you acknowledge and agree that it is being
executed electronically and that it is enforceable.

(b) You have read and understood the terms of this letter and have been provided with an
opportunity to review and discuss the terms of it with advisors, if you so desire.

(c) Should any further assurances be required or sought by the Company, you shall in good faith
perform such further actions (including executing a physical copy of this letter)

B14. Governing Law and Jurisdiction

This letter and any dispute or claim arising out of or in connection with it or its subject matter
or formation (including non-contractual disputes or claims) shall be governed by and
construed in accordance with the laws of India. You and the Company submit to the non-
exclusive jurisdiction of the Mumbai courts in relation to any dispute arising in connection
with your employment and this letter.

APPENDIX C - SYSTEMS MONITORING ACTIVITIES AND CROSS-BORDER TRANSFERS,
PERSONAL ACCOUNT DEALING POLICY, AND CODE OF CONDUCT

Appendix: Systems Monitoring Activities and Cross-Border Transfers:

The following provides a summary of how JPMorgan Chase & Co., its affiliates and its subsidiaries
and the entity that employs you, or for which you provide services (collectively, "JPMC"), conducts
Systems monitoring. JPMC may conduct monitoring to the extent permitted by applicable law.

JPMC conducts monitoring of JPMC's physical facilities and its equipment and systems (collectively,
the "Systems"). System monitoring applies to your JPMC equipment, your personal equipment when
accessing the Systems, and the communications, information, and materials conveyed or accessed
using the Systems. Monitoring activities may include the monitoring and logging of traffic and usage
data of all electronic communications; monitoring of telephone calls to or from JPMC work
telephones as permitted by applicable laws and subject to any required notices; monitoring of the
contents of electronic communications, files, databases, applications, and internet usage; and
logging hours worked and physical presence at JPMC's facilities if applicable. JPMC may at all times
monitor, access, retrieve, record and review information obtained from the monitoring activities for
various purposes, such as preventing and investigating activities that may violate JPMC's policies
and ensuring compliance with legal or regulatory obligations. While conducting monitoring activities,
JPMC may obtain and process personal information about you and others that may reside on the
Systems.

The monitoring activities (including JPMC's collection and processing of personal or other
information) are required for purposes of your employment or work assignment to promote
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adherence to applicable policies and regulations. Subject to applicable laws and regulations, if you
object to this processing, JPMC may prohibit you from using the Systems; terminate offers of
employment or work assignment; and, for employees, take disciplinary action against you, up to and
including termination of your employment with JPMC.

JPMC may disclose the information it obtains in connection with monitoring activities to JPMC
affiliates and to third parties, service providers, regulators, supervisory bodies, law enforcement and
other government agencies. Information obtained from the monitoring activities may be used as the
basis to take disciplinary actions, up to and including termination or other legal action, for violations
of JPMC's policies or applicable laws.

In addition to the monitoring activities discussed above, JPMC may obtain and store other
information related to your employment or other working relationship, such as your compensation
information, performance information, benefits information and other workplace-related data. JPMC
may transfer such information, and the information it obtains in connection with monitoring activities,
to countries other than the country in which the information originally was collected, including to the
United States.

Understanding Obligations under the Firm's Personal Account Dealing Policy (PAD):

The Personal Account Dealing Policy (Policy) of JPMorgan Chase & Co. (firm or JPMC) is designed
to help prevent and detect violations of securities laws and industry conduct standards and to
minimize actual or perceived conflicts of interest that could arise due to personal investing activities.

PAD Compliance will notify you if the position you are being offered is considered to be subject to
the Policy. You will remain subject for the duration of your time working in a subject group, unless
notified otherwise of a change in subject status. Unless otherwise notified, you will continue to be
subject to the provisions of the Policy even during leaves of absence from the firm, including, but not
limited to, garden leave or medical leave.

You as well as your Connected Persons are subject to the provisions of this Policy and will need to
be familiar with the obligations set forth in this policy. Connected Persons includes your spouse,
domestic partner or minor children (even if financially independent) as well as anyone to whom you
provide significant financial support or for which you, or anyone listed above, has or shares the
power, directly or indirectly, to make investment decisions.

Once subject to the Policy, you must disclose and certify your Covered Accounts (which include
accounts of your Connected Persons). You will be required to maintain your self-directed Covered
Accounts with one of the firm's Approved Brokers and preclear all purchases, sales, pledges and
gifts (received and given) of publicly traded and privately held financial instruments, unless listed as
specifically exempt. Pre-approval confirmations must be received prior to executing the trade or
investment. The firm may impose periodic restrictions on personal trading in certain financial
securities. These restrictions can apply to all firm subject Workforce Members and their Connected
Persons or may be limited to certain groups. Subject Workforce Members and their Connected
Persons are not permitted to recommend or transact in the financial instruments of an issuer while in
the possession of material non-public information (MNPI) regarding that issuer.

If you are a seasonal or short term employee the following requirements will apply:

JPMorgan Chase requires that seasonal workers refrain from trading in Covered Accounts for the
time period that you are employed in a short term training program. Please verify that you will
comply with the following personal trading requirements:
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1. For the duration of the short term program | am joining | will not trade in any of my Covered
Accounts

2. lunderstand that the Firm has the right to request account information for any of my Covered
Accounts

3. If there is an extenuating circumstance that would compel me to place a trade in my Covered
Accounts, | will obtain pre-approval of the trade by the Personal Account Dealing Group and
| would be responsible for supplying all confirmations and statements to the Personal
Account Dealing Group for that trade

*The term Covered Accounts refers to any securities accounts no matter where they are located and
includes, but is not limited to, those accounts that are established, maintained or controlled (either
directly or indirectly) by you, your spouse, domestic partner or minor children (even if financially
independent), anyone to whom you provide significant financial support, and in which the employee
has a direct or indirect financial interest.

Global Personal Trading Policy:

The Personal Account Dealing of JPMorgan Chase & Co. is designed to help prevent and detect
violations of securities laws and industry conduct standards and to minimize actual or perceived
conflicts of interest that could arise due to personal investing activities. This Policy includes
requirements for disclosing Covered Accounts, maintaining certain accounts at one of the firm's
Approved Brokers, preclearing trades, and restrictions and prohibitions on certain types of trading
activity. This Policy is subject to any applicable local laws and rules and should be read in
conjunction with Supplements (regional/LOB) as well as the firm's Code of Conduct.

Acceptance and Code Affirmation:
Upon signing this letter | accept the terms and conditions described above.

I hereby affirm that | have read, understand, and am in compliance with the JPMorgan Chase
("JPMC") Code of Conduct and all internal JPMC policies that apply to me. | agree, as a condition
of my employment, to remain in compliance with the Code of Conduct and all applicable JPMC

policies.

| understand that | must conduct myself in a way that is consistent with the Code of Conduct,
demonstrating compliance with the principles and intent of the Code of Conduct, and applicable
laws and regulations.

| also affirm that | have reported any potential or actual violations of the Code of Conduct, JPMC
policies, or laws or regulations applicable to JPMC's business, as required by the Code of Conduct.
| understand that failure to do so can result in disciplinary action, up to and including termination of
employment.

I understand that the Code of Conduct may be updated periodically, as necessary; and that the
current version is posted on the JPMorgan Chase intranet as well as on its public website.

Independent Auditor Tax Services to Employees of JPMorgan Chase and its Affiliates:
To be in compliance with the Public Company Accounting Oversight Board (PCAOB) Rule 3523, it is

JPMorgan Chase's (JPMC) policy that PricewaterhouseCoopers (PwC) cannot provide any tax
services to employees of JPMC or any of its controlled entities (hereafter referred to as JPMC
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employee). This restriction is regardless of whether the individual is in a financial reporting oversight
role or not, and whether PwC is engaged by the individual or by JPMC. PwC is also prohibited from
providing any tax services to a spouse of a JPMC employee if the work is related to a joint tax return.
Exceptions to this policy will be reviewed on a case-by-case basis and will require the approval of
the JPMC Controller.

J.P. Morgan Services India Private Limited
Corporate Identity Number : U72900MH2000PTC124073

Registered Office: Prism Towers, Level Nos. 9 to 11, Link Road, Mindspace Goregaon (West),

Mumbai - 400 104, India
Telephone: +91-22-6157 3000 Facsimile : +91 22 6125 0000
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JPMoRGAN CHASE & Co.

Message from Jamie Dimon, Chairman and CEO

Welcome to JPMorgan Chase. We are pleased that you will be starting your career at an exceptional
company — one of the world's oldest, largest and best-known financial institutions.

Across our businesses, we continue to deliver record results, innovative products and services for
our customers, and great experiences for our employees. Named #1 in Fortune's Change the World
list, we are focused on helping communities large and small grow around the world. It's an exciting
time to join JPMorgan Chase, and now — with your skills, experience and creative ideas — you'll help
us continue to drive change.

During your time here, you will have opportunities to learn and grow in a supportive, respectful and
inclusive environment. Do your best to contribute and excel in everything you do. By building strong
relationships and doing the right thing — at all times — we have made this a company of which we can

all be proud. It's how we do business. And, it is what has made us a top employer and a great
business partner.

As you begin your career with JPMorgan Chase, | offer you an essential piece of advice: do your job
well, and earn the trust and respect of the people around you. Throughout your employment, you will
hear advice like this from our senior leaders — and we encourage you to put it into practice every
day.

I hope you enjoy working here as much as | do, and | look forward to meeting many of you.

Best of luck in what | am sure will be a rewarding experience.

i
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JPMorgan

03-May-2022

Nijo Ninan

A/104, New Swati, Dhuri Complex, Om Nagar, Vasai West
-401202

VASAI

Maharashtra

INDIA

Dear Nijo Ninan,
Your Employment by J.P. Morgan

Congratulations on joining the J.P. Morgan family. We are pleased to confirm your employment with
J.P. Morgan Services India Private Limited (the "Company").

You will find your personal employment terms outlined in Appendix A with general employment
terms and conditions in Appendix B. Please note these terms and conditions supersede any verbal
discussions you may have previously had with any J.P. Morgan employee with regards to your
employment arrangements.

A number of important policies will apply to your employment with the Company, including the
Personal Account Dealing Policy and the Code of Conduct. We provide more information about
these policies in Appendix C and it is essential that you carefully read and understand their
requirements. By signing this letter, you confirm that you have read, understood and agree to be
bound by these policies. In addition, you will be required to abide by all other Company policies and
regulations (including JPMorgan Chase group of companies ("Group") policies) and with applicable
law.

Should you have queries in relation to your employment terms, your benefits or Company policies,
please contact our HR Answers hotline at 000 800 440 5210 (local toll free) or +1 212-552-5100
(international).

Please be reminded your employment terms should be treated with the strictest confidence. To
accept this offer of employment, please click on the 'Accept’ button at the bottom of this page on or
before 30-Apr-2022.

We are excited to welcome you to our Company and take this opportunity to wish you every success
in taking this next step of your career with us.

*This is a computer generated communication and does not have a signature.
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APPENDIX A - Personal Employment Terms and Conditions

Al. Title/Category
You will join us as a/an Full-time Analyst in the Software Engineer Program, Class of 2022,
at JPMorgan Chase & Co. and will carry out your role while physically present in the J.P.
Morgan offices in Mumbai, India.
Your position and title may change as a result of successful completion of the Program,
promotion, or other operational requirements of the Company's business.
A2. Employment Commencement Date
Your employment is expected to commence on 01-Jul-2022. We will confirm any change to
this date to you in writing in advance.
In addition to the conditions set out in paragraph 1 of Appendix B, your offer is subject to you
successfully meeting the educational criteria that has already been communicated to you in
writing.
A3. Working Hours / Place of Work
Your manager will assign you specific working hours, often during J.P. Morgan's normal
office hours. Depending on the needs of your department, however, you may be required to
work outside the official hours to fulfill your duties.
You will normally work at the Company's offices in Mumbai, but you may be required to work
at any other location of the Company or its affiliates, as required by the Company.
A4. Remuneration
Your total fixed pay will be INR 12,00,000 per annum and comprises the following
components:
Rupees p.a.
1. Basic Salary 3,60,000
2. Leave Travel Assistance 40,000
3. House Rent Allowance 1,80,000
4. Provident Fund 43,200
5. Special Allowance 5,76,800
A. Total Fixed Pay 12,00,000

Special Cash Award

As soon as administratively practical and typically within 60 days from your start date, we will
pay you a one-time sign-on award of INR1,00,000, less applicable taxes and deductions.

If your employment with J.P. Morgan terminates for any reason other than job elimination
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A5.

A6.

A6.1

A6.2

AT.

A8.

A9.

within twelve months after your start date, you must repay to J.P. Morgan the full amount of
this cash payment, within 30 days of your termination date. You agree that J.P. Morgan may
satisfy all or part of this repayment obligation by withholding, to the fullest extent permitted by
law, any amounts not yet paid to you at the time you leave J.P. Morgan.

Probationary Period

Your employment will be subject to a probationary period as outlined in paragraph 4.3 of
Appendix B.

Leave Entitlement
Annual Leave

You are entitled to 20 working days of annual leave with full pay in every calendar year in
accordance with the Company's Human Resources Policies and applicable law. If you work
part-time hours, your annual leave entitlement will be pro-rated to reflect your part-time hours
worked.

Other Leave

You can find further details of other leave entitlements in paragraph 5 of Appendix B.

Benefits

You are eligible to join the Company's benefits programs as amended from time to time.
Further details will be provided to you separately.

Retirement Scheme
You are eligible for retirement benefits, and can find details in paragraph 11 of Appendix B.
Notice Period

During your probationary period, starting the day you join the Company, either you or the
Company may terminate your employment with at least 15 days' written notice or payment of
wages in lieu of such notice period.

After the probationary period, either party can terminate the employment by giving the other
party 60 Days written notice ("Notice Period") or by the Company making a payment in lieu
of Notice Period.

As outlined in the Company's Code of Conduct, we expect all employees to hold themselves
to the highest standards of ethical conduct. In order to avoid conflicts of interest or the
appearance of conflicts of interest, in the event that during your participation in J.P. Morgan's
Analyst/Associate program you accept an offer of employment from another employer
(regardless of the nature of its business or whether it is a client or competitor of J.P.
Morgan), you must notify your manager no later than 3 business days of your acceptance of
the offer.

APPENDIX B — GENERAL EMPLOYMENT TERMS AND CONDITIONS
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B1.

Bl.1

B1.2

B1.3

Bl1.4

B2.

B2.1

B2.2

Employment
Your employment is subject to:

a) your being able to carry out your role in India while being able to be physically present in
a JPMC office in Mumbai, India and obtaining and maintaining a valid work permit and
such other permission, license or registration as may from time to time may be
necessary to enable you to carry out your duties and continue your employment;

b) the satisfactory completion of all pre-employment screening processing, including
obtaining background references and checks as required, and the execution of any other
forms necessary for employment; and

c) your being legally able to work with the Company. You agree to disclose any
employment or contractual post-employment restraints you are subjected to which may,
and will continue to, affect your employment with the Company and affirm that:

i) you are not in breach of any prior employment contract;

ii) you have not taken or otherwise misappropriated — and you do not have in your
possession or control — any confidential and proprietary information belonging to any
of your prior employers or connected with or derived from your services to prior
employers, and you have returned to all prior employers any and all such confidential
or proprietary information; and

iii) you are not subject to any other employment or any contractual post-employment
restraints
iv) you shall indemnify and hold harmless the Company from any and all claims arising

from any breach of the warranties in this paragraph.

Whilst you and/or the Company may have agreed a tentative date of commencement of
employment with the Company, you will not, unless the Company decides otherwise, be able
to commence employment with the Company without our receipt of completed and
satisfactory results from our pre-employment screening process.

You may be required to provide services for other members of the Group throughout your
employment. When providing these services, you may from time to time be required to travel
and work in different locations within and outside your hiring location.

Your employment shall continue until your retirement age of 60 or until terminated in
accordance with paragraph 4 in Appendix B.

Remuneration

We will pay your total monetary remuneration in 12 equal monthly installments on or around
the 30th of each month. We will review this remuneration annually, and we reserve the right
to amend its terms, level and structure from time to time at our sole discretion.

You will be liable for all tax payments and any other imposts that may be levied or payable
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B2.3

B3.

B3.1

B3.2

B3.3

B3.4

B4.

B4.1

on any sums paid and/or other benefits we provide to you. We are entitled to deduct or retain
from the sum payable to you any withholding and other taxes levied or payable.

Any payment of salary or bonus by, or other sum due to you from the Company shall be
subject to any and all withholding or deduction (for, including but not limited to, any taxes,
contributions, repayments or other sums which you have agreed that the Company may
withhold/deduct or which the Company is obliged or entitled to withhold/deduct from time to
time under any applicable law), and the Company shall in such case be entitled to withhold,
deduct or retain the amount of such tax, withholding or deduction from any sum payable to
you.

Incentive Compensation

In its absolute discretion, the Company may pay you an annual incentive award ("Award") in
accordance with the terms of its performance based incentive compensation plan in place
and as amended or varied from time to time ("Incentive Plan"). The Award may be in the
form of cash, restricted shares or units of JPMorgan Chase & Co. common stock ("Restricted
Stock") and/or stock options or stock appreciation awards. In granting an Award, the
Company may consider any factors it considers appropriate including but not limited to the
motivation of future performance, individual achievement, business unit and Group corporate
results. The Award will be planned and communicated in United States dollars or in your
local currency in accordance with the published Incentive Plan then in effect and applicable
to your role and business area within the Company.

Awards are subject to applicable taxes, the JPMorgan Chase Bonus Recoupment Policy and
to the terms and conditions of Award Agreements, which will include recovery provisions,
non-solicitation and similar covenants. Awards and payment thereof is conditional upon you
being in employment with the Company and not under notice of termination (whether given
by you or the Company) at the date of payment of any cash component of the Award. The
Award is not pro-rated for the period worked if your employment terminates prior to the
payment date.

Vesting of Restricted Stock is conditional upon your continued employment as of each
vesting date, and the terms and conditions set forth in the associated Award agreement.
Stock options or stock appreciation awards will become exercisable on the exercisable dates
set forth in the Award agreement(s) conditional on your continued employment as of each
exercisable date, and the terms and conditions set forth in the associated Award agreement.

The Company has absolute discretion over the payment and amount of any Award to you for
any year. If paid, it shall not give rise to any expectation of the Award or the amount in future
years of employment. No employee or officer of the Company is authorized to make any oral
promises to you about an Award. During your employment any commitment as to an amount
or timing of an Award must be in writing signed by a Senior Vice President or Managing
Director of the Company and a human resources officer at the level of Vice-President or
above. Awards do not form part of your salary for the purposes of pension or termination
benefits.

Termination
Your employment may be terminated as follows:

a) By either party giving to the other prior written notice of at least the period specified, as
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B4.2

B4.3

B4.4
period.

B4.5

applicable, in paragraph 9 in Appendix A (the "Notice Period"), or by the Company
making a payment in lieu of notice for all or part of such Notice Period of an amount
equal to basic salary you would have been entitled to receive during the Notice period or
part of the Notice Period.

b) By the Company at any time without notice or compensation if you:

i) are guilty of fraud, dishonesty or misconduct which is inconsistent with the due and
faithful discharge of your duties;

ii) seriously breach the Code of Conduct and any other Company policies;

iii) disobey the Company's lawful and reasonable instructions/requirements;

iv) habitually neglect your duties; or

V) otherwise commit a material or repeated breach of your employment terms or any of

the Company's or Group's policies.

During any Notice Period, the Company may put you on "garden leave" and may, amongst
other things, do any or a combination of the following:

(a) suspend you from the performance of any duties or assign you alternative duties;

(b) exclude you from any premises of the Company or any of the Group companies and/or
require you to work from another location;

(c) require that you have no or limited contact or communication, other than purely social
contact, with any employees, officers, directors, agents or consultants of the Company or
any other member of the Group;

(d) require that you have no or limited contact or communication with any customer or client
of the Company or any other member of the Group;

(e) remove your access to the Company premises and computer systems;

() require that you return any property belonging to the Company under paragraph 7 in this
Appendix; or

(g) require you not to do any act or thing, or make or cause to be made, any statement
reasonably likely to damage the business or reputation of the Company or the Group.

If paragraph 5 of Appendix A states that your employment is subject to probation, your
probation period will be the first 3 months of employment, which you agree is reasonable,
and fair, in light of the responsibilities of the role.

At its sole discretion, the Company may notify you of an extension to your probationary

All your duties (whether express or implied) under your employment and this letter, including
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B4.6

B5.

B5.1

B5.2

B5.3

without limitation your duty of fidelity, good faith, exclusive service and duties in relation to
the Group's confidential information shall continue throughout the Notice Period including
any period that you are on garden leave.

During any Notice Period:

a) you will provide such assistance as the Company may require to effect an orderly
handover of your duties and responsibilities to any individual appointed by the Company
or any of the Group Companies to take over your role or responsibilities; and

b) you shall make yourself available to deal with requests for information, provide
assistance, be available for meetings and to advise on matters relating to work.

c) you shall not, directly or indirectly, in any capacity whatsoever, interfere in any way
whatsoever with the business or operations of the J.P.Morgan.

Leave
Annual Leave

a) Your annual leave entitlement will be subject to relevant legislation and JPMorgan Chase
internal policies that are in force and amended from time to time. You will be entitled to
annual leave with full pay in every calendar year, to be applied and taken in accordance
with applicable law and JPMorgan Chase internal policies that are in force and amended
from time to time. The Company will be entitled to determine when this is taken although,
as far as possible, arrangements will be made to suit your convenience. J.P. Morgan
encourages you to use your annual leave entitlement for each calendar year in that
calendar year.

b) After a notice of termination has been given, you will not be entitled to take annual leave
notwithstanding any approval given before the date of the notice of termination unless
the Company in its discretion otherwise determines.

c) You must comply with the Company's ‘consecutive days leave' policies.

d) For the calendar year during which your employment with the Company commences or
terminates, you will be entitled to such proportion of your annual leave entitlement as the
period of your employment in each such year bears to one calendar year. Upon
termination of your employment for whatever reason you shall, if appropriate and
permitted under the law, either be entitled to a payment in lieu of any outstanding annual
leave entitlement or be required to pay to the Company any salary received in respect of
annual leave taken in excess of your proportionate annual leave entitlement.

Sick Leave

Your sick leave entitlement will be subject to relevant legislation and JPMorgan Chase
internal policies that are in force and amended from time to time.

Suspension Leave

J.P. Morgan has the right to suspend you from your work duties with full pay where the
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B6.

B7.

B8.

B8.1

B8.2

B8.3

Company considers it necessary to investigate any allegation of misconduct or impropriety
on your part. Such right shall be exercised at the Company's sole discretion.

Confidentiality

You acknowledge that a vast amount of privileged and confidential information will be
disclosed to you in course of your employment with the Company and during your
employment with the Company and thereafter, you shall keep secret and shall not at any
time (whether during or after the period of your employment) use for your own or another's
advantage, or reveal to any person, firm or company, any of the trade secrets, business
methods and plans, financial matters, client lists, investments, marketing plans, personnel
matters or other information which you knew or reasonably ought to have known to be
confidential concerning the business or affairs of the Company or any other member of the
Group or any of their related companies, clients or suppliers.

You agree to abide by the specific provisions on the use of confidential information in the
Company's policies and Group code of conduct.

The restriction contained in this paragraph shall not apply to any disclosure or use authorised
by the Company or required by law.

Return of Company Property

You acknowledge that any privileged or confidential information disclosed to you in the
course of your employment with the Company remains the exclusive property of the
Company and whenever requested by the Company and/or J.P. Morgan and in any event
upon the termination of your employment, you will promptly deliver to the Company and/or
J.P. Morgan all documents and other materials (whether originals or copies or in hard copy
or electronic form) concerning the Company and/or J.P. Morgan or their respective clients
and suppliers, which may have been prepared by you or have come into your possession,
custody or control in the course of your employment with the Company. This includes,
without limitation, any confidential information, lists of clients or suppliers, correspondence,
electronic equipment, computer software or hardware, staff identity cards card and other
property used in connection with the operations of the Company and/or J.P. Morgan. You will
not be entitled to, and will not retain, any copies, title and copyright in such correspondence
and other documents, papers, records and property are vested in the Company and/or J.P.
Morgan.

Post Employment Restrictions

For a period of three months commencing on the Relevant Date, you shall not directly or
indirectly (whether on your own account, for or with any other person, firm or company)
solicit or endeavor to entice away from the Company or any other Group Company any
Critical Person.

For a period of three months commencing on the Relevant Date, you shall not directly or
indirectly (whether on your own account, for or with any other person, firm or company)
solicit or endeavor to entice away from the Company or any other Group Company the
business or custom of any Restricted Client.

The duration of the restrictions will be reduced by any period of notice that you work out or
any period of garden leave as provided in this offer letter.
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B8.4

a)

b)

d)

B8.5

In this paragraph B8:

"Critical Person" means any person who was an employee or director of the Company or any
other Group Company at any time within one year prior to the Relevant Date who had
access to trade secrets or confidential information of the Company or any other Group
Company. This includes knowledge of, involvement with or influence over suppliers or clients
of the Company or any other Group Company with whom you worked at any time during that
period.

"Group Company" means the Company, its ultimate holding company, any subsidiary of the
Company and any holding company from time to time. "Subsidiary" and "holding company"
shall have the same meaning as in the relevant companies' legislation.

"Restricted Client" means any person:

i) who in the one year before the Relevant Date was a client of, or has dealt with, the
Company or any other Group Company; and

i) with whose custom or business you, or persons reporting to you, were personally
involved with during the period of one year prior to the Relevant Date;

iii) but does not include publicly known institutional clients which you serve subsequent
to your employment with the Company without the use of confidential or proprietary
information of the Company and J.P. Morgan.

"Relevant Date" means the date your employment with the Company or the Group
terminates for whatever reason.

You acknowledge and agree:

that each of the foregoing paragraphs constitutes an entirely separate and independent
restriction on you;

that the duration, extent and application of each restrictions, obligations and undertakings
are reasonable and necessary to protect legitimate interests of the Company and J.P.
Morgan, considering, among other things, that the Company has commercial dealings with
business partners throughout the world and that you will regularly be dealing with such
partners as part of your duties and you understand that it does not by any means prevent
you from earning a living in a satisfactory way;

that, if any such restriction (or parts of a restriction) shall be adjudged by any court of
competent jurisdiction to be void or unenforceable, the validity or enforceability of the
remaining restrictions (or parts of a restriction) shall remain in full force and effect as if the
unenforceable parts had been deleted. Damages may be an inadequate compensation for
breach of any of the restrictions in this paragraph and, subject to a court's discretion, in the
event of any actual or threatened breach of any provision of this paragraph, you agree that
the Company shall be entitled to (on behalf of itself and on behalf of any other Group
Company) restrain, by injunction, equitable relief or similar remedy, any conduct or
threatened conduct by you. You expressly submit to the jurisdiction of any court of
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Vi.

Vii.

viii.

BO.

B9.1

competent jurisdiction for this purpose, and in the event you receive from any person an offer
of employment (whether oral or in writing and whether accepted or not), either during your
employment or the continuation in force of all or any of the restrictions applicable to you,
whether pursuant to this letter or the Code of Conduct, you shall provide to the person
making such an offer of employment a full and accurate copy of the then current restrictions
applicable to you.

that any benefit given or deemed to be given by you to J.P. Morgan under the terms of this
paragraph is received and held on trust by the Company for the relevant J.P. Morgan group
company. You will enter into appropriate restrictive covenants directly with other J.P. Morgan
group companies if asked to do so by the Company.

that your employment with the Company and the compensation paid and/or payable to you
by the Company shall be sufficient consideration for the purposes of this clause. You further
agree and acknowledge that the limitations as to time and the character or nature placed in
this clause are reasonable and fair and will not preclude you from earning a livelihood, nor
will they unreasonably impose limitations on your ability to earn a living.

that this offer letter constitutes a valid, legally binding and enforceable obligation on you and
this document is not in violation of any applicable law.

that any breach or threat of breach on your part of any one of such obligations and/or
undertakings would cause serious harm to the Company or J.P. Morgan which may then
institute any legal recourse against you that is deemed appropriate and/or recourse in
damages, without further notice or delay.

that you shall not assign this offer letter or the rights and/or obligations hereunder. The
Company may assign its rights and obligations herein in all circumstances without your
consent, including in connection with any sale, transfer or disposition of all or substantially all
of its business and operations and its assets, in which case the Company's rights and
obligations shall vest to the successor.

in addition, you agree and acknowledge that the potential harm to the Company of the non-
enforcement of this clause outweighs any potential harm to you and that you have given
careful consideration to the restraints imposed upon you by this clause and that you are in
full agreement as to their necessity for the reasonable and proper protection of the
Company's interests. You expressly acknowledge and agree that each and every restraint
imposed by this clause is reasonable with respect to subject matter, time period and
geographical area.

Code of Conduct and Staff Regulations and Affirmation
It is a condition of your continuing employment and it is your obligation that you comply with:

(a) the Code of Conduct (as amended from time to time or superseded). At the time of
acceptance of the offer of employment and on a periodic basis, you will be required to
sign an affirmation (or reaffirmation) confirming your understanding and compliance with
the provisions of the Code of Conduct; and

(b) the Company's other internal policies and procedures and all relevant policies and
procedures for the line of business in which you are to undertake work.
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B9.2

B9.3

B9.4

B10.

B10.1

B11.

B11.1

B12.

B12.1

B12.2

B12.3

Bl12.4

The Company shall be entitled at any time to amend the Company's internal policies and
procedures (including but not limited to the Code of Conduct), the benefits set out in the
Appendices and other staff regulations, as well as to put in place new policies as the
Company sees fit. Any such amendments shall be notified in writing to each employee and
shall on provision of such notice, become legally binding.

The Company's Human Resources work policies are set out in the me@jpmc website, as
amended from time to time. Please take time to familiarise yourself with these policies when
you begin your employment.

To the extent that the contents of policies or procedures refer to obligations on the Company,
you agree that they are guides only and are not contractual terms, conditions or
representations on which you rely.

Working Hours

The total of your official working hours (excluding one hour lunch daily) is 40 hours per week.
Your local business management will schedule your work hours, which depend on the needs
of the business and may be outside of these core hours.

Retirement Benefits

Your entitlement to Provident Fund and Gratuity will be subject to relevant legislation and the
Company's Human Resources policies that are in force and amended from time to time.

Miscellaneous

This letter represents the entire agreement between the parties with respect to your
employment by the Company and supersedes any previous written or oral agreement
between the parties in relation to the matters dealt with in it. You acknowledge that you have
not been induced to enter into this letter by any representation, warranty or undertaking not
expressly incorporated into it.

If any paragraph (or part of any paragraph) of this letter is invalid or unenforceable, the
validity or enforceability of the remaining paragraphs (or parts of a paragraph) shall not be
affected and the other paragraph (or parts of a paragraph) shall remain in full force and effect
as if the invalid or unenforceable parts had been deleted. This letter shall remain in full force
and effect and survive the termination of your employment for any reason whatsoever.

If, during your employment with the Company, you become indebted to the Company or are
overpaid any amount for any reason, the Company will be entitled to recover that amount
from you. The Company may, if it so elects, set off any sum due to the Company from you
against the compensation payable to you, including any final salary payments due to you on
the termination of your employment, and collect any remaining balance from you.

The Company may, in connection with your employment, receive personal data relating to
you or your family. Such data may be received from you, or from other sources including
third party sources. The Company may process your personal data for the purposes of your
employment and the operation of the Group's business and as set out in the Code of
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Conduct and relevant Privacy Policies and Privacy Handbook. You hereby consent to the
processing, storage and transfer of your personal data (including transfer worldwide amongst
members of the Group).

B13. Contract Execution

B13.1 You acknowledge and agree that:

(a) This letter may be delivered in a digital or physical format. Subject to any applicable law,
where the letter is provided in a digital format, you acknowledge and agree that it is being
executed electronically and that it is enforceable.

(b) You have read and understood the terms of this letter and have been provided with an
opportunity to review and discuss the terms of it with advisors, if you so desire.

(c) Should any further assurances be required or sought by the Company, you shall in good faith
perform such further actions (including executing a physical copy of this letter)

B14. Governing Law and Jurisdiction

This letter and any dispute or claim arising out of or in connection with it or its subject matter
or formation (including non-contractual disputes or claims) shall be governed by and
construed in accordance with the laws of India. You and the Company submit to the non-
exclusive jurisdiction of the Mumbai courts in relation to any dispute arising in connection
with your employment and this letter.

APPENDIX C - SYSTEMS MONITORING ACTIVITIES AND CROSS-BORDER TRANSFERS,
PERSONAL ACCOUNT DEALING POLICY, AND CODE OF CONDUCT

Appendix: Systems Monitoring Activities and Cross-Border Transfers:

The following provides a summary of how JPMorgan Chase & Co., its affiliates and its subsidiaries
and the entity that employs you, or for which you provide services (collectively, "JPMC"), conducts
Systems monitoring. JPMC may conduct monitoring to the extent permitted by applicable law.

JPMC conducts monitoring of JPMC's physical facilities and its equipment and systems (collectively,
the "Systems"). System monitoring applies to your JPMC equipment, your personal equipment when
accessing the Systems, and the communications, information, and materials conveyed or accessed
using the Systems. Monitoring activities may include the monitoring and logging of traffic and usage
data of all electronic communications; monitoring of telephone calls to or from JPMC work
telephones as permitted by applicable laws and subject to any required notices; monitoring of the
contents of electronic communications, files, databases, applications, and internet usage; and
logging hours worked and physical presence at JPMC's facilities if applicable. JPMC may at all times
monitor, access, retrieve, record and review information obtained from the monitoring activities for
various purposes, such as preventing and investigating activities that may violate JPMC's policies
and ensuring compliance with legal or regulatory obligations. While conducting monitoring activities,
JPMC may obtain and process personal information about you and others that may reside on the
Systems.

The monitoring activities (including JPMC's collection and processing of personal or other
information) are required for purposes of your employment or work assignment to promote
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adherence to applicable policies and regulations. Subject to applicable laws and regulations, if you
object to this processing, JPMC may prohibit you from using the Systems; terminate offers of
employment or work assignment; and, for employees, take disciplinary action against you, up to and
including termination of your employment with JPMC.

JPMC may disclose the information it obtains in connection with monitoring activities to JPMC
affiliates and to third parties, service providers, regulators, supervisory bodies, law enforcement and
other government agencies. Information obtained from the monitoring activities may be used as the
basis to take disciplinary actions, up to and including termination or other legal action, for violations
of JPMC's policies or applicable laws.

In addition to the monitoring activities discussed above, JPMC may obtain and store other
information related to your employment or other working relationship, such as your compensation
information, performance information, benefits information and other workplace-related data. JPMC
may transfer such information, and the information it obtains in connection with monitoring activities,
to countries other than the country in which the information originally was collected, including to the
United States.

Understanding Obligations under the Firm's Personal Account Dealing Policy (PAD):

The Personal Account Dealing Policy (Policy) of JPMorgan Chase & Co. (firm or JPMC) is designed
to help prevent and detect violations of securities laws and industry conduct standards and to
minimize actual or perceived conflicts of interest that could arise due to personal investing activities.

PAD Compliance will notify you if the position you are being offered is considered to be subject to
the Policy. You will remain subject for the duration of your time working in a subject group, unless
notified otherwise of a change in subject status. Unless otherwise notified, you will continue to be
subject to the provisions of the Policy even during leaves of absence from the firm, including, but not
limited to, garden leave or medical leave.

You as well as your Connected Persons are subject to the provisions of this Policy and will need to
be familiar with the obligations set forth in this policy. Connected Persons includes your spouse,
domestic partner or minor children (even if financially independent) as well as anyone to whom you
provide significant financial support or for which you, or anyone listed above, has or shares the
power, directly or indirectly, to make investment decisions.

Once subject to the Policy, you must disclose and certify your Covered Accounts (which include
accounts of your Connected Persons). You will be required to maintain your self-directed Covered
Accounts with one of the firm's Approved Brokers and preclear all purchases, sales, pledges and
gifts (received and given) of publicly traded and privately held financial instruments, unless listed as
specifically exempt. Pre-approval confirmations must be received prior to executing the trade or
investment. The firm may impose periodic restrictions on personal trading in certain financial
securities. These restrictions can apply to all firm subject Workforce Members and their Connected
Persons or may be limited to certain groups. Subject Workforce Members and their Connected
Persons are not permitted to recommend or transact in the financial instruments of an issuer while in
the possession of material non-public information (MNPI) regarding that issuer.

If you are a seasonal or short term employee the following requirements will apply:

JPMorgan Chase requires that seasonal workers refrain from trading in Covered Accounts for the
time period that you are employed in a short term training program. Please verify that you will
comply with the following personal trading requirements:
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1. For the duration of the short term program | am joining | will not trade in any of my Covered
Accounts

2. lunderstand that the Firm has the right to request account information for any of my Covered
Accounts

3. If there is an extenuating circumstance that would compel me to place a trade in my Covered
Accounts, | will obtain pre-approval of the trade by the Personal Account Dealing Group and
| would be responsible for supplying all confirmations and statements to the Personal
Account Dealing Group for that trade

*The term Covered Accounts refers to any securities accounts no matter where they are located and
includes, but is not limited to, those accounts that are established, maintained or controlled (either
directly or indirectly) by you, your spouse, domestic partner or minor children (even if financially
independent), anyone to whom you provide significant financial support, and in which the employee
has a direct or indirect financial interest.

Global Personal Trading Policy:

The Personal Account Dealing of JPMorgan Chase & Co. is designed to help prevent and detect
violations of securities laws and industry conduct standards and to minimize actual or perceived
conflicts of interest that could arise due to personal investing activities. This Policy includes
requirements for disclosing Covered Accounts, maintaining certain accounts at one of the firm's
Approved Brokers, preclearing trades, and restrictions and prohibitions on certain types of trading
activity. This Policy is subject to any applicable local laws and rules and should be read in
conjunction with Supplements (regional/LOB) as well as the firm's Code of Conduct.

Acceptance and Code Affirmation:
Upon signing this letter | accept the terms and conditions described above.

I hereby affirm that | have read, understand, and am in compliance with the JPMorgan Chase
("JPMC") Code of Conduct and all internal JPMC policies that apply to me. | agree, as a condition
of my employment, to remain in compliance with the Code of Conduct and all applicable JPMC

policies.

| understand that | must conduct myself in a way that is consistent with the Code of Conduct,
demonstrating compliance with the principles and intent of the Code of Conduct, and applicable
laws and regulations.

| also affirm that | have reported any potential or actual violations of the Code of Conduct, JPMC
policies, or laws or regulations applicable to JPMC's business, as required by the Code of Conduct.
| understand that failure to do so can result in disciplinary action, up to and including termination of
employment.

I understand that the Code of Conduct may be updated periodically, as necessary; and that the
current version is posted on the JPMorgan Chase intranet as well as on its public website.

Independent Auditor Tax Services to Employees of JPMorgan Chase and its Affiliates:
To be in compliance with the Public Company Accounting Oversight Board (PCAOB) Rule 3523, it is

JPMorgan Chase's (JPMC) policy that PricewaterhouseCoopers (PwC) cannot provide any tax
services to employees of JPMC or any of its controlled entities (hereafter referred to as JPMC
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employee). This restriction is regardless of whether the individual is in a financial reporting oversight
role or not, and whether PwC is engaged by the individual or by JPMC. PwC is also prohibited from
providing any tax services to a spouse of a JPMC employee if the work is related to a joint tax return.
Exceptions to this policy will be reviewed on a case-by-case basis and will require the approval of
the JPMC Controller.

J.P. Morgan Services India Private Limited
Corporate Identity Number : U72900MH2000PTC124073

Registered Office: Prism Towers, Level Nos. 9 to 11, Link Road, Mindspace Goregaon (West),

Mumbai - 400 104, India
Telephone: +91-22-6157 3000 Facsimile : +91 22 6125 0000
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% BARCLAYS

Barclays Global Service Centre Private Limited
Registered Office: 5th to 12th Floor (Part)

Building G2,

Gera Commerzone SEZ,

Survey No. 65,

Kharadi,

Pune - 411014

CIN - U72200PN2007FTC132479

Tel: +91 20 67160007; Fax+91 20 67161800

www.barclays.com

27 June 2022

Gladden Mathew Rumao

589, Falshruti, Nandakhal, Rumao Ali
Virar West, Agashi, Vasai

Thane

401301

Dear Gladden,

Follow ing our recent discussions, w e are delighted to extend an offer of employment to you.

Enclosed are a Summary of Key Terms, any applicable Schedules and Detailed Terms and Conditions w hich set out important
conditions relating to your employment and w hich, together, formyour employment terms with Barclays ("Employment Letter").

The Employment Letter refers to the Barclays Values (Respect, Integrity, Service, Excellence and Stew ardship) as these are a
central part of everything we do. The Values as wellas our purpose and behaviours, will have formed a key part of your selection
process w hen being offered a role at Barclays. You willbe expected to act in accordance withthe Values as a Barclays employee,
and in particular, to follow our Code of Conduct (know n as the Barclays Way). More information on this, and how w e 'live’ the
Values willbe available prior to and on joining Barclays.

This offeris conditional upon you satisfying Barclays recruitment and screening conditions and procedures and w here applicable,
the appropriate regulatory approvals. To start the process you will need to complete an application form. If you have not already
received it, you will receive a link to the site shortly.

On or before your firstday of employment, you will need to provide w ritten documentation w hich proves your eligibility to workin
India. You will also need to sign one copy of your Employment Letter (enclosed) confirming, that you have read, understood and
accept the terms. You must return this on your firstday of employment.

We look forw ardtow elcoming you to Barclays.

Yours sincerely

Sanjee\_/ Mishra
Director HR Operations - GSC India
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Summaryof Key Terms
Introduction to this Section

This section is intended as an "at a glance" summary of the key terms of the offerto you. You must, therefore, read these terms in
conjunction with any applicable Schedules and the enclosed Detailed Terms and Conditions w hich together comprise your
Employment Letter

Name Gladden Mathew Rumao
Employing Company Barclays Global Service Centre Private Limited ("the Company")
Position Your role will be Graduate Analyst, BA3 (or equivalent), or such other role as the Company

reasonably decides from time to time.

Start Date 1 August 2022, or such other date agreed betw een us in writing, subject to the pre—employment
conditions being met to the Company's satisfaction.

In addition to the terms set out elsew here in the Agreement, this offer of employment is
contingent upon successful completion of your current degree prior to your anticipated start date.
Successful completion of your degree means that it is completed w ithin the specified timelines
highlighted in your application and that your final degree classification matches or exceeds the
predicted results stated in your application to Barclays. It is your responsibility to inform our
recruitment team immediately, if you suspect that your grades will be low er than those predicted.
Your start date for the purposes of continuous employment is as set out above.

Initial Place of Work You will initially be based in LTS - Barclays Global Service Centre, Gera Commerzone
SEZ , Survey No.65, Village Kharadi Pune — 411014.

How ever, your place of workw ll be determined in line with the requirements of the scheme at
Barclays’ sole discretion. It is a condition of your employment that you agree that you may be
required to workor travel to any branch or office (in India or overseas). Where you are required
to workoutside of India, additional terms and conditions may apply to your employment, w hich
w ill be provided at the relevant time.

Working Hours Your hours of workw ill be an average of 40 per w eek Rest intervals and breaks are separate from
the 40 hours of work.

The Company is operational 24 hours a day, 365 days a year, so depending on your business
function, your w orking days and hours may involve day and night shifts, and w orking on

w eekends/w eekly offs and holidays, as permitted under applicable laws.Your manager willinform
you if you are required to workin a different shift

You will devote sufficienttime to your duties. Subject to applicable law s, you may be required to

work such additional hours as are required for the proper performance of your duties as per any

applicable Company policy, w hich may require that you attend the office, or be available to fulfil

your function, outside normal hours and days. Your w orking hours can be varied by the Company
at its discretion, with reasonable notice and in accordance w ith applicable laws.

Probationary Period Your employment is subject to a probationary period of 6 months, or such additional period as the
Company may in its discretion consider necessary.
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Salary

Other Payments

Components In INR Per Annum
Basic salary 440,000.00
House Rent Allowance 220,000.00
Flexible Benefit Plan (see 440,000.00

further "Statutory and other
Benefits" below )

Annual Salary 1,100,000.00
Provident Fund (Employer's 52,800.00
Contribution)

Gratuity (per Company policy) 21,154.00
Total Fixed Pay 1,173,954.00

Salary will be payable on a monthly basis, subject to applicable taxes, duties, cesses, and other
statutory deductions, and is currently paid on or around the last w orking day of the month.

You may be eligible to receive discretionary allow ances as mentioned above or otherwise, subject
to and in accordance with the Company's policy on such allow ances /flexible benefit pay
component of the salary, subject to amendment from time to time by the Company, to reflect
changes in law, tax, or other reasons. These allow ances may be reduced or withdraw n.

Your allowances will be paid along with your salary as mentioned above, subject to applicable
taxes, duties, cesses and other statutory deductions.

The Company agrees to pay you a one-off non—pensionable scholarship and bursary payment of
Rs 1,00,000/- (the "Scholarship and Bursary Payment") in recognition of your studying costs. The
Scholarship and Bursary Payment will be paid w ithin 90 days from your date of joining Barclays.
The payment will be made subject to applicable tax and / or other withholdings or deductions as
required by law or regulation.

As agreed by you, this Scholarship and Bursary Payment willbe subject to your compliance w ith
the follow ing requirements:

You will be required to repay the Scholarship and Bursary Payment net of any taxes or other
deductions or withholdings as required by law or regulation w ithin 30 days of any of the follow ing
occurring:

a) you have terminated your employment voluntarily (or have given the Company notice to
terminate your employment) w ithin 12 months of your start date; or

b) you are dismissed for gross misconduct or fundamental breach of contract or for a
serious breach of the Risk and /or Compliance requirements of the Barclays Group (or
you have been given notice to terminate your employment forthese reasons) within 12
months of your start date; or

c) you fail to satisfy the pre~employment conditions of as set out in this Agreement or as
otherw ise determined by the Company.

The Company may adjust this repayment amount fromany amount payable to you by any
Barclays Group company. The Scholarship and Bursary Payment should not be interpreted as
giving rise to any right to or legitimate expectation of any other aw ard, nor is it any assurance as to
the level of any aw ard w hichmay be made to you in future, w hichwill be at the Company's
discretion.

You w ere also given an opportunity to join your employment w ithout the Scholarship and Bursary
Payment and therefore your liability to repay the amount, as has been mentioned above, in no
case to be considered as a deterrent to restrict your employment for a specific term.
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Qualification/ It is a condition of your employment and continued employment w iththe Company that you

Examinations successfully complete any professional qualification and/or examination as may be required and
notified to you by the Company from time to time, including without limitation any qualifications or
examinations required by the Regulator. You will be expected to pass all exams within a
predetermined period and/or w ithin one or more sittings, w hich shall be set out in the Company

policy.

Subject to the terms set out below and the Company policy, the Company willbe responsible for the
cost of any firstattempts at any such qualification with our preferred provider, including study books
and associated examination fees.You should refer to the Company policy for details.

If you do not pass any exam or obtain a qualification w ithinthe period specified or w ithin the relevant
number of attempts (which may in some cases only be one) the Company reserves the right to
terminate your employment.

In the event that your employment is terminated for gross misconduct, or if you resign from the
Company or otherwiseterminate your employment or if you fail to join the Company for any reason
and / or you fail to satisfy the pre-conditions of employment as set out in this Agreement or
as otherwise determined by the Company, you will be required (except where a qualification or
examination is required by the Regulator) to repay to the Company the follow ing sums in full within
30 days:

*+ 100% of all fees and costs paid for by the Company in respect of any course of study if your
employment is terminated for gross misconduct or you resign or otherwise terminate your
employment at any time during your course of study, or within six months of completing your
course of study, or if you fail to join the Company forany reason and / or you fail to satisfy the
pre-conditions of employment as set out in this Agreement or as otherw ise determined by the
Company; or

+ 50% of all fees and costs paid for by the Company in respect of any course of study if your
employment is terminated for gross misconduct or you resign or otherwise terminate your
employment w ithin six — tw elve months of completing your course of study.

Any such sums ow ed by you to the Company will be deducted from any sums due to you from the
Company or, if such a deduction is not made, willbe deemed to be due as a debt from you to the

Company.
Discretionary Incentive You may be eligible to be considered for a discretionary incentive aw ard on an annual basis, at the
Award absolute discretion of the Company and subject to you being eligible at the relevant time.

Normally, aw ards are made in the first quarter, in respect of the previous financial year.

Statutory and Other You will be eligible forvarious statutory benefits in accordance with the relevant law s. You will also
Benefits be eligible to participate in the Company's benefits scheme, details of w hichare set out in the
attached flyer w hich does not form part of your contract or have any contractual effect.

Any benefits are subject to the relevant policies/plans from time to time in force. The Company
reserves the right to change the benefits or policies/plans fromtime to time.

If the Company pays or reimburses any expense on your joining the Company tow ards your
relocation from your current place of stay to your place of posting as agreed betw eenthe
Company and you, if your employment ends less than one year after the Start Date you
confirm that you will pay to the Company (or alternatively Company may set-off against/ write
off) any amount paid or reimbursed in respect of such relocation from the amount payable to
you.
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Annual Leave

Notice Period

Overtime

Data Privacy

Confidentiality

You are entitled to avail annual leave whichincludes privilege leave, casual leave and sick leave
entitlement in accordance withthe applicable lawsin the state of your Place of Work.

Further details are included in the Detailed Terms and Conditions and on your intranet.

Ether you or the Company may terminate your employment by giving tw o months w ritten notice,
how ever, the Company may terminate your employment w ithimmediate effectin accordance
w ith applicable Company policies.

Any reduction/ w aiver to notice period shall be at the sole discretion of the Company. Company may
adjust balance of annual leaves, w hile granting such reduction/ w aiver. Further information on
Notice is included in the Detailed Terms and Conditions.

Employees w hoare eligible under applicable law s to be paid Overtime forw orkbeyond normal
w orking hours, will be paid for the same in accordance to the applicable State law s at your Place
of Work.

Further details in regard to Overtime are included w ithin the Additional Time Guidelines available
on the Company’s intranet.

The Company processes employee information for legal, regulatory, administrative and other
purposes related to your employment and the conduct of the business of the Barclays Group (the
"Agreed Purposes"). Processing includes obtaining, holding, editing, destroying and disclosing
employee information to any Barclays Group company and its employees and/or any third parties
(for example, insurers, pension scheme trustees, banks, auditors, consultants, law yer/law firm,
business partners, suppliers and vendors engaged to provide products or services to the
Company, business partners, suppliers and vendors engaged to provide products or services to
the Company, and other employers follow ing a business transfer or merger) forthe Agreed
Purposes ("Processing” or "Process").

For the Agreed Purposes, the Company may transfer employee information to any Barclays Group
company and/or any third parties (for example, insurers, pension scheme trustees, banks,
business partners, suppliers and vendors engaged to provide products or services to the
Company, and other employers follow ing a business transfer or merger) in order to Process
employee information forthe Agreed Purposes.

You confirm that you will provide your employee information to the Company and consent to the
Processing of employee information forthe Agreed Purposes. This may include transfers to
recipients based in another country to your place of employment (either within or outside the
European Economic Area) withdifferent levels of protection of your personal data to India.

You confirm that the Company and/or any Barclays Group company may monitor and/or record
your use of office equipment, for example, e-mail, internet (including chats and blogs), telephones
and mobile telephones for the purposes of compliance with Company procedures and policies,
maintenance, security and regulatory requirements or as permitted by law .

Aforesaid clause/ conditions shall apply to information relating to your family members/ relatives
with respect to insurance policy, emergency contact details, etc., in accordance w ith prevailing
Barclays'/ Company policy. It is your responsibility to inform suchindividuals that their data will be
processed in this manner and to obtain their consent.

It is important that you recognise that during your employment w ith the Company you will have
access to, and be entrusted w ith, confidential information and trade secrets relating to the
Company, the Barclays Group and any of our clients and customers. Both during and after your
employment you must comply with all policies and procedures relating to confidentiality,
confidential information and trade secrets and any stricter policy w hich applies to your role.
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Post-Termination Restrictions In protecting the interests of the Company, you must not, for a period of 3 months from the
termination date of your employment:

approach, solicit or deal with any person, firm, company or other entity whois or was a
customer/supplier of Barclays Group and withwhomyou had material dealings withinthe

12 months period immediately prior to your termination.

solicit or entice, or attempt to solicit or entice aw ay or engage or employ any director, officer or
employee in the Barclays Group

Full details of the restrictions you will be bound by are included in the Detailed Terms and
Conditions.
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Acceptance

In accepting the terms of this Employment Letter, you confirm that all information provided by you to us in connection w iththis offer
of employment (including at interview ) is true and not misleading. You further confirm that you will notify us of any change in that
information betw eenthe date of this offer of employment and the Start Date and during the term of your employment w iththe
Company, including any change in the information you provided during the pre-employment recruitment and screening process
and any change in the circumstances of the termination of your employment w ith your current employer.

By accepting this offer, you accept that you are bound by the terms of this Employment Letter. This includes the Key Terms, any
applicable Schedules and the enclosed Detailed Terms and Conditions. By accepting this offer, you further accept that you are
bound by all applicable policies, guidelines, processes and procedures as amended from time to time and that you shall ensure that
you acquaint yourself with the terms of all such policies, guidelines, processes and procedures. This Employment Letter set out the
complete and exclusive terms and conditions betw een you and the Company and supersedes all proposals or prior agreements,
oral or written and all other communications betw een the parties relating to the subject matter of these terms. In the event of any
conflict betw een the Summary of Key Terms and any applicable Schedule and the Detailed Terms and Conditions, the Detailed
Terms and Conditions will prevail. In addition, by accepting this offer you willbe deemed to confirm that you have received, read,
understood, accept and willcomply w ith the requirements detailed in the Detailed Terms and Conditions.

Yours sincerely,

Sanjeev_l'\/\ishra
Director HR Operations - GSC India
27 June 2022

| have read, understood and accept the terms of this Employment Letter (including the terms set out in any applicable Schedules
and the Detailed Terms and Conditions section). | have been given an option not to accept these terms and thereby, not to join the

Company and to seek appropriate Legal advice to understand interpretation of these terms.

Signature: Date:
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Detailed Terms and Conditions
Introduction

About the Detailed Terms and Conditions

The purpose of the Detailed Terms and Conditions is to provide you withthe relevant information on w hatthe Company and the
Barclays Group expects fromits employees.

The Detailed Terms and Conditions also set out a list of key practices, guidelines and processes that the Barclays Group has
developed to reflectour values, purpose and behaviour and as part of our high performance culture and, in accordance w ith your
contractual obligations, must be adhered to at all times. Further information and policies can be found on your ow nbusiness unit
intranet site.

It is important that w e review our policies, practices, guidelines and processes to ensure that w e stay at the leading edge, enabling
us to be one of the most admired financial services companies in the world. From time to time, our policies and procedures do
change and you must familiarise yourself withthem on joining and periodically throughout your employment. References in the
Detailed Terms and Conditions to a policy, practice, guideline and / or process generally are references to the relevant policy,
practice, guideline and / or process in force at the relevant time.

These detailed terms and conditions also refer to the Barclays Values w hich must be adhered to at all times. The Barclays Values
(Respect, Integrity, Service, Excellence and Stew ardship) are set out on your ow n business unit intranet site.

You should also referto Appendix 1 w hich sets out definitions of the terms used in the Detailed Terms and Conditions.
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Your Detailed Terms and Conditions of Employment

1. Introduction to this Section

This section sets out your detailed terms and conditions of employment and should be read alongside your enclosed Summary of
Key Terms and any applicable Schedules. These documents formyour employment terms withthe Company and are referredto
in this document as "Employment Letter". By signing the Employment Letter you confirm that you have read, understood and
accept the terms set out in the Detailed Terms and Conditions.

2. Pre-employment and ongoing conditions

21

2.2

23

24

25

2.6

Your confirmation in the employment will be subject to successfulcompletion of the Probationary Period as mentioned in the
summary of terms or such additional period as the Company considers necessary in its absolute discretion. Your employment
shall be deemed to be confirmed automatically unless communicated otherwisein writing.

You understand that the Company's offer of employment is made to you subject to and conditional on the completion of
certain pre-employment procedures and processes. You certify that the information that y ou have provided in connection

w ith completion of the procedures and otherw ise in connection with this offer of employment (including at interview stage) is
true and accurate both at the time it is given and on the Start Date. The Company reserves the right to carry out screening
checks on all employees, and such procedures may include but are not limited to:

(a) receipt of references and documentary proof that are satisfactory to the Company that you are legally entitled to reside
and workin your country;

(b) completion of credit checks to the satisfaction of the Company;
(c) w here criminal record checks are applicable to your role, completion of those checks to the satisfaction of the Company;
(d) if requested by the Company, a medical examination by the Company's medical advisers;

(e) w here Regulator approval for your appointment is required and such approval is sought before your employment
commences, such approval either (i) being obtained or (ii) not being withdraw nby the Company or a Barclays Group
company follow ing consultation w iththe Regulator; (iii) receipt of documentary proof that you hold the appropriate and
relevant qualifications; and

(f) the Company receiving a signed copy of the Terms fromyou.

Whilst every effortwill be made to complete all the checks and processes in the pre-employment procedures before your
Start Date, this may not alw ays be possible. In case you are employed prior to completion of the pre-employment procedure,
the Company may terminate your employment at any time on minimum statutory notice if the check reports are not up to our
satisfaction or the procedures are not completed w ithin a reasonable period of time.

This offer of employment and your continued employment is also subject to your obtaining, holding and continuing to hold all
applicable qualifications, licences and registrations as required by your role. Where Regulator approval for your role is
required and such approval is sought after your employment commences, then your continued employment is conditional on
such approval either: (i) being obtained; or (ii) not being withdraw n by the Company or a Barclays Group company follow ing
consultation withthe Regulator (or other relevant regulatory body).

You shall be liable and responsible to inform and update your latest contact and address details, in the records of the
Company, from time to time. Failure to comply may constitute gross negligence on your part.

You should not engage in any matter w hich would or could be anticipated to result in a conflict of interest betw eenyou and
the Company.
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2.7 This offer of employment and your continued employment is also subject to your successfulcompletion of certain trainings
(such as Communication & Culture and/or other process and policy trainings accreditations) that may be assigned to you by
the Company from time to time. In caseyou remain absent for more than 2 days during these training programs or you
become unable to qualify the trainings to the satisfaction of the Company, the Company shall have the sole discretion to take
appropriate action including termination of your employment forthw ithin accordance with provisions of Clause 18.1 (e) viii of
the detailed terms and conditions of this Employment Letter. In case of your absence due to any personal emergency, your
Line Manager shall on his/her sole discretion and upon evaluation of the reason of your absence, may recommend the
Company to realign you for the next available training within a period of 30 days of your returning fromabsence. In caseyou
are realigned for the next training as mentioned above, there may be possible change in process and/ or compensation on
account of such realignment. If for any reason you do not agree to the realignment terms or no such realignment is possible
w ithin a period of 30 days of your returning from absence, the Company shall have the sole discretion to terminate your
employment forthw ithin accordance with provisions of Clause 18.1 (e) viii.

3. Place of Work and Mobility

Your place of workis as set out in your Summary of Key Terms. How ever you may need to travel to other locations and offices as
reasonably required in the performance of your duties. You confirm that you willtravel to such places (both inside and outside
India) as the Company may reasonably require from time to time. Should the Company need to permanently change your place of
work, you will be given reasonable notice of any such change (acceptable in e-mail/ letter format).

4. Duties
4.1 During your employment w iththe Company you confirm that you will:

(a) actin a manner consistent with and w hich supports our values, purpose and behaviours and in particular the Barclays
Values;

(b) devote the w hole of your w orking time and attention to the business of the Company and the Barclays Group;

(c) diligently and faithfully perform such duties and exercise such pow ers and functions as may reasonably be assigned to
you by the Company in relation to its business and that of the Barclays Group to the best of your ability and w ith integrity, due
skill, care and diligence;

(d) use your best efforts to promote and protect the interests of the Company and the Barclays Group and not do anything to
harm those interests;

(e) comply withall reasonable requests, instructions and regulations given by the Company and the Barclays Group and
promptly provide such explanations, information and assistance as to your activities in the business of the Company and the
Barclays Group as they may reasonably need;

(f) neither engage in any activities w hich w ould detract from the proper performance of your duties under the terms of this
Employment Letter, nor (without the prior w ritten consent of the Company) in any capacity including as director, shareholder,
principal, consultant, agent, partner or employee engage or be concerned or interested directly or indirectly in any other
trade, business or occupation w hatsoever provided alw ays that such activities are in compliance w ith Barclays policies on
outside or external business interests. This paragraph will not prevent you holding forinvestment purposes only, shares or
securities w hich do not exceed three per cent (3%) in nominal value of the share capital or stock of any class of any company
quoted on a recognised stock exchange;

(9) not engage or be interested in any activities w hich place you in a position w here your interests conflict improperly w ith
those of the Barclays Group, its clients, customers or shareholders. Barclays recognises that, on occasion, a conflict of
interest may arise w hichis unavoidable. In such circumstances you must make your line manager and local compliance
control room or compliance contact aw are of the issue immediately. You must not act in relation to the matter, without their
w ritten direction or approval; and

(h) report any actual or proposed unlaw ful activity or behaviour affectingthe Barclays Group by you or any other employee,
officer, contractor of the Barclays Group or any other person to your manager (or, if they are potentially involved in such
unlaw ful activity or behaviour, to your HR Business Partner or a member of your Compliance team) immediately on becoming
aw are of it.
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5. Salary and allowances

Your salary will be paid on a monthly basis on or around the last w orking day of each month and is subject to applicable taxes,
duties, cesses and other applicable withholdings. All tax liabilities arising out of your entire remuneration package, present or
future, shall be borne by you. Your salary and any allow ances wll accrue on a daily basis and willbe paid pro rata if you are
employed for part of a month.

Your salary will be review ed annually w ithout commitment to increase. The Company may deduct from any payments to you any
money ow ed by you to any Barclays Group company in accordance w iththe applicable laws.

Your acceptance to these terms shall confirm your consent to the Company making payment of your salary, compensation, aw ard,
incentive/ bonus etc. by way of credit to bank account with the bank of Company's choice or via such other mode as the Company
may deem appropriate.

6. Discretionaryincentive award

6.1 You may be eligible to be considered for a discretionary incentive aw ard on an annual basis. The value, form, conditions of
delivery and timing of any such aw ards are at the Company's discretion. This discretion includes the right to make the aw ard
or a proportion of the aw ard in a form other than cash, including an aw ard of Shares and to defer an element of an aw ard
under the terms of a Barclays Group incentive plan.

6.2 Anydiscretionary incentive aw ardwillonly be made if, at that time, you are in employment and are not under notice (w hether
given or received) nor under suspension or investigation for a regulatory or disciplinary matter.

6.3 If you are subject to any investigation or disciplinary process at the time w hen communication, payment or making of any
payment and/or aw ard w ould otherw ise occur, then the delivery of that payment and/or aw ard will be suspended. If on
conclusion of any investigation and/or disciplinary process, you are dismissed for gross misconduct or cause and / or have
committed any serious breach of the Risk and / or Compliance requirements of the Barclays Group, then no payment and / or
aw ard w ill be made to you. f no disciplinary action (or disciplinary action short of dismissal) is taken against you, then a
payment and / or aw ard may be made to you after the conclusion of that process. How ever, the amount of any awardand /
or payment to w hichyou are entitled may be reduced by the Company in its sole discretion. For the avoidance of doubt, any
aw ard and / or payment may be reduced to nil in such circumstances.

6.4 Notw ithstanding paragraph 6.3, any unpaid or unvested aw ard (or portion of an unpaid or unvested aw ard) may be reduced
(to nil if appropriate) at the Company's discretion and to the extent permitted by applicable law s. For the avoidance of doubt,
the Company may exercise its discretion including as a result of:

(a) Barclays PLC or any subsidiary's financial statements having been materially restated for the period for w hichthe aw ard
w as made other than restatement due to a change in accounting policy or to rectify a minor error; or

(b) Your actions having, in the reasonable opinion of the Remuneration Committee, following consultation w ith the Company:

i. deliberately misled the management of the Company, the market and/or Barclays PLC shareholders regarding the
financial performance of Barclays PLC or of any subsidiary;

ii. caused harm to the reputation of the Barclays Group;

ii. amounted to misconduct; negligence, incompetence or poor performance ("misconduct”, "negligence",
"incompetence”, and "poor performance" as determined by the Remuneration Committee acting in good faith, follow ing

consultation withthe
Company); or

(c) The Barclays Group or any of its subsidiaries, in the reasonable opinion of the Remuneration Committee, following
consultation withthe Risk Committee, has suffered a material failure of risk management.

Page 104

Restricted - External Page 104 of 945



6.5

6.6

6.7

6.8

Page 105

Should the Company become aw arethat the amount of any aw ard that has been paid or released to you w as calculated on
the basis of any false, incorrect or misstated information, then, the Company may, within one year of any such payment or
release being made, request that you will repay as a debt to the Company the amount (or any part of the amount) as may be
determined in the Company's sole discretion and to the extent permitted by applicable laws. You confirm that in the event a
repayment obligation arises the Company is authorised to deduct the appropriate amount from your salary or any other
amounts due to you (including in instalments) as it determines in its discretion and to the extent permitted by applicable laws.

A payment of cash and / or a release of Shares or other instruments under an award will be subject to tax and other
applicable withholdings, taxes, duties, cesses, deductions and will be subject to the rules of any applicable incentive plan.

Whether you are eligible to receive a discretionary incentive aw ard, and if so, the amount shall be determined at the absolute
discretion of the Company. You have no contractual right, w hether express or implied, to receive an aw ard at all, or an aw ard
of any particular amount, and the making of an award in any year does not give rise to any obligation on the Company to
make an award in any future year. For the avoidance of doubt, your employment may be terminated by the Company at any
time, for any reason, in accordance with clauses 18 or 19 of this this Employment Letter and the exercise of that right to
terminate is not limited or fettered by any term (express or implied).

Within Barclays, certain (usually senior) roles are designated as 'Material Risk Taker' ("MRT") roles. Where you are a MRT
for any particular year you will be notified of this during or follow ing the end of the relevant year. Atany time during the seven
year period from the date on w hich any variable remuneration is aw ardedto you in respect of a period for w hichyou are a
MRT (the "Relevant Variable Remuneration"), if Barclays determines that:

(a) your actions or omissions have, in the reasonable opinion of Barclays amounted to misbehaviour or material error; and /or

(b) Barclays or the relevant business unit has suffered a material failure of risk management,

then, without prejudice to Barclays other remedies, Barclays may require that you repay an amount, not exceeding the value
of the Relevant Variable Remuneration. The repayment shall be of such value as may be determined in Barclays discretion
acting in good faith, to such Barclays Group Company and on suchterms as Barclays may direct.

In respect of paragraph 6.8 (b) above, Barclays shall take into account your proximity to the applicable failure and your level
of responsibility before any request for repayment is made. In respect of paragraphs (a) and (b) above, before any request
for repayment is made, Barclays shall take into consideration w hether you (i) have participated in, or w ere responsible for,
conduct w hichresulted in significant losses to the Barclays Group or (i) failed to meet appropriate standards of fithess and

propriety.

For the avoidance of doubt, the w hole or any part of the Relevant Variable Remuneration can be claw ed back if Barclays
makes its determination w ithin seven years fromthe date that the Relevant Variable Remuneration w as aw ardedto you even
if an event falling w ithin (a) or (b) above occurred prior to the date of aw ard.

The determination of w hat constitutes "misbehaviour”, "material error", "material failure of risk management", "significant
losses" and "appropriate standards of fithess and propriety" shall be determined by Barclays acting in good faith.

You confirm that in the event Barclays makes arepayment determination, you shall repay the amount subject to that
determination w ithin the time period specified in the determination. You further confirm and provide authorisation for
Barclays to deduct the appropriate repayment amount from your salary or any other amounts due to you, to the full extent
permitted under local law , w hether from Barclays or any other Barclays Group company.

You acknow ledge that (in addition to its rights at clause 16 (Amendments to terms and conditions of employment) the terms
of this clause 6.8 may be amended by Barclays to the extent deemed reasonably necessary in order to comply withlaw,
regulations or guidance published by any regulatory authority or other relevant authority from time to time.

This clause shall apply in addition to the general right of repayment set out in clause 6.5 of the Employment Letter.

7. Statutory and Other Benefits

7.1

7.2

You will be eligible for various statutory benefits as mentioned in the Summary of Key terms and in accordance with the
relevant law s.

The Company operates or may operate a benefits programme for its employees and your benefits are/will set out in full in the
attached benefits brochure (except the statutory benefits mentioned above, these benefits do not form part of your contract of
employment of have any contractual or other legal effect).
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7.3 The Company has the right at its absolute discretion to amend or withdraw the benefits at any time and w ithout any
compensation or notice to you and / or replace any benefit w ith an alternative at its discretion.

7.4 Participation in any benefits scheme is subject to the rules of the relevant schemes, which may vary from time to time, and is
subject to you satisfying any applicable requirements of the insurers or third party providers (w here relevant). Your
participation may be excluded w here, in Barclays opinion, cover can only be obtained on the basis that exceptional conditions
or unusually high premiums are imposed or levied by the insurer or provider.

8. Annual Leave

8.1 Your annual leave entitlement is set out in the Summary of Key Terms. The Company's annual leave year currently runs from
1 January to the 31 December. The dates of the annual leave year may be changed. You are obliged to take all your annual
leave entitlement in the relevant year, unless a policy/Handbook applicable to you states otherw ise, in w hich case leave may
only be carried over subject to and in accordance withthose terms and applicable law . Your annual leave dates must be
agreed in advance withyour line manager. You will be allow ed to carry your unutilised privileged leaves over to the next
annual leave year, subject to the limit and restrictions as may be defined in the company policy and subject to the applicable
law s. There is no provision of encashment of unutilised leave (including in case of termination of employment), exceptw here
such encashment is mandated by law applicable at the place of your employment at the relevant time.

8.2 If your employment begins during an annual leave year, your annual leave entitlement (plus any Bank or Public Holidays
w hich fall during this period), willbe calculated pro rata. During the probationary period you may only take such annual leave
as has accrued in your favour up until the time of taking such leave. Any unutilised leave at the time of cessation of
employment shall lapse and any payment to be made in lieu of the unutilised leave shall be at the sole discretion of Barclays
unless mandated by the applicable law. If you have taken more leave than your accrued entitlement, you shall be required to
repay to the Company an amount equivalent to any holiday taken in excess of your pro rata holiday entittement, and the
Company is authorised to deduct the appropriate amount from your final salary instalment or any other sum ow ed by the
Company to you at the Termination Date.

8.3 In accordance withregulatory guidelines and the Company's policies, the Company may require you to go on a mandatory
block leave.

9. Intellectual Property
9.1 For the purposes of this paragraph:

"Intellectual Property Rights" means (i) copyright and related rights, patents, know —how , confidential information, database
rights, Inventions and rights in trademarks and designs (w hether registered or unregistered), (i) applications for registration,
and the right to apply for registration, for any of the same, and (iii) all other intellectual property rights and equivalent or
similar forms of protection existing anyw here in the w orld,;

"Invention"” means any invention, idea, discovery, development, improvement or innovation made, w hether or not patentable
or capable of registration, and w hether or not recorded in any medium; and

"Works" means all documents, materials, softw are, photographic or graphic w orks of any type, and other materials in any
medium or format w hich are created or developed, or are in the process of being created or developed, or used (w hetherin
final form or otherw ise) by you or on your behalf or by the Company in the course of your employment w iththe Company or
for the benefit of the Company and w hich are protected by, contain or relate to any Intellectual Property Rights.

9.2 Youwill promptly disclose and deliver up to the Company all and any Works conceived, or made by you during and in the
course of your employment (w hether conceived, or made during normal w orking hours, in your normal place of work, or in
conjunction w ith others, or otherwise). You confirm that you will provide the Company withall originals and copies of all
correspondence, documents and other materials in w hatever medium or form relating to or concerning the Works and the
Intellectual Property Rights they contain.

9.3 You confirm that you will only use the Works to perform your obligations under Employment Letter and that you will not
make personal copies of any Works other than for the purposes of your employment w iththe Company.

9.4 It is understood that all Intellectual Property Rights created by you in the course of your employment shall be "w orkfor hire".
You acknow ledge that you have, and willhave at all times w hile you are employed by the Company, a special obligation to
further the interests of the undertakings of the Company, and that all Works and Intellectual Property Rights in the Works will
automatically, on creation, belong to and vest in the Company absolutely to the fullest extent provided by law .
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To the extent that the Works and Intellectual Property Rights do not vest in the Company or the Barclays Group
automatically, you will hold such Works and Intellectual Property Rights on trust for the benefit of the Company until the
Works and Intellectual Property Rights vest absolutely in the Company.

You confirm that you w ill immediately, upon request and at the Company's expense, provide all such documents and
assistance as may be necessary to vest the Works and Intellectual Property Rights in the Works in the Company, to enable
the Company to enjoy the full benefit of the Intellectual Property Rights, and to enable the Company to enforceits Intellectual
Property Rights against third parties or defend claims brought against the Company in relation to any Intellectual Property
Rights.

By signing Employment Letter you accept and confirm to assign to the Company or a member of the Barclays Group (as
specified by the Company) all current and future Intellectual Property Rights in the Works and any other proprietary rights
capable of assignment by w ay of present assignment of future rights for the full term of such rights. You confirm that such
assignment shall be perpetual, w orldw ide and royalty free. You also confirm that notw ithstanding the provisions of

Section

19(4) of the Copyright Act, 1957, such assignment in so far as it relates to copyrightable material shall not lapse nor the rights
transferred therein revert to the Employee, even if the Company does not exercise the rights under the assignment w ithin a
period of one year fromthe date of assignment. You acknow ledge and confirm that you shall w aive any right to and shall not
raise any objection or claims to the Copyright Board w ith respect to the assignment, pursuant to Section 19A of the Copyright
Act, 1957.

You unconditionally and irrevocably w aive your moral rights in relation to existing and future Works, including your right to be
identified as the author of the Works and not to have the Works subject to derogatory treatment. You acknow ledge that,
except as may be expressly provided by law, no further remuneration or compensation other than that provided for under
Employment Letter is or may become due to you.

When this Employment Letter expires or terminates, forw hatever reason, you w illimmediately deliver up to the Company all
Works in your possession or under your control, and under no circumstances may any Works be retained by you except with
the prior written consent of the Company.

Without prejudice to any specific legal rights w hichyou may otherw ise have, you acknow ledge that no further remuneration or
compensation other than that expressly provided for in this Employment Letter will become due to you in respect of your
compliance withthis Section 9.

10. Confidentiality

10.1

10.2

10.3

During your employment w ith the Company or at any time afterw ards, you must not disclose to any person or make use of
any Confidential Information or trade secrets that you have obtained in the course of your employment. This includes
information that you have acquired in the course of your employment concerning the business or affairs of the Company
and/or any other Barclays Group company or our customers or clients. You are required to use your best efforts to prevent
the unauthorised publication or disclosure of any such Confidential information. Exceptions to this are the use of information
for the proper performance of your duties under this Employment Letter, where the Company has given written consent or
disclosure is required by law, where the information is already in or comes into the public domain (other than by your
unauthorised disclosure).

During your employment or at any time afterw ards, you must not make any copy or record (w hether recorded in writing, on
computer disc, electronically or otherwise) of any Confidential Information, unless this is required for the proper performance
of your duties under this Employment Letter. Any such information belongs to the Barclays Group and must be returned by
you either at any time during the course of your employment on the request of the Company and immediately on termination
of your employment.

For the purposes of this Employment Letter, "Confidential Information" means information concerning the business, affairs,
finance, clients or trade connections of the Company, any member of the Barclays Group, or any of its customers, clients,
suppliers or agents. This includes but is not limited to:

(a) commercially sensitive information or trade secrets;
(b) corporate and marketing strategy, business development plans, sales reports and research results;
(c) business methods and processes, technical information and know —how relating to the Barclays Group's business and

w hichis not available to the public generally, including inventions, designs, programmes, techniques, database systems,
formulae and ideas;
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(d) business contacts, lists or details of clients and suppliers and details of contacts w ith them, their business or affairs,
including client names and client contact details, financial and personal affairs, and trading history and methodology;

(e) information on employees and the terms and conditions of their employment, details of employee benefits, incentive
schemes/plans, salary scales and/or current or anticipated trade union/employee disputes;

(f) information or details of any actual, potential or threatened litigation, legal action, claim, dispute or arbitration against or
w ith any member of the Barclays Group or any current or former director, officer or employee of the Barclays Group in such
capacity and any information in respect of provisions for any such action;

(g) budgets, management accounts, trading statements and other financial reports;

(h) unpublished price sensitive information relating to shares or securities listed or dealt in on any recognised stock
exchange; and

(i) any other information w hich any member of the Barclays Group or any of its employees or consultants has identified
(orally, in writing, or by its or their actions) as being secret or confidential in nature or w hichw ould reasonably be considered
as confidential.

You shall not solicit business for the Company from any clients belonging to your previous employer/s in breach of your terms
of employment w ithyour previous employer. You shall not use any confidential information that came to your know ledge in
the course of your previous employment/s w hile w orking w ith the Company. You undertake to indemnify the Company
against any action that the Company may face on account of your actions in breach of your obligations to your previous
employer/s.

11. Regulatory compliance and dealing codes

11.1

11.2

11.3

11.4

11.5

The nature of the Barclays Group's business is such that it is authorised and regulated by the appropriate Regulator.

It is your responsibility to know, understand and comply with all legal, regulatory and governance obligations, including the
provisions of the Regulatory and Compliance policies that are relevant to you. If you are in any doubt as to your
responsibilities in this regard or the rules w hich apply to you, you must contact the Compliance team w ithin your business
area.

If you are a Regulator approved person (or any equivalent status with any other regulator) you must comply w ith the
Regulator's Statement of Principles and Code of Practice for Approved Persons (or meet the applicable standards). Failure to
meet these Principles / Standards and / or to comply withthis Code of Practice (or other applicable standards) may result in
investigation by the regulator, applicable regulator and/or the Company, and/ or disciplinary action being taken against you
by the Company w hich may result in the termination of your employment.

Y ou confirm that you will to be bound by and will comply withthe Barclays Group Share Dealing Code and w ith any more
stringent dealing rules applicable to you or the area of the business in w hichyou work. In particular, you agree not to
make any investment, directly or indirectly, in any company or business w hichis a customer or client of the Barclays
Group and w hichmay in the reasonable opinion of the Company be expected to cause your personal or family interests to
conflict withyour duty to the Company in any respect.

Any incentives or compensation payable to you by any member of the Company or Group Company (under this Employment
Letter or otherwise, including any guaranteed amounts and including, w here applicable, the payment and settlement
schedule and split of cash and Shares as set out in this loyment Letter) are subject to limitation or modification to the extent
reasonably deemed necessary by the Company including in order to remain consistent w ith Barclays remuneration policy (as
amended from time to time) or to comply withlaw s and regulations, including any regulations or guidance published by the
Regulator from time to time.

12. Expenses

There may be occasions w henyou incur business expenses for instance, travelling to a training course or visiting another
business location for a meeting. Any expenses must be pre—approved and claimed promptly and will be reimbursed to you in line

w ith our procedures, a copy of w hich can be found on your intranet.

The Company at its sole discretion may bear certain expenses on your training, learning and developmental needs, subject to your
acceptance of the terms and obligations as w ould be mentioned in the agreement ("Training Agreement”) that may be executed
w ith you.
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As a consideration to the training expenses to be incurred by the Company, you may be asked to w orkw iththe Company for a
certain period of time, post completion of the said trainings/ programs/courses, as the case may be and/or to compensate the
Company by paying an agreed sum as liquidated damages. Y our specific obligations will form part of the Training Agreement to be
executed withyou. For the execution of the Training Agreement, you may be asked to get a surety to undertake your obligations
under the terms of the Training Agreement.

Unless otherwise agreed in the Training Agreement, any breach of the terms of the said Training Agreement, will be considered as
the breach of the terms of this Letter.

13. Attendance at work

13.1 Your Summary of Key Terms will provide you w ith details of the particular w orking pattern that applies to you, and any
specific arrangements that may apply regarding changes to this pattern. if you workfull time, or for 8 hours or more on a
given day, your normal working hours w ould additionally include up to a daily one hour break.

13.2 From time to time, the Company may need to vary your hours, days and times of w orkif this is necessary to accommodate
the needs of the business or the absence of your colleagues. Should the Company need to vary your w orking hours, you will
be given reasonable notice of any such changes.

14. Sickness Leave

14.1 If you are unable to workthrough ill health or injury you will be entitled to sick leave in accordance withthe policy on Leave
and Holidays, w hich can be found in the Company's Intranet. The Company reserves the right to only approve sick leave of
more than tw o consecutive w orkdays if certified by a medical practitioner of the Company's choice, and you hereby confirm
that you co-operate with such an examination and to authorise the full disclosure of any resulting report to Barclays.

14.2 The payment of salary and any allow ances during periods of sickness will be subject to as prescribed under the applicable
law s and you follow ing the requirements regarding notification and certification of absence as set out in this Employment
Letter, on your intranet and the Company being satisfied that you are unable to workdue to illness or injury.

15. Other absences from work

Approval should be obtained in advance from your line manager for absence during w orking hours. If unexpected circumstances
mean that this is not possible, you should inform your line manager as soon as possible. Absence w ithout approval and / or
explanation willbe dealt with under the disciplinary procedure w hich could result in disciplinary action being taken against you by
the Company and w hichmay result in the termination of your employment.

16. Amendmentstoterms and conditions of employment

16.1 The Company reserves the right to review, revise, amend, replace or withdraw the contents of these Terms and introduce
new policies, practices, guidelines and procedures from time to time to reflect the changing needs of the business or any
changes in legislation or regulation from time to time.

16.2 For the avoidance of doubt, w here the Company retains a discretion under these Terms (including but not limited to the
discretion to make incentive aw ard(s) toyou, any matters considered in the decision w hether to make such an aw ard and the
value, form, conditions and timing of delivery of any such aw ard(s)) suchdiscretion cannot be limited or fettered in any way
other than by consent betw een you and the Company w hichis documented formally in writing on the Company's headed
paper by an authorised member of the Human Resources Department.

17. Allocation of duties and transfer within the Barclays Group

You confirm that the Company w ll be entitled at any time and w ith [prior notice (w here required by applicable law) to: (i) assign
you to carry out such projects and/or duties commensurate w ith your abilities as it will in its absolute discretion determine; and/or
(i) assign you on a temporary or permanent basis to undertake additional duties and/or different duties commensurate withyour
abilities w ithin any part or parts of the Barclays Group as it will in its absolute discretion determine; and/or (iij) second you on a
temporary or permanent basis to workfor any company in the Barclays Group or to a third party and/or (iv) transfer your
employment and its rights and obligations to another company in the Barclays Group.

18. Leaving Barclays

18.1 Subject to paragraph 2 of these Detailed Terms and Conditions the Company and you may each terminate this Employment
Letter in accordance w iththe "Notice" paragraph set out in your Summary of Key Terms. In addition:
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(a) either you or the Company may terminate your employment by giving one month's written notice (or, if greater, the
minimum notice according to local applicable law) during any probationary period that may apply to you as set out in your
Summary of Key Terms;

(b) your employment shall be conditional on your ability to start workon the agreed Start Date. If you are unable to do so, you
w ill have no entitlement to receive any payment or other benefit w hatsoever from the Company or the Barclays Group;

(c) your employment may also be terminated by the Company w ithout notice or pay in lieu of notice if you commit an act of
gross misconduct (as may be defined under applicable Company policy from time to time w hich may include failure to comply
w ith any policies and/or procedures including those referredto in the Detailed Terms and Conditions, lack of competence,
serious breach of the Terms including improper or unethical behaviour;

(d) Your contractual and normal retirement age is 60 years. On the day you attain that age, your employment shall end
automatically without any need for either party to serve written notice; and

(e) the Company may (w ithout notice, pay in lieu of notice or incurring any obligation to pay compensation) immediately
terminate your employment if you:

i. are convicted of any criminal offence (other than a minor offence w hich, in the opinion of the Company, does not affect
your position as an employee of the Company); or

ii. are guilty of any act of dishonesty or gross or serious misconduct or any conduct w hich brings or is intended to bring any
member of the Barclays Group or yourself into disrepute or may damage the business or affairs of the Barclays Group; or

ii. have been found by the Company to have materially or repeatedly breached or have not complied withthe terms of this
Employment Letter (or otherw ise fail or refuse to carry out the duties assigned to you); or

iv. have breached or otherwise failed the Barclays Group sanctions screening policy or process; or

v. cease to hold or fail to obtain any regulatory approvals or consents w hich are required for the effective discharge by you
of any duties assigned to you under this Employment Letter; or

vi. materially breach the rules of the Regulator; or
vii. breach any Barclays Group rules on anti-bribery or anti—corruption;

viii. don't obtain or maintain the accreditation(s) or qualifications that you are required to have (in the Company's opinion, or
according to relevant regulators or professional bodies) to be able to workin your job profile

iX. be repeatedly absent without leave or absent without leave for a period exceeding 14 days.

This sub paragraph is not exhaustive and does not restrict any other right w hichthe Company may have (w hether at common
law or otherw ise) to terminate your employment summarily.

You shall be liable to pay the Damages to the Company, in case you fail to serve the requisite notice as mentioned in the
Summary of Key Terms. These Damages shall be in addition to the payment of salary in lieu of notice period. In respect of
the Damages, the Company reserves the right to set-off against/ w rite off as amount payable/ w ithhold fromthe salary and/or
any allow ances. Further, you shall not be relieved from your contractual notice period, unless expressly relieved in writing.

The termination of your employment w ill not affectany terms of this Employment Letter w hich are intended to operate after
the termination date, including the paragraphs relating to Intellectual Property, Confidentiality and Post Termination
Restrictions.

18.4 On termination of your employment, irrespective of the reason, or at any other time whenasked by the Company, you will:

(a) immediately return to the Company all vehicles, equipment and documents, w hether electronic or otherwise, and any
other property (of any kind) (security pass, business cards, etc) relating to the business of or belonging to the Barclays
Group, together with all copies of any such documents that you have in your possession or under your control;

(b) irretrievably delete any information relating to the business of the Company or the Barclays Group stored on any computer
or storage device and all information derived fromthe same in your possession or control and held outside of any Barclays
Group premises;
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(c) resign withimmediate effectfromany offices or appointments you hold within or connected to the Barclays Group; and

(d) confirm in w riting that you have complied fully withthe terms of this paragraph and provide evidence of compliance as the
Company may request.

19. Paymentin lieu of notice

19.1 The Company reserves the right in its sole and absolute discretion to terminate your employment and your terms with
immediate effect (w hether or not notice has been given by either party) by giving notice in writingto you of its intention to
make a payment in lieu of notice and, if it does so, the Company shall make you a payment in lieu of notice, equal to the
salary w hich you w ould have been entitled to receive if you had w orked during your Notice Period or, if your Notice Period
has started, the unexpired portion (the "Payment in Lieu"). Where the Company elects to make a Payment in Lieu of
some or all of your Notice Period, your employment shall terminate on the date specified by the Company, regardless of
w henthe Payment in Lieu is paid

19.2 Any Payment in Lieu will be paid less tax and any applicable w ithholdings. You will not be entitled to receive any payment
in respect of holiday entitlement that would have accrued during the period for w hichthe Payment in Lieu is made.

19.3 Any Payment in Lieu may be paid by the Company in accordance withthe Company policies and subject to the applicable
law s. Any Payment in Lieu may at the Company's discretion be paid as a lump sum w ithin one month of the Termination
Date or in equal monthly instalments from the date on w hich notice is served until w hatw ould have been the end of the
Notice Period provided alw ays that if after exercising its discretion to make a Payment in Lieu the Company becomes
aw are of any grounds that would permit it to summarily terminate your employment any payments due under this clause
19.3 will cease to be payable and the net value of any Payment in Lieu that has been received by you shall be repaid as a
debt to the Company w ithin 30 days of the Company notifying you of this repayment obligation.

20. Garden leave and suspension
20.1 The Company may suspend you at any time from the performance of all or any of your

duties: (a) for the w hole or any part of any applicable Notice Period; or

(b) for such periods and on suchterms as is necessary to allow any investigation to take place (including, but not limited to
an investigation by a regulatory authority or an investigation under the Company's disciplinary procedure).

20.2 During any period of suspension, the Company wi ill be under no obligation to provide workfor or assign any duties to you
and may require you not to attend any premises of any member of the Barclays Group (other than as a customer) and may
require you to:

(a) not speak to, contact or otherw ise communicate with or engage with any director, consultant, agent, contractor or
employee of any member of the Barclays Group other than to carry out your personal banking, or any person, firm or
company w ho, at the date of such suspension or exclusion is a client or customer of any member of the Barclays
Group unless they are members of your immediate family;

(b) at any time to carry out such special projects or duties commensurate w ith your abilities as the Company shall in
its absolute discretion determine;

(c) meet with representatives fromthe Company in order to facilitate a handover of w orkand provide assistance with
ongoing business activity; and

(d) take any holiday w hich you have accrued.

20.3 During any period of suspension:
(a) your employment w iththe Company and this Employment Letter willcontinue and you will continue to be bound by
your obligations under it (except as expressly set out in this paragraph) including, but not limited to, your obligations of
confidentiality, good faith and fidelity to the Company; and

(b) you shall continue to receive your basic salary and all contractual benefits in the usual w ay.
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21. Posttermination restrictions

211

21.2

21.3

You confirm to the Company (foritself and as trustee and agent for each member of the Barclays Group) that you wiill
not, w hether directly or indirectly, on your ow nbehalf or on behalf of or in conjunction with any other person, firm,
company or other entity:

(a) for a period of 6 months (if you are an MD, Director, or VP or equivalent grade) or 3 months (if you are an AVP or below
or equivalent grade) from the Termination Date approach, solicit or deal with any person, firm, company or other entity w ho
is or was a customer, client or supplier of the Company or the Barclays Group and with whomyou had material dealings in
the course of your employment w iththe Company or in respect of whomyou w ere aw are of material and confidential
information, in both cases within the 12 month period immediately prior to the Termination Date. Nothing in this paragraph
w ill prohibit you from seeking or doing business w hichis not in direct or indirect competition w ith the business of the
Barclays Group; and

(b) for a period of 6 months (if you are an MD, Director, or VP or equivalent grade) or 3 months (if you are an AVP or below
or equivalent grade) from the Termination Date solicit or entice aw ay or attempt to solicit or entice aw ay or employ or
engage

any director, officer or employee of executive status in the Barclays Group with whomyou had material dealings w ithin the
12 months period immediately prior to the Termination Date. For the purposes of this paragraph "employee of executive
status” will include w ithout limitation any employee of the Barclays Group witha corporate grading Managing Director,
Director, Vice President (or equivalent grades, or anything w hichreplaces these grades) and any employees of the
Barclays Group witha low er corporate grading w herein the 12 months prior to the Termination Date, you have had line
manager responsibilities in relation to that employee or they have had line manager responsibilities or have been engaged
in workor projects w hichin the Company's reasonable opinion are key to its business and / or mean that they are in
possession of material and confidential information relating to the Barclays Group.

Each of the restrictions contained in this paragraph are considered by the parties to be reasonable in all

the circumstances as at the date of this Employment Letter. How ever, the parties acknow ledge that if any one or more of
such restrictions will be judged to be void as going beyond w hatis reasonable in all the circumstances for the protection of
the interests of the Barclays Group, but would be enforceable if words w ere deleted or one or more of the duration, range of
activities and area covered w ere reduced in scope, the restrictions willbe deemed to apply with such modifications as may
be necessary to make them valid and effective. Any such modification will not affectthe validity of any other restriction
contained in this Employment Letter and it is confirmed that each restriction in this paragraph willbe construed as separate
and individual restrictions.

You confirm that if, during either your employment w iththe Company or the period of the restrictions set out in this
paragraph you receive an offer of employment or engagement, you will provide a copy of these restrictions to the offer or
as soon as reasonably practicable after receiving the offer.

22. Further terms

221

22.2

22.3

224

No omission to exercise or delay in exercising any right, pow er or remedy of the Company under this Employment Letter
w ill constitute a w aiver of that right, pow er or remedy.

During your employment:

(a) the Company may at its discretion require that you undergo screening, including for criminal record, sanctions list
and/or credit reference checks from time to time. It is anticipated that any such screening would only be undertaken if
required for regulatory purposes or in order to comply withthe minimum standards for the role you are undertaking; and

(b) you should advise the Company should any of the circumstances as set out in paragraph 18.1(e) of this Employ ment
Letter arise or be brought against you.

You acknow ledge that in entering into these Terms you have not relied on any representation or undertaking by the
Company w hether oral or in writing, except as expressly incorporated into this Employment Letter.

You consent to the Company monitoring your use of all Company resources and its communication and electronic
equipment (including w ithout limitation the telephone, internet, blackberry, softw are applications and email systems) and
information stored on the Company's computer equipment, as described in your local acceptable use policy in accordance
w ith the Barclays Group procedure and / or guidance on electronic communications. A copy of the policy that applies to you
can be found on your intranet.

Page 11

Restricted - External Page f1 2 of 945



Page 113

22.5 You understand that you may, during your employment, be granted aw ards under the terms of one or more of the
Company's long term incentive plans or any incentive or bonus plan operated by the Barclays Group. If, on termination of
your employment, you lose any of the rights or benefits under any such plans you willnot be entitled, by w ay of
compensation forloss of office or otherwise, to any compensation forthe loss of any rights under any such plans.

22.6 If your employment is terminated at any time by reason of any reconstruction or amalgamation of the Company or any
Barclays Group company, w hether by winding up or otherwise, and you are offered employment withany concern or undertaking
involved in or resulting from the reconstruction or amalgamation on terms w hich (considered in their entirety) are no less
favourable to any material extent than the terms of this Employment Letter, you shall have no claim against the Company or any
such undertaking arising out of or connected w ith the termination.

23. Certifications
23.1 You confirm and certify that:

(a) you are not precluded or restricted by any term of any agreement, undertaking or court order or any obligation to any
third party from entering into this Employment Letter or undertaking or properly performing any of the duties of your
employment w ith the Company;

(b) you will notify the Company of any change in circumstances around the termination of your employment w ith
your previous employer betw een the date of this Employment Letter and the Start Date;

(c) you are not currently, and have never been, the subject of an investigation by any company or body into suspected
bribery or corruption activity w here either: (i) the investigation w as concluded and your conduct found to amount to
misconduct; or (ii) w here the investigation w as on—going and did not reach a conclusion because your employment (or
engagement) w ith that company or body w as terminated during the investigation (w hether by mutual consent or by
voluntary termination or otherw ise);

(d) you are not currently, and have never been, the subject of an investigation into suspected criminal activity
involving elements of dishonesty (including theft or fraud) or anti-competitive behaviour; and

(e) you will not during your employment at the Company breach any third party's rights in respect of confidential
information and/or intellectual property.

23.2 Any breach of these certifications willentitle Barclays to immediately terminate your employment.

24. Governing law

Your Terms are governed in accordance w ith the law s of the state of your normal place of work, or Mumbai if you w orkin
Corporate Banking, Investment Banking or Wealth and Investment Management. The parties irrevocably submit to the
exclusive jurisdiction of the competent courts of the state of your normal place of work, or Mumbai if you workin Corporate
Banking, Investment Banking or Wealth and Investment Management in relation to any legal action or proceedings that arise
out of or in connection w iththis Employment Letter.

25. Key policies, procedures and practices

25.1 During your employment w iththe Company (and w here applicable after your employment has terminated) you must
comply w ithall of the Company's policies and procedures and any legal and/or statutory and/or regulatory obligations,
including (but not limited to) Barclays Group policies and procedures on, and any other obligations relating to, anti-bribery
and corruption. Failure to do so may result in disciplinary action being taken against you.

25.2 You should familiarise yourself with all policies and procedures that apply to your grade and business area as set out on
your intranet. The Code of Conduct and the policies, guidelines and procedures on the follow ing issues are particularly
important (although this is not intended as a comprehensive list):

- Any applicable Employee Handbook

- Anti Bribery and Corruption

- Regulator's Business Principles

- Disclosure obligations

- Data protection, confidential information and Chinese walls

- Equality and Diversity

- Managing people, including on various types of leave and our disciplinary and grievance policies
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- Bullying, Harassment and Discrimination policy

- Prevention of Sexual Harassment at the Workplace

- Dress at Work

- Blectronic and other forms of communication

- Personal account and share dealing

- Conflicts of interest and outside business interests and affiliations— Market conduct
- Gifts and Entertainment

- Health and Safety

- Whistleblow ing or Raising Concerns

- Substance Abuse

25.3 Unless otherw ise stated, these policies, guidelines and procedures do not form part of this Employment Letter.

25.4 The disciplinary and grievance rules and procedures w hich are applicable to your employment are set out on your intranet.
These rules and procedures do not form part of this Employment Letter. If you wishto appeal against a disciplinary decision
you should apply in writing to your line manager or HR contact in accordance withthe Company's disciplinary procedure. If
you wishto raise a grievance please apply in writing to your line manager or HR contactin accordance withthe Company's
grievance procedure.
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APPENDIX 1

Definitions and interpretation

In the Detailed Terms and Conditions, the following terms have the follow ing meanings:
"Barclays" means Barclays PLC.

"Barclays Group" means Barclays, the Company, and any company w hichis from time to time:

(a) a holding company (as defined by Section 1159 of the Companies Act 2006) of Barclays
(b) a subsidiary (as defined by Section 1159 of the Companies Act2006) of Barclays or of its holding company;

(c) a company over w hich Barclays has control w ithin the meaning of Section 1124 of the Corporation Tax Act2010; or

(d) a subsidiary undertaking (as defined by Section 1162 of the Companies Act2006) of Barclays;
and "Barclays Group company"will be interpreted accordingly.
"Company" means your employing entity w ithin the Barclays Group.

"Damages " shall mean loss and damage suffered by the Company on account of unauthorized termination of the Employment
Letter in breach of the provisions mentioned herein.

"FCA" means the UK's Financial Conduct Authority, or any successor or applicable regulatory authority.
"Notice Period"means the notice period as set out in your Summary of Key Terms.
"PRA" means UK's Prudential Regulation Authority, or any successor or applicable regulatory authority.

"Regulator” means the FCA and / or the PRA, and/or RBI and/or SEBI as may be applicable, or any successor or applicable
regulatory authority.

"Risk and/or Compliance requirements " means a control or regulatory issue of business unit significance that is identified by the
Company in its absolute discretion.

"RBI" means the Reserve Bank of India or any successor or applicable regulatory authority.

"SEBI" means the Securities Exchange Board of India or any successor or applicable regulatory authority.

"Share" means an ordinary share in Barclays PLC.

"Start Date" means the start date as set out in your Summary of Key Terms.

"Termination Date" means the date on w hichyour employment terminates.

Some capitalised terms in the Detailed Terms and Conditions are as defined in your Summary of Key Terms and any applicable

Schedules unless stated otherw ise. References to any statute or legislation willinclude any modification, re—enactment or
extension of that legislation.
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UBS Business Solutions (India) Pvt. Ltd.
UBS Unit No.1201,1301,1401,

Mindspace, Gigaplex,

Airoli Knowledge Park TTC Industrial,

Plot No.IT 5 MIDC, TTC

Airoli (West), Navi Mumbai - 400708, Maharshtra India
Tel: +91 22 6233 0000

CIN U74999PN2015FTC 157258

www.ubs.com

09 June 2022

PRIVATE & CONFIDENTIAL

Mr. Mario Jonas Dias

Dear Mario,

We are pleased to offer you employment with UBS Business Solutions (India) Private Limited (the “Firm”) under the
following terms and conditions.

1

1.1

1.2

1.3

Title and Reporting

Your functional title will be Tech Engineer in our CDIO Technology Department and you will report to Sameer
Thakkar, Associate Director, CDIO Technology, or such other executive as may be nominated by the Firm from time
to time.

The nature of the Firm’s business demands that you are flexible with your approach to work to service the best
interests of the Firm and our clients. Accordingly you agree to undertake such duties as the Firm may reasonably
allocate to you and to accept any modification or removal of your assigned duties as the Firm may require, to take
into account the changing needs of the Firm’s business and operations and your role within it.

You shall, while undertaking your employment duties, devote the whole of your time and attention and abilities to
the Firm and any other Group Company and shall use your best endeavours to promote and protect the general
interests and welfare of the Firm and any other Group Company to which you may from time to time render your
services.

HR0004813147 INDO3
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2.1

2.2

4.1

4.2

6.1

Date of Commencement

Subject to paragraph 2.2 below, your employment with UBS Business Solutions (India) Private Limited will
commence on a mutually agreed date (the "Date of Commencement") which is no later than 18 July 2022 and
shall continue until terminated in accordance with this Agreement.

If

(@) you do not or are unable to report for work on the Date of Commencement with a reason satisfactory
to the Firm; or

(b) a valid work permit or other permission or authorization (where required by law) has not been

obtained or is not in effect on or before the Date of Commencement, or you are not entitled lawfully
to reside and undertake employment with the Firm in India; or

(0 if any of the Firm’s background screening processes and/or reference checks required prior to your
commencement of employment are not completed to the satisfaction of the Firm (as required and
determined in the Firm’s sole discretion),

the Firm shall have the right, but not the obligation, to extend or postpone the Date of Commencement.

If the Firm does not agree to extend or postpone the Date of Commencement, the Firm may by notice to you
rescind this Agreement whereupon the Firm shall have no liability to you.

Place of Employment

Your principal place of employment shall be in the Firm’s office in Mumbai, but you may be required to work
temporarily or permanently at other locations in India from time to time. You may also be required to travel outside
India from time to time in order to carry out your duties.

Probation

You will initially be on probation for a period of three months from the Date of Commencement, after which, your
performance will be reviewed to determine if your performance meets the required standard for your role.

If your performance is found unsatisfactory, the probation period may be extended until your employment is
expressly confirmed by the management of the Firm. This probation period would be computed excluding any leave
that you may take, for any reason, during the three months immediately following the date of commencement of
employment.

Your probation will end on the later of:

(a) three months from the Date of Commencement, provided that the firm does not elect to extend the
probation period ; or

(b) such time when you complete the compliance induction training required to be undertaken by all
employees,

subject to further extension at the entire discretion of the Firm.

Compliance Induction

To provide you with a better understanding of the Firm’s compliance policy, you will be required to attend a
Compliance Induction Training Session shortly after the commencement of your employment. Please note that the
Compliance Induction Training Session is a compulsory training for all employees. You must complete such training
within three months of the Date of Commencement.

Total Employment Cost
Salary

Your annual Total Employment Cost (TEC) will be INR1,250,000/-. Your annual basic salary will be INR625,000/-,
which will be paid in 12 instalments of INR52,083/- per month.
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6.2

6.3

6.4

6.5

8.1

8.2

8.3

Employer Provident Fund Contribution

12% of your monthly basic salary will be paid to the Provident Fund each month.

Basket Allowance

The remaining balance of Total Employment Cost (TEC) of INR550,000/- per annum will form the Basket
Allowance, which may include allowances related to housing rent, car running and maintenance, driver’'s wages,
and/or leave travel allowance, in accordance with applicable laws. You will be invited to indicate your preference
as to the planned allocation of this Basket Allowance.

Whilst it is the current policy of the Firm that total employment cost is reviewed annually, any increment is at the
sole and absolute discretion of the Firm and you acknowledge that any such review may not result in any increase
to your TEC.

The costs set out in this clause 6 will be subject to any change in the applicable law, rules and regulations.

Shift Allowance

If during the course of your employment you are required to perform shift-work on APAC/ EMEA/ USA/ rotation
shifts as determined by the Firm ("Shift Staff"), you will be entitled to receive Shift Allowance in accordance with
the Firm’s "Guidelines for UBS BSI Employees on Shift". Shift Staff shall be eligible for a monthly shift allowance per
month in accordance with such "Guidelines for UBS BSI Employees on Shift", which shall be payable in arrears each
month for a complete month of service or pro-rata for any part thereof (the "Shift Allowance"). In this regard, the
Firm is entitled, at its own discretion, to adjust the shift types and hours and/or working hours for the purposes of
addressing the business requirements of the Firm.

If you switch from a Shift Staff role to a non-shift role in the Firm, whether on a temporary or permanent basis or
for any reason whatsoever (including without limitation, whether the switch is made at your request or if you were
directed to do so by the Firm), your eligibility to receive a Shift Allowance will cease with immediate effect from the
date the non-shift role commences. Where the non-shift role is temporary, your eligibility to receive a Shift
Allowance will resume on the date on which the Shift Staff role resumes. For the avoidance of doubt, the Shift
Allowance is not applicable to non-Shift Staff.

Any changes to your working hours or shift roles shall generally only take effect from the 1st of the month.

The Firm reserves the right to amend, modify or withdraw the "Guidelines for UBS BSI Employees on Shift" and/or
to withdraw the Shift Allowance and/or to vary the amount of the Shift Allowance at its discretion from time to
time and you will be given reasonable notice of any such changes.

Discretionary Performance Incentive

You may be eligible for consideration for a performance related incentive each year based on a variety of factors,
including, without limitation, your individual performance and contribution (including financial and non financial
objectives), that of your business area and business division, and the overall performance of the Firm during the
calendar year ending 31 December, as well as any applicable regulations or law which may affect individual
incentive awards.

Such incentive may consist of cash, equity and/or deferred instruments (which may include, without limitation,
restricted shares, conditional future payments, or debt instruments), and may be granted subject to the rules of an
applicable incentive award plan (as amended from time to time) and the jurisdictional foreign exchange regulations
as may be applicable. Such incentive may also be subject to vesting and forfeiture conditions including but not
limited to individual, team, divisional and/or UBS Group performance conditions as set out in the applicable plan
rules. The composition of any such discretionary award remains at the sole and absolute discretion of the Firm.

Any such incentive is granted at the sole discretion of the Firm and accordingly you shall have no contractual
entitlement whatsoever to such an incentive. You acknowledge that the amount of the incentive is at the sole
discretion of the Firm (and that such amount may be nil), and that the grant of an incentive award in any year shall
not give rise to any obligation to make subsequent incentive award(s) in any other year. Any performance incentive
granted by the Firm shall not accrue in proportion to service or form part of your TEC for the purpose of calculating
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8.4

9.1

9.2

10

or determining any benefits or entitlements which you may receive in connection with your employment and/or its
termination. For the avoidance of doubt, any performance incentive granted by the Firm will not be deemed to be
wages for the purposes of calculating any severance payment.

This performance incentive is usually disbursed during the first quarter of the subsequent year. No payment of any
incentive will be made if you are not in employment with the Firm at the date of payment or if either you or the
Firm has given notice of termination on or before that date for any reason. If you are subject to any external or
internal investigation and/or disciplinary process at the time of the incentive payment date, the Firm reserves the
right in its absolute discretion to suspend determination, communication, payment and/or grant of any incentive
award pending the outcome of the investigation and/or disciplinary process, and to adjust any incentive award
amount (in full or in part, if any) already communicated to you in respect of the previous performance year.

Tax and other Payments

The Firm shall be entitled to deduct and withhold any and all taxes and imposts as required by law. You will be
solely and personally liable for declaring and paying all taxes and imposts relating to your employment as required
by law.

You will be required to make any necessary employee contributions to the Provident Fund which will be deducted
from your monthly basic salary.

Benefits

You will be entitled to participate in all of the Firm’s benefit plans as established from time to time, at such times as
you qualify for them or, as the case may be, as you are selected for participation in them. The Firm reserves the right
to amend, discontinue or withdraw such benefit plans in its sole and absolute discretion. Please refer to the Firm's
Employee Handbook for further details.

Termination

During your probation period, your employment may be terminated in writing at any time by the Firm or yourself by
giving 7 days’ notice of termination.

The Firm reserves the right to terminate your employment at any time without notice or payment in lieu thereof if
you commit any serious or persistent breach or non-observance of the terms, conditions or stipulations contained in
this Agreement including termination for breach of warranties as set out at clause 21.2 of this Agreement, or the
Firm’s regulations, policies and procedures, (including but not limited to the Firm’s Employee Handbook) or if you
are guilty of any serious negligence or misconduct in connection with or affecting the business or affairs of the Firm
or otherwise as permitted under applicable laws in India.

“Misconduct” will include without limitation:

(@) fraud, misappropriation and/or or dishonesty in respect of the Firm’s property or business;

(b) absence from service without prior notice in writing or without sufficient cause for seven days or more;
(© repeated failure to comply with the lawful directions of the Firm and/or its officers;

(d) going on or abetting a strike in contravention of any law;

(e) causing damage to the property of the Firm; and/or

) breach of confidentiality/secrecy provisions set out in this Agreement.

After the completion of your probationary period, except in the case of termination for cause under paragraph 11.2
which requires no notice or payment in lieu of notice, your employment may be terminated in writing at any time
by the Firm or yourself by giving three months’ notice of termination (in the case of Directors, Executive Directors
and Managing Directors) or two months’ notice of termination (in all other cases).

You acknowledge and agree that such notice (or payment in lieu thereof) is reasonable notice of termination and
no other notice requirements express or implied by law shall apply.
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11.5

11.10

11.11

12

141

14.2

13

131

At any time, including during any period of notice provided for in this paragraph 11, the Firm may elect to make
payment of wages in lieu of all or part of such notice. For the avoidance of doubt, only the Firm has the right to
terminate this Agreement by making payment in lieu of notice and you can terminate this Agreement only by
providing notice in writing in accordance with the terms of this Agreement and not by making payment in lieu of
notice.

You may not offset the notice period by any vacation leave that has not been taken. However, the Firm may direct
you to take annual leave at any time to the extent permitted by law.

Termination of your employment under this paragraph 11 would be without prejudice to:

(@ the Firm's right to claim the actual damages it has suffered through the breach on your part of any of the
responsibilities or obligations in this Agreement; and
(b) any other relief to which the Firm may be entitled under contract, law or equity.

The Firm’s decision as to the termination of your services or employment shall be final and legally binding on you.

As and when required by the Firm (and in any event upon the cessation of your employment for whatever reason),
you shall resign from all offices held by you with the Firm or any Group Company without any claims for
compensation for loss of office.

Following the termination of your employment, you agree that you will be willing to assist the Firm or any other
Group Company in respect of any dispute, internal or external investigation or enquiry or any actual or potential
litigation (whether civil or criminal) with which the Firm or such Group Company may be involved and in respect of
which you might reasonably be expected to have knowledge, including but not limited to assisting in preparing
witness statements and attending at court to give evidence.

Following the termination of your employment, you shall not represent yourself or hold yourself out as being
employed by the Firm or any Group Company. You shall take appropriate steps within seven (7) days of your
Termination Date to ensure any social media accounts and external profiles which you may have are updated to
accurately reflect the cessation of your employment with the Firm and/or any relevant Group Company.

Garden / Paid Leave

During the period of notice as provided for in paragraph 11 above or for any reason during your employment, the
Firm may place you on any period of paid leave on full pay and contractual benefits (except that you are not
entitled to performance incentives in respect of such period) and exclude you from the Firm’s premises and/or
remove your access to the Firm’s systems. Notwithstanding any other provision in this Agreement, during such
period of paid leave, the Firm shall be under no obligation to vest in or assign to you any duties or work or require
you to appear at work. You will remain bound by all of the express and implied obligations arising out of your
employment with the Firm, including the obligations of good faith.

You acknowledge that:
(@ you provide special services to the Firm; and

(b) this paragraph 12 is, in the circumstances, reasonable and necessary to protect the Firm’s legitimate
business interests.

Outside Directorships and External Functions and Conflicts of Interest

During the continuance of your employment, you shall not, unless permitted by the Firm, hold any position in any
Enterprise as:

(@) a director, manager, officer, general partner, managing member, member of a committee with
management or supervisory functions, trustee; or

(b) a member of a committee representing the interests of any third party or parties with a relationship with
the Enterprise in question; or

(e an advisor, or member of an advisory committee, if the advice given will or may influence the board or

other senior management or supervisory body of the Enterprise in question,
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13.2

13.3

13.4

13.5

14

14.1

14.2

14.3

(each, an "External Function”) which may give rise to

(i) a conflict or perceived conflict with, or which are in any way inconsistent with, your duties or
responsibilities to the Firm and to clients or which may give rise to a conflict or perceived conflict between
the Firm and its clients; or

(ii) which would expose you or the Firm to unnecessary legal, liability or compliance risk to your personal
detriment and/or to the detriment of the Firm; or
(iii) reputational risk to the Firm or any Group Company resulting from problems arising under such

circumstances.

In this regard, you shall comply with the provisions of the UBS Group Policy on Outside Directorships and other
External Functions, including any approval procedures prescribed thereunder. Any failure to comply with this policy
may constitute gross misconduct which may result in summary dismissal.

In Paragraph 13.1, “Enterprise” includes all forms of companies, partnerships, trusts, trade and industry
associations, professional bodies, charitable organizations, educational institutions and similar entities (whether the
entity is of a trading, operating, investment holding or domiciliary nature and whether or not it is publicly or
privately owned) but does not include governmental or other executive, legislative, judicial or public bodies and
political parties.

You must avoid situations where your personal interests may conflict or appear to conflict with the interests of the
Firm, any other Group Company and/or their respective clients. If you believe that a potential or actual conflict of
interest may exist you must discuss with and receive approval from the Firm regarding this and any other question
pertaining to ethical standards of the Firm.

You are not permitted to accept or continue employment or consultancy services outside the Firm whether or not
for any form of remuneration, without prior written consent from the Firm.

Employment and Personal Information

From time to time throughout the course of your employment, the Firm and/or any other member of the UBS
Group, including through its authorized agent, may collect and/or request from you the voluntary provision of data
/ information relating to you for the purposes of the Firm’s administration and management of its employees and its
businesses, and/or for compliance with applicable procedures, laws and regulations. These purposes include but are
not limited to, manpower planning, provision of compensation, benefits, and payroll, performance appraisals,
personnel appointment announcements inside and outside UBS Group worldwide, proposed reorganization
involving the UBS Group or a transfer of assets of a Group Company or part of a Group Company, compensation
and benefits or other personnel related surveys, government statistics or returns or any form of governmental data
request for any reason, insurance requirements, background and/or reference checks by the UBS Group or any
other person, avoidance of existing or potential conflict of interests, monitoring for compliance with internal policies
and procedures, requirements of regulatory or governmental authorities located inside or outside India and review
of employment decisions by the UBS Group.

You are aware that if you choose not to provide the aforesaid data / information to the Firm, or its authorized
agent, you may be denied benefits, promotions, transfers and / or employment or continued employment as a
result of your decision.

You further agree, consent to and authorize the Firm and/or any other member of the UBS Group to collect, hold,
use, process, disclose or transfer, in or outside of India, any data / information relating to you to any member of the
UBS Group, any internal or external consultants, professional or other advisers of the UBS Group, any
compensation, benefits or other third party service providers or agents providing services for or at the request of the
UBS Group, any regulatory or governmental authorities or authorized bodies having jurisdiction over the UBS
Group, any persons or bodies where the Firm is required to do so by law or where the interests of the UBS Group or
public interest require disclosure, any actual or proposed assignee or successor of any part of the UBS Group, or any
person with your express or implied consent and any other person for their processing and use of the same to
achieve the aforementioned purposes.
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14.4

14.5

15

151

15.2

15.3

154

15.5

15.6

15.7

In respect of any data / information you provide to the Firm which relates to your partner, dependents or any
individuals other than yourself, you agree that the data subject has been notified of the purposes for which the Firm
will use their data / information, and you confirm that you are authorized by the data subject to provide such data /
information to the Firm for the purposes mentioned in clause 14.1.

You are further aware that you have the right to request access to certain data / information relating to you held by
the Firm, as well as the right to request correction of such data / information, subject to applicable laws as amended
from time to time. To exercise these rights, you may contact the Human Resources Department.

Non-Solicitation

You shall not during your employment or at any time during the six month period after the date on which notice of
termination of your employment is given, either on your own account or in conjunction with or on behalf of any
other person, firm, company, trust, organization or other entity, solicit, interfere with or endeavour to entice away
from the Firm:

(@) any person, firm, company, trust, organization or other entity for whom or which the Firm either performed
or actively solicited work or business during your employment with the Firm, or, where this provision would
apply after your employment ceases, during the period of 12 months immediately prior to the date of the
cessation of your employment with the Firm and with whom or which you have had business dealings
during such period; or

(b) any person who is employed at the rank of Associate Director or above by the Firm, or who is otherwise
employed as a Client Advisor Assistant and with whom you have had direct contact and business dealings
during your employment with the Firm, or, where this provision would apply after your employment ceases,
during the period of 12 months immediately prior to the date of cessation of your employment.

Both you and the Firm agree that the prohibitions and restrictions contained in this paragraph 15 are:

(@ reasonable in terms of the period, territorial limitation and subject matters; and
(b) necessary and not more than that which is reasonably required for the protection of the Firm’s business and
of any confidential information you may have learned or possessed during the term of your employment.

but if any such prohibition or restriction shall be found to be void or voidable, but would be valid and
enforceable if some part(s) thereof was deleted, such prohibition or restriction shall apply with such
modification as may be necessary to make it valid and enforceable.

Each of the restrictions in paragraphs 15.1 (a) and 15.1(b) shall be construed as a separate and independent
restriction and if one or more of the restrictions is found to be void or unenforceable, the validity of the remaining
restrictions shall not be affected.

Without prejudice to paragraph 15.2, if any prohibition or restriction is found by any court or other competent
authority to be void or unenforceable, you and the Firm agree to negotiate in good faith to replace such void or
unenforceable prohibition or restriction with a valid prohibition or restriction which, as far as possible, has the same
legal and commercial effect as that which it replaces.

You agree that, in the event of your receiving from any person an offer of employment (whether oral or in writing
and whether accepted or not) either during the continuance of this Agreement or during the continuance in force
of all or any of the prohibitions and restrictions set out in paragraphs 15.1(a) and 15.1(b), without prejudice to your
obligations in relation to confidentiality, you will provide to the person making the offer details of the substance of
the post-termination restrictions in this Agreement.

You agree to indemnify the Firm for any damages incurred or suffered as a result of your breach of any undertaking
set out in this paragraph 15 to the extent permitted by law.

In this paragraph 15, “Firm"” shall include each and every member of the UBS Group.
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16

16.1

16.2

16.3

16.4

17

17.1

17.2

17.3

17.4

Clearance and Registration by Relevant Authorities

You authorise the Firm to use or disclose information contained in the Firm’s records, all information provided in
your application form, any other information related to your present or past employment, gathered prior to and/or
during the course of your employment with the Firm, to the relevant regulatory authorities for the purpose of
obtaining any clearance and registration (including any renewal thereof) as may be required for the performance of
your duties.

You agree to take such examinations and attend continuous professional training, as required by the relevant
regulatory authorities, to demonstrate/maintain professional competence at all times.

You agree to conduct yourself in a manner consistent with the highest professional standards and to remain “fit
and proper” for the purposes of the relevant regulatory authorities.

The Firm is entitled to terminate your employment if you fail to obtain and maintain any such requisite clearance
and registration or satisfy the relevant competence and fit and proper criteria.

Confidentiality

The operations of the Firm involve all employees having knowledge of or access to information (which may include
commercially sensitive information) important to and relating to the business of the Firm or any other Group
Company or any clients, employees, consultants, or officers thereof or their affairs, which includes but is not limited
to information regarding the Firm’s business affairs, operations, products, processes, methodologies, plans,
intentions, projections, know-how, Intellectual Property Rights, trade secrets, drawings, inventions, discoveries,
designs, techniques, improvements, market opportunities, suppliers and vendors, clients, marketing activities,
records, finances and personnel, any documents marked "confidential" (or a similar expression), any information
which employees have been told is of a confidential nature or which might reasonably be expected by the Firm or
any other Group Company to be regarded as confidential, or any information which has been given to the Firm or
any other Group Company in confidence (the "Confidential Information").

All information which is made available, obtained or created by you during your duties that is not already obviously
public knowledge or publicly available information (through no breach of any obligation of confidentiality by you or
any third party) is Confidential Information.

It is the responsibility and obligation of all employees to ensure and preserve the confidentiality and non-disclosure
of the Confidential Information and maintain the highest professional standards to ensure that all Confidential
Information is kept confidential and secret and is properly and professionally handled to protect the Firm’s
commercial interests and to ensure compliance with regulatory and legal requirements. Failure to follow these
principles will jeopardize the Firm’s reputation and business.

In addition to and without altering any legal obligation (that you already have or to which you become subject) to
keep the Confidential Information confidential, you agree not to use, retain, remove, destroy, transmit, disclose or
communicate any Confidential Information to any third party outside of the Firm (except for the purpose of properly
performing your duties for the Firm or unless required to do so by law or any regulatory or investigative authority or
unless authorized to do so by your line manager or senior officer) either during the course of your employment or
after it has ended, whether deliberately or otherwise. Furthermore, you shall not use any Confidential Information
known to you or reconstruct or reproduce any Confidential Information.

You may not use any Confidential Information in any way other than for performance of your duties to the Firm.
For example, Confidential Information must not be used to trade on your own account or for trading by other
persons (such as family and friends). You shall at all times comply with the requirements of the UBS Group's Policy
on Personal Account Dealing.

On or before the cessation of your employment with the Firm or as and when required by the Firm, you must return
or surrender to the Firm all Confidential Information (including any copies thereof) without retaining it in any form,
as well as any and all documents, data, manuals and other material (whether in hard or electronic form) either
prepared, received or accessed by you during your employment at the Firm comprising or containing all or any part
of the Confidential Information, together with any security keys and other items which are the Firm’s property and
in your possession or under your control.
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17.6

17.7

18

18.1

18.2

18.3

18.4

18.5

18.6

18.7

Any breach of the responsibilities and obligation set out in this paragraph 17 may constitute gross misconduct and
may result in summary dismissal.

You agree that the terms of this Agreement are strictly private and confidential and you shall not disclose the
existence of this Agreement, or the contents herein to anyone, except your immediate family, accountants and legal
advisors, and only upon their agreement not to disclose to another person or entity, any information relating to the
existence and/or contents of this Agreement, except to the extent required by legal process.

In this paragraph 17, “Firm"” shall include each and every member of the UBS Group.

Intellectual Property

All Intellectual Property Rights are, upon creation, the property of the Firm unless such rights cannot be owned by
the Firm under applicable laws.

You shall promptly disclose and deliver to the Firm upon creation full details of all designs, inventions, works of
authorship and other works in which Intellectual Property Rights subsist, conceived or created by you in the context
of the Firm’s business or related activities, or within the scope of employment, or by using the Firm’s time,
materials, facilities, or information (the "Works"). All such Works, whether or not protectable under the Copyright
Act, 1957, or any other statute for the time being in force, will be considered a “work made in the course of the
author’s employment” under Section 17 of the Copyright Act, 1957 or other statutes in force. Ownership of any
and all Intellectual Property Rights in any and all such Works will belong to the Firm. In the event any portion of the
Works is deemed not to be a “work made in the course of the author’s employment” for any reason, you hereby
assign, convey, transfer and grant, and agree to assign, convey, transfer, and grant to the Firm all of your rights,
title, and interest in and to the Works and any Intellectual Property Rights therein, and agree to cooperate with the
Firm in the execution of appropriate instruments assigning and evidencing such ownership rights hereunder, which
obligation shall survive termination of your employment with the Firm.

You hereby assign to the Firm (to the extent not already vested in the Firm by operation of law) and on an exclusive
and irrevocable basis all present and future Intellectual Property Rights (including in or relating to the Works) for
their full terms around the world. You shall cooperate with the Firm with respect to the procurement and
enforcement of such Intellectual Property Rights and Works. You confirm that the provisions of Section 19(4) of the
Copyright Act, 1957 shall not be applicable to this Agreement.

Insofar as you are able, and to the fullest extent permissible by law, you waive and agree not to assert and/or
exercise any moral rights you may have in the Works and voluntarily and unconditionally consent to all or any acts
or omissions by the Firm or persons authorized by the Firm, which would otherwise infringe your moral rights in the
Works.

You hereby:

(@ agree to give and supply, at the request and expense of the Firm, all such information and assistance that
the Firm may deem appropriate to enable the Firm to use the Works to its best advantage and to register
the Firm or its nominee as owner and beneficiary of the Works; and

(b) agree to cooperate fully with the Firm, at the request and expense of the Firm, to do all acts and to execute
all documents in such manner and at such location as may be required by the Firm to effect, perfect, record
or register the assignment of, or to protect or enforce all or any of the rights, title or interest assigned or
granted or proposed to be assigned or granted to the Firm under this Agreement in any jurisdiction. You
also agree that, if you fail to perform any act or execute any document aforesaid following 14 days’ notice
from the Firm, the Firm shall have the right to do so in your place and stead as your lawfully appointed
attorney and you hereby confirm, and ratify and agree to be bound by any and all actions of the Firm
pursuant to this paragraph and such authority and appointment shall take effect as an irrevocable
appointment.

You may not use any Intellectual Property Rights or Works in any way other than for the purposes of performing
your duties in the interests of the Firm unless you obtain proper written permission from the Firm to do otherwise.

You agree not to do any act or omit to do any act during your employment with the Firm or at any time thereafter
to affect or imperil the validity of any Intellectual Property Rights obtained, applied for or to be applied for by the
Firm or its nominee. In particular, you shall not disclose the subject matter of any inventions which may be
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patentable in such a way that could jeopardize the interests of the Firm in such inventions or that could impair the
right of the Firm to apply for a patent for such inventions. You agree that any Intellectual Property Right that was
made, conceived or suggested by you, either solely or jointly with others, within one (1) year following termination
of your employment with the Firm and that pertains to any Confidential Information or business activity of the Firm
will be presumed to have been made, conceived or suggested in the course of your employment and with the use
of the time, materials or facilities of the Firm.

You warrant, agree and undertake that all Intellectual Property Rights and Works created by you shall not infringe
any rights of any third party (including but not limited to contractual or intellectual property rights) or put the Firm
or any Group Company into disrepute, and shall be original.

As used herein,
“Firm” shall include each and every member of the UBS Group where the context so requires; and

“Intellectual Property Rights” means any and all intellectual property and industrial property and/or proprietary
rights which are created by you or at your direction or with your assistance in connection with your employment
with the Firm (whether or not made, devised or discovered during working hours or using the Firm’s premises or
resources) including but not limited to patents and rights in inventions (whether patentable or not and whether
patent protection has been applied for or granted), all improvements thereto, developments, and discoveries;
trademarks or service marks, trade dress, logos, trade and business/corporate names, and all associated goodwill
symbolized by any of the foregoing, protection from trademark dilution, and rights to sue for passing off or unfair
competition; copyrightable works, copyrights, moral rights, and related rights; designs (whether or not registrable
and whether or not design rights subsist in them); copyright in computer software (including all data and source
code and related documentation), rights in databases; rights in information, including know-how, technical
information, trade secrets, proprietary information, and Confidential Information; websites; work products; other
proprietary rights including Internet domain names, logos, art work, slogans, processes, utility models; and all other
similar or equivalent rights subsisting now or in the future, in each case whether registered or unregistered, legal or
beneficial, including all applications for, and renewals or extensions of such rights for their full term.

Any breach of the responsibilities and obligation set out in this paragraph 18 may constitute gross misconduct and
may result in summary dismissal.

Obligations owed to previous employers
During your employment with the Firm, you must not use proprietary material, trade secrets or other highly
confidential information or property obtained by you as a result of any prior employment without written
authorization from the relevant organization.

You also acknowledge and agree to fully comply with the contents of the annexed “Note on New Joiners’
Obligations to Former Employers".

Policies and Procedures

You shall faithfully perform the duties assigned to you by the Firm and shall fully comply with all of the Firm’s
regulations, policies and procedures (including, but not limited to, the Firm’s Employee Handbook) as implemented
and/or amended in the Firm’s sole discretion from time to time. However, all such regulations, policies and
procedures do not and shall not form part of the terms and conditions of your employment contract with the Firm.

Warranties and Undertakings

You represent and warrant that:

(a) you have no previous criminal convictions and are not the subject of any investigation which may lead to a
criminal conviction in India or elsewhere and no consent is required from any jurisdictional regulator
including the Securities Exchange Board of India or Reserve Bank of India or any other regulator for your
employment with the Firm;

(b) you have not been reprimanded or otherwise disciplined nor are currently being investigated by any
regulatory or professional body in India and elsewhere including, but not limited to, Securities Exchange
Board of India;
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25.1

(© you are not subject to any agreement, arrangement, contract, understanding, court order or otherwise,
which in any way directly or indirectly restricts or prohibits you from fully performing the duties of your
employment, or any of them, in accordance with the terms and conditions of this Agreement;

(d) all information provided by you, including but not limited to your personal data and any other information
provided in the course of your application for and during your employment are true and correct in all
respects and not misleading;

(e) entering into this Agreement and performance of your duties as an employee of the Firm will not result in
any breach or violation of, or constitute a default under, any term of any agreement or court order by
which you are bound, including any obligation owed to a current or former employer,

() all necessary approvals or consents or any other actions that are required by law or regulations to be
obtained or undertaken for the purposes of the execution of this Agreement and the performance of your
duties hereunder have been obtained and/or undertaken.

Any breach of any of the warranties and undertakings set out in this paragraph 21 may give rise to grounds for
instant dismissal and/or cancellations/annulments of this Agreement to the extent permitted under applicable laws.

Non-Disparagement

You agree that during the course of your employment and after its cessation (for whatever reason) you will not
make, publish or issue (or authorise or permit the making, publication or issuing of) any disparaging or derogatory
statement whether oral or written concerning the Firm or any other Group Company or any of its or their current or
former employees, agents, directors or officers, or act in any manner which would or might bring the Firm or any
other Group Company into disrepute.

Background and Reference Checks

The offer of employment contained in this Agreement is subject to verification of the details provided by you in your
curriculum vitae, employment application form, personal data form and any other information provided by you in
the course of your application for employment.

This offer is also subject to the completion of the Firm’s background screening process to the satisfaction of the
Firm (as determined in the Firm’s sole discretion). This includes the Firm obtaining satisfactory references (as
determined by the Firm) in its sole and absolute discretion. You will receive separately an "Information Release
Form" and must complete such form in connection with the relevant background checking. If you do not complete
the form with mandatory details provided and return this in a timely manner at the Firm's reasonable request, this
will be sufficient cause to justify the immediate withdrawal of this offer of employment or, if you have already
become an employee, the immediate termination of your employment without any prior notice.

Any false information provided by you may result in immediate withdrawal of this offer or termination of
employment (as the case may be) with no further compensation to you.

This offer is also subject to your being entitled (and continuing to be entitled) to lawfully reside and work in India. If
an employment pass/visa is required, the Firm will assist you to apply for this (and bear the cost). If this is not
required, please provide us with documentary evidence of this. If your application for an employment pass/visa is
rejected or your employment pass/visa is revoked at any point in time, the Firm shall be under no obligation to offer
you an alternative position within or outside India and shall be entitled to withdraw this offer or terminate this
Agreement (as the case may be) without any prior notice.

Equal Opportunities

The Firm is an equal opportunities employer and you are required to refrain from any discrimination, harassment,
vilification or victimization which is prohibited by local law. You are required to comply with the Code of Business
Conduct and Ethics and the UBS Principles and Behaviours, as amended by the Firm from time to time.

Preservation of Common Law Rights

All of the rights, duties and obligations between the Firm and you as set forth in this Agreement are in addition to
those provided by applicable law and none of the remedies specifically provided for in this Agreement will preclude
either you or the Firm from pursuing additional remedies available to either of the parties.
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25.2  If you violate the terms of the paragraphs regarding Non-Solicitation, Confidentiality, Intellectual Property, Non-
Disparagement and/or Policies and Procedures of this Agreement, you may, in addition to damages, be subject to
court enforcement of the specific terms and conditions set out in these provisions. The Firm and you mutually
acknowledge that it may be difficult to ascertain the exact amount of damages for violation of these provisions, but
that damages would be of a continuing nature and that the Firm would suffer irreparable harm and injury by reason
of such violations. Consequently, you consent to court enforcement of the specific terms and conditions of these
provisions.

26 Variation

The Firm reserves the right to vary any of the terms and conditions of your employment at any time to the extent
permitted by applicable law in its reasonable discretion.

27 Right to Withhold or Set-off

You acknowledge and agree that the Firm shall, to the extent permitted by applicable law, be entitled from time to
time to withhold or set-off from any sum payable by the Firm to you (including, for the avoidance of doubt and
without limitation, remuneration) a sum equivalent to or less than any amount owed by you to the Firm or any
other Group Company, and to apply such amount in full or partial settlement of such amount payable by you to the
Firm or such Group Company (as the case may be). The rights under this paragraph 27 shall be without prejudice to
any other rights of recovery which the Firm or Group Company may have in law or in equity.

28 Severability
If any term or provision in this Agreement shall be held to be unenforceable, in whole or in part, such term or

provision shall to that extent be deemed not to form part of this Agreement but the validity and enforceability of
the remainder of this Agreement shall not be affected.

29 Entire Agreement

You acknowledge and agree that in relation to the subject matter of this Agreement:

(@ this Agreement constitutes the entire agreement and understanding between you and the Firm and
supersedes any previous agreement, representation, understanding or statement;

(b) in entering into this Agreement you have not relied upon any representation, warranty or undertaking by
any Group Company (other than as set out in this Agreement); and

(© the only remedy available to you for breach of this Agreement shall be for breach of contract under the

terms of this Agreement.
30 Definitions
In this Agreement save where the context requires otherwise,
“UBS Group” means UBS Group AG and its subsidiaries and any branches, business divisions and affiliates thereof

wherever incorporated or carrying on business, including the Firm, and “Group Company” means any company
within the UBS Group.

31 Governing Law and Jurisdiction

Your terms and conditions of employment are exclusively based on and subject to the laws of India. Any legal
disputes arising from your terms and conditions of employment will be governed by the laws of India and each
party submits to the exclusive jurisdiction of the courts and tribunals of India in Mumbai.
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Kindly signify your acceptance of our offer of employment on the terms set out in this Agreement by signing below and
returning to us a copy of this Agreement no later than seven days from the date of this Agreement, failing which this offer
of employment will lapse and be of no effect.

We wish you a successful career with the Firm.

Yours sincerely,
UBS Business Solutions (India) Private Limited

g Moo

Jyothi Menon Huey Lian Goh
Executive Director Executive Director
Human Resources Human Resources

|, Mario Jonas Dias, hereby confirm that | have read and understood the terms and conditions of this Agreement and
agree and accept the same.

SIgNAtUrel .o Date: ..o
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Note on New Joiners’ Obligations to Former Employers

1. In your employment contract with your former employers (including any terms you may have agreed to on
termination of your employment), you may have contracted or been obliged to:

keep information gained during your former employment confidential and secret; and/or
return property belonging to your former employer when you leave; and/or

not to solicit their staff &or customers during a restrictive period; and/or

not to compete with your former employer during a restrictive period; and/or

not to disparage your former employer.

Such confidential information or property may include any document or materials (whether in hard or
electronic form) developed or created by you or with your assistance during your former employment.

Where you are subject to a non-solicitation or non-compete clause, you must abide by these, and
make sure that your line manager and Human Resources are aware of the relevant restrictions prior
to commencing employment.

If you have a non-solicitation clause concerning your former employer’s staff/employees, you should
not, until the non-solicitation clause has expired, refer any former colleagues to UBS and nor will
such former colleagues be eligible for referral through UBS's iHire programme.

2. Even if your employment contract with your former employer is silent on your duties of confidentiality, general
law is likely to impose duties of confidentiality and fidelity on you not to use or disclose your former employers’
confidential information, proprietary materials or trade secrets to any third party, including your new employer.

3. It is important to note that your obligations of confidentiality and fidelity towards your former employer can
continue even after you leave their employment.

4. UBS respects your duties and obligations at law. We do not permit, tolerate or condone:

e the direct or indirect use of confidential information, proprietary materials or trade secrets belonging to
your former employer(s) in the course of your employment with UBS in whatever manner;

e the storage or distribution of such confidential information, proprietary materials or trade secrets within
UBS or our premises, systems and networks; and/or

e any breach of contractual duties (such as non-solicitation of staff of former employer or non-compete
clauses) or applicable laws and regulations by our staff.

5. A breach of your duties and obligations renders you liable at law to your former employer(s) and/or third
parties and may jeopardize your employment at UBS. Furthermore, such breach could subject UBS to potential
legal liability, regulatory censures or penalties, and serious reputational damage.

6. Examples of what you CAN and CANNOT bring with you

YES, you may use in the course of employment with UBS:
e Information from your previous employers that is freely available in the public domain
e skills, experience, general know-how or commercial knowledge acquired from your previous employment

NO, you cannot use in your course of employment with UBS (unless express permission from your former
employer(s) has been obtained):

e Proprietary documents or materials belonging to your former employer(s); and/or

e confidential information or trade secrets belonging to or claimed by your former employer(s).

Please take note that the above serves merely to illustrate and is not exhaustive. Your exact duties and
obligations owed to your former employer(s) depend on your former role and responsibilities, the construction
of your employment contract and on the general laws of the jurisdiction in which you were employed. If you
are in any doubt whatsoever, please consult with your own legal advisor.
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UBS Business Solutions (India) Pvt. Ltd.
UBS Unit No.1201,1301,1401,

Mindspace, Gigaplex,

Airoli Knowledge Park TTC Industrial,

Plot No.IT 5 MIDC, TTC

Airoli (West), Navi Mumbai - 400708, Maharshtra India

Tel: 491 22 6233 0000

CIN U74999PN2015FTC 157258

www.ubs.com

09 June 2022
PRIVATE & CONFIDENTIAL
Mr. Ganesh Bheemesh Reddy
Dear Ganesh,

We are pleased to offer you employment with UBS Business Solutions (India) Private Limited (the “Firm”) under the
following terms and conditions.

1 Title and Reporting

1.1 Your functional title will be Software Engineer in our CDIO Technology Department and you will report to Abha
Shukla, Director, CDIO Technology, or such other executive as may be nominated by the Firm from time to time.

1.2 The nature of the Firm’s business demands that you are flexible with your approach to work to service the best
interests of the Firm and our clients. Accordingly you agree to undertake such duties as the Firm may reasonably
allocate to you and to accept any modification or removal of your assigned duties as the Firm may require, to take
into account the changing needs of the Firm’s business and operations and your role within it.

1.3 You shall, while undertaking your employment duties, devote the whole of your time and attention and abilities to
the Firm and any other Group Company and shall use your best endeavours to promote and protect the general
interests and welfare of the Firm and any other Group Company to which you may from time to time render your
services.

HR0004813145 INDO3
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2.1

2.2

4.1

4.2

6.1

Date of Commencement

Subject to paragraph 2.2 below, your employment with UBS Business Solutions (India) Private Limited will
commence on a mutually agreed date (the "Date of Commencement") which is no later than 18 July 2022 and
shall continue until terminated in accordance with this Agreement.

If

(@) you do not or are unable to report for work on the Date of Commencement with a reason satisfactory
to the Firm; or

(b) a valid work permit or other permission or authorization (where required by law) has not been

obtained or is not in effect on or before the Date of Commencement, or you are not entitled lawfully
to reside and undertake employment with the Firm in India; or

(a) if any of the Firm’s background screening processes and/or reference checks required prior to your
commencement of employment are not completed to the satisfaction of the Firm (as required and
determined in the Firm’s sole discretion),

the Firm shall have the right, but not the obligation, to extend or postpone the Date of Commencement.

If the Firm does not agree to extend or postpone the Date of Commencement, the Firm may by notice to you
rescind this Agreement whereupon the Firm shall have no liability to you.

Place of Employment

Your principal place of employment shall be in the Firm’s office in Mumbai, but you may be required to work
temporarily or permanently at other locations in India from time to time. You may also be required to travel outside
India from time to time in order to carry out your duties.

Probation

You will initially be on probation for a period of three months from the Date of Commencement, after which, your
performance will be reviewed to determine if your performance meets the required standard for your role.

If your performance is found unsatisfactory, the probation period may be extended until your employment is
expressly confirmed by the management of the Firm. This probation period would be computed excluding any leave
that you may take, for any reason, during the three months immediately following the date of commencement of
employment.

Your probation will end on the later of:

(a) three months from the Date of Commencement, provided that the firm does not elect to extend the
probation period ; or

(b) such time when you complete the compliance induction training required to be undertaken by all
employees,

subject to further extension at the entire discretion of the Firm.

Compliance Induction

To provide you with a better understanding of the Firm’s compliance policy, you will be required to attend a
Compliance Induction Training Session shortly after the commencement of your employment. Please note that the
Compliance Induction Training Session is a compulsory training for all employees. You must complete such training
within three months of the Date of Commencement.

Total Employment Cost
Salary

Your annual Total Employment Cost (TEC) will be INR1,250,000/-. Your annual basic salary will be INR625,000/-,
which will be paid in 12 instalments of INR52,083/- per month.
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6.2

6.3

6.4

6.5

8.1

8.2

8.3

Employer Provident Fund Contribution

12% of your monthly basic salary will be paid to the Provident Fund each month.

Basket Allowance

The remaining balance of Total Employment Cost (TEC) of INR550,000/- per annum will form the Basket
Allowance, which may include allowances related to housing rent, car running and maintenance, driver’'s wages,
and/or leave travel allowance, in accordance with applicable laws. You will be invited to indicate your preference
as to the planned allocation of this Basket Allowance.

Whilst it is the current policy of the Firm that total employment cost is reviewed annually, any increment is at the
sole and absolute discretion of the Firm and you acknowledge that any such review may not result in any increase
to your TEC.

The costs set out in this clause 6 will be subject to any change in the applicable law, rules and regulations.

Shift Allowance

If during the course of your employment you are required to perform shift-work on APAC/ EMEA/ USA/ rotation
shifts as determined by the Firm ("Shift Staff"), you will be entitled to receive Shift Allowance in accordance with
the Firm’s "Guidelines for UBS BSI Employees on Shift". Shift Staff shall be eligible for a monthly shift allowance per
month in accordance with such "Guidelines for UBS BSI Employees on Shift", which shall be payable in arrears each
month for a complete month of service or pro-rata for any part thereof (the "Shift Allowance"). In this regard, the
Firm is entitled, at its own discretion, to adjust the shift types and hours and/or working hours for the purposes of
addressing the business requirements of the Firm.

If you switch from a Shift Staff role to a non-shift role in the Firm, whether on a temporary or permanent basis or
for any reason whatsoever (including without limitation, whether the switch is made at your request or if you were
directed to do so by the Firm), your eligibility to receive a Shift Allowance will cease with immediate effect from the
date the non-shift role commences. Where the non-shift role is temporary, your eligibility to receive a Shift
Allowance will resume on the date on which the Shift Staff role resumes. For the avoidance of doubt, the Shift
Allowance is not applicable to non-Shift Staff.

Any changes to your working hours or shift roles shall generally only take effect from the 1st of the month.

The Firm reserves the right to amend, modify or withdraw the "Guidelines for UBS BSI Employees on Shift" and/or
to withdraw the Shift Allowance and/or to vary the amount of the Shift Allowance at its discretion from time to
time and you will be given reasonable notice of any such changes.

Discretionary Performance Incentive

You may be eligible for consideration for a performance related incentive each year based on a variety of factors,
including, without limitation, your individual performance and contribution (including financial and non financial
objectives), that of your business area and business division, and the overall performance of the Firm during the
calendar year ending 31 December, as well as any applicable regulations or law which may affect individual
incentive awards.

Such incentive may consist of cash, equity and/or deferred instruments (which may include, without limitation,
restricted shares, conditional future payments, or debt instruments), and may be granted subject to the rules of an
applicable incentive award plan (as amended from time to time) and the jurisdictional foreign exchange regulations
as may be applicable. Such incentive may also be subject to vesting and forfeiture conditions including but not
limited to individual, team, divisional and/or UBS Group performance conditions as set out in the applicable plan
rules. The composition of any such discretionary award remains at the sole and absolute discretion of the Firm.

Any such incentive is granted at the sole discretion of the Firm and accordingly you shall have no contractual
entitlement whatsoever to such an incentive. You acknowledge that the amount of the incentive is at the sole
discretion of the Firm (and that such amount may be nil), and that the grant of an incentive award in any year shall
not give rise to any obligation to make subsequent incentive award(s) in any other year. Any performance incentive
granted by the Firm shall not accrue in proportion to service or form part of your TEC for the purpose of calculating
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or determining any benefits or entitlements which you may receive in connection with your employment and/or its
termination. For the avoidance of doubt, any performance incentive granted by the Firm will not be deemed to be
wages for the purposes of calculating any severance payment.

This performance incentive is usually disbursed during the first quarter of the subsequent year. No payment of any
incentive will be made if you are not in employment with the Firm at the date of payment or if either you or the
Firm has given notice of termination on or before that date for any reason. If you are subject to any external or
internal investigation and/or disciplinary process at the time of the incentive payment date, the Firm reserves the
right in its absolute discretion to suspend determination, communication, payment and/or grant of any incentive
award pending the outcome of the investigation and/or disciplinary process, and to adjust any incentive award
amount (in full or in part, if any) already communicated to you in respect of the previous performance year.

Tax and other Payments

The Firm shall be entitled to deduct and withhold any and all taxes and imposts as required by law. You will be
solely and personally liable for declaring and paying all taxes and imposts relating to your employment as required
by law.

You will be required to make any necessary employee contributions to the Provident Fund which will be deducted
from your monthly basic salary.

Benefits

You will be entitled to participate in all of the Firm’s benefit plans as established from time to time, at such times as
you qualify for them or, as the case may be, as you are selected for participation in them. The Firm reserves the right
to amend, discontinue or withdraw such benefit plans in its sole and absolute discretion. Please refer to the Firm's
Employee Handbook for further details.

Termination

During your probation period, your employment may be terminated in writing at any time by the Firm or yourself by
giving 7 days’ notice of termination.

The Firm reserves the right to terminate your employment at any time without notice or payment in lieu thereof if
you commit any serious or persistent breach or non-observance of the terms, conditions or stipulations contained in
this Agreement including termination for breach of warranties as set out at clause 21.2 of this Agreement, or the
Firm’s regulations, policies and procedures, (including but not limited to the Firm’s Employee Handbook) or if you
are guilty of any serious negligence or misconduct in connection with or affecting the business or affairs of the Firm
or otherwise as permitted under applicable laws in India.

“Misconduct” will include without limitation:

(@) fraud, misappropriation and/or or dishonesty in respect of the Firm’s property or business;

(b) absence from service without prior notice in writing or without sufficient cause for seven days or more;
(© repeated failure to comply with the lawful directions of the Firm and/or its officers;

(d) going on or abetting a strike in contravention of any law;

(e) causing damage to the property of the Firm; and/or

) breach of confidentiality/secrecy provisions set out in this Agreement.

After the completion of your probationary period, except in the case of termination for cause under paragraph 11.2
which requires no notice or payment in lieu of notice, your employment may be terminated in writing at any time
by the Firm or yourself by giving three months’ notice of termination (in the case of Directors, Executive Directors
and Managing Directors) or two months’ notice of termination (in all other cases).

You acknowledge and agree that such notice (or payment in lieu thereof) is reasonable notice of termination and
no other notice requirements express or implied by law shall apply.
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At any time, including during any period of notice provided for in this paragraph 11, the Firm may elect to make
payment of wages in lieu of all or part of such notice. For the avoidance of doubt, only the Firm has the right to
terminate this Agreement by making payment in lieu of notice and you can terminate this Agreement only by
providing notice in writing in accordance with the terms of this Agreement and not by making payment in lieu of
notice.

You may not offset the notice period by any vacation leave that has not been taken. However, the Firm may direct
you to take annual leave at any time to the extent permitted by law.

Termination of your employment under this paragraph 11 would be without prejudice to:

(@ the Firm's right to claim the actual damages it has suffered through the breach on your part of any of the
responsibilities or obligations in this Agreement; and
(b) any other relief to which the Firm may be entitled under contract, law or equity.

The Firm’s decision as to the termination of your services or employment shall be final and legally binding on you.

As and when required by the Firm (and in any event upon the cessation of your employment for whatever reason),
you shall resign from all offices held by you with the Firm or any Group Company without any claims for
compensation for loss of office.

Following the termination of your employment, you agree that you will be willing to assist the Firm or any other
Group Company in respect of any dispute, internal or external investigation or enquiry or any actual or potential
litigation (whether civil or criminal) with which the Firm or such Group Company may be involved and in respect of
which you might reasonably be expected to have knowledge, including but not limited to assisting in preparing
witness statements and attending at court to give evidence.

Following the termination of your employment, you shall not represent yourself or hold yourself out as being
employed by the Firm or any Group Company. You shall take appropriate steps within seven (7) days of your
Termination Date to ensure any social media accounts and external profiles which you may have are updated to
accurately reflect the cessation of your employment with the Firm and/or any relevant Group Company.

Garden / Paid Leave

During the period of notice as provided for in paragraph 11 above or for any reason during your employment, the
Firm may place you on any period of paid leave on full pay and contractual benefits (except that you are not
entitled to performance incentives in respect of such period) and exclude you from the Firm’s premises and/or
remove your access to the Firm’s systems. Notwithstanding any other provision in this Agreement, during such
period of paid leave, the Firm shall be under no obligation to vest in or assign to you any duties or work or require
you to appear at work. You will remain bound by all of the express and implied obligations arising out of your
employment with the Firm, including the obligations of good faith.

You acknowledge that:
(@ you provide special services to the Firm; and

(b) this paragraph 12 is, in the circumstances, reasonable and necessary to protect the Firm’s legitimate
business interests.

Outside Directorships and External Functions and Conflicts of Interest

During the continuance of your employment, you shall not, unless permitted by the Firm, hold any position in any
Enterprise as:

(@) a director, manager, officer, general partner, managing member, member of a committee with
management or supervisory functions, trustee; or

(b) a member of a committee representing the interests of any third party or parties with a relationship with
the Enterprise in question; or

(e an advisor, or member of an advisory committee, if the advice given will or may influence the board or

other senior management or supervisory body of the Enterprise in question,
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13.3

13.4

13.5

14

14.1

14.2

14.3

(each, an "External Function”) which may give rise to

(i) a conflict or perceived conflict with, or which are in any way inconsistent with, your duties or
responsibilities to the Firm and to clients or which may give rise to a conflict or perceived conflict between
the Firm and its clients; or

(ii) which would expose you or the Firm to unnecessary legal, liability or compliance risk to your personal
detriment and/or to the detriment of the Firm; or
(iii) reputational risk to the Firm or any Group Company resulting from problems arising under such

circumstances.

In this regard, you shall comply with the provisions of the UBS Group Policy on Outside Directorships and other
External Functions, including any approval procedures prescribed thereunder. Any failure to comply with this policy
may constitute gross misconduct which may result in summary dismissal.

In Paragraph 13.1, “Enterprise” includes all forms of companies, partnerships, trusts, trade and industry
associations, professional bodies, charitable organizations, educational institutions and similar entities (whether the
entity is of a trading, operating, investment holding or domiciliary nature and whether or not it is publicly or
privately owned) but does not include governmental or other executive, legislative, judicial or public bodies and
political parties.

You must avoid situations where your personal interests may conflict or appear to conflict with the interests of the
Firm, any other Group Company and/or their respective clients. If you believe that a potential or actual conflict of
interest may exist you must discuss with and receive approval from the Firm regarding this and any other question
pertaining to ethical standards of the Firm.

You are not permitted to accept or continue employment or consultancy services outside the Firm whether or not
for any form of remuneration, without prior written consent from the Firm.

Employment and Personal Information

From time to time throughout the course of your employment, the Firm and/or any other member of the UBS
Group, including through its authorized agent, may collect and/or request from you the voluntary provision of data
/ information relating to you for the purposes of the Firm’s administration and management of its employees and its
businesses, and/or for compliance with applicable procedures, laws and regulations. These purposes include but are
not limited to, manpower planning, provision of compensation, benefits, and payroll, performance appraisals,
personnel appointment announcements inside and outside UBS Group worldwide, proposed reorganization
involving the UBS Group or a transfer of assets of a Group Company or part of a Group Company, compensation
and benefits or other personnel related surveys, government statistics or returns or any form of governmental data
request for any reason, insurance requirements, background and/or reference checks by the UBS Group or any
other person, avoidance of existing or potential conflict of interests, monitoring for compliance with internal policies
and procedures, requirements of regulatory or governmental authorities located inside or outside India and review
of employment decisions by the UBS Group.

You are aware that if you choose not to provide the aforesaid data / information to the Firm, or its authorized
agent, you may be denied benefits, promotions, transfers and / or employment or continued employment as a
result of your decision.

You further agree, consent to and authorize the Firm and/or any other member of the UBS Group to collect, hold,
use, process, disclose or transfer, in or outside of India, any data / information relating to you to any member of the
UBS Group, any internal or external consultants, professional or other advisers of the UBS Group, any
compensation, benefits or other third party service providers or agents providing services for or at the request of the
UBS Group, any regulatory or governmental authorities or authorized bodies having jurisdiction over the UBS
Group, any persons or bodies where the Firm is required to do so by law or where the interests of the UBS Group or
public interest require disclosure, any actual or proposed assignee or successor of any part of the UBS Group, or any
person with your express or implied consent and any other person for their processing and use of the same to
achieve the aforementioned purposes.
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15.2

15.3

154

15.5

15.6

15.7

In respect of any data / information you provide to the Firm which relates to your partner, dependents or any
individuals other than yourself, you agree that the data subject has been notified of the purposes for which the Firm
will use their data / information, and you confirm that you are authorized by the data subject to provide such data /
information to the Firm for the purposes mentioned in clause 14.1.

You are further aware that you have the right to request access to certain data / information relating to you held by
the Firm, as well as the right to request correction of such data / information, subject to applicable laws as amended
from time to time. To exercise these rights, you may contact the Human Resources Department.

Non-Solicitation

You shall not during your employment or at any time during the six month period after the date on which notice of
termination of your employment is given, either on your own account or in conjunction with or on behalf of any
other person, firm, company, trust, organization or other entity, solicit, interfere with or endeavour to entice away
from the Firm:

(@) any person, firm, company, trust, organization or other entity for whom or which the Firm either performed
or actively solicited work or business during your employment with the Firm, or, where this provision would
apply after your employment ceases, during the period of 12 months immediately prior to the date of the
cessation of your employment with the Firm and with whom or which you have had business dealings
during such period; or

(b) any person who is employed at the rank of Associate Director or above by the Firm, or who is otherwise
employed as a Client Advisor Assistant and with whom you have had direct contact and business dealings
during your employment with the Firm, or, where this provision would apply after your employment ceases,
during the period of 12 months immediately prior to the date of cessation of your employment.

Both you and the Firm agree that the prohibitions and restrictions contained in this paragraph 15 are:

(@ reasonable in terms of the period, territorial limitation and subject matters; and
(b) necessary and not more than that which is reasonably required for the protection of the Firm’s business and
of any confidential information you may have learned or possessed during the term of your employment.

but if any such prohibition or restriction shall be found to be void or voidable, but would be valid and
enforceable if some part(s) thereof was deleted, such prohibition or restriction shall apply with such
modification as may be necessary to make it valid and enforceable.

Each of the restrictions in paragraphs 15.1 (a) and 15.1(b) shall be construed as a separate and independent
restriction and if one or more of the restrictions is found to be void or unenforceable, the validity of the remaining
restrictions shall not be affected.

Without prejudice to paragraph 15.2, if any prohibition or restriction is found by any court or other competent
authority to be void or unenforceable, you and the Firm agree to negotiate in good faith to replace such void or
unenforceable prohibition or restriction with a valid prohibition or restriction which, as far as possible, has the same
legal and commercial effect as that which it replaces.

You agree that, in the event of your receiving from any person an offer of employment (whether oral or in writing
and whether accepted or not) either during the continuance of this Agreement or during the continuance in force
of all or any of the prohibitions and restrictions set out in paragraphs 15.1(a) and 15.1(b), without prejudice to your
obligations in relation to confidentiality, you will provide to the person making the offer details of the substance of
the post-termination restrictions in this Agreement.

You agree to indemnify the Firm for any damages incurred or suffered as a result of your breach of any undertaking
set out in this paragraph 15 to the extent permitted by law.

In this paragraph 15, “Firm"” shall include each and every member of the UBS Group.
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16.2
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16.4
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17.1

17.2

17.3

17.4

Clearance and Registration by Relevant Authorities

You authorise the Firm to use or disclose information contained in the Firm’s records, all information provided in
your application form, any other information related to your present or past employment, gathered prior to and/or
during the course of your employment with the Firm, to the relevant regulatory authorities for the purpose of
obtaining any clearance and registration (including any renewal thereof) as may be required for the performance of
your duties.

You agree to take such examinations and attend continuous professional training, as required by the relevant
regulatory authorities, to demonstrate/maintain professional competence at all times.

You agree to conduct yourself in a manner consistent with the highest professional standards and to remain “fit
and proper” for the purposes of the relevant regulatory authorities.

The Firm is entitled to terminate your employment if you fail to obtain and maintain any such requisite clearance
and registration or satisfy the relevant competence and fit and proper criteria.

Confidentiality

The operations of the Firm involve all employees having knowledge of or access to information (which may include
commercially sensitive information) important to and relating to the business of the Firm or any other Group
Company or any clients, employees, consultants, or officers thereof or their affairs, which includes but is not limited
to information regarding the Firm’s business affairs, operations, products, processes, methodologies, plans,
intentions, projections, know-how, Intellectual Property Rights, trade secrets, drawings, inventions, discoveries,
designs, techniques, improvements, market opportunities, suppliers and vendors, clients, marketing activities,
records, finances and personnel, any documents marked "confidential" (or a similar expression), any information
which employees have been told is of a confidential nature or which might reasonably be expected by the Firm or
any other Group Company to be regarded as confidential, or any information which has been given to the Firm or
any other Group Company in confidence (the "Confidential Information").

All information which is made available, obtained or created by you during your duties that is not already obviously
public knowledge or publicly available information (through no breach of any obligation of confidentiality by you or
any third party) is Confidential Information.

It is the responsibility and obligation of all employees to ensure and preserve the confidentiality and non-disclosure
of the Confidential Information and maintain the highest professional standards to ensure that all Confidential
Information is kept confidential and secret and is properly and professionally handled to protect the Firm’s
commercial interests and to ensure compliance with regulatory and legal requirements. Failure to follow these
principles will jeopardize the Firm’s reputation and business.

In addition to and without altering any legal obligation (that you already have or to which you become subject) to
keep the Confidential Information confidential, you agree not to use, retain, remove, destroy, transmit, disclose or
communicate any Confidential Information to any third party outside of the Firm (except for the purpose of properly
performing your duties for the Firm or unless required to do so by law or any regulatory or investigative authority or
unless authorized to do so by your line manager or senior officer) either during the course of your employment or
after it has ended, whether deliberately or otherwise. Furthermore, you shall not use any Confidential Information
known to you or reconstruct or reproduce any Confidential Information.

You may not use any Confidential Information in any way other than for performance of your duties to the Firm.
For example, Confidential Information must not be used to trade on your own account or for trading by other
persons (such as family and friends). You shall at all times comply with the requirements of the UBS Group's Policy
on Personal Account Dealing.

On or before the cessation of your employment with the Firm or as and when required by the Firm, you must return
or surrender to the Firm all Confidential Information (including any copies thereof) without retaining it in any form,
as well as any and all documents, data, manuals and other material (whether in hard or electronic form) either
prepared, received or accessed by you during your employment at the Firm comprising or containing all or any part
of the Confidential Information, together with any security keys and other items which are the Firm’s property and
in your possession or under your control.
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17.7

18

18.1
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18.5

18.6

18.7

Any breach of the responsibilities and obligation set out in this paragraph 17 may constitute gross misconduct and
may result in summary dismissal.

You agree that the terms of this Agreement are strictly private and confidential and you shall not disclose the
existence of this Agreement, or the contents herein to anyone, except your immediate family, accountants and legal
advisors, and only upon their agreement not to disclose to another person or entity, any information relating to the
existence and/or contents of this Agreement, except to the extent required by legal process.

In this paragraph 17, “Firm"” shall include each and every member of the UBS Group.

Intellectual Property

All Intellectual Property Rights are, upon creation, the property of the Firm unless such rights cannot be owned by
the Firm under applicable laws.

You shall promptly disclose and deliver to the Firm upon creation full details of all designs, inventions, works of
authorship and other works in which Intellectual Property Rights subsist, conceived or created by you in the context
of the Firm’s business or related activities, or within the scope of employment, or by using the Firm’s time,
materials, facilities, or information (the "Works"). All such Works, whether or not protectable under the Copyright
Act, 1957, or any other statute for the time being in force, will be considered a “work made in the course of the
author’s employment” under Section 17 of the Copyright Act, 1957 or other statutes in force. Ownership of any
and all Intellectual Property Rights in any and all such Works will belong to the Firm. In the event any portion of the
Works is deemed not to be a “work made in the course of the author’s employment” for any reason, you hereby
assign, convey, transfer and grant, and agree to assign, convey, transfer, and grant to the Firm all of your rights,
title, and interest in and to the Works and any Intellectual Property Rights therein, and agree to cooperate with the
Firm in the execution of appropriate instruments assigning and evidencing such ownership rights hereunder, which
obligation shall survive termination of your employment with the Firm.

You hereby assign to the Firm (to the extent not already vested in the Firm by operation of law) and on an exclusive
and irrevocable basis all present and future Intellectual Property Rights (including in or relating to the Works) for
their full terms around the world. You shall cooperate with the Firm with respect to the procurement and
enforcement of such Intellectual Property Rights and Works. You confirm that the provisions of Section 19(4) of the
Copyright Act, 1957 shall not be applicable to this Agreement.

Insofar as you are able, and to the fullest extent permissible by law, you waive and agree not to assert and/or
exercise any moral rights you may have in the Works and voluntarily and unconditionally consent to all or any acts
or omissions by the Firm or persons authorized by the Firm, which would otherwise infringe your moral rights in the
Works.

You hereby:

(@ agree to give and supply, at the request and expense of the Firm, all such information and assistance that
the Firm may deem appropriate to enable the Firm to use the Works to its best advantage and to register
the Firm or its nominee as owner and beneficiary of the Works; and

(b) agree to cooperate fully with the Firm, at the request and expense of the Firm, to do all acts and to execute
all documents in such manner and at such location as may be required by the Firm to effect, perfect, record
or register the assignment of, or to protect or enforce all or any of the rights, title or interest assigned or
granted or proposed to be assigned or granted to the Firm under this Agreement in any jurisdiction. You
also agree that, if you fail to perform any act or execute any document aforesaid following 14 days’ notice
from the Firm, the Firm shall have the right to do so in your place and stead as your lawfully appointed
attorney and you hereby confirm, and ratify and agree to be bound by any and all actions of the Firm
pursuant to this paragraph and such authority and appointment shall take effect as an irrevocable
appointment.

You may not use any Intellectual Property Rights or Works in any way other than for the purposes of performing
your duties in the interests of the Firm unless you obtain proper written permission from the Firm to do otherwise.

You agree not to do any act or omit to do any act during your employment with the Firm or at any time thereafter
to affect or imperil the validity of any Intellectual Property Rights obtained, applied for or to be applied for by the
Firm or its nominee. In particular, you shall not disclose the subject matter of any inventions which may be
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patentable in such a way that could jeopardize the interests of the Firm in such inventions or that could impair the
right of the Firm to apply for a patent for such inventions. You agree that any Intellectual Property Right that was
made, conceived or suggested by you, either solely or jointly with others, within one (1) year following termination
of your employment with the Firm and that pertains to any Confidential Information or business activity of the Firm
will be presumed to have been made, conceived or suggested in the course of your employment and with the use
of the time, materials or facilities of the Firm.

You warrant, agree and undertake that all Intellectual Property Rights and Works created by you shall not infringe
any rights of any third party (including but not limited to contractual or intellectual property rights) or put the Firm
or any Group Company into disrepute, and shall be original.

As used herein,
“Firm” shall include each and every member of the UBS Group where the context so requires; and

“Intellectual Property Rights” means any and all intellectual property and industrial property and/or proprietary
rights which are created by you or at your direction or with your assistance in connection with your employment
with the Firm (whether or not made, devised or discovered during working hours or using the Firm’s premises or
resources) including but not limited to patents and rights in inventions (whether patentable or not and whether
patent protection has been applied for or granted), all improvements thereto, developments, and discoveries;
trademarks or service marks, trade dress, logos, trade and business/corporate names, and all associated goodwill
symbolized by any of the foregoing, protection from trademark dilution, and rights to sue for passing off or unfair
competition; copyrightable works, copyrights, moral rights, and related rights; designs (whether or not registrable
and whether or not design rights subsist in them); copyright in computer software (including all data and source
code and related documentation), rights in databases; rights in information, including know-how, technical
information, trade secrets, proprietary information, and Confidential Information; websites; work products; other
proprietary rights including Internet domain names, logos, art work, slogans, processes, utility models; and all other
similar or equivalent rights subsisting now or in the future, in each case whether registered or unregistered, legal or
beneficial, including all applications for, and renewals or extensions of such rights for their full term.

Any breach of the responsibilities and obligation set out in this paragraph 18 may constitute gross misconduct and
may result in summary dismissal.

Obligations owed to previous employers
During your employment with the Firm, you must not use proprietary material, trade secrets or other highly
confidential information or property obtained by you as a result of any prior employment without written
authorization from the relevant organization.

You also acknowledge and agree to fully comply with the contents of the annexed “Note on New Joiners’
Obligations to Former Employers".

Policies and Procedures

You shall faithfully perform the duties assigned to you by the Firm and shall fully comply with all of the Firm’s
regulations, policies and procedures (including, but not limited to, the Firm’s Employee Handbook) as implemented
and/or amended in the Firm’s sole discretion from time to time. However, all such regulations, policies and
procedures do not and shall not form part of the terms and conditions of your employment contract with the Firm.

Warranties and Undertakings

You represent and warrant that:

(a) you have no previous criminal convictions and are not the subject of any investigation which may lead to a
criminal conviction in India or elsewhere and no consent is required from any jurisdictional regulator
including the Securities Exchange Board of India or Reserve Bank of India or any other regulator for your
employment with the Firm;

(b) you have not been reprimanded or otherwise disciplined nor are currently being investigated by any
regulatory or professional body in India and elsewhere including, but not limited to, Securities Exchange
Board of India;
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24

25

25.1

(© you are not subject to any agreement, arrangement, contract, understanding, court order or otherwise,
which in any way directly or indirectly restricts or prohibits you from fully performing the duties of your
employment, or any of them, in accordance with the terms and conditions of this Agreement;

(d) all information provided by you, including but not limited to your personal data and any other information
provided in the course of your application for and during your employment are true and correct in all
respects and not misleading;

(e) entering into this Agreement and performance of your duties as an employee of the Firm will not result in
any breach or violation of, or constitute a default under, any term of any agreement or court order by
which you are bound, including any obligation owed to a current or former employer,

() all necessary approvals or consents or any other actions that are required by law or regulations to be
obtained or undertaken for the purposes of the execution of this Agreement and the performance of your
duties hereunder have been obtained and/or undertaken.

Any breach of any of the warranties and undertakings set out in this paragraph 21 may give rise to grounds for
instant dismissal and/or cancellations/annulments of this Agreement to the extent permitted under applicable laws.

Non-Disparagement

You agree that during the course of your employment and after its cessation (for whatever reason) you will not
make, publish or issue (or authorise or permit the making, publication or issuing of) any disparaging or derogatory
statement whether oral or written concerning the Firm or any other Group Company or any of its or their current or
former employees, agents, directors or officers, or act in any manner which would or might bring the Firm or any
other Group Company into disrepute.

Background and Reference Checks

The offer of employment contained in this Agreement is subject to verification of the details provided by you in your
curriculum vitae, employment application form, personal data form and any other information provided by you in
the course of your application for employment.

This offer is also subject to the completion of the Firm’s background screening process to the satisfaction of the
Firm (as determined in the Firm’s sole discretion). This includes the Firm obtaining satisfactory references (as
determined by the Firm) in its sole and absolute discretion. You will receive separately an "Information Release
Form" and must complete such form in connection with the relevant background checking. If you do not complete
the form with mandatory details provided and return this in a timely manner at the Firm's reasonable request, this
will be sufficient cause to justify the immediate withdrawal of this offer of employment or, if you have already
become an employee, the immediate termination of your employment without any prior notice.

Any false information provided by you may result in immediate withdrawal of this offer or termination of
employment (as the case may be) with no further compensation to you.

This offer is also subject to your being entitled (and continuing to be entitled) to lawfully reside and work in India. If
an employment pass/visa is required, the Firm will assist you to apply for this (and bear the cost). If this is not
required, please provide us with documentary evidence of this. If your application for an employment pass/visa is
rejected or your employment pass/visa is revoked at any point in time, the Firm shall be under no obligation to offer
you an alternative position within or outside India and shall be entitled to withdraw this offer or terminate this
Agreement (as the case may be) without any prior notice.

Equal Opportunities

The Firm is an equal opportunities employer and you are required to refrain from any discrimination, harassment,
vilification or victimization which is prohibited by local law. You are required to comply with the Code of Business
Conduct and Ethics and the UBS Principles and Behaviours, as amended by the Firm from time to time.

Preservation of Common Law Rights

All of the rights, duties and obligations between the Firm and you as set forth in this Agreement are in addition to
those provided by applicable law and none of the remedies specifically provided for in this Agreement will preclude
either you or the Firm from pursuing additional remedies available to either of the parties.
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25.2  If you violate the terms of the paragraphs regarding Non-Solicitation, Confidentiality, Intellectual Property, Non-
Disparagement and/or Policies and Procedures of this Agreement, you may, in addition to damages, be subject to
court enforcement of the specific terms and conditions set out in these provisions. The Firm and you mutually
acknowledge that it may be difficult to ascertain the exact amount of damages for violation of these provisions, but
that damages would be of a continuing nature and that the Firm would suffer irreparable harm and injury by reason
of such violations. Consequently, you consent to court enforcement of the specific terms and conditions of these
provisions.

26 Variation

The Firm reserves the right to vary any of the terms and conditions of your employment at any time to the extent
permitted by applicable law in its reasonable discretion.

27 Right to Withhold or Set-off

You acknowledge and agree that the Firm shall, to the extent permitted by applicable law, be entitled from time to
time to withhold or set-off from any sum payable by the Firm to you (including, for the avoidance of doubt and
without limitation, remuneration) a sum equivalent to or less than any amount owed by you to the Firm or any
other Group Company, and to apply such amount in full or partial settlement of such amount payable by you to the
Firm or such Group Company (as the case may be). The rights under this paragraph 27 shall be without prejudice to
any other rights of recovery which the Firm or Group Company may have in law or in equity.

28 Severability
If any term or provision in this Agreement shall be held to be unenforceable, in whole or in part, such term or

provision shall to that extent be deemed not to form part of this Agreement but the validity and enforceability of
the remainder of this Agreement shall not be affected.

29 Entire Agreement

You acknowledge and agree that in relation to the subject matter of this Agreement:

(@ this Agreement constitutes the entire agreement and understanding between you and the Firm and
supersedes any previous agreement, representation, understanding or statement;

(b) in entering into this Agreement you have not relied upon any representation, warranty or undertaking by
any Group Company (other than as set out in this Agreement); and

(© the only remedy available to you for breach of this Agreement shall be for breach of contract under the

terms of this Agreement.
30 Definitions
In this Agreement save where the context requires otherwise,
“UBS Group” means UBS Group AG and its subsidiaries and any branches, business divisions and affiliates thereof

wherever incorporated or carrying on business, including the Firm, and “Group Company” means any company
within the UBS Group.

31 Governing Law and Jurisdiction

Your terms and conditions of employment are exclusively based on and subject to the laws of India. Any legal
disputes arising from your terms and conditions of employment will be governed by the laws of India and each
party submits to the exclusive jurisdiction of the courts and tribunals of India in Mumbai.
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Kindly signify your acceptance of our offer of employment on the terms set out in this Agreement by signing below and
returning to us a copy of this Agreement no later than seven days from the date of this Agreement, failing which this offer
of employment will lapse and be of no effect.

We wish you a successful career with the Firm.

Yours sincerely,
UBS Business Solutions (India) Private Limited

v 7 Moo

Jyothi Menon Huey Lian Goh
Executive Director Executive Director
Human Resources Human Resources

|, Ganesh Bheemesh Reddy, hereby confirm that | have read and understood the terms and conditions of this Agreement
and agree and accept the same.

SIGNAtUreI .o Date: .o
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Note on New Joiners’ Obligations to Former Employers

1. In your employment contract with your former employers (including any terms you may have agreed to on
termination of your employment), you may have contracted or been obliged to:

keep information gained during your former employment confidential and secret; and/or
return property belonging to your former employer when you leave; and/or

not to solicit their staff &or customers during a restrictive period; and/or

not to compete with your former employer during a restrictive period; and/or

not to disparage your former employer.

Such confidential information or property may include any document or materials (whether in hard or
electronic form) developed or created by you or with your assistance during your former employment.

Where you are subject to a non-solicitation or non-compete clause, you must abide by these, and
make sure that your line manager and Human Resources are aware of the relevant restrictions prior
to commencing employment.

If you have a non-solicitation clause concerning your former employer’s staff/employees, you should
not, until the non-solicitation clause has expired, refer any former colleagues to UBS and nor will
such former colleagues be eligible for referral through UBS's iHire programme.

2. Even if your employment contract with your former employer is silent on your duties of confidentiality, general
law is likely to impose duties of confidentiality and fidelity on you not to use or disclose your former employers’
confidential information, proprietary materials or trade secrets to any third party, including your new employer.

3. It is important to note that your obligations of confidentiality and fidelity towards your former employer can
continue even after you leave their employment.

4. UBS respects your duties and obligations at law. We do not permit, tolerate or condone:

e the direct or indirect use of confidential information, proprietary materials or trade secrets belonging to
your former employer(s) in the course of your employment with UBS in whatever manner;

e the storage or distribution of such confidential information, proprietary materials or trade secrets within
UBS or our premises, systems and networks; and/or

e any breach of contractual duties (such as non-solicitation of staff of former employer or non-compete
clauses) or applicable laws and regulations by our staff.

5. A breach of your duties and obligations renders you liable at law to your former employer(s) and/or third
parties and may jeopardize your employment at UBS. Furthermore, such breach could subject UBS to potential
legal liability, regulatory censures or penalties, and serious reputational damage.

6. Examples of what you CAN and CANNOT bring with you

YES, you may use in the course of employment with UBS:
e Information from your previous employers that is freely available in the public domain
e skills, experience, general know-how or commercial knowledge acquired from your previous employment

NO, you cannot use in your course of employment with UBS (unless express permission from your former
employer(s) has been obtained):

e Proprietary documents or materials belonging to your former employer(s); and/or

e confidential information or trade secrets belonging to or claimed by your former employer(s).

Please take note that the above serves merely to illustrate and is not exhaustive. Your exact duties and
obligations owed to your former employer(s) depend on your former role and responsibilities, the construction
of your employment contract and on the general laws of the jurisdiction in which you were employed. If you
are in any doubt whatsoever, please consult with your own legal advisor.
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~N Y UBS Business Solutions (India) Pvt. Ltd.
L]BS Tower A, 1001, EOM K haradi
‘%g’ St SEZ Phase Il, S No 72, Kharadi
Pune 411014, Maharshtra, Indha

Tel: 491 20 46231500

CIN U74998PN2015FTC 157258

08 June 2022

PRIVATE & CONFIDENTIAL

Mr. Saptarshi Chatterjee

Dear Saptarshi,

We are pleased to offer you employment with UBS Business Solutions (India) Private Limited (the "Firm") under the
following terms and conditions.

1 Title and Reporting

1 Your functional title will be Tech Engineer in our CDIO Technology Department and you will report to Vishal
Khurana, Director, CDIO Technology, or such other executive as may be nominated by the Firm from time to time.

1.2 The nature of the Firm's business demands that you are flexible with your approach to work 10 service the best
interests of the Firm and our clients. Accordingly you agree to undertake such duties as the Firm may reasonably
allocate to you and to accept any modification or removal of your assigned duties as the Firm may reguire, to take
into account the changing needs of the Firm's business and operations and your role within it.

1.3 You shall, while undertaking your employment duties, devote the whale of your time and attention and abilities to
the Firm and any other Group Company and shall use your best endeavours to promote and protect the general
interests and welfare of the Firm and any other Group Campany to which you may from time to time render your

services,
2 Date of Commencement
2.1 Subject to paragraph 2.2 below, your employment with UBS Business Solutions (India) Private Limited will

commence on a mutually agreed oate (the "Date of Commencement”) which is no later than 18 July 2022 and
shall continue until terminated in accordance with this Agreement.

TR I
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If

(a) you de not or are unable to report for work on the Date of Commencement with a reason satisfactory
to the Firm; or

(b) a valid work permit or other permission or authorization (where required by law) has not been

obtained or is not in effect on or before the Date of Commencement, or you are not entitled lawfully
to reside and undertake employment with the Firm in India; or

{c) if any of the Firm's background screening processes and/or reference checks required prior to your
commencement of employment are not completed to the satisfaction of the Firm (as required and
determined in the Firm's sole discretion),

the Firm shall have the rght, but not the obligation, to extend or postpone the Date of Commencement.

If the Firm does not agree to extend or postpone the Date of Commencement, the Firm may by notice to you
rescnd this Agreement whereupon the Firm shall have no liability to you,

Place of Employment

Your principal place of employment shall be in the Firm's office in Pune, but you may be required to work
temporarily or permanently at other locations in India from time to time. You may also be reguired to travel outside
India from time to time in order to carry out your duties.

Probation

You will initially be on provation for a period of three months from the Date of Commencement, after which, your
performance will be reviewed ta determine if your performance meets the required standard for your role.

If your performance is found unsatisfactory, the probation period may be extended until your employment is
expressly confirmed by the management of the Firm. This probaton period would be computed excluding any leave
that you may take, for any reason, during the three months immediately following the date of commencement of
employment.

Your probation will end on the later of:

(3) three montns from the Date of Cormmencement, provided that the firm does not elect to extend the
probation period ; or

(b) such time when you complete the compliance induction training required to be undertaken by all
employees,

subject to further extension at the entire discretion of the Firm.

Compliance Induction

To provide you with a better understanding of the Firm's compliance policy, you will be required to attend a
Compliance Induction Training Session shortly after the commencement of your employment. Please note that the
Compliance Induction Training Session is @ compulsory training for all employees. You must complete such training
within three months of the Date of Commencement.

Total Employment Cost

Salary

Your annual Total Employment Cost (TEC) will be INR1,250,000/-. Your annual basic salary will be INR625,000/-,
which will be paid in 12 instalments of INR52,083/- per month,

Empioyer Provident Fund Contribution

12% of your manthly basic salary will be paid to the Provident Fund each manth.
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Basket Allowance

The remaining balance of Total Employment Cost (TEC) of INR550,000/- per annum will form the Basket
Allowance, which may include allowances related to housing rent, car running and maintenance, driver's wages,
and/or leave travel allowance, in accordance with applicable laws. You will be invited to indicate your preference
as to the planned allocation of this Basket Allowance.

Whilst it is the current policy of the Firm that total employment cost is reviewed annually, any increment is at the
sole and absolute discretion of the Firm and you acknowledge that any such review may not result in any increase
to your TEC.

The costs set out in this clause & will be subject to any change in the applicable law, rules and regulations.
Shift Allowance

If during the course of your employment you are required to perform shift-work on APAC/ EMEA/ USA/ rotation
shifts as determined by the Firm ("Shift Staff"), you will be entitled to receive Shift Allowance in accordance with
the Firm's " Guidelines for UBS BSI Employees on Shift", Shift Staff shall be eligible for a monthly shift allowance per
month in accordance with such “Guidelines for UBS BSI Employees on Shift", which shall be payable in arrears each
month for a complete manth of service or pro-rata for any part thereof (the "Shift Allowance"). In this regard, the
Firm is entitled, at its own discretion, to adjust the shift types and hours and/or working hours for the purposes of
addressing the business requirements of the Firm.

If you switch from a Shift Staff role to a non-shift role in the Firm, whether on a ternporary or permanent basis or
for any reason whatsoever (including without limitation, whether the switch is made at your request or If you were
directed to do so by the Firm), your eligibility to receive a Shift Allowance will cease with immediate effect from the
date the non-shift role commences. Where the non-shift role is temporary, your eligibility to receive a Shift
Allowance will resume on the date an which the Shift Staff role resumes. For the avoidance of doubt, the Shift
Allowance is not applicable to non-Shift Staff,

Any changes to your warking hours or shift roles shall generally oniy take effect from the 1st of the month.
The Firm reserves the right to amend, modify or withdraw the "Guidelines for UBS BSI Employees on Shift" and/or

to withdraw the Shift Allowance and/or to vary the amount of the Shift Allowance at its discretion from time to
time and you will be given reasonable notice of any such changes.

Discretionary Performance Incentive

You may be eligible for consideration for & performance related incentive each year based on a variety of factors,
including, without limitation, your individual performance and contribution (including financial and non financial
objectives), that of your business area and business division, and the overall performance of the Firm during the
calendar year ending 31 December, as well as any applicable regulations or law which may affect individual
incentive awards.

Such incentive may consist of cash, equity and/or deferred instruments (which may include, without limitation,
restricted shares, conditiona! future payments, or debt instruments), and may be granted subject to the rules of an
applicable incentive award plan (as amended from time to time) and the jurisdictional foreign exchange regulations
as may be applicable. Such incentive may also be subject to vesting and forfeiture conditions including but not
limited to individual, team, divisional ang/or UBS Group performance conditions as set out in the applicable plan
rules, The composition of any such discretionary award remains at the sole and absolute discretion of the Firm.

Any such incentive is granted at the sole discretion of the Firm and accordingly you shall have no contractual
entitlement whatsoever to such an incentive. You acknowledge that the amount of the incentive is at the sole
discretion of the Firm (and that such amount may be nil), and that the grant of an incentive award in any year shall
not give rise to any obligation to make subsequent incentive award(s) in any other year. Any performance incentive
granted by the Firm shall not accrue in proportion to service or form part of your TEC for the purpose of calculating
or determining any benefits or entitlements which you may receive in connection with your employment and/or its
termination. For the avoidance of doubt, any performance incentive granted by the Firm will not be deemed to be
wages for the purpases of calculating any severance payment.
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This performance incentive is usually disbursed during the first quarter of the subseguent year, No payment of any
incentive will be made if you are not in employment with the Firm at the date of payment or if either you or the
Firm has given notice of termination on or before that date for any reason. If you are subject to any external or
internal investigation and/or disciplinary process at the time of the incentive payment date, tha Firm reserves the
right in its absolute discretion to suspend determination, communication, payment and/or grant of any incentive
award pending the outcome of the investigation and/or disciplinary process, and to adjust any incentive award
amaunt (in full or in part, if any) already communicated to you in respect of the previous performance year.

Tax and other Payments

The Firm shall be entitled to geduct and withhold any and all taxes and imposts as required by law. You will be
solely and personally liable for declaring and paying all taxes and imposts relating to your employment as required
by law.

You will be required to make any necessary employee contributions to the Provident Fund which will be deducted
from your monthly basic salary,

Relocation

In connection with your acceptance of this offer of employment and required relocation from Thane to Pune, you
will be provided with the following core benefits:

The Firm will provide a one-off payment of INR200,000/- to cover transportation, movement of house hold goods
and one month temp accommodation that might be incurred in the process aof transferring to your new location.
The firm will bear the tax costs associated with this payment, This payment will be made in the month of your
successful relocation.

Please note that the benefits listed above are the benefits you are eligible for in connection with your relocation and
no other reimbursements will be made to you in relation to any other expenses incurred by you,

f you do not commence employment, or your employment is terminated for any reason except redundancy,
disability or death within 12 months from the date the Firm makes the one-off payment mentioned in the Letter to
you, UBS will have the right to require you to repay the total of the above relocation costs (including any tax liability
paid on your behalf) (‘total relocation costs') and/or to deduct a sum up to or equal 1o amount of the total
relocation costs fram any sum owed by UBS 1o you, and you hereby authorise UBS ta make any such deduction

Benefits

You will be entitled to participate in all of the Firm’s benefit plans as established from time to time, at such times as
you qualify for them or, as the case may be, as you are selected for participation in them. The Firm reserves the right
to amend, discontinue ar withdraw such benefit plans in its sole and abselute discretion. Please refer to the Firm's
Employee Handbook for further details.

Termination

During your probation period, your employment may be terminated in writing at any time by the Firm or yourself by
giving 7 days' notice of termination.

The Firm reserves the right to terminate your employment at any time without notice or payment in lieu thereof if
you commit any serious or oersistent breach or nen-observance of the terms, conditions or stipulations contained in
this Agreement including termination for breach of warranties as set out at clause 22.2 of this Agreement, or the
Firm's regulations, policies and procedures, {including but not limited to the Firm's Employee Handbook) or if you
are guilty of any serious negligence or misconduct in connection with or affecting the business or affairs of the Firm
or otherwise as permitted under applicable laws in India.

"Misconduct” will include without limitation:

(a) fraud, misappropriation and/or or dishonesty in respect of the Firm's property or business,

(b) absence from service without prior natice in writing or without sufficent cause for seven days or more;
(c) repeated failure to comply with the lawful directions of the Firm and/or its officers;

(d) going on or abetting a strike in cantravention of any law;
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(e) causing damage to the property of the Firm; and/or
(f) breach of confidentiality/secrecy orovisions set out in this Agreement.

After the completion of your probationary period, except in the case of termination for cause under paragraph 12.2
which reguires no notice or payment in lieu of notice, your employment may be terminated in writing at any time
by the Firm or yourself by giving three months’ notice of termination (in the case of Directors, Executive Directors
and Managing Directors) or two months' notice of termination (in all other cases).

You acknowledge and agree that such notice (or payment in lieu thereof) is reasonable notice of termination and
no other notice requirements express or implied by law shall apply.

At any time, including during any period of notice provided for in this paragraph 12, the Firm may elect to make
payment of wages in lieu of all or part of such notice. For the avoidance of doubt, only the Firm has the right to
terminate this Agreement by making payment in lieu of notice and you can terminate this Agreement only by
providing notice in writing in accordance with the terms of this Agreement and not by making payment in lieu of
natice.

You may not offset the notice periad by any vacation leave that has not been taken. However, the Firm may direct
you to take annual leave at any time to the extent permitted by law.

Termination of your employment under this paragraph 12 would oe without prejudice to:

(a) the Firm's right to claim the actual damages it has suffered through the breach on your part of any of the
responsibilities or obligations in this Agreement; and
(b) any other relief to which the Firm may be entitled under contract, law or equity.

The Firm’s decision as to the termination of your services or employment shall be final and legally binding on you.

As and when required by the Firm (and in any event upan the cessation of your employment for whatever reason),
you shall resign from all offices held by you with the Firm or any Group Company without any claims for
compensation for loss of office.

Following the termination of your employment, you agree that you will be willing to assist the Firm or any other
Group Company in respect of any dispute, internal or external investigation or enquiry or any actual or potential
litigation (whether cwil or criminal) with which the Firm or such Group Company may be involved and in respect of
which you might reasonably be expected to have knowledge, including but not limited to assisting in preparing
witness statements and attending 2t court to give evidence.

Following the termination of your employment, you shall not represent yourself or hold yourself out as being
employed by the Firm or any Group Company. You shall take appropriate steps within seven (7) days of your
Termination Date to ensure any social media accounts and external profiles which you may have are updated to
accurately reflect the cessation of your employment with the Firm and/or any relevant Group Company.

Garden / Paid Leave

During the period of notice as provided for in paragraph 12 above or for any reason during your employment, the
Firm may place you on any period of paid leave on full pay and contractual benefits (except that you are not
entitled to performance incentives in respect of such period) and exclude you from the Firm's premises and/or
remove your access to the Firm's systems. Notwithstanding any other provision in this Agreement, during such
period of paid leave, the Firm shall be under no obligation ta vest in ar assign to you any duties ar work or require
you to appear at work. You will remain bound by all of the express and implied abligations arising out of your
employment with the Firm, including the obligations of good faith.

You acknowledge that;
(a) you provide special services to the Firm; and

(b) this paragraph 13 is, in the circumstances, reasonable and necessary to protect the Firm's legitimate
Dusiness interests.
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Qutside Directorships and External Functions and Conflicts of Interest

During the continuance of your employment, you shall not, unless permitted by the Firm, hold any position in any
Enterprise as:

(a) a director, manager, officer, general partner, managing member, member of a committee with
management or supervisory functions, trustee; or

(b) a member of a committee representing the interests of any third party or parties with a relationship with
the Enterprise in guestion; or

(c) an advisor, or member of an advisory committee, if the advice given will or may influence the board or

other senior management or supervisory body of the Enterprise in question,

(1Y

(each, an “External Function") which may give rise to

(i) a conflict or perceived conflict with, or which are in any way inconsistent with, your duties or
responsibilities to the Firm and to clients ar which may give rise 1o a conflict or perceived conflict between
the Firm and its clients; or

(if) which would expose you or the Firm to unnecessary legal, liability or compliance risk to your perscnal
detriment and/or to the detriment of the Firm; or
(i) reputational risk to the Firm or any Group Company resulting from problems arising under such

circumstances.

In this regarc, you shall comply with the provisions of the UBS Group Policy on Qutside Directorships and other
External Functions, including any approval procedures prescribed thereunder. Any failure to comply with this policy
may constitute gross misconduct which may result in summary dismissal.

In Paragraph 14.1, “Enterprise” includes all forms of companies, partnerships, trusts, trade and industry
associations, professional bodies, charitable organizations, educational institutions and similar entities (whether the
entity is of a trading, operating, investment holding or domiciliary nature and whether or not it 1s publicly or
privately owned) but does not include governmental or other executive, legisiative, judicial or public bodies and
political parties.

You must avoid situations where your personal interests may conflict or appear to conflict with the interests of the
Firm, any other Group Company and/or their respective clients. If you believe that a potential or actual conflict of
interest may exist you must discuss with and receive approval from the Firm regarding this and any other question
pertaining to ethical standards of the Firm.

You are not permitted to accept or continue employment or consultancy services outside the Firm whether or not
for any form of remuneration, without prior written consent frem tne Firm,

Employment and Personal Information

From time to time throughout the course of your employment, the Firm and/or any other member of the UBS
Group, including through its authorized agent, may collect and/or reguest from you the voluntary provision of data
/information relating to you for the purposes of the Firm's administration and management of its employees and its
businesses, and/or for comgliance with applicable procedures, laws and requlations. These purposes include but are
not limited to, manpower planning, provision of compensation, benefits, and payroll, performance appraisals,
personnel appointment announcements inside and outside UBS Group worldwide, proposed reorganization
involving the UBS Group or a transfer of assets of a Group Company or part of a Group Company, compensation
and benefits or other personnel related surveys, government statistics or returns or any form of goevernmental data
request for any reason, insurance requirements, background and/or reference checks by the UBS Group or any
other person, avoidance of existing ar potential canflict of interests, monitoring for compliance with internal palicies
and procedures, requirements of regulatory or governmental authorities located inside or outside India and review
of employment decisions by the UBS Group.

You are aware that if you choose not to provide the aforesaid data / information to the Firm, or its authorized
agent, you may be denied benefits, promotions, transfers and / or employment or continued employment as a
result of your decision.
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You further agree, consent to and authorize the Firm and/or any other member of the UBS Group to collect, hold,
use, process, disclose or transfer, in or outside of India, any data / information relating to you to any member of the
UBS Group, any internal or external consultants, professional or other advisers of the UBS Group, any
compensation, benefits or other third party service providers or agents providing services for or at the request of the
UBS Group, any regulatory or governmental authorities or authorized bodies having jurisdiction over the UBS
Group, any persons or bodies where the Firm is required to do so by law or where the interests of the UBS Group or
public interest require disclosure, any actual or proposed assignee or successor of any part of the UBS Group, or any
person with your express or implied consent and any other person for their processing and use of the same to
achieve the aforementioned purposes.

In respect of any data / information you provide to the Firm which relates to your partner, dependents or any
indwiduals other than yourself, you agree that the data subject has been notified of the purposes for which the Firm
will use their data / information, and you confirm that you are authorized by the data subject to provide such data /
information to the Firm for the purposes mentioned In clause 15.1.

You are further aware that you have the right to reguest access to certain data / infarmation relating to you held by
the Firm, as well as the right to request correction of such data / information, subject to applicable laws as amended
from time to time. To exercise these rights, you may contact the Human Resources Department.

Non-Solicitation

You shall not during your employment or at any time during the six month period after the date on which nectice of
termination of your employment is given, either on your own account or in conjunction with or on behalf of any
other person, firm, company, trust, organization or other entity, solicit, interfere with or endeavour to entice away
from the Firm:

(a) any person, firm, company, trust, organization or other entity for whom or which the Firm either performed
or actively solicited work or business during your employment with the Firm, or, where this provision would
apply after your employment ceases, during the period of 12 months immediately prior to the date of the
cessation of your employment with the Firm and with whom or which you have had business dealings
during such period, or

(b) any person who is employed at the rank of Associate Director or above by the Firm, or who is otherwise
employed as a Client Advisor Assistant and with whom you have had direct contact and business dealings
during your employment with the Firm, or, where this provision would apply after your employment ceases,
during the period of 12 months immediately prior to the date of cessation of your employment.

Bath you and the Firm agree that the prohibitions and restrictions contained in this paragraph 16 are:

(a) reasonable in terms of the period, territorial limitation and subject matters; and
(b) necessary and not more than that which is reasanably required for the protection of the Firm's business and
of any confidential information you may have |learned or possessed during the term of your employment.

but if any such prohibition or restriction shall be found to be void or voidable, but would be valid and
enforceable if some part(s) thereof was deleted, such prohibition or restriction shall apply with such
modification as may be necessary 10 make it valid and enfarceable.

Each of the restrictions in paragraphs 16.1 (a) and 16.1(b) shall be construed as a separate and independent
restriction and if one or more of the restrictions is found to be void or unenforceable, the validity of the remaining
restrictions shall not be affected.

Without prejudice to paragraph 16.2, if any prohibition or restriction 1s found by any court or other competent
authority to be void or unenforceable, you and the Firm agree to negotiate in good faith to replace such void or
unenfarceable prohibition or restriction with a valid pronibition or restriction which, as far as possible, has the same
legal and commercial effect as that which it replaces,

You agree that, in the event af your recewing fram any person an offer of employment (whether oral or in writing
and whether accepted or not) either during the continuance of this Agreement or during the continuance in force
of all or any of the prohibitions and restrictions set out in paragraphs 16.1(a) and 16.1(b), without prejudice to your
obligations in relation to confidentiality, you will provide to the person making the offer details of the substance of
the post-termination restrictions in this Agreement,
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You agree to indemnify the Firm for any damages incurred or suffered as a result of your breach of any undertaking
set out in this paragraph 16 to the extent permitted by law.

In this paragraph 16, "Firm" shall include each and every member of the UBS Group.

Clearance and Registration by Relevant Authorities

You authorise the Firm to use or disclose information contained in the Firm's records, all information provided in
your application form, any other information related to your present or past employment, gathered prior to and/or
during the course of your employment with the Firm, to the relevant requlatory authorities for the purpose of
obtaining any clearance and registration (including any renewal thereof) as may be required for the performance of
your duties.

You agree to take such examinations and attend continuous professional training, as required by the relevant
regulatory authorities, to demonstrate/maintain professional competence at all times.

You agree to conduct yourself in a manner consistent with the highest professional standards and te remain “fit
and proper” for the purposes of the relevant requlatory authorities.

The Firm is entitled to terminate your employment f you fall to obtain and maintain any such requisite clearance
and registration or satisfy the relevant competence and fit and proper criteria.

Confidentiality

The operations of the Firm involve all employees having knowledge of ar access to information (which may include
commercially sensitive information) important to and relating to the business of the Firm or any other Group
Company or any clients, employees, consultants, or officers thereof or their affairs, which includes but is not limited
to information regarding the Firm's business affars, operations, products, processes, methodologies, plans,
intentions, projections, know-how, Intellectual Property Rights, trade secrets, drawings, inventions, discoveries,
designs, technigues, improvements, market opportunities, suppliers and vendors, clients, marketing activities,
records, finances and personnel, any documents marked “confidential" (or a similar expression), any information
which employees have been told is of a confidential nature or which might reasonably be expected by the Firm or
any other Group Company to be regarded as confidential, or any information which has been given to the Firm or
any other Group Company in confidence (the " Confidential Information”).

All infarmation which is made available, cbtained or created by you ouring your duties that is not already obviously
public knowledge or publicly available information (through no breach of any obligation of confidentiality by you or
any third party) is Canfigential Information.

It is the responsibility and obligation of all employees to ensure and preserve the confidentiality and non-disclosure
of the Confidential Information and maintain the highest professional standards to ensure that all Confidential
Infarmation is kept confidential and secret and is properly and professionally handled to protect the Firm's
commercial interests and to ensure compliance with regulatory and legal requirements. Failure to follow these
principles will jeopardize the Firm's reputation and business.

In addition to and without altering any legal obligation {that you already have or to which you become subject) to
keep the Confidential Information confidential, you agree not to use, retain, remove, destroy, transmit, disclose ar
communicate any Confidential Information to any third party outside of the Firm (except for the purpose of properly
performing your duties for the Firm or unless required to do so by law or any regulatory or investigative authority or
unless autnorized to do so by your line manager or senior officer) either during the course of your employment or
after it has ended, whether deliberately or otherwise. Furthermcre, you shall not use any Confidential Information
known to you or reconstruct or reproduce any Confidential Information.

You may not use any Canfidential Information in any way other than for performance of your duties to the Firm.
For example, Confidential Information must not be used to trade on your own account or for trading by other
persens (such as family and friends). You shall at all times comply with the requirements of the UBS Group's Policy
on Persanal Account Dealing.

On or before the cessation of your employment with the Firm or as and when required by the Firm, you must return
or surrender to the Firm all Confidential Information (including any copies thereof) without retaining it in any form,
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as well as any and all documents, data, manuals and other material (whether in hard or electronic form) either
prepared, received or accessed by you during your employment at the Firm comprising or containing all or any part
of the Confidential Information, together with any security keys and other items which are the Firm's property and
in your possession or under your control.

Any breach of the responsibilities and obligation set out in this paragraph 18 may constitute gross misconduct and
may result in summary dismissal.

You agree that the terms of this Agreement are strictly private and confidential and you shall not disclose the
existence of this Agreement, or the contents herein to anyone, except your immediate family, accountants and legal
advisors, and only upon their agreement not to disclose to another person or entity, any information relating to the
existence and/or contents of this Agreement, except to the extent required by legal process.

In this paragraph 18, "Firm” shall include each and every member of the UBS Group.

Intellectual Property

All Intellectual Property Rights are, upon creation, the property of the Firm unless such rights cannot be owned by
the Firm under applicable laws.

You shall promptly disclose and deliver to the Firm upon creation full details of all designs, inventions, works of
authorship and other works in which Intellectual Property Rights subsist, conceived or created by you in the context
of the Firm's business or related activities, or within the scope of employment, aor by using the Firm's time,
materials, facilities, or information (the "Works" ). All such Works, whether or not protectable under the Copyrignt
Act, 1857, or any other statute for the time being in force, will be considered a “"work made in the course of the
author's employment” under Section 17 of the Copyright Act, 1957 or other statutes in force. Ownership of any
and all Intellectual Property Rights in any and all such Works will belong to the Firm. In the event any portion of the
Works is deemed not to be a “work made in the course of the author's employment” for any reason, you hereby
assign, convey, transfer and grant, and agree to assign, convey, transfer, and grant to the Firm all of your rights,
title, and interest in and to the Works and any Intellectual Property Rights therein, and agree tc cooperate with the
Firm in the execution of appropriate instruments assigning and evidencing such ownership rights hereunder, which
obligation shall survive termination of your employment with the Firm.

You hereby assign to the Firm (to the extent not already vested in the Firm by operation of law) and on an exclusive
and irrevocable basis all present and future Intellectual Property Rights (including in or relating to the Warks) for
their full terms around the world. You shall cooperate with the Firm with respect to the procurement and
enforcement of such Intellectual Property Rights and Works. You confirm that the provisions of Secticn 19{(4) of the
Copyright Act, 1957 shall not be applicable to this Acreement.

Insofar as you are able, and to the fullest extent permissible by law, you waive and agree not to assert and/or
exercise any moral rights you may have in the Works and voluntarily and unconditionally consent to all or any acts
or omissions by the Firm or persons authorized by the Firm, which would otherwise infringe your moral rights in the
Works.

Yau hereby:

(a) agree to give and supply, at the request and expense of the Firm, all such information and assistance that
the Firm may deemn appropriate to enable the Firm to use the Works to its best advantage and to register
the Firm or its nominee as owner and beneficiary of the Works; and

(b} agree to cooperate fully with the Firm, at the request and expense of the Firm, to do all acts and to execute
all documents in such manner and at such location as may be required by the Firm to effect, perfect, record
or register the assignment of, or to pratect or enforce all or any of the rights, title or interest assigned or
granted or proposed to be assigned or granted to the Firm under this Agreement in any jurisdiction. You
also agree that, if you fail to perform any act or execute any document aforesaid following 14 days' notice
from the Firm, the Firm shall have the right to do so in your place and stead as your lawfully appointed
attorney and you hereby confirm, and ratify and agree to be bound by any and all actions of the Firm
pursuant to this paragraph and such authority and appointment shall take effect as an irrevocable
appointment,
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You may not use any Intellectual Property Rights or Works in any way other than for the purposes of performing
your duties in the interests of the Firm unless you obtain proper written permission from the Firm to do otherwise.

You agree not to do any act or omit to do any act during your employment with the Firm or at any time thereafter
to affect or imperil the valicity of any Intellectual Property Rights obtained, applied for or to be applied for by the
Firm or its nominee. In particular, you shall not disclose the subject matter of any inventions which may be
patentable in such a way that could jeopardize the interests of the Firm in such inventions or that could impair the
right of the Firm ta apply for a patent for such inventions. You agree that any Intellectual Property Right that was
made, conceved or suggested by you, either solely or jointly with others, within one (1) year following termination
of your employment with the Firm and that pertains to any Confidential Information or business activity of the Firm
will be presumed to have been made, conceived or suggested in the course of your employment and with the use
of the time, materials or facilities of the Firm.

You warrant, agree and undertake that all Intellectual Property Rights and Works created by you shall not infringe
any rights of any third party (including but not limited to contractual or intellectual property rights) or put the Firm
or any Group Company into disrepute, and shall be original.

As used herein,
“Firm" shall include each and every member of the UBS Group where the context so requires; and

“Intellectual Property Rights” means any and all intellectual preperty and industrial property and/or proprietary
rights which are created by you or at your direction or with your assistance in connection with your employment
with the Firm (whether or not made, devised or discovered during working hours or using the Firm's premises or
resources) including but not limited to patents and rights in inventions (whether patentable or not and whether
patent protection has been applied for or granted), all improvements thereto, developments, and discoveries;
trademarks or service marks, trade dress, logos, trade and business/corporate names, and all associated goodwill
symbolized by any of the foregoing, protection from trademark dilution, and rights to sue for passing off or unfair
competition; copyrightable works, capyrights, moral rights, and related rights; designs (whether or not registrable
and whether or not design rights subsist in them); copyright in computer software (including all data and source
code and related documentation), rights in databases; rights in information, including know-how, technical
information, trade secrets, proprietary information, and Confidenual Infermation; websites; work products, other
proprietary rights including Internet domain names, logas, art work, slogans, processes, utility models; and all other
similar or equivalent rights subsisting now or in the future, in each case whether registered or unregistered, lega! or
beneficial, including all applications for, and renewals or extensions of such rights for therr full term.

Any breach of the responsibilities and obligation set out in this paragraph 19 may censtitute gress misconduct and
may result in summary dismissal.

Obligations owed to previous employers

During your employment with the Firm, you must not use proprietary material, trade secrets or other highly
confidential information or property obtained by you as a result of any prior employment without written
authorization from the relevant organization.

You also acknowledge and agree to fully comply with the contents of the annexed “Note on New Joiners’
Obligations to Former Employers’.

Policies and Procedures

You shall faithfully perform the duties assigned to you by the Firm and shall fully comply with all of the Firm's
regulations, policies and procedures (including, but not limited to, the Firm's Employee Handbook)} as implemented
and/or amended in the Firm's sole discretion from time to time. However, all such regulations, policies and
procedures do not and shall not form part of the terms and conditions of your employment contract with the Firm.
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221

22.2

23

24

241

24.2

24.3

24.4

Warranties and Undertakings

You represent and warrant that:

(a) you have na previous criminal convictions and are not the subject of any investigation which may lead to a
criminal conviction in India or elsewhere and no consent is required from any jurisdictional regulator
including the Securities Exchange Board of India or Reserve Bank of India or any other regulator for your
ernployment with the Firm;

(b} you have not been reprimanded or otherwise disciplined nor are currently being investigated by any
regulatory or professional body in India and elsewhere including, but not limited to, Securities Exchange
Board of India;

{c) you are not subject to any agreement, arrangement, contract, understanding, court order or otherwise,
which in any way directly or indirectly restricts or prohibits you from fully perfarming the duties of your
employment, or any of them, in accordance with the terms and conditions of this Agreement;

(d) all information provided by you, including but not limited to your personal data and any other information
provided in the course of your application for and during your employment are true and correct in all
respects and not misleading;

(e) entering into this Agreement and performance of your duties as an employee of the Firm will not result in
any breach or viclation of, or constitute a default under, any term of any agreement or court order by
which you are bound, including any obligation owed to a current ar former employer;

(f) all necessary approvals or cansents or any other actions that are required by law or regulations to be
obtained or undertaken for the purposes of the execution of this Agreement and the perfarmance of your
duties hereunder have been obtained and/or undertaken.

Any breach of any of the warranties and undertakings set out in this paragraph 22 may give rise to grounds for
instant dismissal and/or cancellations/annulments of this Agreement to the extent permitted under applicable laws.

Non-Disparagement

You agree that during the course of your employment and after its cessation (for whatever reason) you will not
make, publish or issue (or authorise or permit the making, publication or issuing of) any disparaging or derogatory
statement whether oral or written concerning the Firm or any other Group Company or any of its or their current or
former employees, agents, directors or officers, or act in any manner which would or might bring the Firm or any
other Group Company into disrepute.

Background and Reference Checks

The offer of employment contained in this Agreement is subject to verification of the details provided by you in your
curriculum vitae, employment application form, personal data form and any other information provided by you in
the course of your application for employment.

This offer is also subject to the completion of the Firm's background screening process to the satisfaction of the
Firm (as determined in the Firm's sole discretion). This includes the Firm obtaining satisfactory references (as
determined by the Firm) in its sole and absolute discretion. You will recejve separately an "Information Release
Form" and must complete such form in connection with the relevant background checking, If you do not complete
the form with mandatory details provided and return this in a timely manner at the Firm's reasonable request, this
will be sufficient cause to justify the immediate withdrawal of this offer of employment or, if you have already
become an employee, the immediate termination of your emplayment without any prior notice,

Any false information provided by you may result in immediate withdrawal of this offer or termination of
employment {as the case may be) with no further compensation to you.

This offer is also subject to your being entitled (and continuing to be entitled) to lawfully reside and work in India. If
an employment passivisa is required, the Firm will assist you to apply for this (and bear the cost). If this is not
required, please provide us with documentary evidence of this. If your application for an employment pass/visa is
rejected or your employment pass/visa is revoked at any point in time, the Firm shall be under no obligation to offer
you an alternative position within or outside India and shall be entitled to withdraw this offer or terminate tnis
Agreement (as the case may be) without any prior niotice.
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26

26.1

262

27

28

29

30

31

Equal Opportunities

The Firm is an equal opportunities employer and you are required to refrain from any discrimination, harassment,
vilification or victimization which is prohibited by local law. You are required to comply with the Code of Business
Conduct and Ethics and the UBS Principles and Behaviours, as amended by the Firm from time to time.

Preservation of Common Law Righ

All of the rights, duties and obligations between the Firm and you as set forth in this Agreement are in addition to
those provided by applicable law and none of the remedies specifically provided for in this Agreement will preclude
either you or the Firm from pursuing additional remedies available to either of the parties.

If you violate the terms of the paragraphs regarding Non-Solicitation, Confidentiality, Intellectual Property, Non-
Disparagement and/or Policies and Procedures of this Agreement, you may, in addition to damages, be subject to
court enforcement of the specific terms and conditions set out in these provisions. The Firm and you mutually
acknowledge that it may be difficult to ascertain the exact amount of damages for violation of these provisions, but
that damages woulc be of a continuing nature and that the Firm would suffer irreparable harm and injury by reason
of such violations. Consequently, you consent to court enforcement of the specific terms and conditions of these
provisions

Variation

The Firm reserves the right to vary any of the terms and conditions of your employment at any time toc the extent
permitted by applicable law in its reasonable discretion,

Right to Withhold or Set-off

You acknowledge and agree that the Firm shall, to the extent permitted by applicable law, be entitled from time to
time to withhold or set-off from any sum payable by the Firm to you (including, for the avoidance of doubt and
without limitation, remuneration) a sum eguivalent to or less than any amount cwed by you to the Firm or any
other Group Company, and to apply such amount in full or partial settlement of such amount payable by you to the
Firm or such Group Company (as the case may be). The rights under this paragraph 28 shall be without prejudice to
any other rights of recovery which the Firm or Group Company may have in law ar in equity.

Severability
If any term or pravision in this Agreement shall be held to be unenforceable, in whole ar in part, such term or

provisian shall to that exten: be deemed not to form part of this Agreement but the validity and enforceability of
the remainder of this Agreement shall not be affected.

Entire Agreement

You acknowledge and agree that in relation to the subject matter of this Agreement:

(a) this Agreement constitutes the entire agreement and understanding between you and the Firm and
supersedes any previous agreement, representation, understanding or statement;

(b) in entering into this Agreement you have not relied upon any representation, warranty or undertaking by
any Group Company (other than as set out in this Agreement); and

() the only remedy available to you far breach of this Agreement shall be for breach of contract under the

terms of this Agreement.
Definitions
In this Agreement save where the context requires otherwise,
"UBS Group” means UBS Group AG and its subsidiaries and any branches, business divisions and affiliates thereof

wherever incorporated or carrying on business, incuding the Firm, and “Group Company” means any company
within the UBS Group.
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32 Governing Law and Jurisdiction

Your terms and conditions of employment are exclusively based on and subject to the laws of India. Any legal
disputes arising from your terms and conditions of employment will be geverned by the laws of India and each
party submits to the exclusive jurisdiction ef the courts ana tribunals of India in Pune.

Kindly signify your acceptance of our offer of employment on the terms set out in this Agreement by signing below and
returning to us a copy of this Agreement no later than seven days from the date of this Agreement, failing which this offer
of employment will lapse and be of no effect,

We wish you a successful career with the Firm.

Yours sincerely,
UBS Business Solutions (India) Private Limited

My

! . . J v
o it
Jyathi Menon Huey Liari Goh

Executive Director Executive Director
Human Resaurces Human Resources

|, Saptarshi Chatterjee, hereby confirm that | have read and understood the terms and conditions of this Agreement and
agree and accept the same.

e
Signature; ;
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DOLAT CAPITAL MARKET PVT. LTD.

Corporate Menber ; The Stock Exchange, Mumbal (BSE), Natlonal Stock Exchange of India Ltd. (NSE), OTC Exchange Of india (GTC)
The Scock Exchange, Ahmedabad (ASE), The Dethi Stock Exchange Association Lid, (DSE)

20, Rajabahadur Mansion, Tst Floos, Corporate Offices : 301.308, 3rd Floor, Bhagest! House, Pist A/19.
Ambalal Doshi Marg, Fort, Mumbal - 400 023, Vieern Desas Road, Andheri (Wast), Mumbal - 800 658
Tal.: (91-22) 2262 0539 /2269 6791 / 92  Tel: 91.22:2673 2602 /03 / 04: 6570 4167/ 68/69/70/ 71
Fax : 2265 0410 / 1278 Fax: 91.92.2673 2642

Ersail : dolatcapltal@dolatcapital.com © Webste : www.dolatcapital.com * CIN UAS590GI1993PTC1 16741

January 21, 2022

Offer of Employment with Dolat Group

Dear Nigel D'Sa,

It is my pleasure to extend the following offer of employment to you on behalf of Dolat Group
further to the interview and discussions you have had with us. You are expected to join duly on
13/06/2022.

Dolat Group is pleased to offer you a position of Software Developer. You will be on a probation
period of six months. We trust that your knowledge, skills and experience will be amongst our
most valuable assets.

Offer stands cancelled in case of any deviation in information or if you fail to report to us on or
before pre-decided date.

vou will need to submit all your (original on demand for verification only) gualification
documents, relieving documents and salary slip (if any) of last six months with a copy of each, on
the date of joining.

Your paid holidays for a year are 21 working days calculated on pro-rata basis.
Your yearly CTC will be 10 LPA (Bifurcations are as given in the annexure).

As an additional incentive to retain you throughout the period of employment, we shall pay you a
sum of Rs 6,00,000/- as Retention Bonus as explained below.

Rs 50,000/- every 6 months for first 3 years and Rs 75,000/- every 6 months for the next 2 years,
which is 05 years in total with the organization.

Accept Job Offer,
By signing and dating this letter below, |, Nigel D’Sa accept the job offer of Software Developer by
Dolat Group

Signature: _____L@— Date: 2—/7’!'2—02—2-

Regd. (Mfice: Unit No. PO6-02APDE-OID, Tower A, WTC, Block 81, Zone-5, Road SE, GIFT City, Gandhinagas, Gujarat - 182355
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DOLAT CAPITAL MARKET PVT. LTD.

Corporate Mambar : The Stock Exchange, Mumbal (ASE), National Stock Exchange of India Ltd. (NSE), OTC Exchange Of Indio (OTC)
The $cock Exchange, Ahmedabad (ASE), The Delhl Stock Exchange Assockation Lud, (DSE)

20, Rajabahadur Mansion, 1st Floor, Corporate Offices ; 301-308, 3rd Floos, Bhagwati House, Plot A/19,
Ambalal Doshl Marg, Fort, Mumbal - 400 023, Voera Desat Hoad, Andber! (West), Mumbal - 400 058,
Tel.: (91-22) 2262 0539 /2269 6791/ 92 Tol.; 91.22.2673 2602 / 03 / 04: 6570 4167 /6869 /70/71
Fax : 2265 0410/ 1278 Fax: 91-22-2673 2642

Email ; dolatcapltal@dolatcapital.com + Website : www.dolatcapital.com = CIN UGS$90GI L9PIFTCL16741

Offer Letter Contd... ANNEXURE
Nigel D'Sa

SALARY BIRFURCATIONS ARE

Company Cost : 10.00 LPA le)

 SalaryHeads | MONTHLY i YEARLY |
Basic Salary | 3260000 \ ; 391200.00 |
HRA Allow 1630000 [ 19560000
Convey Allow e 10,2 52 T 19200.00

B2 FRIEENRA I Y 21250.00 255000.00 |

A 71750.00 | 861000.00

Fixed/Variables HAER 1 0.00

I_Fl_e-g_ ible Heads

|

i_Food Cuoup;on 1250.00 | 15000.00

| LTA 2500.00 30000.00

| MOTOR CAR 3500.00 42000.00

| Professional Dev | 1000.00 | | 12000.00

| Telephone i) 1500.00 18000.00

| C 9750.00 117000.00

| Mediclaim Poficy | D 2000.00

| Gratuity ] E 20000.00

Ihﬂbwances Ol L 0.00] [ 0.00

| aNC

{

TOTALTAKEATOF | | 81500.00 | | 1000000.00
PN: TDS at current rate & has been calculated presuming of proportionate

| Investments U/S80C. Net take home may change subject to verifying your
previous employer’s salary & TDS if you are an active employee, TDS on

| Fixed/Variables will be deducted at the time of its payment, Gratuity base 5

| years. Flexible may be changed on request. All in Rounded Figures.

We look forward to an enduring relationship with you.

Vigrket Pyt Ltd

Regd. Office: Unit No. PO6-02A-P06-02D, Tower A, WTC, Block 51, Zone-5, Road SE, GIFT City, Gandhinagar, Gujarat - 82355
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™ Momingstat India Private Limited
Page 165
Registered Difice: Telephone +91-22-61217100

9th Floor, Platinum Technopark Facamile: +91-22-61217200
Plot No 17/18, Sactar 30A

Vashi, Navi Mumbai-400 705

Maharashtra, India

Private & Confidential
Ref. No: MSTAR202112037
March 12, 2022

Richa Tripathi

B,17, Shere — E — Punjab,
Rahivashi Sangh, Shiv

Mahakali Caves Road,

Behind Gurudwara, Andheri East,
Chakala Midc,Mumbai

Dear Richa,
Subject: Offer of Employment

Subsequent to your successful interview with us, we are pleased to extend our offer to you as Analyst with
Morningstar India Pvt. Ltd. (“the company”). It is expected that you would join us on or before March 28,
2022.

Your place of posting for records will be Mumbai. Your (referred alternatively as “employee”) initial place of
work will be at one of the Company’s offices as mentioned above. However, you may be posted at any of our
offices/ subsidiaries / affiliates / group companies, whether domestic or overseas, wherever it may be situated, if
the situation so warrants. You will abide by the Company's rule and regulations as may be in effect from time to
time with respect to your function, level or the location where you have to work.

Your Total Gross Annual Pay (i.e. annual compensation) will be Rs. 868,975/- (Rupees Eight lakhs sixty-eight
thousand nine hundred and seventy-five only) as detailed in Appendix A. Additionally, you will be eligible for
Benefits and Variable Pay as indicated in Appendix A. Review of your performance and compensation would be
done periodically in line with the Company’s policies.

This offer letter is subject to the terms and conditions attached hereto (Appendix A and Appendix B). The offer
letter shall remain in force until a copy of an appointment letter, detailing our general Terms and Conditions of
employment, is provided by the company after onboarding.

The Company or employee may, at any time during the course of the employment terminate the employment by
giving 60 days-notice or salary payment in lieu of that notice, by stating their intention to do so in writing.
For the purpose of this Clause, salary shall mean the most current base pay.

Upon joining, the employee will be deemed to be on a probationary period of 6 months from the Date of
Joining, in line with the company’s standard Talent Management policy.

Appendix B lists out the broad terms and conditions of service governing your employment with the Company.
These are subject to change from time to time. You will be expected to carefully read and keep yourself updated
on the policies of the Company as announced or amended from time to time. These amendments would be
binding on you as an employee, immediately on its publication. As an employee of the Company, you are
requested to go through any related Policy and other policies or any amendment therein carefully to fully
understand these provisions and its implication on your employment with the Company.

© 2020 Morningstar All Rights Reserved. Confidential and Intended for Recipient Only. 1
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In the event of any inconsistency between the employment contract and any revised Human Resources Policy,
the provisions of the latest Policy shall supersede.

To confirm your acceptance to this agreement, please initial all the pages digitally and revert to us with the
duplicate copy of the entire agreement duly initialed and digitally signed. Please note that this offer stands
valid for a period of 5 working days post-issuance of offer, wherein should the company not receive a formal
acceptance in writing/vide an email along with a copy of resignation/resignation acceptance, the offer shall
automatically be deemed to have been rejected and shall stand null and void.

In the event that the aforesaid accepts this offer, the aspirant is required to join us on or before by 28-Mar-2022
failing which the offer shall be termed as Null and Void, unless mutually agreed and extended explicitly in
writing.

Please note this offer and subsequent employment is conditional, subject to clearing necessary and mandated
background verification and checks in line with the company’s policy in force. In cases where the background
verification is completed post joining of the abovesaid and evidence of discrepancy is noted, the current offer
shall stand Null and Void and such act could lead to termination without notice or payment in lieu, post a
suitable enquiry is established.

As an employee of the Company, you shall be governed by all the policies including, but not limited, to those
relating to Talent & Culture Policy and Code of Conduct, office procedures, rules and regulations that may be in
force from time to time and they become binding upon you immediately on its publication.

The employee upon joining shall be deemed bound by the Confidentiality, Intellectual Property, Non-Solicitation,
Non-Compete clauses as enumerated in detail in the appointment letter. Employees are expected to carefully
read and keep yourself updated on the policies of the Company as announced or amended from time to time.

The employee agrees that he/she will not disclose or use at any time, either during or after his/her employment
with the Company, any Confidential Information without the written consent of the Board of Directors of the
Company (the “Board”). In the event of termination of employment with the Company, or at any other time the
Company may request, the incumbent is liable to provide all memoranda, notes, plans, records, documentation
and other materials (and copies thereof) containing Confidential Information relating to the business of the
Company Group and its customers no matter where such material is located and no matter what form the
material may be in, which Implant may then possess or have under his/her control.

Please sign a copy of this letter as acceptance of our offer, as your willingness to join Morningstar and as an
agreement towards the broader Terms & Conditions enumerated in the aforesaid document. We look forward to
a long and mutually beneficial relationship with you.

Yours faithfully,
For Morningstar India Private Limited
Authorized Signatory

Bt

Pratik Parikh
Head — Talent & Culture, India

© 2020 Morningstar All Rights Reserved. Confidential and Intended for Recipient Only. 2
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Compensation

Amount Per Annum (INR)

Total Compensation (A+B+C+D) 868,975
Base Pay & Allowance (A+B) 735,200
Performance Bonus 14% of Base Pay (C) 86,800
Retirals Offered (D) 46,975

Pay Components

Amount Per Month (INR)

Amount Per Annum (INR)

Base Pay (A) 51,667 620,000
Basic Salary 25,833 310,000
House Rent Allowance 12,917 155,000
Statutory Bonus 3,000 36,000
Flexi Reimbursement/City Compensatory Allowance 9,917 119,000
Total Allowance (B) 9,600 115,200
Travel Allowance 3,000 36,000
Meal Allowance 1,100 13,200
Shift Allowance (Afternoon) 5,500 66,000
Flexi Reimbursements

Remarks Max Limit Per Annum
Total 97,267
Books & Periodicals As per eligibility
Telephone Bill As per Eligibility
Food Coupons PM 1100 / 2200 / 3300 39,600
LTA Least of (2*Basic PM) or (2 Lac) 51,667
National Pension Scheme (Employee Contribution) NPS Contribution 500 or 5% of Basic per month 6,000

Notes:

1. Flexi reimbursement kindly refer table above.

2. Reimbursement amount can be claimed monthly (Subject to submission of valid bills as per eligibility on ADP portal). If bills are not
submitted, the amount can be claimed subject to TDS. Unclaimed amount will be paid taxable at financial year end.

3. TDS applicable as per Tax Laws.

4. Gratuity will be applicable on completion of 5 years in the Morningstar India Pvt. Ltd.

5. Performance Bonus is discretionary in nature and is over and above Base salary and calculated based on Company, Business unit and

Individual performance.

6. Shift allowance is subject to working in shifts. Employees warking in Early Morning, Afternoon & Night shift are eligible for shift
allowance, prorated to no. of days worked in whichever shift. General shift employees are not eligible for shift allowance.

7. At Morningstar, we have teams that work in various shifts owing to business need and to work closely with global teams. In case your
team works in shifts, please note you may be required to work in rotational shifts.

8. Company transport is mandatory for female employees and they will not be eligible for travel allowance

9. * Please note NPS contribution will be made only If the employee is willing to contribute equivalent amount (Election on ADP is

mandatory to

© 2020 Morningstar All Rights Reserved. Confidential and Intended for Recipient Only.
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Benefits Offered

Company Contribution / Eligibility Per Annum

(INR)
Invest in Your Retirement (D) 46,975
Employer Provident Fund 21,600
NPS Employer Contribution * 6,000
Gratuity Provision 19,375
Q? \ Invest in Your Well-Being
Health Insurance (Self + Spouse + Parents + 2 Children) 450,000
Accidental Insurance (Employee only) 500,000
Term Life Insurance (Employee only) 1,860,000

Paid Holidays, Time Offs & Flexi Working Hours
Connect & Heal (Self + Spouse + Parents + 2 Children)

Employee Assistance Program (Self + any 5 family members)

2 ‘ Invest in Your Growth

Eligibility as per policy
Emergency health services
“Your Well-Being Coach”

Education Stipend
CFA
LinkedIn Learning

Librarywala.com

@ \ Invest in Great Talent

Yearly eligibility as per policy
Sponsored program as per policy
Sponsored membership

Book library membership

Internal Job Posting
Employee Referral Plan

Rewards & Recognition

O'l'l \ Invest in Ownership

Internal growth prospect
Additional monetary benefit

Monetary & non-monetary awards

Shared Ownership Program

Impact Awards

(& \ Invest in Your Community

Equity plan with company contribution

Performance based equity awards

Matching Gifts Program

Community support

© 2020 Morningstar All Rights Reserved. Confidential and Intended for Recipient Only.
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Appendix B

1. Retirement Age
The retirement age from the services of the Company is 58 (Fifty-Eight) years. For all practical purposes, the Date
of Birth as per Legal Government Document — Aadhar shall be construed as the basis of calculation.

2. Termination without notice
The Company has a Disciplinary Policy in place under which it reserves its right to take appropriate disciplinary
action. This policy acts as a generic guide for initiating disciplinary proceedings; some of the events are:

(i) Misconduct

(ii) Repeated misconduct

(ifi) Breach of instructions by an employee

(iv) Failure to safeguard the assets of the Company

(v) Activities which bring the Company into disrepute
(vi)  Any furnished declaration is false
(vi)  The employee is found to have willfully suppressed any material information

(viii)  Criminal conviction by court of law

(ix) Failure to adhere to Talent & Culture Policy and Code of Conduct, office procedures, rules and
regulations that may be in force from time to time

(x) Where situations warrant action outside this Policy

In the event that the Company exercises this right, it may, at any time during the course of the employment
terminate the employment, by stating their intention to do so in writing, without giving notice or a salary
payment in lieu of that notice. Such an order may be preceded by an enquiry. If so, you may not be allowed to
retire or resign during the period that such enquiry is under contemplation or in progress.

For further details please refer to the Talent & Culture Policy.

3. Exit Formalities
Before seizure of employment, employees are required to complete exit formalities and sign necessary forms in
this regard, as per company policy in force.

Employee is required to return to the Company, all documents, including copies thereof and property including
but not limited to company assets, mobile phone, internet data card and comply with company policy before
your last working day in order to obtain release.

Employee need to ensure that they have not retained any data/ confidential information relating to the Company
and/Morningstar's clients and that the employee will be personally liable to the Company and/ or our clients in
the event that it is found that any data/ confidential information was nevertheless retained by you. This liability
shall remain whether or not any such data/ confidential information is later disclosed by you.

© 2020 Morningstar All Rights Reserved. Confidential and Intended for Recipient Only. 5
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December 14, 2021

Mr. Mayur Agarwal

Email id: mayuragarwal929@gmail.com
Sub: Letter of Intent Quantiphi Analytics Solutions Private Limited (‘Company’)

Dear Mayur Agarwal,

We are pleased to offer you the position of Intern - Framework Engineer in Quantiphi Analytics Solutions
Private Limited (“Quantiphi” or “Company”).

Your salary during the course of full time employment will be of INR 8,50,000/- annually on cost to company basis.

|
Fixed Component QCDP Reward Total CTC

INR 6,50,000/- INR 2,00,000/- INR 8,50,000/-

As a part of your onboarding process you will undergo a four month internship (‘Virtuverse’) with us and thereby
leading to confirmation as a full time employee based on your performance.

‘Virtuverse’ is designed to provide you access to vast domain knowledge on Machine Learning, Big Data etc. via a
virtual platform at your ease and comfort for your home.

During the period of internship you will be paid a fixed amount of INR 23,000/- per month as stipend and a one
time set up cost of Rs. 2000/- in order to enable you to be infrastructure ready for the virtual training.

Your formal appointment letter/agreement will be issued to you on the day of your joining our Company.

The Letter of Intent needs to be accepted within 48 hours else, it will be considered as null and void.

Vo™

Authorized Signatory Agreed andJAccepted
Vivek Khemani Mayur Agarwal
(Director)

504, Quantum Towers Ram Baug, Behind State CIN NO: U74999MH2013PTC246212
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December 14, 2021

Ms. Shreya Bilonikar

Email id: shreyabilonikar29@gmail.com
Sub: Letter of Intent Quantiphi Analytics Solutions Private Limited (‘Company’)

Dear Shreya Bilonikar,

We are pleased to offer you the position of Intern - Business Analyst in Quantiphi Analytics Solutions Private
Limited (“Quantiphi” or “Company”).

Your salary during the course of full time employment will be of INR 8,50,000/- annually on cost to company basis.

|
Fixed Component QCDP Reward Total CTC

INR 6,50,000/- INR 2,00,000/- INR 8,50,000/-

As a part of your onboarding process you will undergo a four month internship (‘Virtuverse’) with us and thereby
leading to confirmation as a full time employee based on your performance.

‘Virtuverse’ is designed to provide you access to vast domain knowledge on Machine Learning, Big Data etc. via a
virtual platform at your ease and comfort for your home.

During the period of internship you will be paid a fixed amount of INR 23,000/- per month as stipend and a one
time set up cost of Rs. 2000/- in order to enable you to be infrastructure ready for the virtual training.

Your formal appointment letter/agreement will be issued to you on the day of your joining our Company.

The Letter of Intent needs to be accepted within 48 hours else, it will be considered as null and void.

Sohouwyah

e
Authorized Signatory Agreed and Accepted
Vivek Khemani Shreya Bilonikar
(Director)

504, Quantum Towers Ram Baug, Behind State CIN NO: U74999MH2013PTC246212
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December 14, 2021

Ms. Celine Dsilva

Email id: celinedsilva07 @gmail.com
Sub: Letter of Intent Quantiphi Analytics Solutions Private Limited (‘Company’)

Dear Celine Dsilva,

We are pleased to offer you the position of Intern - Machine Learning Engineer in Quantiphi Analytics
Solutions Private Limited (“Quantiphi” or “Company”).

Your salary during the course of full time employment will be of INR 8,50,000/- annually on cost to company basis.

|
Fixed Component QCDP Reward Total CTC

INR 6,50,000/- INR 2,00,000/- INR 8,50,000/-

As a part of your onboarding process you will undergo a four month internship (‘Virtuverse’) with us and thereby
leading to confirmation as a full time employee based on your performance.

‘Virtuverse’ is designed to provide you access to vast domain knowledge on Machine Learning, Big Data etc. via a
virtual platform at your ease and comfort for your home.

During the period of internship you will be paid a fixed amount of INR 23,000/- per month as stipend and a one
time set up cost of Rs. 2000/- in order to enable you to be infrastructure ready for the virtual training.

Your formal appointment letter/agreement will be issued to you on the day of your joining our Company.

The Letter of Intent needs to be accepted within 48 hours else, it will be considered as null and void.

Authorized Signatory Agreed and Accepted
Vivek Khemani Celine Dsilva
(Director)

504, Quantum Towers Ram Baug, Behind State CIN NO: U74999MH2013PTC246212
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December 14, 2021

Mr. Ron George

Email id: ron.george.336@gmail.com
Sub: Letter of Intent Quantiphi Analytics Solutions Private Limited (‘Company’)

Dear Ron George,

We are pleased to offer you the position of Intern - Framework Engineer in Quantiphi Analytics Solutions
Private Limited (“Quantiphi” or “Company”).

Your salary during the course of full time employment will be of INR 8,50,000/- annually on cost to company basis.

|
Fixed Component QCDP Reward Total CTC

INR 6,50,000/- INR 2,00,000/- INR 8,50,000/-

As a part of your onboarding process you will undergo a four month internship (‘Virtuverse’) with us and thereby
leading to confirmation as a full time employee based on your performance.

‘Virtuverse’ is designed to provide you access to vast domain knowledge on Machine Learning, Big Data etc. via a
virtual platform at your ease and comfort for your home.

During the period of internship you will be paid a fixed amount of INR 23,000/- per month as stipend and a one
time set up cost of Rs. 2000/- in order to enable you to be infrastructure ready for the virtual training.

Your formal appointment letter/agreement will be issued to you on the day of your joining our Company.

The Letter of Intent needs to be accepted within 48 hours else, it will be considered as null and void.

Authorized Signatory Agreed and Accepted
Vivek Khemani Ron George
(Director)

504, Quantum Towers Ram Baug, Behind State CIN NO: U74999MH2013PTC246212
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December 14, 2021

Ms. Samantha
Mascarenhas

Email id: samantha010126@gmail.com
Sub: Letter of Intent Quantiphi Analytics Solutions Private Limited (‘Company’)

Dear Samantha Mascarenhas,

We are pleased to offer you the position of Intern - Business Analyst in Quantiphi Analytics Solutions Private
Limited (“Quantiphi” or “Company”).

Your salary during the course of full time employment will be of INR 8,50,000/- annually on cost to company basis.

|
Fixed Component QCDP Reward Total CTC

INR 6,50,000/- INR 2,00,000/- INR 8,50,000/-

As a part of your onboarding process you will undergo a four month internship (‘Virtuverse’) with us and thereby
leading to confirmation as a full time employee based on your performance.

‘Virtuverse’ is designed to provide you access to vast domain knowledge on Machine Learning, Big Data etc. via a
virtual platform at your ease and comfort for your home.

During the period of internship you will be paid a fixed amount of INR 23,000/- per month as stipend and a one
time set up cost of Rs. 2000/- in order to enable you to be infrastructure ready for the virtual training.

Your formal appointment letter/agreement will be issued to you on the day of your joining our Company.

The Letter of Intent needs to be accepted within 48 hours else, it will be considered as null and void.

&

Authorized Signatory Agreed and Accepted
Vivek Khemani Samantha Mascarenhas
(Director)
Version 1.1
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CIN NO: U74999MH2013PTC246212
PHONE: +91 22 28443203

EMAIL: support@quantiphi.com
WEBSITE: http://www.quantiphi.com
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December 14, 2021

Ms. Sheetal Sharma

Email id: sharmasheetal9798 @gmail.com

Uanliehi

Sub: Letter of Intent Quantiphi Analytics Solutions Private Limited (‘Company’)

Dear Sheetal Sharma,

We are pleased to offer you the position of Intern - Machine Learning Engineer in Quantiphi Analytics
Solutions Private Limited (“Quantiphi” or “Company”).

Your salary during the course of full time employment will be of INR 8,50,000/- annually on cost to company

basis.

Fixed Component

QCDP Reward

Total CTC

INR 6,50,000/-

INR 2,00,000/-

INR 8,50,000/-

As a part of your onboarding process you will undergo a four month internship (‘Virtuverse’) with us and thereby
leading to confirmation as a full time employee based on your performance.

‘Virtuverse’ is designed to provide you access to vast domain knowledge on Machine Learning, Big Data etc. via a
virtual platform at your ease and comfort for your home.

During the period of internship you will be paid a fixed amount of INR 23,000/- per month as stipend and a one
time set up cost of Rs. 2000/- in order to enable you to be infrastructure ready for the virtual training.

Your formal appointment letter/agreement will be issued to you on the day of your joining our Company.

The Letter of Intent needs to be accepted within 48 hours else, it will be considered as null and void.

Authorized Signatory

Vivek Khemani
(Director)

Quantiphi Analytics Solutions

Private Limited

Version 1.1

Agreed and Accepted
Sheetal Sharma

504, Quantum Towers Ram Baug, Behind State CIN NO: U74995MH2013PTC246212
PHONE: +91 22 28443203

Bank of .Indla, Off S.V Road, Malad (West), EMAIL: support@quantiphi.com
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December 14, 2021

Mr. Tijo Kottadyil
Thomas

Email id: thomastijo2000@gmail.com
Sub: Letter of Intent Quantiphi Analytics Solutions Private Limited (‘Company’)

Dear Tijo Kottadyil Thomas,

We are pleased to offer you the position of Intern - Machine Learning Engineer in Quantiphi Analytics
Solutions Private Limited (“Quantiphi” or “Company”).

Your salary during the course of full time employment will be of INR 8,50,000/- annually on cost to company basis.

|
Fixed Component QCDP Reward Total CTC

INR 6,50,000/- INR 2,00,000/- INR 8,50,000/-

As a part of your onboarding process you will undergo a four month internship (‘Virtuverse’) with us and thereby
leading to confirmation as a full time employee based on your performance.

‘Virtuverse’ is designed to provide you access to vast domain knowledge on Machine Learning, Big Data etc. via a
virtual platform at your ease and comfort for your home.

During the period of internship you will be paid a fixed amount of INR 23,000/- per month as stipend and a one
time set up cost of Rs. 2000/- in order to enable you to be infrastructure ready for the virtual training.

Your formal appointment letter/agreement will be issued to you on the day of your joining our Company.

The Letter of Intent needs to be accepted within 48 hours else, it will be considered as null and void.

Authorized Signatory Agreed and Accepted
Vivek Khemani Tijo Kottadyil Thomas
(Director)

Version 1.1
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CIN NO: U74999MH2013PTC246212
PHONE: +91 22 28443203

EMAIL: support@quantiphi.com
WEBSITE: http://www.quantiphi.com

Page 1

Page 178 of 945


mailto:support@quantiphi.com
http://www.quantiphi.com/

Page 179 T 0 D
i ’
EEE @m

30 December,2021

Mr. Manik Pandita

Email id: pandita.manik10@gmail.com| Phone no: 8716806900

Sub: Offer Letter for Internship in Quantiphi Analytics Solutions Private Limited

Dear Manik Pandita,

With reference to our discussions regarding an internship opportunity to gain practical experience, we are
pleased to offer you internship in the position of Intern - Business Analyst in Quantiphi Analytics
Solutions Private Limited (“Quantiphi” or “Company”) effective 10 January,2022 at such time as may be
agreed to between the Company and you. In any event, the date of joining cannot be later than 10
January,2022.

The offer details are as follows:

1. Onboarding: As part of the internship onboarding process, you will be required to undergo an
internship program. Details regarding the same are as follows:

a. Details:
1) Our flagship internship programme ‘Virtuverse’ is designed to provide you access to vast
domain knowledge on Machine Learning, Big Data etc. via a virtual platform at your ease
and comfort
2) This program aims to be both challenging and rewarding, while considering the applicable
guidelines issued by the Ministry of Health
b. Duration: The internship program is for a duration of6 months. However, the Company reserves the
right to curtail or extend the duration of the internship at its sole discretion, including for reasons of
non-satisfactory performance of the intern.

c. Performance Evaluation:

i. During this internship period, your performance will be subject to continuous evaluation.

ii. Post completion of your internship period, your absorption in the company as a full time employee

shall either be confirmed or if your performance is found unsatisfactory, the internship shall be

terminated, both of which shall be done by written intimation to you and which will be at the sole
discretion of the Company.
d. Compensation:

i. The consideration for your internship during your tenure in the company on a cost-to-company
basis shall be Rs. 23,000 per month (Rupees Twenty Three Thousand per month) as a fixed stipend
to cover for your expenses during internship. The Intern shall not be entitled to any other
emoluments, earnings, allowances & benefits etc. of any nature unless specifically communicated in
writing.

ii. Apart from ESI & Taxes if any, no other statutory deductions, or benefits would be made or
provided to the Intern.

iii. Over and above the monthly stipend, you shall also be entitled to a one time set up cost of
Rs. 2000/- in order to enable you to be infrastructure ready for the virtual training

iv. You will be eligible for internet reimbursement of Rs. 600/- per month for your internship period.

Page 1
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Vi. This contract of Internships is terminable by you by giving one (1) months’ notice period to the
Company for no cause. During the period of your Internship, however, the Company may terminate the
internship by giving one week’s notice period or pay in lieu of the same, at the sole discretion of the
Company. The Company may, at its sole discretion, terminate the internship with immediate effect without
any notice or pay in lieu if, in case the intern has engaged in misconduct or has violated the terms of the
internship.

vii. For all practical purposes, your tenure with the Company shall be treated as that of an intern until you
are confirmed as a full time employee as per the terms of your internship letter.

2. Quantiphi- Corporate Development Program (Q-CDP):

a. Details: This program is designed to provide you with projects and learning opportunities that will be
both challenging and rewarding

b. Eligibility: Once you have completed the 6 months internship and if your performance is found to be
satisfactory by the Company at its sole discretion, you will be eligible to join us as a full time
employee and will be a part of the program.

c. Duration: Q-CDP program is for a duration of three years from the date of successful enrolment into the

Q-CDP program.

d. Performance Evaluation: During your tenure with the Company ,your performance will be subject
to continuous evaluation

e. Compensation:
i. The total package offered under this program, if you are successfully confirmed as a full time
employee, shall be as per the components detailed below. .
ii. The Q-CDP component shall be paid out as per the applicable Company guidelines and shall be
refundable in full in case you decide to leave the organization within the timelines prescribed in the
policies or if you are terminated for cause, except for performance issues.
iii. Post confirmation as a full time employee, your performance review and appraisal shall be held in
the month of July 2023 as per the Company policy.
iv. If your salary is reviewed in less than 12 months, your bo