FR. CONCEICAO RODRIGUES COLLEGE OF ENGINEERING
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2017 — 2018 | Gupta Samarth Niraj Computer Engineering Direct — i (Media.net) Offer Letter 9 13.50
2017 — 2018 | Poojari Akshaya Computer Engineering HSBC Bank Selection Intimation by Email 12 12.00
2017 — 2018 | Dimri Siddhant Computer Engineering Amazon Web Services (AWS) Selection Intimation by Email 13 11.50
2017 — 2018 | Khandelia Vinay Computer Engineering Amazon Web Services (AWS) Selection Intimation by Email 13 11.50
2017 — 2018 | Raje Pranit Babasaheb Computer Engineering Amazon Web Services (AWS) Selection Intimation by Email 13 11.50
2017 — 2018 | Naidu Franky David Computer Engineering Amazon Web Services (AWS) Selection Intimation by Email 13 11.50
2017 — 2018 | Sharma Rishi Vinay Production Engineering ZS Associates Selection Intimation by Email 15 7.50
2017 — 2018 | Lakade Abhishek Shashi Electronics Engineering | Byju’s Learning Solutions Pvt. Ltd. Offer Letter 19 7.50
2017 — 2018 | Rao Sagarika Aajay Electronics Engineering | Byju’s Learning Solutions Pvt. Ltd. Selection Intimation by Email 21 7.50
2017 — 2018 | Basu Anchit Kaushik Computer Engineering TIAA Selection Intimation by Email & Offer Letter 22 & 24 7.00
2017 — 2018 | Dsouza Annabelle Computer Engineering TIAA Selection Intimation by Email & Offer Letter 22 & 25 7.00
2017 — 2018 | Naidu Thompson David Computer Engineering TIAA Selection Intimation by Email & Offer Letter 22 & 26 7.00
2017 — 2018 | Gupta Puja Arvind Information Technology TIAA Selection Intimation by Email 22 7.00
2017 — 2018 | Sahasrabudhe Tanmay Information Technology TIAA Selection Intimation by Email & Offer Letter 22 & 27 7.00
2017 — 2018 | Kamat Shreya Samir Computer Engineering JP Morgan Chase & Co. Selection Intimation by Email 38 6.90
2017 — 2018 | Kateliya Abhishek Computer Engineering JP Morgan Chase & Co. Selection Intimation by Email 38 6.90
2017 — 2018 | Naidu Franky David Computer Engineering JP Morgan Chase & Co. Selection Intimation by Email 38 6.90
2017 — 2018 | Khanvilkar Ayush Information Technology JP Morgan Chase & Co. Selection Intimation by Email 38 6.90
2017 — 2018 | Makwana Shraddha Information Technology JP Morgan Chase & Co. Selection Intimation by Email 38 6.90
2017 — 2018 | Zantye Bhargav Mahesh Information Technology JP Morgan Chase & Co. Selection Intimation by Email 38 6.90
2017 — 2018 | Adhav Aditi Dilip Electronics Engineering Oracle (OFSS) Selection Intimation by Email & Offer Letter 40 & 44 6.17
2017 — 2018 | Jivrajani Yash Bharat Electronics Engineering Oracle (OFSS) Selection Intimation by Email & Offer Letter 40 & 58 6.17
2017 — 2018 | Sharma Eshani Gopal Electronics Engineering Oracle (OFSS) Selection Intimation by Email & Offer Letter 40& 72 6.17
2017 — 2018 | Chauhan Prateek Singh Computer Engineering Oracle (OFSS) Selection Intimation by Email 40 6.17
2017 — 2018 | Arnav Prasad Computer Engineering Oracle (OFSS) Selection Intimation by Email 40 6.17
2017 — 2018 | Shilpi Sharma Computer Engineering Oracle (OFSS) Selection Intimation by Email 40 6.17
2017 — 2018 | Pereira Tracy Ignatius Computer Engineering Oracle (OFSS) Selection Intimation by Email 40 6.17
2017 — 2018 | Kanvinde Rahul Rajesh Information Technology Oracle (OFSS) Selection Intimation by Email 40 6.17
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2017 — 2018 | Sharma Rishabh Information Technology Oracle (OFSS) Selection Intimation by Email 40 6.17
2017 — 2018 | Singh Sweta Shamsher Information Technology Oracle (OFSS) Selection Intimation by Email 40 6.17
2017 — 2018 | Gala Pranav Sanjiv Production Engineering Godrej & Boyce Mfg. Co. Letter by Company of Selected Candidates List 85 5.50
2017 — 2018 | Karandikar Nirmiti Nitin Production Engineering Godrej & Boyce Mfg. Co. Letter by Company of Selected Candidates List 85 5.50
2017 — 2018 | Salian Pratikraj Production Engineering Godrej & Boyce Mfg. Co. Letter by Company of Selected Candidates List 85 5.50
2017 — 2018 | Pinto Gail Clarence Computer Engineering Seclore Technology Solutions Offer Letter 86 5.45
2017 — 2018 | Pereira Shem Jude Computer Engineering Dolat Capital Market Pvt. Ltd. Offer Letter 87 4.50
2017 — 2018 | Rahul Pravinbhai Ahir Production Engineering Nerolac Kansai Paints Pvt. Ltd. Offer Letter 89 4.25
2017 — 2018 | Mitra Drishit Dipankar Computer Engineering GEP Solutions (India) Pvt. Ltd. Selection Intimation by Email 91 4.25
2017 — 2018 | Pereira Tracy Ignatius Computer Engineering GEP Solutions (India) Pvt. Ltd. Selection Intimation by Email & Offer Letter 91 & 93 4.25
2017 — 2018 | Raje Pranit Babasaheb Computer Engineering GEP Solutions (India) Pvt. Ltd. Selection Intimation by Email 91 4.25
2017 — 2018 | Gupta Puja Arvind Information Technology GEP Solutions (India) Pvt. Ltd. Selection Intimation by Email 91 4.25
2017 — 2018 | Mehta Akash Rajendra Information Technology GEP Solutions (India) Pvt. Ltd. Selection Intimation by Email & Offer Letter 91 & 98 4.25
2017 — 2018 | Narula Mehul Ajay Information Technology GEP Solutions (India) Pvt. Ltd. Selection Intimation by Email & Offer Letter 91 & 103 4.25
2017 — 2018 | Sequeira Darren Information Technology GEP Solutions (India) Pvt. Ltd. Selection Intimation by Email & Offer Letter 91 & 108 4.25
2017 — 2018 | Julia Michael Production Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Dalvi Karishma Sandip Production Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | George Joel Koshy Production Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Hukire Yash Santosh Production Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Kargutkar Abhishek Production Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Kshirsagar Aadinath Production Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Landge Vedant Sunil Production Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Patel Vidhiksha Kanji Production Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Sachdev Shikhar Mukesh Production Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Salian Pratikraj Production Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Yapuram Abhishek Hari Production Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Devadiga Aniket Production Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Bhamare Subodh Ashok Production Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Aleena Treesa Joy Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 113 & 116 3.50
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2017 — 2018 | Braganza Peter Ralph Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Aayush Ravichandran Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Das Pratima Gour Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 113 & 121 3.50
2017 — 2018 | Ghadigaonkar Mahendra Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 113 & 126 3.50
2017 — 2018 | Mamaniya Karan Rajesh Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Mathew Marc Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Mathew Sen Rajan Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 113 & 131 3.50
2017 — 2018 | Nagar Vaibhav Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 113 & 136 3.50
2017 — 2018 | Naik Pranjal Yashwant Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 113 & 141 3.50
2017 — 2018 | Nehru Apurva Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 113 & 146 3.50
2017 — 2018 | Patil Parineeta Kishor Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Pednekar Nishank Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 113 & 151 3.50
2017 — 2018 | Rachel Joseph Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Rao Sagarika Aajay Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 113 & 156 3.50
2017 — 2018 | Rubina Parveen Riajuddin Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 113 & 161 3.50
2017 — 2018 | Sarvaiya Jinal Jaisukh Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 113 & 166 3.50
2017 — 2018 | Shally Jeyakumar Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 113& 171 3.50
2017 — 2018 | Sharma Eshani Gopal Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 113 & 176 3.50
2017 — 2018 | Vaze Dakshata Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 113 & 181 3.50
2017 — 2018 | Jadhav Aditya Suresh Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 113 & 186 3.50
2017 — 2018 | Patil Chinmay Sunil Electronics Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 113 & 191 3.50
2017 — 2018 | Basu Anchit Kaushik Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Chauhan Prateek Singh Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Coelho Slavvy Johnson Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Dabre Nivea Nobel Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 196 3.50
2017 — 2018 | Dias Valencia Walter Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 197 3.50
2017 — 2018 | Dimri Siddhant Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Dmello Mansi Jerome Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Dsouza Annabelle Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 198 3.50
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2017 — 2018 | Felcia Thomas Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 199 3.50
2017 — 2018 | Fulto Priscilla Blaise Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 200 3.50
2017 — 2018 | Gaikwad Yadnaishwari Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Jeffi Edelbert Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 201 3.50
2017 — 2018 | Kini Vinayak Jagdish Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 202 3.50
2017 — 2018 | Mitra Drishit Dipankar Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 203 3.50
2017 — 2018 | Pais Kimberley Ivan Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 204 3.50
2017 — 2018 | Pereira Rahul Victor Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Pereira Tracy Ignatius Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Poojari Akshaya Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 205 3.50
2017 — 2018 | Prasad Arnnav Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 206 3.50
2017 — 2018 | Raje Pranit Babasaheb Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Rozario Ruchita Robert Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Sharma Shilpi Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 207 3.50
2017 — 2018 | Thapa Brijesh Bhuwanesh Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 208 3.50
2017 — 2018 | Tuscano Anisa Simon Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 209 3.50
2017 — 2018 | Yadav Varun Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Dodti Malita Michael Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 210 3.50
2017 — 2018 | Vohra Aayush Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 211 3.50
2017 — 2018 | Gandhi Vivek Dilip Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 212 3.50
2017 — 2018 | Jadhav Avisha Vilas Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 213 3.50
2017 — 2018 | Pereira Madonna Jones Computer Engineering Accenture Services Pvt. Ltd. Selection Intimation by Email & Offer Letter 114 & 214 3.50
2017 — 2018 | Sathaye Sanat Shrirang Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Acharya Rasika Sunil Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Almeida Sneha Nazareth Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Aruj Myron Marceline Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Dalvi Dharmit Devendra Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Dange Pranav Jaywant Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Desai Rushabh Jaywant Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
| i ? 4
=
Training & Placement DR. (MRS.) SRIJA UNNIKRISHNAN

PRINCIPAL




FR. CONCEICAO RODRIGUES COLLEGE OF ENGINEERING
Fr. Agnel Ashram, Bandstand, Bandra (W), Mumbai — 400050.

Y,A‘;(;?d(;m\l(c.) Name of Students Placed Ba;:'g;g%ﬁﬁ%ggng Cor’:l];r;:yof ggglr?i)zlg:ion Proof of Document Attached / Submitted Page No. C(:ITPCAT
2017 — 2018 | Dsouza Rebecca Arthur Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Fernandes Larris Roman Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | George Alvina Verghis Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Gupta Puja Arvind Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Hajare Nupura Girish Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | lyer Savitri Kumar Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Lanjewar Sayalee Ramesh Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Nadar Mountdenyraj Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Narula Mehul Ajay Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Patil Sanjana Nitin Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Robin Mathew Samuel Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Sequeira Darren Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Sharma Rishabh Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Shetty Swathi Sadanand Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Singh Sweta Shamsher Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Thakur Jeet Bhavesh Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Usha Priya Murugesan Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Dsilva Clarison James Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Gujar Ruhi Sanjay Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Shukla Kushal Santosh Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Tandel Saqglain Sajid Information Technology Accenture Services Pvt. Ltd. Selection Intimation by Email 113 -115 3.50
2017 — 2018 | Patil Nikhil Vijay Production Engineering TPG (Crimson) Selection Intimation by Email 215 3.50
2017 — 2018 | Yapuram Abhishek Hari Production Engineering TPG (Crimson) Selection Intimation by Email 215 3.50
2017 — 2018 | Braganza Peter Ralph Electronics Engineering SELEC Controls Pvt. Ltd. Offer Letter 233 3.50
2017 — 2018 | Peter Emil Prisquilas Electronics Engineering SELEC Controls Pvt. Ltd. Offer Letter 234 3.50
2017 — 2018 | Bhadreshwara Karan Electronics Engineering SELEC Controls Pvt. Ltd. Offer Letter 235 3.50
2017 — 2018 | Dias Samson Anthony Computer Engineering Vistaar Systems Pvt. Ltd. Selection Intimation by Email & Offer Letter 236 & 237 3.30
2017 — 2018 | Pereira Jason Brian Computer Engineering Vistaar Systems Pvt. Ltd. Selection Intimation by Email 236 3.30
2017 — 2018 | Vartak Pratik Computer Engineering Vistaar Systems Pvt. Ltd. Selection Intimation by Email & Offer Letter 236 & 238 3.30
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2017 — 2018 | Mamaniya Karan Rajesh Electronics Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 240 3.20
2017 — 2018 | Mathew Marc Electronics Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 258 3.20
2017 — 2018 | Mathew Sen Rajan Electronics Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 276 3.20
2017 — 2018 | Nagar Vaibhav Electronics Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 294 3.20
2017 — 2018 | Patil Parineeta Kishor Electronics Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 312 3.20
2017 — 2018 | Patki Mangesh Saiprasad Electronics Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 330 3.20
2017 — 2018 | Pednekar Nishank Electronics Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 348 3.20
2017 — 2018 | Peter Emil Prisquilas Electronics Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 366 3.20
2017 — 2018 | Vaze Dakshata Electronics Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 384 3.20
2017 — 2018 | Jadhav Aditya Suresh Electronics Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 402 3.20
2017 — 2018 | Patil Pradnil Kumar Electronics Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 420 3.20
2017 — 2018 | Dmello Mansi Jerome Computer Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 438 3.20
2017 — 2018 | Gala Viral Kamlesh Computer Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 439 3.20
2017 — 2018 | Kollannur Shaun Sebi Computer Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 440 3.20
2017 — 2018 | Kudu Neel Ramakant Computer Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 441 3.20
2017 — 2018 | Chauhan Prateek Singh Computer Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 442 3.20
2017 — 2018 | Kini Vinayak Jagdish Computer Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 443 3.20
2017 — 2018 | Madonna Pereira Jones Computer Engineering | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 444 3.20
2017 — 2018 | Rodrigues Joyson Joseph Information Technology | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 445 3.20
2017 — 2018 | Shivagan Prashant Ashok Information Technology | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 463 3.20
2017 — 2018 | Shukla Kushal Santosh Information Technology | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 481 3.20
2017 — 2018 | Fernandes Larris Information Technology | TATA Consultancy Services (TCS) Selection Intimation by Email & Offer Letter 239 & 499 3.20
2017 — 2018 | Kulkarni Riya Anant Electronics Engineering Larsen & Toubro Infotech (LTI) Selection Intimation by Email & Offer Letter 517 & 518 3.18
2017 — 2018 | Save Juili Nitin Electronics Engineering Larsen & Toubro Infotech (LTI) Selection Intimation by Email & Offer Letter 517 & 522 3.18
2017 — 2018 | Gala Viral Kamlesh Computer Engineering Larsen & Toubro Infotech (LTI) Selection Intimation by Email & Offer Letter 517 & 526 3.18
2017 — 2018 | Benjamin Sameep Franklin Information Technology Larsen & Toubro Infotech (LTI) Selection Intimation by Email & Offer Letter 517 & 527 3.18
2017 — 2018 | Dsouza Aunik Valerian Information Technology Larsen & Toubro Infotech (LTI) Selection Intimation by Email 517 3.18
2017 — 2018 | Odedra Karan Gaganbhai Information Technology Larsen & Toubro Infotech (LTI) Selection Intimation by Email 517 3.18
2017 — 2018 | Pawar Shubham Shivaji Information Technology Larsen & Toubro Infotech (LTI) Selection Intimation by Email 517 3.18
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2017 — 2018 | Subin John Cherian Information Technology Larsen & Toubro Infotech (LTI) Selection Intimation by Email & Offer Letter 517 & 531 3.18
2017 — 2018 | Rodrigues Sanil Amon Information Technology Larsen & Toubro Infotech (LTI) Selection Intimation by Email & Offer Letter 517 & 535 3.18
2017 — 2018 | Patki Mangesh Saiprasad Electronics Engineering Capgemini Selection Intimation by Email 539 3.15
2017 — 2018 | Rubina Parveen Riajuddin Electronics Engineering Capgemini Selection Intimation by Email 539 3.15
2017 — 2018 | Savla Harsh Nitin Electronics Engineering Capgemini Selection Intimation by Email 539 3.15
2017 — 2018 | Gaikwad Yadnaishwari Computer Engineering Capgemini Selection Intimation by Email & Offer Letter 539 & 541 3.15
2017 — 2018 | Kollannur Shaun Sebi Computer Engineering Capgemini Selection Intimation by Email & Offer Letter 539 & 542 3.15
2017 — 2018 | Nair Neeraj Ajayan Computer Engineering Capgemini Selection Intimation by Email & Offer Letter 539 & 543 3.15
2017 — 2018 | Patel Fenil Ramesh Computer Engineering Capgemini Selection Intimation by Email & Offer Letter 539 & 544 3.15
2017 — 2018 | Acharya Rasika Sunil Information Technology Capgemini Selection Intimation by Email 539 3.15
2017 — 2018 | Joel lvan John P. Williams Information Technology Capgemini Selection Intimation by Email 539 3.15
2017 — 2018 | Shivagan Prashant Ashok Information Technology Capgemini Selection Intimation by Email 539 3.15
2017 — 2018 | Almeida Samuel William Electronics Engineering Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Bhat Mugdha Anil Electronics Engineering Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Ghadigaonkar Mahendra Electronics Engineering Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Rachel Joseph Electronics Engineering Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Sharma Eshani Gopal Electronics Engineering Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Haidermota Mufaddal Computer Engineering Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Jain Kajal Mahaveer Computer Engineering Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Kini Vinayak Jagdish Computer Engineering Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Sharma Shilpi Computer Engineering Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Naidu Thompson David Computer Engineering Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Pereira Lora Jones Computer Engineering Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Crasto Naomi Margarita Information Technology Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Dange Pranav Jaywant Information Technology Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Dhuri Shubham Shyam Information Technology Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Ingole Girija Vasant Information Technology Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Kanvinde Rahul Rajesh Information Technology Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Lopes Lester Louis Information Technology Atos (India) Selection Intimation by Email 545 — 546 3.10
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2017 — 2018 | Mehta Akash Rajendra Information Technology Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Odedra Anuj Prakashbhai Information Technology Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Patade Akshay Pradeep Information Technology Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Varade Aniket Sanjay Information Technology Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Wakhhare Vashishth Dilip Information Technology Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Mahadik Shubham Information Technology Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Mane Akshay Rupchand Information Technology Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Shukla Kushal Santosh Information Technology Atos (India) Selection Intimation by Email 545 — 546 3.10
2017 — 2018 | Dias Samson Anthony Computer Engineering NSE - IT Provisional Offer Letter 547 3.00
2017 — 2018 | Jain Kajal Mahaveer Computer Engineering Media.net Offer Letter 548 2.44
2017 — 2018 | Pradhan Tanish Amit Production Engineering Aufklaren Event Management Selection Intimation by Email 551 2.40
2017 — 2018 | Rodrigues Elroy Lucas Production Engineering Aufklaren Event Management Selection Intimation by Email 551 2.40
2017 — 2018 | Shabbir Ahmed Electronics Engineering Aufklaren Event Management Selection Intimation by Email 551 2.40
2017 — 2018 | Samuel Reshma Deena Electronics Engineering Aufklaren Event Management Selection Intimation by Email 551 2.40
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Direct;

India: +91.22.6679.7500
US: 41.415.240.4172

Aug 10, 2017

Samarth Niraj Gupta
Dear Samarth:

Media.net Software Services (I) Pvt. Ltd. is very pleased to make you an offer of employment to
begin work as a “Application Engineer” on July 02, 2018 (Tentatively). Your position will carry a
compensation package of INR 13,422,354 inclusive of fixed components, and benefits. Your compen-
sation is unique and exclusive to you and should be treated confidentially and as a non-comparable

package with other employees.

This offer expires on Aug 11, 2017 (it may self-destruct thereafter © ) and we request that you join us
on July 02, 2018 (Tentatively).

An Employee Confidentiality and Non-Competition Agreement as well as an Appointment Letter will be
provided to you upon acceptance of this offer for review and execution on or before your first day of

work.

On or before your joining date we will require you to submit the various documents for our records as
mentioned in the list enclosed. Your appointment with Media.net Software Services (I) Pvt. Ltd. will
come into effect only after you produce all the relevant documents from the attached list of

documents. All offers are subject to satisfactory completion of reference checks.

Please feel free to contact us at hr@directi.com with any questions and to accept this offer.
Yours Sincerely,

<

o=

Ameya Ayachit Samarth Niraj Gupta
Authorized Signatory

Enclosures:

1. Compensation & Benefits package details

2. List of documents to be submitted


mailto:hr@directi.com

Directi

India: +91.22.6679.7500
US: +1.415.240.4172

COMPENSATION & BENEFITS PACKAGE

Name: Samarth Niraj Gupta
Designation: Application Engineer

COMPONENTS ¥/MONTH
Basic 41,667
House Rent Allowance 25000
Conveyance 0
Special Allowance 2,719
Flexible Pay
27,778
Provident Fund
5,000
Gratuity 2,003

SIGNING BONUS (B)

¥/ANNUM
5,00,002

3,00,000
0

32,632

3,33,334

60,000

24,036

COMPENSATION (A 104,167 ] 1250004} |

INR 50,000 will be disbursed to you upon signing
this offer letter. The signing bonus will be recov-
ered by Media.Net in case you do not join us by

- B

Fully Taxable

Exempted from tax subject to certain conditions
as per the Income Tax Rules

Non Taxable upto INR 1600
Fully Taxable

Includes components such LTA, Meal Vouchers,
Reimbursements for Medical, Communication,
Books and Periodicals, Vehicle related expenses.
These components are fully exempted from tax,
subject to reimbursement of bills.

12% of the employer’s contribution. An equiva-
lent amount will be deducted from your monthly
salary in lieu of your contribution towards
Provident Fund.

Eligibility is as per the Gratuity Act

the above mentioned date or if you were to
resign before completing 1 year from your Date
of Joining

COST TO COMPANY (A+B+¢) | | 1300004}

Medical Insurance

Life Insurance
Free Snacks & Beverages
Subsidized Meals

Gym
Kindle

3,600

3,200
7,050
13,200

4,800
10,500

Sum insured INR 3,00,000 provides coverage
employee and their dependents i.e spouse + 2
children. This benefit can also be extended to
include dependent parents on an options basis.

Sum insured 4X the annual gross salary
Fully stocked snack bar with free snacks

Buffet lunch/snack spread, provided at an
employee cost sharing basis

Accessible around the clock for all employees

Eligible for a dedicated kindle & free e-books

BENEFIT VALUATION (D 1 42350
TOTAL PACKAGE (A+B+c+D) | | 1342354

For Media.net Software Services (I) Pvt. Ltd.

<

o=

Ameya Ayachit
Authorized Signatory

Samarth Niraj Gupta



S —————————— A
Direct;

India: +91.22.6679.7500
US: 41.415.240.4172

List of Documents

1. Three Passport size color photographs.
2. Proof of Residence:

(Permanent & Temporary if any) Passport / Driving License / Adhar Card or any document stating your
current and permanent place of residence.

3. Academic & Professional Certificates:

a) SSC, HSC passing certificate or Mark sheet
b) Graduation Certificate

¢) Post Graduation Certificates

d) Any other Professional Course Certificates

4. Details of previous employment

a) Appointment letter (from all previous employers)

b) Increment Letter (If applicable)

c) Work experience certificate (from all previous employers)

d) Salary certificate/Pay slip of last drawn salary in previous Company
e) Bank statement from the previous employer (photocopy required)

5. Submit 1 photocopy of your Pan card (Mandatory)
6. Form 16 / Salary Certificate / 16 A issued by the relieving company.

7. References: Kindly provide two references along with their contact details and their relation with
you. No personal relation references would be accepted.

IMPORTANT: Please remember that you MUST submit the above documents on or before the day of

joining. Also please bring the original copies for all the above mentioned documents for verification.
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l l Gmail Akshaya Poojari <akshayanpoojari@gmall.com>

Offer Update | HSBC Software Development (India) Pvt. Ltd. | Trainee Software
Engineer

Anvita Misra <anvita, misra@cocubes.com> Thu, Feb 15, 2018 ot 12:18 AM
To: anvita misra@cocubes.com

Dear Candidate,

Myoulovmmmnmmmuumbnmwmsdmscmw.mmnmsm
Feb 2018 in Pune,

We would like to Inform your shortlisting by HSBC Software Development (India) Pw, Lid. for Trainee Software
Engineer role as a Striker. 1 Offar letter would be shared In April 2018, during an engagement event by HSBC, while
your joining would be in batches during July and August 2018.

As a next step, kindly share your confirmation via reply towards this email for HSBC shortlisting, with the below
mantioned document scan coples.

1. 10™, 12™ & all engineering semester il date mark-sheet and cerificate.
Pan card copy

Pass-port copy
Voter id/ Adhar Card.

2 owom

We would reach out to you next manth for the April engagement event detalls.

It any further queries, kindly reach on the Email ID: anvita misra@cocubes.com,

Regards
Team HSBC and CoCubes

26-02-2018, 13:5

41



Fr. Conceicao Rodrigues College of Engineering Mail - Amazon Final R...  https://mail.google.com/mail/u/0?ik=58a0c63c7f&view=pt&search=all&...

Fr. CRCE Jayen Modi Fr. CRCE <jayen.modi@fragnel.edu.in>

e-mail

Amazon Final Result.
1 message

TPO - Fr. CRCE, Bandra <tpo@fragnel.edu.in> 10 October 20
To: Jeet Thakur <jeet.thakur2196@gmail.com>, Karan Odedra <karanodedra81@gmail.com>, Rebecca D'souza <rdsouza96@gmail.com>, charmiane alexander
<charmianegtm@gmail.com>, FRANKY NAIDU <frankynaidu16081996@gmail.com>, Vivek Gandhi <vivekgandhi30@gmail.com>

Cc: prasad.kawade@fragnel.edu.in, sunil_chaudhari@fragnel.edu.in, "CRCE, ashwinip" <ashwinip@fragnel.edu.in>, "CRCE, Jay Borade" <jay.borade@fragnel.edu.in>, "heenak.
<heenak.pendhari@fragnel.edu.in>, "Jayen Modi Fr. CRCE" <jayen.Modi@fragnel.edu.in>, Miriyala Veerabhadrarao CRCE <miriyala.v@fragnel.edu.in>, Prajakta Dhamanskar C
<prajakta.dhamanskar@fragnel.edu.in>

Greetings from Fr. Agnel's C.R. College of Engineering, Bandra.

Mahesh Sharma

Training & Placement Officer

Fr. Agnel's Fr. C.R. College of Engineering,

Fr. Agnel Ashram, Bandstand, Bandra(W),

Mumbai -400050

L : +91-22-67114102 | M : 9969813735 | www.fragnel.edu.in

Dear Prof. M.R. Sharma,

Greetings from Amazon!

Further to our campus selection process held at Fr. Agnel's Fr. C.R. College of Engineering-Mumbai, we are delighted to announce that the below listed candidates have be
selected for job offer with Amazon Internet Services Pvt Ldt for the role of Cloud support Associate;

First Name Last Name Email Address Contact No College Name Branch Degree Registratic
Vinay Khandelia vinaykhandelia@gmail.com | 7715809633 | F.R.Conceicao Rodrigues College of Engineering CS B.E 7388
Siddhant Dimri sdimri97 @gmail.com 9967375122 | F.R.Conceicao Rodrigues College of Engineering CS B.E 7369

Pranit Raje pranitbraje@gmail.com 8898630333 | F.R.Conceicao Rodrigues College of Engineering CS B.E 7409

Franky Naidu franky.naidu96@gmail.com | 9511763048 | F.R.Conceicao Rodrigues College of Engineering (& B.E 7775
Harshal Mahajan mhharshal@gmail.com 8452820210 | Sardar Patel Institute of Technology ECE B.E 2014120028
VAGISH MISHRA vagish9875@gmail.com 9960046587 | VITI ECE B.Tech 141090040
Nishant Himatsinghani nishant_himath@yahoo.com | 8421460949 | VITI ECE B.Tech 141090049
prince gawde prince.gawde@gmail.com 9987415538 | VITI CS B.Tech 151070970
komal deoda komal.deoda@gmail.com 8770904205 | VITI [ B.Tech 141071005
Pratik Sharma ps109149@gmail.com 9819554131 | VITI IT/1S B.Tech 141080036

Kindly treat this mail as a formal confirmation from Amazon. The detailed offer letter will be shared as soon as the date of joining is confirmed.

We wholeheartedly thank you for all the support our team has received during the presentation, test and Interviews. As always, we look forward to a long term relationsh
your college in the years ahead.

1of2 7/27/2019, 7:09 PM
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Please feel free to reach out to us for any clarification you need. Thanks again.

Thanks & Regards,

Talent Acquisition | Amazon Internet Services Pvt. Ltd

20f2 7/27/2019, 7:09 PM
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1of4

Fr. CRCE "\c

Jayen Modi Fr. CRCE <jayen.modi@fragnel.edu.in>
e-mail

Fwd: ZS Associates Campus Recruitment 2017-18 Offers : Father Agnel

2 messages

TPO - Fr. CRCE, Bandra <tpo@fragnel.edu.in>

To: Jeet Thakur <jeet.thakur2196@gmail.com>, Karan Odedra <karanodedra81@gmail.com>, Rebecca D'souza <rdsouza96@gmail.com>
<frankynaidu16081996@gmail.com>, Vivek Gandhi <vivekgandhi30@gmail.com>, rubina15parveen@gmail.com, Aayush Ravichandran <aa
ameya.lohar@yahoo.com, nirmiti karandikar <nnk1212@gmail.com>, varunkharkar@hotmail.com

Bcc: jayen.Modi@fragnel.edu.in

Here is ZS result.

One select and one Pending.

Mahesh Sharma

Training & Placement Officer

Fr. Agnel's Fr. C.R. College of Engineering,
Fr. Agnel Ashram, Bandstand, Bandra(W),
Mumbai -400050

L: +91-22-67114102 | M : 9969813735 | www.fragnel.edu.in

Dear Mahesh Sir,

Hope you are well. It gave us immense pleasure to conduct the campus recruitment event at Father Agnel for the year 2017-18. We are ¢
college. Kindly note that we have 1 interview pending and we will schedule this discussion over the phone early next week. We have infc

Please find below the name of the student :-

Sr.No. | Candidate Name | Gender | Degree Branch Percentage/CGPA College
1 Rishi Sharma Male B.Tech | Production 7.3 Fr. Agnel's College of Engineering | rishisharm:
2 Eshani Sharma Female | B.Tech | Electronics 8.32 Fr. Agnel's College of Engineering eshani:

We would like to Thank You for all the help rendered in conducting a smooth recruiting process for your institute.

Please feel free to reach out to us for any queries you might have.

ZS

9/2/2017 4:50 PM
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ZS in India Accolades (click to know more)

https://mail.google.com/mail/u/0/ ui=2&ik=58a0c63c7f&jsver=0DnVTk...

Notice: This message, including attachments, may be confidential or privileged. If you are not the addressee, notify the sender inmediately and delete this email from your system.

TPO - Fr. CRCE, Bandra <tpo@fragnel.edu.in>
To: "Jayen Modi Fr. CRCE" <jayen.Modi@fragnel.edu.in>

Greetings from Fr. Agnel's C.R. College of Engineering, Bandra.

Mahesh Sharma

Training & Placement Officer

Fr. Agnel's Fr. C.R. College of Engineering,

Fr. Agnel Ashram, Bandstand, Bandra(W),

Mumbai -400050

L: +91-22-67114102 | M : 9969813735 | www.fragnel.edu.in

---------- Forwarded message ----------

From: Neha Mehendale <neha.mehendale@zs.com>

Date: Wed, Aug 9, 2017 at 10:55 AM

Subject: RE: ZS Associates Campus Recruitment 2017-18 Offers : Father Agnel

To: "TPO - Fr. CRCE, Bandra" <tpo@fragnel.edu.in>

Cc: Manmeet Sandhu <manmeet.sandhu@zs.coms, Purva Acharya <purva.acharya@zs.com>

Dear Mahesh Sir

Eshani Sharma could not qualify the interview process. The student has been informed of the same.

Regards,
Neha

Human Resources Associate - Recruiting

ZS Associates India Pvt. Ltd.

World Trade Center, Tower 3, Kharadi, Pune 411014, Maharashtra, India
T | +912067394560 m | +91 91 6865 1925

Wwww.zs.com

ZS

31 August 2017 at 10:18

9/2/2017 4:50 PM
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From: TPO - Fr. CRCE, Bandra [mailto:tpo@fragnel.edu.in]

Sent: Wednesday, August 09, 2017 10:52 AM

To: Neha Mehendale <neha.mehendale@zs.com>

Subject: Re: ZS Associates Campus Recruitment 2017-18 Offers : Father Agnel

Greetings from Fr. Agnel's C.R. College of Engineering, Bandra.
Dear Madam,
Requesting for an update on Eshani Sharma status.

With regards

mahesh

Mahesh Sharma

Training & Placement Officer

Fr. Agnel's Fr. C.R. College of Engineering,

Fr. Agnel Ashram, Bandstand, Bandra(W),

Mumbai -400050

L: +91-22-67114102 | M : 9969813735 | www.fragnel.edu.in

On Mon, Aug 7, 2017 at 11:46 AM, Neha Mehendale <neha.mehendale@zs.com> wrote:

Hi Mahesh Sir

We have scheduled Eshani’s interviews today in the Pune office and we shall let you know the results by today end of the day.

Thanks,
Neha

Human Resources Associate - Recruiting

ZS Associates India Pvt. Ltd.

World Trade Center, Tower 3, Kharadi, Pune 411014, Maharashtra, India
T | +912067394560 m | +91 91 6865 1925

www.zs.com

ZS

3 of 4 9/2/2017 4:50 PM
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From: Purva Acharya

Sent: Friday, August 04, 2017 8:27 PM

To: TPO - Fr. CRCE, Bandra <tpo@fragnel.edu.in>

Cc: Manmeet Sandhu <manmeet.sandhu@zs.com>; Isha Sanan <isha.sanan@zs.com>; Neha Mehendale
<neha.mehendale@zs.com>

Subject: ZS Associates Campus Recruitment 2017-18 Offers : Father Agnel

[Quoted text hidden]

Senior Recruiter
ZS Associates India Pvt. Ltd.
World Trade Centre Tower 3, Kharadi 411014, Pune

Maharashtra, India
T | +91 206739 5061
www.zsassociates.com

ZS

ZS in India Accolades (click to know more)

Notice: This message, including attachments, may be confidential or privileged. If you are not the addressee, notify the sender immediately and delete this email from your
system.

Notice: This message, including attachments, may be confidential or privileged. If you are not the addressee, notify the sender inmediately and delete this email from your system.

4 of 4 9/2/2017 4:50 PM
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The Learning App

OFFER LETTER

Date: 06 Jun 2018
Mr./Ms. Abhishek Lakade,

Welcome to BYJU'S!

Congratulations on your decision of partnering with us in our endeavour to change the face of
education.
We are pleased to offer you the position of “Trainee - Sales” on following terms and conditions:

Offer Details:

Designation: Trainee - Sales

Department: Business Development - Sales
Role Location: Mumbai

Employment Type: Trainee

CTC per Annum:
e Fixed Compensation:  INR 700000/-
e Variable Compensation: INR 300000/-

Reporting Details:

Reporting Location: BYJU'S (Think & Learn Pvt Ltd),6™ Floor, Tower D,IBC Knowledge
Park, Dairy circle, Bannerghatta Main Road, Bangalore- 560029.

Reporting Time: 08.30 AM

Date of Joining: 25th Jun 2018

The company shall be entitled to deduct, from the above remuneration payable to you, the following
contractual, statutory and compulsory deductions:
a) Provident Fund
b) Income tax deducted at source at the rates applicable
c) Employment/Professional taxes
d) Dues to company including loans and advances
e) Or any other applicable statutory deductions
The income Tax liability with regards your salary and perks and will be governed by the tax laws of the
country as applicable from time to time.
a) You will be governed by and agree to abide by the General Terms & Conditions of Service of
the Company, as enclosed in Annexure A.
b) You will be governed by and agree to abide by the provisions of the company’s Code of
Conduct, copy of which is enclosed with this letter.
c) You are requested to carry necessary documents on your joining date, as enclosed in Annexure
B.
Please accept this offer by clicking button in your portal so that we can initiate your
onboarding process. Once initiated, you will be receiving an email confirmation for the
same.
You are requested to join the services of the Company not later than 25th Jun 2018, failing which
you may please consider the offer to be withdrawn, unless an extension to the date of joining has been
mutually agreed in writing.
We take this opportunity to thank you for the interest you have shown in our organization and look
forward to welcoming you on-board for a fruitful career with us.
Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,

For and Behalf of,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature



[BYJu's

The Learning App

Annexure A

All Confidential information, Coaching Materials, Developed Material and Documentation of the
Company including any information concerning the organization, business or finances of the Company
or of any third party, any trade secret, software program, functional methodologies, business plans,
strategies, students list, records, reports, memoranda which is confidential to the Company or which
the Company is under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The trainee acknowledges that the unauthorized use or disclosure of the Confidential Information will
be prejudicial to the interest of the Company or the entities with which the Company has business
relationship and may amount to invasion of privacy or a misappropriation or improper disclosure of
trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavours to follow the best possible standards in its
governance and has high levels of transparency and integrity. As a trainee or consultant, or as a
business partner, we would like to inform you of our Ethical Standards Practice applicable to our trainee
relating to their dealings with you in various business transactions. We ask you to read, understand,
and adhere to this practice and also ensure that others represent you do the same (applicable for
vendors or consultant). All correspondence in this regard shall be kept confidential. In case of any
clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: trainee should do nothing that might
discredit or embarrass the Company, its clients, or themselves as trainee of the Company.

All Think & Learn Pvt. Ltd., trainees are expected to act in accordance with the highest levels of personal
and professional integrity, and ethical conduct. Honest conduct is that which is free from fraud or
deception.

Annexure B

a) 12% Mark sheet

b) 10% Mark sheet

c) Graduation/Post Graduation Mark sheet—All semester mark sheet

d) Graduation/Post Graduation—Provisional Certificate/Course Completion Certificate
e) Resume

f) BYJU’S Offer Letter

g) Pan Card

h) Aadhaar Card

i) Voter ID/Passport/Driving License

j) Cancelled Cheque/Bank Statement/Bank Passbook

k) Passport Size Photograph

1) All current & previous companies relieving/experience letter(Only for experienced candidate)
m) Current/Last company’s last three months’ payslip(Only for experienced candidate)

Training Details

Training period will be of 15 to 25 days, from your date of joining, in Bangalore. Post that you will be
relocated to your ‘Role Location’ (as mentioned above).

Signature:
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Fr. CRCE § Jayen Modi Fr. CRCE <jayen.modi@fragnel.edu.in>
e-mail e

Fwd: Interview Result at BYJU's
4 messages

sagarika rao <sagarika260710@gmail.com> 3 July 2018 at 12:20
To: "Jayen Modi Fr. CRCE" <jayen.Modi@fragnel.edu.in>

—————————— Forwarded message ---------

From: Shruti Sadashivan <shruti.sadashivan+14208@byjus.com>
Date: Wed 30 May, 2018, 8:34 PM

Subject: Interview Result at BYJU's

To: <sagarika260710@gmail.com>

[EBYJUS

The Learning App

Dear Sagarika Rao,

ongratulations!! We are thrilled to inform that you have been selected for the position of Business Development Associate at BYJU’S — The Learning App.

BYJU’S is one of the world’s largest edu-tech companies and India’s most-loved education app that offers students a platform to explore their curious minds fuelled by
adaptive, engaging and effective learning programs. BYJU’S has been at the forefront of creating unique learning experiences for students across grades and help children fall
in love with learning. Launched in 2015, BYJU’S is the most preferred education app for students across age groups.

Today, BYJU’S has over 12 million downloads, 700,000 annual paid subscriptions and sees an addition of 40,000 students every month. With an average time of 51 minutes
being spent by a student on the app every day from 1700+ cities, BYJU’S — The Learning App is making learning enjoyable and effective. Also, the annual renewal rates of
90% is a testament of the fact that the app is helping students learn better.

BYJU’S is backed by strong partners like the Chan-Zuckerberg Initiative, World Bank’s investment arm — International Finance Corporation (IFC) Verlinvest, Tencent, Aarin,
Sequoia Capital, Sofina, TimesInternet and Lightspeed ventures. BYJU'S is also the largest funded Ed-tech startup in India and aims to become the largest education company
in the world.

At BYJU'’S, we are driven by the motto to encourage students to learn on their own and keep their child-like curiosity alive. So get ready to be a part of the growing family at
BYJU’S and be a BYJUite officially. We hope your journey with us takes you to greater heights creating the best of memories and milestones along the way.

Please make a note of below details to smoothen your onboarding with us:

Date of Joining: 06/25/2018
Role Location: Bangalore
Fixed CTC: 500000

Variable CTC: 200000

Further details:

1. Training will be for a period of 4 Weeks which will start at our head office at BANGALORE

2. Reporting Time and location: 9am at 6th floor, Tower D, IBC Knowledge Park, Bannerghata Road, Near Dairy Circle, Bangalore.

3. All your original academic documents are required for verification. If you have shared any work experience then a certificate of the same.

4. We will share your company accommodation details for the duration of your training at Bangalore on the day of joining after your joining formalities are done with us.
5. Company will provide accommodation while you are working or training outside of your role location.

6. You would need to arrange your travel to join us at Bangalore. Your travel fare will be reimbursed as per below slab:

1of3 8/12/2019, 7:32 PM
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Fr. CRCE & Jayen Modi Fr. CRCE <jayen.modi@fragnel.edu.in>

e-mail

: [Secure Email] Selected Students for TIAA GBS

1 message

TPO - Fr. CRCE, Bandra <tpo@fragnel.edu.in> 4 October 2017 at 18:57
To: prasad.kawade@fragnel.edu.in, sunil_chaudhari@fragnel.edu.in, "CRCE, ashwinip" <ashwinip@fragnel.edu.in>, "CRCE, Jay Borade"
<jay.borade@fragnel.edu.in>, "heenak.pendhari" <heenak.pendhari@fragnel.edu.in>, "Jayen Modi Fr. CRCE"
<jayen.Modi@fragnel.edu.in>, Miriyala Veerabhadrarao CRCE <miriyala.v@fragnel.edu.in>, Prajakta Dhamanskar CRCE
<prajakta.dhamanskar@fragnel.edu.in>

Dear Jayen,

TIAA result

Mahesh Sharma

Training & Placement Officer

Fr. Agnel's Fr. C.R. College of Engineering,

Fr. Agnel Ashram, Bandstand, Bandra(W),

Mumbai -400050

L: +91-22-67114102 | M : 9969813735 | www.fragnel.edu.in

From: Bhargava, Vishal

Sent: Wed, 27 Sep 2017 14:49:09 +0000

To: TPO - Fr. CRCE, Bandra

Cc: Hora, Sumit K, Apte, Shailesh, Gangarde, Abhijit P, Ahuja, Jyoti, Dubey, Anmol, Amin, Kishor, Kuppurajan,
Kandakumar

Subject: [Secure Email] Selected Students for TIAA GBS

Jude D’silva

2. Anchit Basu

3. Thompson Naidu

4. Ashish Dsa

5. Anabelle Dsouza

6.  Tanmay Saharsabudhe
7. Aditya Jadhav

8. Puja Gupta

We shall come back with the next steps of the contract process within a week or two.

Thanks once again

To your success,
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Vishal Bhargava | Head — Talent Acquisition
TIAA — GBS India | Financial Services for the Greater Good
Godrej One, Level 10 | Vikhroli East | Mumbai IMaharashtra, India | 400079
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November 3, 2017

Anchit Kaushik Basu

307/8 Temple View-1,

Raheja Township Near Saibaba Mandir,
Malad East,

Mumbai- 400097

Maharashtra

India

Dear Anchit,

It is with great pleasure that we extend you an offer of employment at TIAA Global Business Services (india)
Private Limited (“GBS") or ("the Company”), a Private Limited Company incorporated in India. This offer is
contingent upon and subject to the following terms and conditions:

1. Position and Probation

1.1 You will assume the responsibility of Trainee with a start date on or before July 4, 2018 as discussed with
your Human Resource representative.

1.2 You are assigned to work out of our Mumbai or Pune Location

1.3 Your employment will be contingent upon the successful completion of a three sixty five (36.,__,\
probationary period which period shall commence from the date of your joining the Company.
..- Notwithstanding anything stated in section 6.1 herein, during the probationary period your employment
4 can be terminated by either you or GBS giving to the other thirty (30) days of notice in writing. If your
performance is satisfactory to the Company during this probationary period, then notice of termination by
either party shall be extended after the probationary period to the period of time specified in Section 6.1.
The Company may also choose to extend such probationary period,in accordance with law.

1.4 The normal hours of work at GBS are forty-five (45) per week, Monday through Friday, and will be
established for you by your manager. Subject to applicable laws, however, actual working hours, their
mmwmmapmmmmmmmhmmdmmmmma
24 x 7 multi-shift work environment and other business needs as GBS may specify.

TIAA Global Business Services (India) Private Limited Version 1.4
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Annabelle Dsouza

285/2, Ave Maria Mansion,
Off David Barretto Road
Wadala

Mumbai - 400031
Maharashtra

india

Dear Annabelle,

nﬁmmmmnmmmmmawumwmmam)
MﬁUWW)wMWL&MW%mWMM.MWB
contingent upon and subject to the following terms and conditions:

1. Position and Probation

1.1 Youm-mmohmmuTmmanmanmutzoquwlh
your Human Resource representative.

1.2 You are assigned to work out of our Mumbai or Pune Location

13 Ywmmumwhmmdommm (365) day initial
probationary period which period shall commence from the date of your joining the Company.
Notwithstanding anything stated in section 6.1 herein, during the probationary period your employment
mhhmuwmrmaGBSMbmmMym)dmdmhm.lfyou-
pubmmbuﬁdadoqbvnmmmthhpmuﬂomm.mmdmhﬂmby
mmmumwmmmmmumamwhwm.
The Company may also choose to extend such probationary period,in accordance with law,

14 mmmamueasmmymus)pummmymmdq.amwu
established for you by your manager. Subject to applicable laws, however, actual working hours, their
timing and weekly holidays may vary with the duties and requirements of your position consistent with a
24 x 7 multi-shift work environment and other business needs as GBS may specify.

TIAA Global Business Services (india Private Limited Vareian 1 4
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Thompson David Naidu

EC-83, B-101/102, Mangal Vandan CHSL,
Evershine City

Vasai East

Mumbai- 401208

Maharash

tra
India

. Dear Thompson,

ltlswnhgrentplouureMwaextendyouanoﬂ«olemptoymomatTlAAGJobal Business Services (India)
Private Limited (“GBS") or (“the Company”), a Private Limited Company incorporated in India. This offer is
contingent upon and subject to the following terms and conditions:

1. Position and Probation

1.1 You will assume the responsibility of Trainee with a start date on or before July 4, 2018 as discussed with
your Human Resource representative.

1.2 You are assigned to work out of our Mumbal or Pune Location

1.3 ermpbymntwﬂlbemﬁrgm(umnﬂnwmuwnpbuondaheamﬁve (385) day initial
probationary period which period shall commence 1mﬁwdateolywrjohingﬂn€ompany.
Notwithstanding anything stated in section 6.1 herein, during the probationary period your employment
‘ mbotormhatodbyoﬂheryouotGBSgivhglohoo"mWﬂy(SO)daysofnmbalnwritlng.lfyow
2 performance is satisfactory to the Company during this probationary period, then notice of termination by
elm«pmﬂhwbeenanded-fwunpmbmbnarypeﬂodtom”doddﬂmeepedﬂedlnSecﬁona.t
The Company may also choose to extend such probationary period in accordance with law.

1.4 The normal hours of work at GBS are forty-five (45) per week, Monday through Friday, and will be
established for you by your manager. Subject to applicable laws, however, actual working hours, their
timing and weekly holidays may vary with the duties and requirements of your position consistent with a
24x7mmmnmmmmmmdmrbwm:med:n698maylpeeﬁy.
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Registered office: OFF NO 10th CIN: U72901MH2016FTC279876
Floor, North and South Phone: +91 226 229 8000
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Global Business Industrial Area, Vikhroli East Mumbai
Services Mumbai City MH 400079 IN

November 3, 2017

Tanmay Shrikant Sahasrabudhe

A 404, Yogayog, Vazira Naka, L. T. Road
Opposite Suvidyalaya School

Borivali West, Borivali

Mumbai- 400091

Maharashtra

India

Dear Tanmay,

It is with great pleasure that we extend you an offer of employment at TIAA Global Business Services (India)
Private Limited (“GBS”) or (“the Company”), a Private Limited Company incorporated in India. This offer is
contingent upon and subject to the following terms and conditions:

1. Position and Probation

1.1 You will assume the responsibility of Trainee with a start date on or before July 4, 2018 as discussed with
your Human Resource representative.

1.2 You are assigned to work out of our Mumbai or Pune Location

1.3 Your employment will be contingent upon the successful completion of a three sixty five (365) day initial
probationary period which period shall commence from the date of your joining the Company.
Notwithstanding anything stated in section 6.1 herein, during the probationary period your employment
can be terminated by either you or GBS giving to the other thirty (30) days of notice in writing. If your
performance is satisfactory to the Company during this probationary period, then notice of termination by
either party shall be extended after the probationary period to the period of time specified in Section 6.1.
The Company may also choose to extend such probationary period,in accordance with law.

1.4 The normal hours of work at GBS are forty-five (45) per week, Monday through Friday, and will be
established for you by your manager. Subject to applicable laws, however, actual working hours, their
timing and weekly holidays may vary with the duties and requirements of your position consistent with a
24 x 7 multi-shift work environment and other business needs as GBS may specify.

TIAA Global Business Services (India) Private Limited Version 1.4
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2. Duties and Responsibilities / Transfer

2.1 The duties and responsibilities required for the position offered to you are set forth in the job description
provided to you before and/or during your interview with GBS. You may be required to perform other duties
as required by the Company from time to time..

2.2 The Company has a right to assign, transfer, second or depute you to any affiliates, departments, subsidiaries
or associate companies of the Company or to any group companies in which the Company may be having
interest whether existing or which may be set up or established or acquired in future in any other location in
India or to any third parties. The Company does not guarantee the continuation of any benefits or perquisite at
the new location. In all such cases of transfer you will be governed by the relocation policies and policies of
the Company existing at that time.

2.3 You shall devote all of your skill, knowledge and working time to the conscientious performance of your duties
and responsibilities and you shall perform your duties with diligence and devotion. Since this is a full-time
employment with the Company, while in the employment of the Company, you are not allowed to be
employed in any other organization on a permanent, temporary or part time basis nor shall you offer your
services with or without consideration to any physical person, legal entity or public authority or be occupied in
your own business, without the prior written consent of the Company. You will comply with all directions given
to you by the Company and observe all the rules, regulations, and arrangements applicable to you.

2.4 Your employment will, in addition to the terms and conditions of employment specifically stated herein, also
be governed by the rules, regulations and such other practices, systems, procedures and policies framed,
amended, modified or omitted by the Company from time to time, including those as may be provided in the
Company’s policies service rules, code of conduct, etc.

2.5 You shall not engage in activities that could result in a conflict of interest with the Company without prior
approval from the Company. Any conflict of interest or potential conflict of interest shall be disclosed to the
Company.

2.6 Your employment will also be governed by statutory laws enacted by the government or local authorities as
may be applicable from time to time. You shall comply with all applicable laws, regulations, and governmental
orders of India, now or hereafter in effect, relating to your employment by the Company, including but not
limited to the provisions of the Prevention of Corruption Act, 1988 of India, the Foreign Corrupt Practices Act,
1977 of the United States of America and the Bribery Act 2010 of the United Kingdom. Without limiting the
generality of the foregoing, you represent and covenant that you have not, and shall not, at any time, during
your employment with the Company, pay, give, or offer or promise to pay or give, any money or any other
thing of value, directly or indirectly, to, or for the benefit of: (i) any public servant, government official, political
party or candidate for political office; or (ii) any other person, firm, corporation or other entity, with knowledge
that some, or all of that money, or other thing of value will be paid, given, offered or promised to a public
servant, government official, political party or candidate for political office, for the purpose of obtaining or
retaining any business, or to obtain any other unfair advantage, in connection with the Company's business.

TIAA Global Business Services (India) Private Limited Version 1.4
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Compensation, Benefits & Reimbursements

Your annual fixed compensation will be 599,710 (Five Lakh Ninety Nine Thousand Seven Hundred and Ten
Only) Indian Rupees (INR).; subject to deduction at source (tax withholding) as per applicable income tax and
any other prevailing applicable regulation in force from time to time during your employment with GBS. Please
see Schedule B attached hereto for detailed break-down of the compensation structure.

You will be reimbursed for expenses reasonably incurred in connection with the performance of your duties in
accordance with the Company’s policies as established from time to time.

Code of Business Conduct; Protection of Confidential Information and Other Business Interests

The Company’s corporate policies reflect its core values and leadership standards. The Code of Business
Conduct for the Company (the “Code”) embodies the guiding principles for its policies. As a condition of this
offer of employment, you agree to fully comply with the Code. A copy of the Code of Business Conduct is
enclosed with this letter. Please read it carefully in considering this offer. You shall also comply with all the
other Company’s policies (including but not limited to the Company’s Employee Handbook), rules and
procedures as may be drafted, enforced, amended and/or altered from time to time during the course of your
employment.

The Company expects you to treat seriously your confidentiality obligations under the Company’s Code and
the Employee Handbook and be diligent in protecting the trust placed in the Company by its constituents to
maintain the sensitivity and confidentiality of the Company’s and/or TIAA's confidential information. Your
obligations under this policy are serious matters. Accordingly, as a condition of employment with the
Company, you must sign the “Confidentiality, Intellectual Property Assignment and Non-Solicitation
Agreement” on or before your start date. A copy of the said agreement, the Code and the Employee
Handbook are attached.

Personal Trading Policy

In order to comply with applicable laws, the Company has developed personal trading policy & procedures for
employees associated with various regulated entities within TIAA Family. TIAA GBS, its affiliates and
successors,employees and contractors,designated as “Access Persons”,are covered under the personal
trading policy. TIAA GBS Policy Statement on Personal Trading defines the “Access Persons” and mandates
such persons to safeguard the confidentiality of all such information which he/she obtained directly or
indirectly during the course of performance of official duties. The Policy requires Access Persons to complete
the mandatory training and mandates the obtaining of pre-clearance approval of their trades before booking a
trade in any stock exchange outside India..

For trades on the Indian stock exchange (s) “Access Persons”, are prohibited from making any trade in a
direct Subsidiary/Affiliate of a Corporation, which has shared Confidential information,of such nature that it
may be construed as Insider information to TIAA or TIAA family (including TIAA GBS), impacting the value of

TIAA Global Business Services (India) Private Limited Version 1.4
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the securities of the Indian Subsidiary. Pre Clearance and approval shall be required before booking such
trades ( as maybe construed to be based on parent corporation Insider information) in an Indian Stock
Exchange (s)”.

6. Termination

6.1 Except as provided in Section 1, your employment may be terminated at any time by either you or GBS giving
to the other ninety (90) days of notice in writing. The Company may in its sole discretion decide to pay you in
lieu of notice.

6.2 Notwithstanding the provisions of Section 6.1 or anything else to the contrary, the Company may terminate
your employment with immediate effect without notice or payment in lieu of notice, for any of the following
reasons as determined by the Company in its sole discretion:

(@)

(b)

(€)

(d)

()

()
(9)

(h)

0

fraudulent, dishonest or undisciplined conduct on your part, including dishonest or wrongful disclosure of
your bio-data or information at the time of interview, appointment or during the course of employment;

you are found to have wilfully suppressed material information at the time of interview, appointment or
during the course of employment;

your breach of integrity, embezzlement, misappropriation, misuse or causing damage to the Company’s
property;

your failure to comply with the directions given to you by your manager or any other authorised person;

your insolvency or conviction for a criminal offence or you are found to be involved in any act which is
punishable as an offence under the Indian Penal Code, 1860 within or outside the premises of the
Company;

your breach of the terms or conditions or the Company’s policies or other directions of the Company;
you abetting a strike in contravention of any law for the time being in force;

your unauthorised absence for a continuous period of seven (7) days from work (including due to
unapproved overstay of leave/ training);

you conducting yourself in a manner which is regarded by the Company as prejudicial to its own interests
or to the interests of its clients;

any misconduct on your part, as provided under law and/or under the Company’s policies.

TIAA Global Business Services (India) Private Limited Version 1.4
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(k) If you refuse to cooperate with any ongoing investigations,enquiries or fact finding

The Company may set off any amounts owing and payable by you to the Company at the date of termination
against any amount then payable to you by the Company.

If your employment is terminated by reason of the liquidation of the Company for the purpose of
reconstruction, merger, spin-off, acquisition, amalgamation or by reason of any reorganization of the
Company or any other corporate action (including a transfer of establishment/unit/undertaking) and if you
have been offered employment with the company succeeding to the Company upon such event on terms no
less favorable to you than the terms in effect under this letter, then you shall have no contractual claim
against the Company by reason of the termination of the employment.

Representations

You confirm that (a) you do not have any contractual, regulatory or other impediments that restrict your
acceptance of this offer of employment, (b) you understand and agree that it is a condition of this offer,
including without limitation any compensation or other remuneration, that there are no constraints on your
ability to accept this offer or fully perform the duties of the position offered and (c) you have disclosed in
writing to the undersigned Company representative any employment-related contractual obligation you may
have with any of your current or former employers which may be relevant to GBS or to any aspect of your
employment with Company.

You further confirm that, except with respect to your prior employment with any company owned by TIAA, (a)
you have not delivered to GBS any confidential or proprietary information or trade secrets of your current or
prior employers, (b) you will not disclose to GBS confidential or proprietary information or trade secrets of
your current or prior employers; (c) your employment by GBS will not breach any agreement by which you are
bound relating to proprietary, confidential and trade secret information or non-solicitation of employees or
clients; and (d) you have not otherwise taken any action in conjunction with this employment opportunity with
the Company (including but not limited to your consideration of this offer of employment and the anticipated
start of your employment with GBS) that may be in breach of any contractual obligation you may have with
any of your current or former employers which may be relevant to the Company.

You acknowledge that GBS has not requested from you any confidential or proprietary information or trade
secrets of your current or prior employers. Last, you confirm that no other representations or commitments
outside this letter have been made (oral or written) concerning this offer.

Other Terms

Please note the following additional terms when considering this offer:

(a) Employment Screening: This offer is contingent upon satisfactory completion of an employment
screening review with GBS. The organization reserves the right to conduct background checks, directly
or indirectly at any time to verify such information and documents that you would provide in support of
Indian Court Record Check, National Identity Check, Global Regulatory Compliance and Debarment

TIAA Global Business Services (India) Private Limited Version 1.4
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Database Verfication, Address Verification Check, Previous Employment Verification, Educational
Verification, and other particulars. If any discrepancies are found in such information or documents or if
the results of such background checks are found to be unsatisfactory, as determined by the organization,
in its sole discretion, the organization may withdraw/cancel the offer.

However, if at any time post joining it is found that, the organization is not satisfied with the result of your
background check or you have furnished false information or withheld or suppressed any material fact or
information, the organization may terminate the contract of employment.

The Company may also review your political contributions, in which case you must disclose to GBS any
political contributions made. Please carefully consider this if you are tendering your resignation with
another employer.

Work Authorization: Upon commencing employment, you must also provide documentation establishing
your identity and eligibility to work in India. Throughout your employment, you must remain lawfully
authorized to work in India.

Commissions: The Company’'s employees do not receive sales commissions as part of total
compensation. Further, the Company’s policy does not allow employees to maintain trailing commissions
of any kind (e.g. health, life, long-term care and securities).

Prerequisites: Where your role requires you to be licensed professionally in a manner designated by
GBS, or to have completed specified education requirements, or to have obtained other employment-
related credentials set by the Company, your offer will be contingent on you having met such employment
requirement(s) prior to your start date.

Payroll Taxes and Withholdings: All compensation described in this letter will be subject to applicable
payroll taxes and withholdings.

Sensitive Personal Data or Information: The Company may, in connection with your application for,
offer and/or acceptance of employment and also in regards to your ongoing employment, collect sensitive
personal data or information (“SPDI”) relating to you. Such SPDI may be collected from you and some
limited SPDI may be recorded directly or indirectly by internal security systems or by other means. By
submitting your application for employment, you expressly, willingly and voluntarily agree to our collecting
your SPDI and to our using it for employment purposes (including but not limited to obtaining background
checks on your SPDI in consideration of your application and, as applicable, your ongoing
employment). Furthermore, you expressly, willingly and voluntarily consent to the following: (i) the
collection, use, processing and storage of your SPDI; (i) the transfer worldwide of your SPDI held by the
Company to other employees and offices of the Company’s worldwide organization and to third parties
where disclosure to such third parties is required in the normal course of business or by law (as
determined by GBS); (iii) that you shall have read and understood the Company’s Privacy Policy, as and
when implemented, in relation to the collection, processing, use, storage and transfer of SPDI, and you
agree to the terms thereof. Without limiting the foregoing, if you accept this offer of employment, you
expressly, willingly and voluntarily agree to (a) the use of your personal images and voices in marketing

lobal Business Services (India) Private Limited Version 1.4
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(i)
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material, videos, etc. of the Company or TIAA; and (b) treating any personal, GBS or TIAA data to which
you have access in the course of your employment strictly in accordance with the Company’s policies and
procedures and not using any such data other than in connection with and except to the extent necessary
for the purposes for which it was disclosed to you.

Indemnification: You shall indemnify and hold the Company harmless from and against any and all
damages, loss, injury or liability for a claim of damage, loss or injury to person or property caused by or
resulting from any of your act or omission to the Company, agents, principals or its employees or
representatives which constitutes a breach of the term of your employment or negligent performance of
your duties as expected from you while in employment of the Company.

Non-Disparagement: During the term of your employment with GBS and at all times thereafter, you will
not make any false, defamatory or disparaging statements about the Company, or the employees, officers
or directors of the Company that are reasonably likely to cause damage to any such entity or person.
Governing Law: Your employment with the Company shall be governed and construed in accordance
with the laws of India.

Jurisdiction: Any competent court in Mumbai and Pune shall have exclusive jurisdiction in case of any
dispute. You hereby waive any objection to such proceedings on grounds of venue or on the grounds that
the proceedings have been brought in an inconvenient forum.

This offer of employment is in effect for five (5) business days from the date of this letter.

For the avoidance of doubt, this letter does not give rise to any employment relationship between you and any
other TIAA entity besides GBS.

Please

treat this letter and its contents (including the Schedules attached hereto) as strictly confidential and do

not disclose the same to any person or entity (except to your spouse, attorneys and accountants, for seeking their
advice) without the Company’s prior written consent. Your salary and benefits are confidential and you should
refrain from discussing it with other employees of GBS.

We look forward to you joining GBS.

Sincerely,

Vishal Bhargava

Head -

Talent Acquisition

TIAA Global Business Services (India) Private Limited
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SCHEDULE B

TERMS AND CONDITIONS ON REMUNERATION

1. Remuneration/Salary

The salary amount specified above will be prorated based on your start date this year. Salaries are generally
payable in arrears and are reviewed each year as part of the Company's annual compensation review. Generally
monthly salary is paid on 25" of every month.Your compensation may be amended from time to time by GBS,
however, at its sole discretion based on business needs. You understand and acknowledge that any future
increments, promotions or any other incentives shall be based on your performance during employment and
solely at the discretion of the Company.

2. Variable Compensation

21

2.2

In addition to your salary, the Company, in its sole discretion, may also compensate you in the form of a
discretionary annual performance based variable compensation award as mentioned above. Any
payment of variable compensation by the Company to you at any time neither guarantees, nor should it
create, an expectation of any minimum level of incentive compensation in any other year.

You must be employed by GBS in "good standing” on the payment or grant date to receive a variable
compensation award. As used here, "good standing" means that, as determined in the Company’s sole
discretion, you: (i) have not been terminated, given notice of termination, been suspended or been
placed on written or final warning by the Company; (i) have not resigned or given notice of your intention
to resign, and (iii) have maintained an acceptable level of performance. Except as may otherwise be
explicitly specified in this letter, all variable compensation awards are fully discretionary (with respect to
any decision to make such award to you and/or the amount of any award), do not accrue during the year,
and are not guaranteed year-to-year (for example, you could receive no award in a given year). The
grant of an award in one year should not be regarded as earned wages or create an expectation of an
award for any other year. In making or declining to make these awards, the Company considers factors
such as (but not limited to) market, industry and company performance and other business
considerations such as overall incentive compensation funding and affordability.

3. Benefits

The Company’s benefits program is a key component of our total compensation package. We offer a very
comprehensive program that provides innovative, flexible benefits to help employees protect their family, plan
for the future and manage their personal and professional life. You will be eligible to participate in the benefit
package upon satisfying eligibility conditions, including supplementary medical coverage, life and personal
accident insurance.

GBS will provide statutory gratuity benefits (if applicable). GBS may, at its discretion, provide you with
medical, personal and life insurance Total compensation components may change from time to time
depending on tax and other considerations. The Company and its affiliates reserve the right to amend, modify
or terminate, in its sole discretion, all benefit and compensation plans in effect from time to time.
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Detailed Compensation Break-Up

TIAA GBS Corporate Level: Trainee
Designation:
INR INR
SALARY COMPONENTS AMOUNT | AMOUNT
(Monthly) | (Annual)
Basic 19,990 | 239,884

House Rent Allowance

9,995 119,942

Bouquet of Benefits™

19,990 | 239,884

FIXED COMPENSATION (A)

49,976 | 599,710

PERFORMANCE BASED VARIABLE PAY (B) A ‘

4,998 | 59,971

TOTAL CASH COMPENSATION ‘

54,973 | 659,681

RETIRALS BENEFIT

Employer’s Contribution To Provident Fund

2,399 28,786

Gratuity

961 11,533

TOTAL RETIRALS BENEFIT (C)

3,360 40,319

TOTAL REMUNERATION (A + B + C)

58,333 | 700,000

applicable any obligatory payments towards payment of bonus act.

See detailed guidelines on BOB policy.
Taxes and other statutory deduction/payments as per applicable law.

All salary components are governed by the company policy and statutory guidelines.

A This is indicative target amount. It is paid basis individual and company performance. This includes, if

~ Bouquet of Benefits [BOB] is a list of components that employee can choose from as per their preference.

TIAA Global Business Services (India) Private Limited

Version 1.4



‘ TIAA Global Business Services (India) Private Limited
Registered office: OFF NO 10th CIN: U72901MH2016FTC279876
Floor, North and South Phone: +91 226 229 8000

. Tower, Godrej One Godrej Soap Email: tiaagbs_info@in.tiaa.org
Global Business Industrial Area, Vikhroli East Mumbai
Services Mumbai City MH 400079 IN
4. Leave

During a full calendar year, you are eligible for leave days (referred to by GBS as Paid Time Off (“PTO”) days)
based on an annual allotment of 25. This allotment of PTO days will be prorated based on your start date in
the current year, consistent with GBS policy. For further details on leaves, please refer to the Company’s
policies in this respect.

5. Transportation

GBS will reimburse you for reasonable business-related transportation expenses incurred in connection with
your employment, upon presentation of appropriate documentation, in accordance with the Company’s
expense reimbursement policies. You will be eligible to participate in the corporate travel policy as may be
established by the Company for business travel as approved by your manager.

TIAA Global Business Services (India) Private Limited Version 1.4



‘ TIAA Global Business Services (India) Private Limited
Registered office: OFF NO 10th CIN: U72901MH2016FTC279876
Floor, North and South Phone: +91 226 229 8000

. Tower, Godrej One Godrej Soap Email: tiaagbs_info@in.tiaa.org
Global Business Industrial Area, Vikhroli East Mumbai
Services Mumbai City MH 400079 IN
ACCEPTANCE

I hereby accept the terms and conditions of this offer (including the terms and
conditions of the Schedules attached herein) for employment with TIAA GLOBAL BUSINESS SERVICES
(INDIA) PRIVATE LIMITED (“the Company”) and agree to join on or such later date as
may be communicated to me by the Company. | confirm that | am not breaching any terms or provisions of
any prior agreement or arrangement by accepting this offer.

Further, as part of this offer acceptance, | agree to have understood my compensation structure (break up),
including discretionary annual performance based variable pay, organizational hierarchy, scope and level of
the role offered to me.

The attached contract is comprehensive and there are no other explicit or implied commitments or promises
made to me by TIAA GBS or any of its affiliates or Partners

| also acknowledge that | have received satisfactory clarifications to all my queries.

TIAA Global Business Services (India) Private Limited Version 1.4



Fr. Conceicao Rodrigues College of Engineering Mail - Fwd: JPMorgan ...

1of2

Fr. CRCE \3

e-rmail

https://mail.google.com/mail/u/0/ui=2&ik=58a0c63c7f&jsver=ku_zh2U...

Jayen Modi Fr. CRCE <jayen.modi@fragnel.edu.in>

Fwd: JPMorgan Chase & Co. - Code for Good Final Offers

1 message

TPO - Fr. CRCE, Bandra <tpo@fragnel.edu.in>
To: Jeet Thakur <jeet.thakur2196@gmail.com>, Karan Odedra <karanodedra81@gmail.com>, Rebecca D'souza
<rdsouza96@gmail.com>, charmiane alexander <charmianegtm@gmail.com>, FRANKY NAIDU
<frankynaidu16081996@gmail.com>, Vivek Gandhi <vivekgandhi30@gmail.com>

Bcc: jayen.Modi@fragnel.edu.in

Dear All,

3 August 2017 at 14:25

Result of the JP Process through Code for Good is in the rest of the mail.

All selects meet me tomorrow.
Congratulations to all selected.

Mahesh Sharma

Training & Placement Officer

Fr. Agnel's Fr. C.R. College of Engineering,

Fr. Agnel Ashram, Bandstand, Bandra(W),

Mumbai -400050

L: +91-22-67114102 | M : 9969813735 | www.fragnel.edu.in

---------- Forwarded message ----------

From: Bhatia, Rahul X <rahul.x.bhatia@jpmorgan.com>
Date: Thu, Aug 3, 2017 at 1:42 PM

Subject: JPMorgan Chase & Co. - Code for Good Final Offers
To: "TPO - Fr. CRCE, Bandra" <tpo@fragnel.edu.in>

Dear Mahesh,

| would like to thank you for the support provided for Mumbai Code for Good. Please find below the final list of students offered

Technology Analyst position through this event.

Below are their joining details along with compensation package. We will send an email to the offered students as well. Request
your support in sharing their acceptance status latest by 5™ August, 2017.

Tentative joining month: July 2018
Fixed Package: INR 6,50,000 per annum
One time Sign-on Bonus: INR 40,000

First Name Last Name Campus

Personal Email

Offer Status

Ayush Khanvilkar Fr. Agnel's College of Engineering, Bandra | ayushkhanvilkar10@gmail.com

Offered

8/3/2017 10:48 PM
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https://mail.google.com/mail/u/0/ui=2&ik=58a0c63c7f&jsver=ku_zh2U...

Shraddha Makwana Fr. Agnel's College of Engineering, Bandra | shraddha.mak1911@gmail.com Offered
Shreya Kamat Fr. Agnel's College of Engineering, Bandra shreyak1604@gmail.com Offered
Franky Naidu Fr. Agnel's College of Engineering, Bandra franky.naidu96@gmail.com Offered
Bhargav Zantye Fr. Agnel's College of Engineering, Bandra zbhargav15@gmail.com Offered

ABHISHEK KATELIYA | Fr. Agnel's College of Engineering, Bandra | kateliya.abhishek@gmail.com Offered

Rahul Bhatia | Associate | Corporate Campus Recruitment India | Human Resources | J.P. Morgan Chase & Co| T:

022-61250920 | M: 9953852782 | 9" Floor, B Wing, Prism Towers, Link Road, Mindspace, Goregaon (West), Mumbai 400104 |
jpmorgan.com/careers |

This message is confidential and subject to terms at: http://www.jpmorgan.com/emaildisclaimer including on confidentiality, legal
privilege, viruses and monitoring of electronic messages. If you are not the intended recipient, please delete this message and
notify the sender immediately. Any unauthorized use is strictly prohibited.
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LIST OF SELECTED CANDIDATES FOR ORACLE FINANCIAL SERVICES & SOLUTIONS (OFSS) FOR 2017 - 2018 (PASSING OUT 2018 BATCH)

S No Title First Name(*) Last Name(*)

Current College

Current Qualification

1 [Ms |Aditi Adhav Fr. Conceicao Rodrigues College of Engineering, Mumbai Electronics Engineering
2 |Mr |Arnnav Prasad Fr. Conceicao Rodrigues College of Engineering, Mumbai Computer Science and Engineering
3 |Ms |Eshani Sharma Fr. Conceicao Rodrigues College of Engineering, Mumbai Electronics Engineering
4 |Mr |Prateek Singh |Chauhan Fr. Conceicao Rodrigues College of Engineering, Mumbai Computer Science and Engineering
5 [Mr |Rahul Kanvinde Fr. Conceicao Rodrigues College of Engineering, Mumbai Information Technology
6 |Mr [Rishabh Sharma Fr. Conceicao Rodrigues College of Engineering, Mumbai Information Technology
7 |Ms |Shilpi Sharma Fr. Conceicao Rodrigues College of Engineering, Mumbai Computer Science and Engineering
8 |Ms |Sweta Singh Fr. Conceicao Rodrigues College of Engineering, Mumbai Information Technology
9 [Ms |Tracy Pereira Fr. Conceicao Rodrigues College of Engineering, Mumbai Computer Science and Engineering
10 [Mr |Yash Jivrajani Fr. Conceicao Rodrigues College of Engineering, Mumbai Electronics Engineering










ORACLE

Congratulations and welcome to Oracle. We are delighted that you have decided to grow your
career with us. We are a global market leader in cloud solutions and the world's #1 enterprise
database, serving more than 400,000 customers across a wide variety of industries in more than
145 countries around the globe.

Our future success is strongly linked to the quality of talent in our organization; our employees are
the best and the brightest in the industry. We provide our global workforce of more than 130,000
employees an environment that fosters a culture of innovation, excellence and continuous learning.
Like others before you, you will be able to build your career at Oracle into a lifelong journey of
personal growth and success.

Please be sure to watch our Life at Oracle employee video series for firsthand accounts of what it
is like to work at Oracle and learn more_about Oracle and_our product offerings.

To prepare for your employment with Oracle, we've included a New Employee Offer Packet
containing the documents you will need to click accept and/or sign and return to Oracle before you
begin — along with instructions for doing so. We've also included information that will help you in
your first few days on the job. Please contact your hiring manager to ask questions and decide on
your start date.

You have chosen an exciting time to join us. Again, congratulations and welcome to Oracle -
we look forward to your arrival.

Joyce Westerdahl
Executive Vice President of Human Resources, Oracle

Copyright © 2015, Oracle and/or its affiliates.

All rights reserved.

Contact Us Integrated Cloud
Legal Notices and Terms of Use Applications & Platform Services
Privacy Statement


https://www.youtube.com/results?search_query=%23lifeatoracle
https://www.oracle.com/corporate/index.html
https://www.oracle.com/products/index.html

Reference ID: 4359548
June 7, 2018

Aditi Adhav

Dear Aditi Adhav,

We are pleased to offer you employment in the position of Associate Applications Developer with Oracle
Financial Services Software Limited ("OFSS"). Your base of operation is Mumbai, India. This offer of
employment is made based on India laws.

We offer you a starting compensation at an annual rate of INR 617310 payable over twelve (12) months. In
addition, you will be eligible to participate in the standard bonus compensation plan relevant to your role and
line of business.

The break-up of your total gross compensation is given below:

Components Amount (INR) p.a
Basic Salary 181200
Flexible Benefit Plan (FBP) ** 405650
Annual Gross Pay AGP 586850
Company's Contribution to PF 21744
Company's Contribution to Gratuity 8716
Total Gross 617310

** - Details of Flexible Benefit Plan is provided in the Annexure "Employment Agreement & Employment
Benefits"

The Company may, at any time, review and/or restructure the Compensation Package.

This offer is our formal contract and must be read and accepted in conjunction with the Employment
Agreement, Proprietary Agreement and Disclosure of interest. In addition to these terms and conditions
stated in the above documents, there are other company policies and procedures which you agree to
observe and follow during your employment with Oracle. These company policies and procedures may be
varied from time to time.

This offer of employment is contingent upon no adverse information being obtained during reference
checking with previous employers, approval of your employment / immigration pass application (if applicable)
and satisfactory completion of Oracle's pre-employment background screening process (including verification
of educational qualifications and credentials). If you fail any of the above checks, validation or approval, or do
not cooperate or provide assistance in undergoing such checks, validation or approval process, this offer will
immediately lapse without any claim against, or liability to Oracle.

Once all the information has been obtained and you have satisfactorily completed and passed Oracle's pre-
employment background screening process, you will be advised of your commencement date. Upon
commencement with Oracle, a final background check will be undertaken in respect of your former
employment as may be applicable. In the event that you have provided incorrect, false or misleading
information in relation to your former employment, your employment with Oracle will immediately be
terminated without any notice.

In the event that you have commenced working for Oracle prior to completion of the background screening
process, and have subsequently fail any of the checks, validation or approval, or have not co-operated or
provided assistance in undergoing such checks, validation or approval process, your employment will be
terminated with immediate effect without any claim against, or liability to Oracle.

By accepting this offer you confirm that there are no contractual or other legal impediments which may
prevent you commencing employment with the Company. Upon acceptance by you, this offer shall form the
employment agreement between you and the Company.

New employees are inducted every Monday beginning 09:00 am. You may therefore choose to commence
on any Monday based on prior confirmation. On your day of commencement you will be required to sign in all

Registered Office: Oracle Park, Off Western Express Highway, Goregaon (East), Mumbai, Maharashtra 400 063, India 2of 14



pages including Employment Agreement for our records, a copy of the offer and the Proprietary Information
Agreement.

If you have any questions regarding the conditions of your offer, please feel free to contact your HR Rep
Vimala.Viswanathan@Oracle.Com at 91-80-66593034.

The letter of offer is valid for one (1) week from the date hereof for conveying your acceptance and
conditional on confirmation by you that you will commence employment on the date specified by your
Manager (unless agreed otherwise by your Manager).

This offer will automatically lapse if not accepted within one (1) week from the date hereof. We look forward
to having you with us in our team.

Yours Sincerely,
For Oracle Financial Services Software Ltd

Bindu Venkatesh

Vice President — Human Resources & Training

OFFER LETTER ACCEPTANCE:

I, Aditi Adhav agree with all the above terms and conditions of employment with Oracle.

| shall commence employment with effect from September 3, 2018 unless | am notified by HR that | should
commence on an alternative date.

This contract is legally binding based on the laws of India.

Signature: Date:
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EMPLOYMENT AGREEMENT & EMPLOYMENT BENEFITS

This section sets out Oracle's terms of employment and some of Oracle's current benefits extended to
employees. Regular full time employees are eligible for these benefits, subject to Company's policies, rules
and guidelines. However these benefits are pro-rated for Part time and Temporary employees. Oracle
reserves the right to review these benefits on a regular basis and make adjustments or withdrawals where
appropriate. These benefits shall cease upon termination of your employment with Oracle, and may also
cease if you take long-term personal leave of absence.

You will need to check with your local HR team for details.
) TERMS OF EMPLOYMENT
REMUNERATION PAYMENT ADVICE

Salary will be paid into your salary account by the last day of each month. Should the payment date fall on a
public holiday or a non-working day, payment will be made on the previous working day.

Your remuneration will be subject to annual review, or at such times as may be appropriate. Review dates
are set by Corporate Headquarters. We strongly urge you to seek professional income tax advice on your
personal tax commitments on cash compensation, stock options and any private investments. Please ensure
that you are aware of the necessary implications as applicable to your individual situation. The Company will
review your performance throughout your employment. A performance review will not necessarily result in a
salary increase.

You will appreciate that information relating to your remuneration package is strictly confidential and hence
request you to maintain this confidentiality.

WORK HOURS

You are bound by the rules relating to working hours, shift timing, rest interval, leave and related matters
which are currently in force or may be introduced from time to time. You may from time to time also be
required to work at different times, including at night.

TRAVEL AND TRANSFERS

During your employment with Oracle, you may be expected to travel to customer sites and other Oracle
offices should there be a need. Oracle may also in its discretion transfer you to another job, department,
branch, office or customer site (which is in existence either at the time of your appointment or is established,
acquired or otherwise comes into existence in the future), whether situated in the same location or other
locations in India or abroad. You may also be required to transfer to another company which is affiliated with
or related to the Company or in which the Company has an interest.

Although the Company will endeavor to ensure that any transfer or relocation does not cause unnecessary
disruption to your status, the Company does not guarantee the continuation of any facility or perquisite upon
transfer. In all cases of transfers, you will be governed by Oracle's transfer policy.

Reasonable relocation costs (as determined by Oracle) may be paid if applicable, subject to Oracle's
Relocation Policy in effect at the time of such relocation.

In the event of transfer of your employment to any company in Oracle Corporation, your new employment will
be subject to the terms of this Agreement until you sign another one with the new employing company.
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VISA

For non-India citizens, you may not commence employment unless you have a legal entitlement to live and
work in India. Your employment period will be subject to the approval of your work permit by the Immigration
Department. Subsequent renewal or extension thereon is also subjected to Oracle Management and
Immigration approvals.

OBLIGATIONS TO THE COMPANY
You are required to:

a) Follow all reasonable and lawful directions of your manager or of any authorized person in the
course of employment;

b) Devote your working time and attention to the business of the Company and perform the duties
assigned to you to the best of your abilities, in good faith and in compliance with the law;

c) Thoroughly familiarise yourself with and comply with all the Company's policies, rules, procedures
and guidelines in place from time to time, including Oracle's Code of Ethics and Business Conduct, a
copy of which is included in the Offer Packet;

d) Undertake all mandatory training within 30 days of commencement of employment with the
Company and thereafter at regular intervals as may be required, including completion of Oracle's
Ethics and Business Conduct course available on-line through the Oracle intranet and accessible to
all employees at the following URL:http://my.oracle.com/content/web/CNT244762

e) Review and abide by all policy communications and any guidelines which may be sent to you from
time to time by way of electronic mail notification and/or the Oracle intranet.

CODE OF ETHICS AND BUSINESS CONDUCT

Your adherence to the Oracle Code of Ethics and Business Conduct is vital to Oracle and to your success at
Oracle. When you accept this letter of offer, you are agreeing to thoroughly familiarize yourself with the
Oracle Code of Ethics and Business Conduct and abide by it. You also agree to take Oracle's Ethics and
Business Conduct course, available on-line through Oracle's intranet. The Oracle Code of Ethics and
Business Conduct and Oracle Policies are available on the APAC HR website, accessible to all employees
from myoracle Home Page.

You agree, after beginning employment, to access the APAC and India HR Website and thoroughly
familiarize yourself with Oracle's policies as amended from time to time. These policies do not form part of
your contract of employment. However, you are expected to abide by these policies. Additionally, from time
to time, Oracle will communicate important information about its policies by way of electronic mail notification
and/or the Oracle intranet. By signing this agreement, you agree to thoroughly review these policy
communications and to abide by them.

CONFIDENTIALITY AND PROPRIETARY INFORMATION

All information, documentation and resources, however provided, remain at all times the confidential property
of the Company. You will not disclose the same to any third party or use them for personal benefit or gain
without prior authorisation from the Company. It is a condition of your employment that you accept and abide
by the terms of the Proprietary Information Agreement included in the offer packet. Any breach of security or
confidentiality is regarded very seriously and could lead to termination of employment.

You shall not knowingly export directly or indirectly any U.S origin technical data to those countries for which
a U.S and/or Indian export license is required under U.S and/or Indian Export Administration Regulations

without obtaining from the U.S Department of Commerce and/or the Indian Government a license authorizing
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to export.
PRIVACY AND PERSONAL DATA TRANSFER

Oracle may collect and use your personal information for a variety of purposes related to your employment
with Oracle, including without limitation processing job applications, administering payroll and benefits, travel,
general employment management, job assignment and service delivery, and compliance with legal and
regulatory requirements to which Oracle is subject directly or indirectly.

Oracle may transfer employment-related records from global jurisdictions in which Oracle subsidiaries
operate to Oracle America, Inc. for centralization purposes. Such transfers are accomplished under the
terms of Oracle's Agreement for the International Transfer of Personal Information within the Oracle Group
which specifies internal data processing principles as well as specific physical, technical and organizational
security measures for the handling of such records. Personal data may be accessed from Oracle locations
worldwide, as required for business purposes, by personnel with appropriate access privileges. Oracle may
also share your personal information with third parties as necessary in connection with employment, service
delivery, corporate governance, corporate acquisitions and compliance with legal or regulatory requirements
and activities.

CESSATION OF EMPLOYMENT

Termination of employment by either party shall be one month's notice in writing or payment in lieu of notice.
Such notice may not be offset by unused leave. Oracle may end this contract and terminate your
employment immediately without notice or further compensation to you:

— If your actions at any time constitute a serious breach of Oracle's standards of behavior and/or
employment conditions, including but not limited to, any breach of any of the provisions of this
Employment Agreement, the Proprietary Information Agreement or the Code of Ethics and Business
Conduct; you are guilty of any serious misconduct or willful neglect in the discharge of your
employment duties; or you engage in any conduct of a criminal nature (including but not limited to
assault, theft and fraud).

— Ifitis found at any time that any information provided by you is not true and correct, or that you have
knowingly suppressed any information or if any other adverse or relevant information comes to light.
This offer is made on the understanding that all information given by you in the application/employee
data form/during the interview, or data provided by you prior to or at the time of joining the Company
is true and accurate.

— If you do not pass the qualifying examination in the first attempt and if you have any arrears till the
final examination. (APPLICABLE ONLY TO CAMPUS/FRESHERS HIRES)

DEDUCTIONS

During your employment or upon termination of your employment for any reason, Oracle may deduct from
your salary (including holiday pay) or outstanding expenses claims, any overpayments, outstanding debts or
monies owed by you to the Company or the value of any unreturned Company property.

JOB ASSIGNMENTS

You may during the course of your employment be given assignments based on the Company's reasonable
business needs which the Company considers are suited to your background, qualifications and/or
experience. In addition, based on the reasonable business needs of the company, you may be moved
between the manager and individual contributor job roles as required. You shall not refuse to carry out any
assignment or role solely on the ground that it has not been or does not form part of your usual duties. You
will not be entitled to any additional compensation for carrying out such assignment or role if, in the opinion
of the Company, the job or the duties are equivalent to your initial position or duties.
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RETIREMENT

You will retire from service on completion of 60 years of age. Thereafter the company may offer you a new
employment contract at its discretion.

JURISDICTION

In the event of any dispute regarding the terms and conditions of your employment, you agree that you will
be subject to the jurisdiction of the relevant courts and the laws of Mumbai, India.

JOINING FORMALITIES

You are requested to follow the formalities set out in this Employment Agreement to complete your joining
formalities.

II) FLEXIBLE BENEFITS PLAN (FBP)

The FBP is a component of your gross compensation package as specified in your offer letter that
accompanies this document. The FBP intends to provide you with flexibility to plan your expenditure and
income tax. You will be eligible to claim the benefits under FBP under its various heads subject to (a)
aggregate of such heads not exceeding the maximum FBP amount mentioned in the offer letter and (b) the
guidelines/ norms mentioned in the table below:

Benefits - Flexible
Benefit Plan (FBP)

Value per annum

Details

House Rent
Allowance

Minimum of 5% and up to a
maximum of 50% of Basic
salary

Tax exemption will be extended as per Tax laws

Meal Allowance

Up to INR 20,400 with
denominations of 0, INR 350,
INR 700, INR 1100 and INR
1700 per month.

Meal Allowance, as part of FBP, is extended to
employees who would be provided with meal
cards. These meal cards can be used at all OFSS
cafeterias and also other eating joints for buying
food and non-alcoholic beverages only.

Leave Travel
Allowance

Upto INR 25000

Will be reimbursed against actual bills subject to
prevailing Indian Income Tax regulations. Any
unclaimed amount, will be paid as per company
policy, subject to tax.

Employer contribution
towards
Superannuation Fund

This is an optional scheme. If
opted by the employee will be
given one time option at the
time of joining and subject to
FBP balance being available,
the company contribution shall
be at a fixed rate of either 5%
or 10% of Basic salary.

The option to contribute to Superannuation fund
can be exercised only once during the employment
at OFSS Ltd and at the time of joining. If
Superannuation is opted for, any statutory
outflows, levies on account of Superannuation
contributions would be to your account.

Employer contribution
towards National
Pension System

This is an optional scheme. If
opted by the employee and
subject to FBP balance being
available employee can request

Contribution towards NPS will commence once the
Permanent Retirement Account Number (PRAN)
as per the scheme is submitted to the company.
Till the PRAN details are submitted, any amount

(NPS) company to contribute a | chosen towards NPS, will be paid as part of
minimum of INR 6000 per Special Allowance. If an employee opts for this
Registered Office: Oracle Park, Off Western Express Highway, Goregaon (East), Mumbai, Maharashtra 400 063, India
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annum and not exceeding 10%
Basic salary.

benefit then every year employee would have the
ability to vary the employer's contributions to NPS
within the limit specified subject to a minimum
contribution of INR 6000 per annum. A new hire
without an earlier active NPS account will have the
ability to opt for this benefit within the scope of this
FBP only in the month of April of the following
year. For more details regarding the NPS, please
refer to the following link. http://pfrda.org.in/

Special Allowance

Remaining FBP amount

FBP amount as per offer less the total amount
distributed to benefits, as mentioned above. This

will be paid subject to Tax.

Note:

1. It is to be understood that the above FBP components can't be claimed as a matter of right.
Employee's leverage of the FBP is dependent upon the FBP amount mentioned in the offer letter.

2. You are required to declare on the day of your joining employment and once during every financial
year in April, the FBP components that you would like to opt for and the amounts that you would like
to allocate based on the total FBP amount applicable to you.

3. The FBP allocation shall be such that at the minimum, the allocation towards House Rent Allowance
and Special Allowance together with the Basic Salary that has been offered to you, shall not be less
than INR 253,200 p.a.

You are only eligible for these benefits, perquisites and entitlements after you have joined the Company and
subject to the Company's policies, rules, procedures and/or guidelines that may be issued and/or amended
from time to time. All benefits, perquisites and entittements (including reimbursements) are subject to any
relevant and applicable Income Tax provisions, including taxation on perquisite value.

These benefits, perquisites and entitlements shall cease upon the termination of your employment with the
Company. They may also cease if you take unpaid leave. You should check with your local HR team for
details.

[I1) OTHER BENEFITS

PROVIDENT FUND/ EMPLOYEE PENSION SCHEME

You will be required to subscribe to the Provident Fund/Employee Pension Scheme as may be applicable to
you. The Company will contribute 12% of your Basic salary toward this fund/ scheme.

If you are holding any travel document other than an Indian Passport, you will be treated as an "International
Worker," in accordance with the provisions of the Provident Fund Act. Please refer to
http://www.epfindia.com/site_en/International_workers.php?id=sm3_index for further details.

GRATUITY

Gratuity will be payable in line with the statutory provisions, upon separation from the Company, subject to
completion of minimum of five years of employment with the Company.

HOUSE RENT SECURITY DEPOSIT

Any employee entering a new personal lease for rental accommodation for his/her self is eligible to apply for
an advance to pay for the security deposit as per company policy. In accordance with the Company's policy,
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this advance will be recovered from the employee's salary in installments.
MEDICAL INSURANCE

All employees, their spouse and two dependent children will be enrolled under the Company's Group
Medical Insurance scheme.

In addition, employees have an option to enroll dependent parents under the scheme on the day of their
joining Oracle. If opted, the premium for parents, as applicable from time to time, will be recovered from the
employee's salary.

Insurance cover will begin after the insurance company accepts and processes all information provided by
the employee after joining. To facilitate early enrolment, employees are required to provide, immediately on
joining, all information necessary for the group insurance policy.

The claims settlement will be as per the Insurance Policy and Co-pay guidelines of the Company. Co-pay is
an arrangement wherein a percentage of total claim amounts will be settled by the Insurance Company and
the remaining percentage is borne by the employees. The claims will have to be submitted by the employee
directly to the insurance company and will be subject to the policies of the insurance company.

The Company reserves the right to modify the terms and conditions of the medical insurance scheme from
time to time.

GROUP TERM LIFE INSURANCE

As a welfare measure for its employees, the Company has subscribed to group term life insurance. The
insurance coverage is equivalent to two times Annual Gross Pay (AGP) or Rs. 5 Lac (whichever is higher),
payable in the event of demise of an employee, subject to the terms and conditions of the insurance policy.

If the sum insured per aforesaid policy exceeds a particular limit then the extent of insurance benefit will be
determined by the Insurers subject to certain reviews & evaluations by the Insurance Company. For further
details on this, you can refer to the Total Rewards section of the India HR portal.

Employees on attaining 60 years of age will be covered under this policy, subject to renewal of the

employment contract, the employees producing the Good Health Certificate and also clearing the required
medical tests prescribed by the Insurance Company.

GROUP PERSONAL ACCIDENT INSURANCE

You will be covered under the Oracle Group Personal Accident Policy, for any partial or total disablement
arising out of an accident, subject to the terms and conditions of the said policy.

IV) VARIABLE PAY
a) Your variable compensation is dependent on your role in the Company. Change in role can also
mean a change in variable pay. In such case you would be required to adopt the variable associated
with your next role and the global standard for this role, which may be at a different level - either
higher or lower than the role you are vacating.

b) If you move to a new role with a different variable compensation plan, your Base Pay (AGP) and
Variable pay might be adjusted including reduction in Base Pay as applicable to the new role.

V) JOINING FORMALITIES

1. You are requested to report at the following address depending on your place of posting, on the
stipulated date of joining to complete your joining formalities:
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ORACLE

Bangalore
(Global Axis)

Chennai

Mumbai (GO)

Pune

Oracle Financial Services
Software Ltd.

Gopalan Enterprises Pvt. Ltd.

(SEZ)

Global Axis, Unit — I, #152,
EPIP Zone, Whitefield,
Bangalore - 560066

India

Tel : +91 80 4918 0000
Tel : +91 80 3348 0000
Fax: +91 80 6695 2300

Contact Person :
Gireesh PS

Contact No :
+91 80 4918 4595

Oracle Financial Services
Software Ltd.

Green | Tech, #5
Muthiah Mudali Street,
Off Cathedral Road
Chennai - 600 086

India

Tel : +91 44 6696 1000
Fax: +91 446678 4001

Contact Person :
Sopna Devi

Contact No :
+91 44 6696 1550

Oracle Financial Services
Software Ltd.

(GO) Oracle Park,

Off Western Express Highway
Goregaon (East)

Mumbai - 400 063

Maharashtra
India
Tel : +91 22 6718 3000

Fax : +91 22 6718 3001

Contact Person :
Rima Shah

Contact No :
+91 22 6718 2122

Oracle Financial Services
Software Ltd.

Oracle Park, Ambrosia,
Pune - 411 021

Maharashtra
India
Tel : +91 20 6656 2000

Fax : +91 20 6656 2012
Contact Person :
Sunita Mokar

Contact No :
+91 20 6656 2127

2. At the time of your joining, you are required to submit a copy of the following testimonials:

A. Educational Qualification
a) Graduation — degree certificate and / or marks cards of all years / semesters

b) Post-Graduation — degree certificate and/ or marks cards of all years / semesters
B. Work Experience
a) Experience & relieving certificates or resignation acceptance letter of your current employer.

3. In addition, you are required to submit the following:

a) 4 passport size photographs in color with white background

b) Copy of Work Permit (in the case of Expatriates)

c) Proof of identity (e.g.: Passport, Driver's license, PAN card, Ration card, Voter ID card)

d) Duly completed Declaration Form for Aadhaar Number, which is required by the Provident Fund
Authority for the purpose of enrolling you for PF benefit and remittance of PF contributions. This
is a mandatory requirement in order to obtain a Universal account Number (UAN) or link your
current UAN, if any, with Oracle's PF Code, which is required for the purpose of enrolling
employees under the Employee provident Fund and Employee Pension Scheme, for which there
is no alternative. This declaration form will be provided to you on the day of your joining.

Note: In case you do not have Passport and PAN Card, it is mandatory for you to apply for one within 15
days of joining. You will need to submit a copy of the application receipt for the same to the On boarding
team.

4. The induction would be commencing at 9.00 am on your confirmed date of joining. However, you are
requested to report at the venue latest by 8:45 am.

5. Prompt receipt of the above testimonials and documents, along with the personal data form and the

other enclosure duly completed would help us to complete the joining formalities seamlessly. Your
cooperation is solicited in complying with the above.

Acknowledgement:

I acknowledge that | have read and that | understand the terms of this agreement. | understand that by
signing this document, | agree to be bound by all the terms, conditions and obligations set forth above.

Signature:
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ORACI_E. Oracle Fancal Services So ftware Limated Oracle Park

phone FO1 22 6718 3000

OFff Western Express Highway fax L91 22 6718 3001
Goregaon (East) oracle com/ financialservices
Mumbai. Maharashtra - 400 063 CIN - L72200MH1982PLCOS36G6
India

Name: Aditi Adhav Date:
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APPENDIX II

ORALCLE

PROPRIETARY INFORMATION AGREEMENT

Oracle Financial Services Software Ltd ("OFSS") develops, markets, licenses and distributes computer
software products and other technology, and provides technical support, consultation, educational and other
services relating to Oracle products. Oracle develops and uses confidential and proprietary information in its
business. This information may relate to technical matters, such as the development of a new product or
service, or to non-technical matters, such as marketing or financial information. As a result of your Oracle
employment, you may develop, receive or otherwise have access to confidential or proprietary information
which is of value to Oracle. This agreement sets forth your responsibilities concerning confidential and
proprietary information.

As an employee of Oracle and as a condition of my Oracle employment, | agree to abide by the
following terms and conditions:

1. My employment creates a relationship of confidence and trust between me and Oracle with respect to
certain information of a confidential, proprietary or trade secret nature. For the purposes of this
agreement, all such confidential, proprietary or trade secret information will be referred to as "Proprietary
Information”.

Proprietary Information includes by way of illustration and without limitation:

a. all software and other technology developed or licensed by or for Oracle or its affiliates or licensed to
Oracle or its affiliates by a third party, and any documentation relating to such software or
technology; the term "software" as used in this paragraph refers to software in various stages of
development or any product thereof and includes without limitation the literal elements of a program
(source code, object code or otherwise); its audiovisual components (menus, screens, structure and
organization), any human or machine readable form of the program, and any writing or medium in
which the program or the information therein is stored, written or described, including without
limitation diagrams, flow charts, designs, drawings, templates, specifications, models, data, bug
reports and customer information;

b. marketing and sales plans or forecasts, product development plans, competitive analyses,
benchmark test results, supplier and purchasing information, budgets and non-public financial
information, licenses, contracts and all related documents, customer lists and information regarding
other employees, their skills and compensation;

c. all information which Oracle has a legal obligation to treat as confidential or which Oracle treats as
proprietary or designates as confidential or for internal use only, whether or not owned or developed
by Oracle.

Proprietary Information shall not include information known publicly or generally employed in the
trade, nor shall it include generic knowledge that | would have learned in the course of similar
employment elsewhere.

At all times, both during and after my employment with Oracle, | will hold Proprietary Information in
confidence, | will not by any means transfer, publish, disclose or report Proprietary Information
directly or indirectly, except such disclosure to other Oracle employees or authorised third parties as
may be necessary in the ordinary course of performing my duties for Oracle or otherwise as directed
by Oracle. I will not use Proprietary Information except in the course of performing my duties for
Oracle.

2. My performance as an employee of Oracle will not breach any agreement or obligation to keep in
confidence the proprietary information of a former employer or other entity or person; | will not bring any
proprietary information of a former employer or other entity or person to Oracle; and | will not use in the
performance of my work with Oracle any proprietary information of a former employer or other entity or
person without written authorization from my former employer, other entity or person.

3. Allideas, processes, inventions, modifications, and all intellectual property rights throughout the world
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(including copyright) relating to any work or business carried on by Oracle, conceived by me alone or
with others during the term of my employment, whether or not conceived during regular business hours
('the Intellectual Property”), shall immediately on its creation belong exclusively to Oracle. Without
limitation of the foregoing, | grant Oracle the right to reproduce, alter, add to, take from, adapt, translate,
edit, destroy or otherwise deal with the Intellectual Property without attribution of authorship to me and
agree that such authorship may be, in Oracle's sole discretion, attributed to any other company or
person at any time. Further, | agree to execute without receiving additional compensation: (a) any formal
documents necessary to assign the Intellectual Property to Oracle; and (b) all documents required to
obtain a patent, register a copyright, or enforce or ensure Oracle's rights in such Intellectual Property.
These obligations shall continue beyond the termination of employment.

4. | will promptly disclose to Oracle all ideas, discoveries, inventions or "know how," including without
limitation, all processes, devices, or apparatus, or any modification, improvement or use thereof
(collectively referred to as "Developments”), relating to any current or reasonably anticipated business of
Oracle, conceived or reduced to practice by me alone or with others during the term of my employment,
whether or not conceived during regular business hours.

| further acknowledge and agree that all Developments shall be the sole and exclusive property of Oracle
and are considered "works made for hire" for the purposes of Oracle's rights under copyright laws. To
the extent that any Development may not be considered a "work made for hire", | hereby assign to
Oracle such Developments and all rights therein, except those Developments, if any, the assignment of
which is prohibited by law. | further agree to execute any documents and to do all things necessary,
without additional compensation whether during my Oracle employment or after: (a) to assign all right,
title and interest in any Development to Oracle and (b) to assist Oracle in registering, prosecuting,
perfecting, protecting, maintaining and enforcing any patent, copyright, trade secret or other right or
interest in any Development for any and all countries. Without limitation of the foregoing, | grant Oracle
the right to reproduce, alter, add to, take from, adapt, translate, edit, destroy or otherwise deal with the
Developments without attribution of authorship to me and agree that such authorship may be, in Oracle's
sole discretion, attributed to any other company or person at any time. My obligations under this section
shall continue beyond the termination of my employment.

5. | acknowledge that it is my absolute responsibility to ensure that any Developments owned by me, which
relates to responsibilities of the kind which | may undertake at Oracle and which | desire to remove from
the operation of this agreement has been identified in Exhibit A, attached hereto. If nothing is listed on
Exhibit A, or if no Exhibit A is attached | warrant that no such intellectual property exists. If any
Development assigned hereunder is based upon, or is incorporated into or is an improvement or
derivative of, or cannot reasonably be made, used, reproduced and/or distributed without using or
violating technology or rights owned or licensed by me and not assigned hereunder, | hereby grant
Oracle a perpetual, worldwide, royalty-free, non-exclusive and sub-licensable right and license to exploit
and exercise all such technology and rights in support of Oracle's exercise or exploitation of any such
assigned Development(s) (including any modifications, improvements and derivatives thereof).

6. For the avoidance of doubt and to the extent permitted by law | consent to any act or omission of Oracle
which would, but for this consent, infringe any of my moral rights (or any similar rights granted in any
country of the world).

7. 1 will not during my Oracle employment engage in any other employment, occupation, consulting or other
activity related to the business in which Oracle is now involved or becomes involved during the term of
my employment.

8. 1 will not, during my Oracle employment and for a period of six months after the termination of my Oracle
employment, directly or indirectly, whether through a third party or otherwise, recruit, solicit, induce,
invite or otherwise encourage any Oracle employee to accept an employment or independent contractor
or other business relationship with an employer or entity or person other than Oracle.

9. | will upon termination of my Oracle employment reaffirm my recognition of the importance of maintaining
the confidentiality of Oracle's Proprietary Information and reaffirm all of the obligations set forth in this
agreement.

10. | agree that upon termination of my Oracle employment | will immediately deliver to Oracle, and will not
keep in my possession, recreate or deliver to anyone else, all property and materials belonging to Oracle
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including without limitation documents, software, discs, diskettes, tapes, records, data, notes and
correspondence and copies or reproductions thereof whether or not developed by me during the course
of my employment with Oracle, hardware, computers, terminals, telephones, badges, business cards,
handbooks, policy manuals, software manuals and telephone directories. Upon termination of my Oracle
employment, | will immediately cease using and/or accessing any and all Oracle accounts, including but
not limited to email, voicemail, and other computer and network systems or accounts.

11. | agree that | will not, for a period of six months after the termination of my Oracle employment, for my
own account or for the account of any other person or entity, solicit, call on or provide services similar to
those which | provided to customers or clients of Oracle during my Oracle employment, for any of
Oracle's customers or clients or prospective customer or client located in India or in any other countries
during the twelve months preceding my termination from Oracle.

12. | release Oracle from any infringement of my personal or property rights which occurs through the
exercise by Oracle of: any of its rights under this agreement; or any rights acquired by Oracle through
my employment.

13. | understand and acknowledge that this agreement will be binding upon my heirs, executors,
administrators and other legal representatives and will be for the benefit of Oracle, its successors and its
assigns.

14. | agree that any legal action or proceeding involving Oracle which is in any way connected with this
agreement may be instituted in Mumbai, India. | agree to submit to the jurisdiction of, and agree that
venue is proper in, the aforesaid courts in any such legal action or proceeding.

15. If any provision of this agreement is determined to be invalid or unenforceable, the validity or
enforceability of the other provisions shall not be affected. | understand that the obligations imposed
upon me by this agreement are in addition to and not in substitution of any duties and obligations which |
may otherwise owe to Oracle to keep the Proprietary Information confidential. If | fail to comply with this
agreement | will indemnify Oracle for all loss and damage which Oracle may suffer.

16. 1 will not enter into any agreement, written or oral, that conflicts with the provisions of this agreement. |
acknowledge that this agreement survives my employment by Oracle and that it may only be amended
through written agreement between Oracle and I.

| acknowledge that | have read and that | understand the terms of this agreement. | understand that by
signing this document, | agree to be bound by all the terms, conditions and obligations set forth above.

Signature:

Name: Aditi Adhav Date:

FOR OFFICE USE ONLY
Accepted, agreed and executed for Oracle Financial Services Software Ltd

Signature:

Date: June 7, 2018
Name: Bindu Venkatesh (Vice President - Human Resources & Training)
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ORACLE

Congratulations and welcome to Oracle. We are delighted that you have decided to grow your
career with us. We are a global market leader in cloud solutions and the world's #1 enterprise
database, serving more than 400,000 customers across a wide variety of industries in more than
145 countries around the globe.

Our future success is strongly linked to the quality of talent in our organization; our employees are
the best and the brightest in the industry. We provide our global workforce of more than 130,000
employees an environment that fosters a culture of innovation, excellence and continuous learning.
Like others before you, you will be able to build your career at Oracle into a lifelong journey of
personal growth and success.

Please be sure to watch our Life at Oracle employee video series for firsthand accounts of what it
is like to work at Oracle and learn more_about Oracle and_our product offerings.

To prepare for your employment with Oracle, we've included a New Employee Offer Packet
containing the documents you will need to click accept and/or sign and return to Oracle before you
begin — along with instructions for doing so. We've also included information that will help you in
your first few days on the job. Please contact your hiring manager to ask questions and decide on
your start date.

You have chosen an exciting time to join us. Again, congratulations and welcome to Oracle -
we look forward to your arrival.

Joyce Westerdahl
Executive Vice President of Human Resources, Oracle

Copyright © 2015, Oracle and/or its affiliates.

All rights reserved.

Contact Us Integrated Cloud
Legal Notices and Terms of Use Applications & Platform Services
Privacy Statement
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Reference ID: 4359217
June 7, 2018

Yash Jivrajani

Dear Yash Jivrajani,

We are pleased to offer you employment in the position of Associate Applications Developer with Oracle
Financial Services Software Limited ("OFSS"). Your base of operation is Mumbai, India. This offer of
employment is made based on India laws.

We offer you a starting compensation at an annual rate of INR 617310 payable over twelve (12) months. In
addition, you will be eligible to participate in the standard bonus compensation plan relevant to your role and
line of business.

The break-up of your total gross compensation is given below:

Components Amount (INR) p.a
Basic Salary 181200
Flexible Benefit Plan (FBP) ** 405650
Annual Gross Pay AGP 586850
Company's Contribution to PF 21744
Company's Contribution to Gratuity 8716
Total Gross 617310

** - Details of Flexible Benefit Plan is provided in the Annexure "Employment Agreement & Employment
Benefits"

The Company may, at any time, review and/or restructure the Compensation Package.

This offer is our formal contract and must be read and accepted in conjunction with the Employment
Agreement, Proprietary Agreement and Disclosure of interest. In addition to these terms and conditions
stated in the above documents, there are other company policies and procedures which you agree to
observe and follow during your employment with Oracle. These company policies and procedures may be
varied from time to time.

This offer of employment is contingent upon no adverse information being obtained during reference
checking with previous employers, approval of your employment / immigration pass application (if applicable)
and satisfactory completion of Oracle's pre-employment background screening process (including verification
of educational qualifications and credentials). If you fail any of the above checks, validation or approval, or do
not cooperate or provide assistance in undergoing such checks, validation or approval process, this offer will
immediately lapse without any claim against, or liability to Oracle.

Once all the information has been obtained and you have satisfactorily completed and passed Oracle's pre-
employment background screening process, you will be advised of your commencement date. Upon
commencement with Oracle, a final background check will be undertaken in respect of your former
employment as may be applicable. In the event that you have provided incorrect, false or misleading
information in relation to your former employment, your employment with Oracle will immediately be
terminated without any notice.

In the event that you have commenced working for Oracle prior to completion of the background screening
process, and have subsequently fail any of the checks, validation or approval, or have not co-operated or
provided assistance in undergoing such checks, validation or approval process, your employment will be
terminated with immediate effect without any claim against, or liability to Oracle.

By accepting this offer you confirm that there are no contractual or other legal impediments which may
prevent you commencing employment with the Company. Upon acceptance by you, this offer shall form the
employment agreement between you and the Company.

New employees are inducted every Monday beginning 09:00 am. You may therefore choose to commence
on any Monday based on prior confirmation. On your day of commencement you will be required to sign in all
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pages including Employment Agreement for our records, a copy of the offer and the Proprietary Information
Agreement.

If you have any questions regarding the conditions of your offer, please feel free to contact your HR Rep
Vimala.Viswanathan@Oracle.Com at 91-80-66593034.

The letter of offer is valid for one (1) week from the date hereof for conveying your acceptance and
conditional on confirmation by you that you will commence employment on the date specified by your
Manager (unless agreed otherwise by your Manager).

This offer will automatically lapse if not accepted within one (1) week from the date hereof. We look forward
to having you with us in our team.

Yours Sincerely,
For Oracle Financial Services Software Ltd

Bindu Venkatesh

Vice President — Human Resources & Training

OFFER LETTER ACCEPTANCE:

I, Yash Jivrajani agree with all the above terms and conditions of employment with Oracle.

| shall commence employment with effect from September 3, 2018 unless | am notified by HR that | should
commence on an alternative date.

This contract is legally binding based on the laws of India.

Signature: Date:
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EMPLOYMENT AGREEMENT & EMPLOYMENT BENEFITS

This section sets out Oracle's terms of employment and some of Oracle's current benefits extended to
employees. Regular full time employees are eligible for these benefits, subject to Company's policies, rules
and guidelines. However these benefits are pro-rated for Part time and Temporary employees. Oracle
reserves the right to review these benefits on a regular basis and make adjustments or withdrawals where
appropriate. These benefits shall cease upon termination of your employment with Oracle, and may also
cease if you take long-term personal leave of absence.

You will need to check with your local HR team for details.
) TERMS OF EMPLOYMENT
REMUNERATION PAYMENT ADVICE

Salary will be paid into your salary account by the last day of each month. Should the payment date fall on a
public holiday or a non-working day, payment will be made on the previous working day.

Your remuneration will be subject to annual review, or at such times as may be appropriate. Review dates
are set by Corporate Headquarters. We strongly urge you to seek professional income tax advice on your
personal tax commitments on cash compensation, stock options and any private investments. Please ensure
that you are aware of the necessary implications as applicable to your individual situation. The Company will
review your performance throughout your employment. A performance review will not necessarily result in a
salary increase.

You will appreciate that information relating to your remuneration package is strictly confidential and hence
request you to maintain this confidentiality.

WORK HOURS

You are bound by the rules relating to working hours, shift timing, rest interval, leave and related matters
which are currently in force or may be introduced from time to time. You may from time to time also be
required to work at different times, including at night.

TRAVEL AND TRANSFERS

During your employment with Oracle, you may be expected to travel to customer sites and other Oracle
offices should there be a need. Oracle may also in its discretion transfer you to another job, department,
branch, office or customer site (which is in existence either at the time of your appointment or is established,
acquired or otherwise comes into existence in the future), whether situated in the same location or other
locations in India or abroad. You may also be required to transfer to another company which is affiliated with
or related to the Company or in which the Company has an interest.

Although the Company will endeavor to ensure that any transfer or relocation does not cause unnecessary
disruption to your status, the Company does not guarantee the continuation of any facility or perquisite upon
transfer. In all cases of transfers, you will be governed by Oracle's transfer policy.

Reasonable relocation costs (as determined by Oracle) may be paid if applicable, subject to Oracle's
Relocation Policy in effect at the time of such relocation.

In the event of transfer of your employment to any company in Oracle Corporation, your new employment will
be subject to the terms of this Agreement until you sign another one with the new employing company.
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VISA

For non-India citizens, you may not commence employment unless you have a legal entitlement to live and
work in India. Your employment period will be subject to the approval of your work permit by the Immigration
Department. Subsequent renewal or extension thereon is also subjected to Oracle Management and
Immigration approvals.

OBLIGATIONS TO THE COMPANY
You are required to:

a) Follow all reasonable and lawful directions of your manager or of any authorized person in the
course of employment;

b) Devote your working time and attention to the business of the Company and perform the duties
assigned to you to the best of your abilities, in good faith and in compliance with the law;

c) Thoroughly familiarise yourself with and comply with all the Company's policies, rules, procedures
and guidelines in place from time to time, including Oracle's Code of Ethics and Business Conduct, a
copy of which is included in the Offer Packet;

d) Undertake all mandatory training within 30 days of commencement of employment with the
Company and thereafter at regular intervals as may be required, including completion of Oracle's
Ethics and Business Conduct course available on-line through the Oracle intranet and accessible to
all employees at the following URL:http://my.oracle.com/content/web/CNT244762

e) Review and abide by all policy communications and any guidelines which may be sent to you from
time to time by way of electronic mail notification and/or the Oracle intranet.

CODE OF ETHICS AND BUSINESS CONDUCT

Your adherence to the Oracle Code of Ethics and Business Conduct is vital to Oracle and to your success at
Oracle. When you accept this letter of offer, you are agreeing to thoroughly familiarize yourself with the
Oracle Code of Ethics and Business Conduct and abide by it. You also agree to take Oracle's Ethics and
Business Conduct course, available on-line through Oracle's intranet. The Oracle Code of Ethics and
Business Conduct and Oracle Policies are available on the APAC HR website, accessible to all employees
from myoracle Home Page.

You agree, after beginning employment, to access the APAC and India HR Website and thoroughly
familiarize yourself with Oracle's policies as amended from time to time. These policies do not form part of
your contract of employment. However, you are expected to abide by these policies. Additionally, from time
to time, Oracle will communicate important information about its policies by way of electronic mail notification
and/or the Oracle intranet. By signing this agreement, you agree to thoroughly review these policy
communications and to abide by them.

CONFIDENTIALITY AND PROPRIETARY INFORMATION

All information, documentation and resources, however provided, remain at all times the confidential property
of the Company. You will not disclose the same to any third party or use them for personal benefit or gain
without prior authorisation from the Company. It is a condition of your employment that you accept and abide
by the terms of the Proprietary Information Agreement included in the offer packet. Any breach of security or
confidentiality is regarded very seriously and could lead to termination of employment.

You shall not knowingly export directly or indirectly any U.S origin technical data to those countries for which
a U.S and/or Indian export license is required under U.S and/or Indian Export Administration Regulations

without obtaining from the U.S Department of Commerce and/or the Indian Government a license authorizing
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to export.
PRIVACY AND PERSONAL DATA TRANSFER

Oracle may collect and use your personal information for a variety of purposes related to your employment
with Oracle, including without limitation processing job applications, administering payroll and benefits, travel,
general employment management, job assignment and service delivery, and compliance with legal and
regulatory requirements to which Oracle is subject directly or indirectly.

Oracle may transfer employment-related records from global jurisdictions in which Oracle subsidiaries
operate to Oracle America, Inc. for centralization purposes. Such transfers are accomplished under the
terms of Oracle's Agreement for the International Transfer of Personal Information within the Oracle Group
which specifies internal data processing principles as well as specific physical, technical and organizational
security measures for the handling of such records. Personal data may be accessed from Oracle locations
worldwide, as required for business purposes, by personnel with appropriate access privileges. Oracle may
also share your personal information with third parties as necessary in connection with employment, service
delivery, corporate governance, corporate acquisitions and compliance with legal or regulatory requirements
and activities.

CESSATION OF EMPLOYMENT

Termination of employment by either party shall be one month's notice in writing or payment in lieu of notice.
Such notice may not be offset by unused leave. Oracle may end this contract and terminate your
employment immediately without notice or further compensation to you:

— If your actions at any time constitute a serious breach of Oracle's standards of behavior and/or
employment conditions, including but not limited to, any breach of any of the provisions of this
Employment Agreement, the Proprietary Information Agreement or the Code of Ethics and Business
Conduct; you are guilty of any serious misconduct or willful neglect in the discharge of your
employment duties; or you engage in any conduct of a criminal nature (including but not limited to
assault, theft and fraud).

— Ifitis found at any time that any information provided by you is not true and correct, or that you have
knowingly suppressed any information or if any other adverse or relevant information comes to light.
This offer is made on the understanding that all information given by you in the application/employee
data form/during the interview, or data provided by you prior to or at the time of joining the Company
is true and accurate.

— If you do not pass the qualifying examination in the first attempt and if you have any arrears till the
final examination. (APPLICABLE ONLY TO CAMPUS/FRESHERS HIRES)

DEDUCTIONS

During your employment or upon termination of your employment for any reason, Oracle may deduct from
your salary (including holiday pay) or outstanding expenses claims, any overpayments, outstanding debts or
monies owed by you to the Company or the value of any unreturned Company property.

JOB ASSIGNMENTS

You may during the course of your employment be given assignments based on the Company's reasonable
business needs which the Company considers are suited to your background, qualifications and/or
experience. In addition, based on the reasonable business needs of the company, you may be moved
between the manager and individual contributor job roles as required. You shall not refuse to carry out any
assignment or role solely on the ground that it has not been or does not form part of your usual duties. You
will not be entitled to any additional compensation for carrying out such assignment or role if, in the opinion
of the Company, the job or the duties are equivalent to your initial position or duties.
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RETIREMENT

You will retire from service on completion of 60 years of age. Thereafter the company may offer you a new
employment contract at its discretion.

JURISDICTION

In the event of any dispute regarding the terms and conditions of your employment, you agree that you will
be subject to the jurisdiction of the relevant courts and the laws of Mumbai, India.

JOINING FORMALITIES

You are requested to follow the formalities set out in this Employment Agreement to complete your joining
formalities.

II) FLEXIBLE BENEFITS PLAN (FBP)

The FBP is a component of your gross compensation package as specified in your offer letter that
accompanies this document. The FBP intends to provide you with flexibility to plan your expenditure and
income tax. You will be eligible to claim the benefits under FBP under its various heads subject to (a)
aggregate of such heads not exceeding the maximum FBP amount mentioned in the offer letter and (b) the
guidelines/ norms mentioned in the table below:

Benefits - Flexible
Benefit Plan (FBP)

Value per annum

Details

House Rent
Allowance

Minimum of 5% and up to a
maximum of 50% of Basic
salary

Tax exemption will be extended as per Tax laws

Meal Allowance

Up to INR 20,400 with
denominations of 0, INR 350,
INR 700, INR 1100 and INR
1700 per month.

Meal Allowance, as part of FBP, is extended to
employees who would be provided with meal
cards. These meal cards can be used at all OFSS
cafeterias and also other eating joints for buying
food and non-alcoholic beverages only.

Leave Travel
Allowance

Upto INR 25000

Will be reimbursed against actual bills subject to
prevailing Indian Income Tax regulations. Any
unclaimed amount, will be paid as per company
policy, subject to tax.

Employer contribution
towards
Superannuation Fund

This is an optional scheme. If
opted by the employee will be
given one time option at the
time of joining and subject to
FBP balance being available,
the company contribution shall
be at a fixed rate of either 5%
or 10% of Basic salary.

The option to contribute to Superannuation fund
can be exercised only once during the employment
at OFSS Ltd and at the time of joining. If
Superannuation is opted for, any statutory
outflows, levies on account of Superannuation
contributions would be to your account.

Employer contribution
towards National
Pension System

This is an optional scheme. If
opted by the employee and
subject to FBP balance being
available employee can request

Contribution towards NPS will commence once the
Permanent Retirement Account Number (PRAN)
as per the scheme is submitted to the company.
Till the PRAN details are submitted, any amount

(NPS) company to contribute a | chosen towards NPS, will be paid as part of
minimum of INR 6000 per Special Allowance. If an employee opts for this
Registered Office: Oracle Park, Off Western Express Highway, Goregaon (East), Mumbai, Maharashtra 400 063, India
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annum and not exceeding 10%
Basic salary.

benefit then every year employee would have the
ability to vary the employer's contributions to NPS
within the limit specified subject to a minimum
contribution of INR 6000 per annum. A new hire
without an earlier active NPS account will have the
ability to opt for this benefit within the scope of this
FBP only in the month of April of the following
year. For more details regarding the NPS, please
refer to the following link. http://pfrda.org.in/

Special Allowance

Remaining FBP amount

FBP amount as per offer less the total amount
distributed to benefits, as mentioned above. This

will be paid subject to Tax.

Note:

1. It is to be understood that the above FBP components can't be claimed as a matter of right.
Employee's leverage of the FBP is dependent upon the FBP amount mentioned in the offer letter.

2. You are required to declare on the day of your joining employment and once during every financial
year in April, the FBP components that you would like to opt for and the amounts that you would like
to allocate based on the total FBP amount applicable to you.

3. The FBP allocation shall be such that at the minimum, the allocation towards House Rent Allowance
and Special Allowance together with the Basic Salary that has been offered to you, shall not be less
than INR 253,200 p.a.

You are only eligible for these benefits, perquisites and entitlements after you have joined the Company and
subject to the Company's policies, rules, procedures and/or guidelines that may be issued and/or amended
from time to time. All benefits, perquisites and entittements (including reimbursements) are subject to any
relevant and applicable Income Tax provisions, including taxation on perquisite value.

These benefits, perquisites and entitlements shall cease upon the termination of your employment with the
Company. They may also cease if you take unpaid leave. You should check with your local HR team for
details.

[I1) OTHER BENEFITS

PROVIDENT FUND/ EMPLOYEE PENSION SCHEME

You will be required to subscribe to the Provident Fund/Employee Pension Scheme as may be applicable to
you. The Company will contribute 12% of your Basic salary toward this fund/ scheme.

If you are holding any travel document other than an Indian Passport, you will be treated as an "International
Worker," in accordance with the provisions of the Provident Fund Act. Please refer to
http://www.epfindia.com/site_en/International_workers.php?id=sm3_index for further details.

GRATUITY

Gratuity will be payable in line with the statutory provisions, upon separation from the Company, subject to
completion of minimum of five years of employment with the Company.

HOUSE RENT SECURITY DEPOSIT

Any employee entering a new personal lease for rental accommodation for his/her self is eligible to apply for
an advance to pay for the security deposit as per company policy. In accordance with the Company's policy,
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this advance will be recovered from the employee's salary in installments.
MEDICAL INSURANCE

All employees, their spouse and two dependent children will be enrolled under the Company's Group
Medical Insurance scheme.

In addition, employees have an option to enroll dependent parents under the scheme on the day of their
joining Oracle. If opted, the premium for parents, as applicable from time to time, will be recovered from the
employee's salary.

Insurance cover will begin after the insurance company accepts and processes all information provided by
the employee after joining. To facilitate early enrolment, employees are required to provide, immediately on
joining, all information necessary for the group insurance policy.

The claims settlement will be as per the Insurance Policy and Co-pay guidelines of the Company. Co-pay is
an arrangement wherein a percentage of total claim amounts will be settled by the Insurance Company and
the remaining percentage is borne by the employees. The claims will have to be submitted by the employee
directly to the insurance company and will be subject to the policies of the insurance company.

The Company reserves the right to modify the terms and conditions of the medical insurance scheme from
time to time.

GROUP TERM LIFE INSURANCE

As a welfare measure for its employees, the Company has subscribed to group term life insurance. The
insurance coverage is equivalent to two times Annual Gross Pay (AGP) or Rs. 5 Lac (whichever is higher),
payable in the event of demise of an employee, subject to the terms and conditions of the insurance policy.

If the sum insured per aforesaid policy exceeds a particular limit then the extent of insurance benefit will be
determined by the Insurers subject to certain reviews & evaluations by the Insurance Company. For further
details on this, you can refer to the Total Rewards section of the India HR portal.

Employees on attaining 60 years of age will be covered under this policy, subject to renewal of the

employment contract, the employees producing the Good Health Certificate and also clearing the required
medical tests prescribed by the Insurance Company.

GROUP PERSONAL ACCIDENT INSURANCE

You will be covered under the Oracle Group Personal Accident Policy, for any partial or total disablement
arising out of an accident, subject to the terms and conditions of the said policy.

IV) VARIABLE PAY
a) Your variable compensation is dependent on your role in the Company. Change in role can also
mean a change in variable pay. In such case you would be required to adopt the variable associated
with your next role and the global standard for this role, which may be at a different level - either
higher or lower than the role you are vacating.

b) If you move to a new role with a different variable compensation plan, your Base Pay (AGP) and
Variable pay might be adjusted including reduction in Base Pay as applicable to the new role.

V) JOINING FORMALITIES

1. You are requested to report at the following address depending on your place of posting, on the
stipulated date of joining to complete your joining formalities:
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Bangalore
(Global Axis)

Chennai

Mumbai (GO)

Pune

Oracle Financial Services
Software Ltd.

Gopalan Enterprises Pvt. Ltd.

(SEZ)

Global Axis, Unit — I, #152,
EPIP Zone, Whitefield,
Bangalore - 560066

India

Tel : +91 80 4918 0000
Tel : +91 80 3348 0000
Fax: +91 80 6695 2300

Contact Person :
Gireesh PS

Contact No :
+91 80 4918 4595

Oracle Financial Services
Software Ltd.

Green | Tech, #5
Muthiah Mudali Street,
Off Cathedral Road
Chennai - 600 086

India

Tel : +91 44 6696 1000
Fax: +91 446678 4001

Contact Person :
Sopna Devi

Contact No :
+91 44 6696 1550

Oracle Financial Services
Software Ltd.

(GO) Oracle Park,

Off Western Express Highway
Goregaon (East)

Mumbai - 400 063

Maharashtra
India
Tel : +91 22 6718 3000

Fax : +91 22 6718 3001

Contact Person :
Rima Shah

Contact No :
+91 22 6718 2122

Oracle Financial Services
Software Ltd.

Oracle Park, Ambrosia,
Pune - 411 021

Maharashtra
India
Tel : +91 20 6656 2000

Fax : +91 20 6656 2012
Contact Person :
Sunita Mokar

Contact No :
+91 20 6656 2127

2. At the time of your joining, you are required to submit a copy of the following testimonials:

A. Educational Qualification
a) Graduation — degree certificate and / or marks cards of all years / semesters

b) Post-Graduation — degree certificate and/ or marks cards of all years / semesters
B. Work Experience
a) Experience & relieving certificates or resignation acceptance letter of your current employer.

3. In addition, you are required to submit the following:

a) 4 passport size photographs in color with white background

b) Copy of Work Permit (in the case of Expatriates)

c) Proof of identity (e.g.: Passport, Driver's license, PAN card, Ration card, Voter ID card)

d) Duly completed Declaration Form for Aadhaar Number, which is required by the Provident Fund
Authority for the purpose of enrolling you for PF benefit and remittance of PF contributions. This
is a mandatory requirement in order to obtain a Universal account Number (UAN) or link your
current UAN, if any, with Oracle's PF Code, which is required for the purpose of enrolling
employees under the Employee provident Fund and Employee Pension Scheme, for which there
is no alternative. This declaration form will be provided to you on the day of your joining.

Note: In case you do not have Passport and PAN Card, it is mandatory for you to apply for one within 15
days of joining. You will need to submit a copy of the application receipt for the same to the On boarding
team.

4. The induction would be commencing at 9.00 am on your confirmed date of joining. However, you are
requested to report at the venue latest by 8:45 am.

5. Prompt receipt of the above testimonials and documents, along with the personal data form and the

other enclosure duly completed would help us to complete the joining formalities seamlessly. Your
cooperation is solicited in complying with the above.

Acknowledgement:

I acknowledge that | have read and that | understand the terms of this agreement. | understand that by
signing this document, | agree to be bound by all the terms, conditions and obligations set forth above.

Signature:
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phone FO1 22 6718 3000

OFff Western Express Highway fax L91 22 6718 3001
Goregaon (East) oracle com/ financialservices
Mumbai. Maharashtra - 400 063 CIN - L72200MH1982PLCOS36G6
India

Name: Yash Jivrajani Date:
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APPENDIX II

ORALCLE

PROPRIETARY INFORMATION AGREEMENT

Oracle Financial Services Software Ltd ("OFSS") develops, markets, licenses and distributes computer
software products and other technology, and provides technical support, consultation, educational and other
services relating to Oracle products. Oracle develops and uses confidential and proprietary information in its
business. This information may relate to technical matters, such as the development of a new product or
service, or to non-technical matters, such as marketing or financial information. As a result of your Oracle
employment, you may develop, receive or otherwise have access to confidential or proprietary information
which is of value to Oracle. This agreement sets forth your responsibilities concerning confidential and
proprietary information.

As an employee of Oracle and as a condition of my Oracle employment, | agree to abide by the
following terms and conditions:

1. My employment creates a relationship of confidence and trust between me and Oracle with respect to
certain information of a confidential, proprietary or trade secret nature. For the purposes of this
agreement, all such confidential, proprietary or trade secret information will be referred to as "Proprietary
Information”.

Proprietary Information includes by way of illustration and without limitation:

a. all software and other technology developed or licensed by or for Oracle or its affiliates or licensed to
Oracle or its affiliates by a third party, and any documentation relating to such software or
technology; the term "software" as used in this paragraph refers to software in various stages of
development or any product thereof and includes without limitation the literal elements of a program
(source code, object code or otherwise); its audiovisual components (menus, screens, structure and
organization), any human or machine readable form of the program, and any writing or medium in
which the program or the information therein is stored, written or described, including without
limitation diagrams, flow charts, designs, drawings, templates, specifications, models, data, bug
reports and customer information;

b. marketing and sales plans or forecasts, product development plans, competitive analyses,
benchmark test results, supplier and purchasing information, budgets and non-public financial
information, licenses, contracts and all related documents, customer lists and information regarding
other employees, their skills and compensation;

c. all information which Oracle has a legal obligation to treat as confidential or which Oracle treats as
proprietary or designates as confidential or for internal use only, whether or not owned or developed
by Oracle.

Proprietary Information shall not include information known publicly or generally employed in the
trade, nor shall it include generic knowledge that | would have learned in the course of similar
employment elsewhere.

At all times, both during and after my employment with Oracle, | will hold Proprietary Information in
confidence, | will not by any means transfer, publish, disclose or report Proprietary Information
directly or indirectly, except such disclosure to other Oracle employees or authorised third parties as
may be necessary in the ordinary course of performing my duties for Oracle or otherwise as directed
by Oracle. I will not use Proprietary Information except in the course of performing my duties for
Oracle.

2. My performance as an employee of Oracle will not breach any agreement or obligation to keep in
confidence the proprietary information of a former employer or other entity or person; | will not bring any
proprietary information of a former employer or other entity or person to Oracle; and | will not use in the
performance of my work with Oracle any proprietary information of a former employer or other entity or
person without written authorization from my former employer, other entity or person.

3. Allideas, processes, inventions, modifications, and all intellectual property rights throughout the world
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(including copyright) relating to any work or business carried on by Oracle, conceived by me alone or
with others during the term of my employment, whether or not conceived during regular business hours
('the Intellectual Property”), shall immediately on its creation belong exclusively to Oracle. Without
limitation of the foregoing, | grant Oracle the right to reproduce, alter, add to, take from, adapt, translate,
edit, destroy or otherwise deal with the Intellectual Property without attribution of authorship to me and
agree that such authorship may be, in Oracle's sole discretion, attributed to any other company or
person at any time. Further, | agree to execute without receiving additional compensation: (a) any formal
documents necessary to assign the Intellectual Property to Oracle; and (b) all documents required to
obtain a patent, register a copyright, or enforce or ensure Oracle's rights in such Intellectual Property.
These obligations shall continue beyond the termination of employment.

4. | will promptly disclose to Oracle all ideas, discoveries, inventions or "know how," including without
limitation, all processes, devices, or apparatus, or any modification, improvement or use thereof
(collectively referred to as "Developments”), relating to any current or reasonably anticipated business of
Oracle, conceived or reduced to practice by me alone or with others during the term of my employment,
whether or not conceived during regular business hours.

| further acknowledge and agree that all Developments shall be the sole and exclusive property of Oracle
and are considered "works made for hire" for the purposes of Oracle's rights under copyright laws. To
the extent that any Development may not be considered a "work made for hire", | hereby assign to
Oracle such Developments and all rights therein, except those Developments, if any, the assignment of
which is prohibited by law. | further agree to execute any documents and to do all things necessary,
without additional compensation whether during my Oracle employment or after: (a) to assign all right,
title and interest in any Development to Oracle and (b) to assist Oracle in registering, prosecuting,
perfecting, protecting, maintaining and enforcing any patent, copyright, trade secret or other right or
interest in any Development for any and all countries. Without limitation of the foregoing, | grant Oracle
the right to reproduce, alter, add to, take from, adapt, translate, edit, destroy or otherwise deal with the
Developments without attribution of authorship to me and agree that such authorship may be, in Oracle's
sole discretion, attributed to any other company or person at any time. My obligations under this section
shall continue beyond the termination of my employment.

5. | acknowledge that it is my absolute responsibility to ensure that any Developments owned by me, which
relates to responsibilities of the kind which | may undertake at Oracle and which | desire to remove from
the operation of this agreement has been identified in Exhibit A, attached hereto. If nothing is listed on
Exhibit A, or if no Exhibit A is attached | warrant that no such intellectual property exists. If any
Development assigned hereunder is based upon, or is incorporated into or is an improvement or
derivative of, or cannot reasonably be made, used, reproduced and/or distributed without using or
violating technology or rights owned or licensed by me and not assigned hereunder, | hereby grant
Oracle a perpetual, worldwide, royalty-free, non-exclusive and sub-licensable right and license to exploit
and exercise all such technology and rights in support of Oracle's exercise or exploitation of any such
assigned Development(s) (including any modifications, improvements and derivatives thereof).

6. For the avoidance of doubt and to the extent permitted by law | consent to any act or omission of Oracle
which would, but for this consent, infringe any of my moral rights (or any similar rights granted in any
country of the world).

7. 1 will not during my Oracle employment engage in any other employment, occupation, consulting or other
activity related to the business in which Oracle is now involved or becomes involved during the term of
my employment.

8. 1 will not, during my Oracle employment and for a period of six months after the termination of my Oracle
employment, directly or indirectly, whether through a third party or otherwise, recruit, solicit, induce,
invite or otherwise encourage any Oracle employee to accept an employment or independent contractor
or other business relationship with an employer or entity or person other than Oracle.

9. | will upon termination of my Oracle employment reaffirm my recognition of the importance of maintaining
the confidentiality of Oracle's Proprietary Information and reaffirm all of the obligations set forth in this
agreement.

10. | agree that upon termination of my Oracle employment | will immediately deliver to Oracle, and will not
keep in my possession, recreate or deliver to anyone else, all property and materials belonging to Oracle

Registered Office: Oracle Park, Off Western Express Highway, Goregaon (East), Mumbai, Maharashtra 400 063, India 13 of 14



including without limitation documents, software, discs, diskettes, tapes, records, data, notes and
correspondence and copies or reproductions thereof whether or not developed by me during the course
of my employment with Oracle, hardware, computers, terminals, telephones, badges, business cards,
handbooks, policy manuals, software manuals and telephone directories. Upon termination of my Oracle
employment, | will immediately cease using and/or accessing any and all Oracle accounts, including but
not limited to email, voicemail, and other computer and network systems or accounts.

11. | agree that | will not, for a period of six months after the termination of my Oracle employment, for my
own account or for the account of any other person or entity, solicit, call on or provide services similar to
those which | provided to customers or clients of Oracle during my Oracle employment, for any of
Oracle's customers or clients or prospective customer or client located in India or in any other countries
during the twelve months preceding my termination from Oracle.

12. | release Oracle from any infringement of my personal or property rights which occurs through the
exercise by Oracle of: any of its rights under this agreement; or any rights acquired by Oracle through
my employment.

13. | understand and acknowledge that this agreement will be binding upon my heirs, executors,
administrators and other legal representatives and will be for the benefit of Oracle, its successors and its
assigns.

14. | agree that any legal action or proceeding involving Oracle which is in any way connected with this
agreement may be instituted in Mumbai, India. | agree to submit to the jurisdiction of, and agree that
venue is proper in, the aforesaid courts in any such legal action or proceeding.

15. If any provision of this agreement is determined to be invalid or unenforceable, the validity or
enforceability of the other provisions shall not be affected. | understand that the obligations imposed
upon me by this agreement are in addition to and not in substitution of any duties and obligations which |
may otherwise owe to Oracle to keep the Proprietary Information confidential. If | fail to comply with this
agreement | will indemnify Oracle for all loss and damage which Oracle may suffer.

16. 1 will not enter into any agreement, written or oral, that conflicts with the provisions of this agreement. |
acknowledge that this agreement survives my employment by Oracle and that it may only be amended
through written agreement between Oracle and I.

| acknowledge that | have read and that | understand the terms of this agreement. | understand that by
signing this document, | agree to be bound by all the terms, conditions and obligations set forth above.

Signature:

Name: Yash Jivrajani Date:

FOR OFFICE USE ONLY
Accepted, agreed and executed for Oracle Financial Services Software Ltd

Signature:

Date: June 7, 2018
Name: Bindu Venkatesh (Vice President - Human Resources & Training)
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Congratulations and welcome to Oracle. We are delighted that you have decided to grow your
career with us. We are a global market leader in cloud solutions and the world's #1 enterprise
database, serving more than 400,000 customers across a wide variety of industries in more than
145 countries around the globe.

Our future success is strongly linked to the quality of talent in our organization; our employees are
the best and the brightest in the industry. We provide our global workforce of more than 130,000
employees an environment that fosters a culture of innovation, excellence and continuous learning.
Like others before you, you will be able to build your career at Oracle into a lifelong journey of
personal growth and success.

Please be sure to watch our Life at Oracle employee video series for firsthand accounts of what it
is like to work at Oracle and learn more_about Oracle and_our product offerings.

To prepare for your employment with Oracle, we've included a New Employee Offer Packet
containing the documents you will need to click accept and/or sign and return to Oracle before you
begin — along with instructions for doing so. We've also included information that will help you in
your first few days on the job. Please contact your hiring manager to ask questions and decide on
your start date.

You have chosen an exciting time to join us. Again, congratulations and welcome to Oracle -
we look forward to your arrival.

Joyce Westerdahl
Executive Vice President of Human Resources, Oracle

Copyright © 2015, Oracle and/or its affiliates.

All rights reserved.

Contact Us Integrated Cloud
Legal Notices and Terms of Use Applications & Platform Services
Privacy Statement
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Reference ID: 4359999
June 7, 2018

Eshani Sharma

Dear Eshani Sharma,

We are pleased to offer you employment in the position of Associate Applications Developer with Oracle
Financial Services Software Limited ("OFSS"). Your base of operation is Mumbai, India. This offer of
employment is made based on India laws.

We offer you a starting compensation at an annual rate of INR 617310 payable over twelve (12) months. In
addition, you will be eligible to participate in the standard bonus compensation plan relevant to your role and
line of business.

The break-up of your total gross compensation is given below:

Components Amount (INR) p.a
Basic Salary 181200
Flexible Benefit Plan (FBP) ** 405650
Annual Gross Pay AGP 586850
Company's Contribution to PF 21744
Company's Contribution to Gratuity 8716
Total Gross 617310

** - Details of Flexible Benefit Plan is provided in the Annexure "Employment Agreement & Employment
Benefits"

The Company may, at any time, review and/or restructure the Compensation Package.

This offer is our formal contract and must be read and accepted in conjunction with the Employment
Agreement, Proprietary Agreement and Disclosure of interest. In addition to these terms and conditions
stated in the above documents, there are other company policies and procedures which you agree to
observe and follow during your employment with Oracle. These company policies and procedures may be
varied from time to time.

This offer of employment is contingent upon no adverse information being obtained during reference
checking with previous employers, approval of your employment / immigration pass application (if applicable)
and satisfactory completion of Oracle's pre-employment background screening process (including verification
of educational qualifications and credentials). If you fail any of the above checks, validation or approval, or do
not cooperate or provide assistance in undergoing such checks, validation or approval process, this offer will
immediately lapse without any claim against, or liability to Oracle.

Once all the information has been obtained and you have satisfactorily completed and passed Oracle's pre-
employment background screening process, you will be advised of your commencement date. Upon
commencement with Oracle, a final background check will be undertaken in respect of your former
employment as may be applicable. In the event that you have provided incorrect, false or misleading
information in relation to your former employment, your employment with Oracle will immediately be
terminated without any notice.

In the event that you have commenced working for Oracle prior to completion of the background screening
process, and have subsequently fail any of the checks, validation or approval, or have not co-operated or
provided assistance in undergoing such checks, validation or approval process, your employment will be
terminated with immediate effect without any claim against, or liability to Oracle.

By accepting this offer you confirm that there are no contractual or other legal impediments which may
prevent you commencing employment with the Company. Upon acceptance by you, this offer shall form the
employment agreement between you and the Company.

New employees are inducted every Monday beginning 09:00 am. You may therefore choose to commence
on any Monday based on prior confirmation. On your day of commencement you will be required to sign in all
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pages including Employment Agreement for our records, a copy of the offer and the Proprietary Information
Agreement.

If you have any questions regarding the conditions of your offer, please feel free to contact your HR Rep
Vimala.Viswanathan@Oracle.Com at 91-80-66593034.

The letter of offer is valid for one (1) week from the date hereof for conveying your acceptance and
conditional on confirmation by you that you will commence employment on the date specified by your
Manager (unless agreed otherwise by your Manager).

This offer will automatically lapse if not accepted within one (1) week from the date hereof. We look forward
to having you with us in our team.

Yours Sincerely,
For Oracle Financial Services Software Ltd

Bindu Venkatesh

Vice President — Human Resources & Training

OFFER LETTER ACCEPTANCE:

I, Eshani Sharma agree with all the above terms and conditions of employment with Oracle.

| shall commence employment with effect from September 3, 2018 unless | am notified by HR that | should
commence on an alternative date.

This contract is legally binding based on the laws of India.

Signature: Date:
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EMPLOYMENT AGREEMENT & EMPLOYMENT BENEFITS

This section sets out Oracle's terms of employment and some of Oracle's current benefits extended to
employees. Regular full time employees are eligible for these benefits, subject to Company's policies, rules
and guidelines. However these benefits are pro-rated for Part time and Temporary employees. Oracle
reserves the right to review these benefits on a regular basis and make adjustments or withdrawals where
appropriate. These benefits shall cease upon termination of your employment with Oracle, and may also
cease if you take long-term personal leave of absence.

You will need to check with your local HR team for details.
) TERMS OF EMPLOYMENT
REMUNERATION PAYMENT ADVICE

Salary will be paid into your salary account by the last day of each month. Should the payment date fall on a
public holiday or a non-working day, payment will be made on the previous working day.

Your remuneration will be subject to annual review, or at such times as may be appropriate. Review dates
are set by Corporate Headquarters. We strongly urge you to seek professional income tax advice on your
personal tax commitments on cash compensation, stock options and any private investments. Please ensure
that you are aware of the necessary implications as applicable to your individual situation. The Company will
review your performance throughout your employment. A performance review will not necessarily result in a
salary increase.

You will appreciate that information relating to your remuneration package is strictly confidential and hence
request you to maintain this confidentiality.

WORK HOURS

You are bound by the rules relating to working hours, shift timing, rest interval, leave and related matters
which are currently in force or may be introduced from time to time. You may from time to time also be
required to work at different times, including at night.

TRAVEL AND TRANSFERS

During your employment with Oracle, you may be expected to travel to customer sites and other Oracle
offices should there be a need. Oracle may also in its discretion transfer you to another job, department,
branch, office or customer site (which is in existence either at the time of your appointment or is established,
acquired or otherwise comes into existence in the future), whether situated in the same location or other
locations in India or abroad. You may also be required to transfer to another company which is affiliated with
or related to the Company or in which the Company has an interest.

Although the Company will endeavor to ensure that any transfer or relocation does not cause unnecessary
disruption to your status, the Company does not guarantee the continuation of any facility or perquisite upon
transfer. In all cases of transfers, you will be governed by Oracle's transfer policy.

Reasonable relocation costs (as determined by Oracle) may be paid if applicable, subject to Oracle's
Relocation Policy in effect at the time of such relocation.

In the event of transfer of your employment to any company in Oracle Corporation, your new employment will
be subject to the terms of this Agreement until you sign another one with the new employing company.
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VISA

For non-India citizens, you may not commence employment unless you have a legal entitlement to live and
work in India. Your employment period will be subject to the approval of your work permit by the Immigration
Department. Subsequent renewal or extension thereon is also subjected to Oracle Management and
Immigration approvals.

OBLIGATIONS TO THE COMPANY
You are required to:

a) Follow all reasonable and lawful directions of your manager or of any authorized person in the
course of employment;

b) Devote your working time and attention to the business of the Company and perform the duties
assigned to you to the best of your abilities, in good faith and in compliance with the law;

c) Thoroughly familiarise yourself with and comply with all the Company's policies, rules, procedures
and guidelines in place from time to time, including Oracle's Code of Ethics and Business Conduct, a
copy of which is included in the Offer Packet;

d) Undertake all mandatory training within 30 days of commencement of employment with the
Company and thereafter at regular intervals as may be required, including completion of Oracle's
Ethics and Business Conduct course available on-line through the Oracle intranet and accessible to
all employees at the following URL:http://my.oracle.com/content/web/CNT244762

e) Review and abide by all policy communications and any guidelines which may be sent to you from
time to time by way of electronic mail notification and/or the Oracle intranet.

CODE OF ETHICS AND BUSINESS CONDUCT

Your adherence to the Oracle Code of Ethics and Business Conduct is vital to Oracle and to your success at
Oracle. When you accept this letter of offer, you are agreeing to thoroughly familiarize yourself with the
Oracle Code of Ethics and Business Conduct and abide by it. You also agree to take Oracle's Ethics and
Business Conduct course, available on-line through Oracle's intranet. The Oracle Code of Ethics and
Business Conduct and Oracle Policies are available on the APAC HR website, accessible to all employees
from myoracle Home Page.

You agree, after beginning employment, to access the APAC and India HR Website and thoroughly
familiarize yourself with Oracle's policies as amended from time to time. These policies do not form part of
your contract of employment. However, you are expected to abide by these policies. Additionally, from time
to time, Oracle will communicate important information about its policies by way of electronic mail notification
and/or the Oracle intranet. By signing this agreement, you agree to thoroughly review these policy
communications and to abide by them.

CONFIDENTIALITY AND PROPRIETARY INFORMATION

All information, documentation and resources, however provided, remain at all times the confidential property
of the Company. You will not disclose the same to any third party or use them for personal benefit or gain
without prior authorisation from the Company. It is a condition of your employment that you accept and abide
by the terms of the Proprietary Information Agreement included in the offer packet. Any breach of security or
confidentiality is regarded very seriously and could lead to termination of employment.

You shall not knowingly export directly or indirectly any U.S origin technical data to those countries for which
a U.S and/or Indian export license is required under U.S and/or Indian Export Administration Regulations

without obtaining from the U.S Department of Commerce and/or the Indian Government a license authorizing
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to export.
PRIVACY AND PERSONAL DATA TRANSFER

Oracle may collect and use your personal information for a variety of purposes related to your employment
with Oracle, including without limitation processing job applications, administering payroll and benefits, travel,
general employment management, job assignment and service delivery, and compliance with legal and
regulatory requirements to which Oracle is subject directly or indirectly.

Oracle may transfer employment-related records from global jurisdictions in which Oracle subsidiaries
operate to Oracle America, Inc. for centralization purposes. Such transfers are accomplished under the
terms of Oracle's Agreement for the International Transfer of Personal Information within the Oracle Group
which specifies internal data processing principles as well as specific physical, technical and organizational
security measures for the handling of such records. Personal data may be accessed from Oracle locations
worldwide, as required for business purposes, by personnel with appropriate access privileges. Oracle may
also share your personal information with third parties as necessary in connection with employment, service
delivery, corporate governance, corporate acquisitions and compliance with legal or regulatory requirements
and activities.

CESSATION OF EMPLOYMENT

Termination of employment by either party shall be one month's notice in writing or payment in lieu of notice.
Such notice may not be offset by unused leave. Oracle may end this contract and terminate your
employment immediately without notice or further compensation to you:

— If your actions at any time constitute a serious breach of Oracle's standards of behavior and/or
employment conditions, including but not limited to, any breach of any of the provisions of this
Employment Agreement, the Proprietary Information Agreement or the Code of Ethics and Business
Conduct; you are guilty of any serious misconduct or willful neglect in the discharge of your
employment duties; or you engage in any conduct of a criminal nature (including but not limited to
assault, theft and fraud).

— Ifitis found at any time that any information provided by you is not true and correct, or that you have
knowingly suppressed any information or if any other adverse or relevant information comes to light.
This offer is made on the understanding that all information given by you in the application/employee
data form/during the interview, or data provided by you prior to or at the time of joining the Company
is true and accurate.

— If you do not pass the qualifying examination in the first attempt and if you have any arrears till the
final examination. (APPLICABLE ONLY TO CAMPUS/FRESHERS HIRES)

DEDUCTIONS

During your employment or upon termination of your employment for any reason, Oracle may deduct from
your salary (including holiday pay) or outstanding expenses claims, any overpayments, outstanding debts or
monies owed by you to the Company or the value of any unreturned Company property.

JOB ASSIGNMENTS

You may during the course of your employment be given assignments based on the Company's reasonable
business needs which the Company considers are suited to your background, qualifications and/or
experience. In addition, based on the reasonable business needs of the company, you may be moved
between the manager and individual contributor job roles as required. You shall not refuse to carry out any
assignment or role solely on the ground that it has not been or does not form part of your usual duties. You
will not be entitled to any additional compensation for carrying out such assignment or role if, in the opinion
of the Company, the job or the duties are equivalent to your initial position or duties.
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RETIREMENT

You will retire from service on completion of 60 years of age. Thereafter the company may offer you a new
employment contract at its discretion.

JURISDICTION

In the event of any dispute regarding the terms and conditions of your employment, you agree that you will
be subject to the jurisdiction of the relevant courts and the laws of Mumbai, India.

JOINING FORMALITIES

You are requested to follow the formalities set out in this Employment Agreement to complete your joining
formalities.

II) FLEXIBLE BENEFITS PLAN (FBP)

The FBP is a component of your gross compensation package as specified in your offer letter that
accompanies this document. The FBP intends to provide you with flexibility to plan your expenditure and
income tax. You will be eligible to claim the benefits under FBP under its various heads subject to (a)
aggregate of such heads not exceeding the maximum FBP amount mentioned in the offer letter and (b) the
guidelines/ norms mentioned in the table below:

Benefits - Flexible
Benefit Plan (FBP)

Value per annum

Details

House Rent
Allowance

Minimum of 5% and up to a
maximum of 50% of Basic
salary

Tax exemption will be extended as per Tax laws

Meal Allowance

Up to INR 20,400 with
denominations of 0, INR 350,
INR 700, INR 1100 and INR
1700 per month.

Meal Allowance, as part of FBP, is extended to
employees who would be provided with meal
cards. These meal cards can be used at all OFSS
cafeterias and also other eating joints for buying
food and non-alcoholic beverages only.

Leave Travel
Allowance

Upto INR 25000

Will be reimbursed against actual bills subject to
prevailing Indian Income Tax regulations. Any
unclaimed amount, will be paid as per company
policy, subject to tax.

Employer contribution
towards
Superannuation Fund

This is an optional scheme. If
opted by the employee will be
given one time option at the
time of joining and subject to
FBP balance being available,
the company contribution shall
be at a fixed rate of either 5%
or 10% of Basic salary.

The option to contribute to Superannuation fund
can be exercised only once during the employment
at OFSS Ltd and at the time of joining. If
Superannuation is opted for, any statutory
outflows, levies on account of Superannuation
contributions would be to your account.

Employer contribution
towards National
Pension System

This is an optional scheme. If
opted by the employee and
subject to FBP balance being
available employee can request

Contribution towards NPS will commence once the
Permanent Retirement Account Number (PRAN)
as per the scheme is submitted to the company.
Till the PRAN details are submitted, any amount

(NPS) company to contribute a | chosen towards NPS, will be paid as part of
minimum of INR 6000 per Special Allowance. If an employee opts for this
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annum and not exceeding 10%
Basic salary.

benefit then every year employee would have the
ability to vary the employer's contributions to NPS
within the limit specified subject to a minimum
contribution of INR 6000 per annum. A new hire
without an earlier active NPS account will have the
ability to opt for this benefit within the scope of this
FBP only in the month of April of the following
year. For more details regarding the NPS, please
refer to the following link. http://pfrda.org.in/

Special Allowance

Remaining FBP amount

FBP amount as per offer less the total amount
distributed to benefits, as mentioned above. This

will be paid subject to Tax.

Note:

1. It is to be understood that the above FBP components can't be claimed as a matter of right.
Employee's leverage of the FBP is dependent upon the FBP amount mentioned in the offer letter.

2. You are required to declare on the day of your joining employment and once during every financial
year in April, the FBP components that you would like to opt for and the amounts that you would like
to allocate based on the total FBP amount applicable to you.

3. The FBP allocation shall be such that at the minimum, the allocation towards House Rent Allowance
and Special Allowance together with the Basic Salary that has been offered to you, shall not be less
than INR 253,200 p.a.

You are only eligible for these benefits, perquisites and entitlements after you have joined the Company and
subject to the Company's policies, rules, procedures and/or guidelines that may be issued and/or amended
from time to time. All benefits, perquisites and entittements (including reimbursements) are subject to any
relevant and applicable Income Tax provisions, including taxation on perquisite value.

These benefits, perquisites and entitlements shall cease upon the termination of your employment with the
Company. They may also cease if you take unpaid leave. You should check with your local HR team for
details.

[I1) OTHER BENEFITS

PROVIDENT FUND/ EMPLOYEE PENSION SCHEME

You will be required to subscribe to the Provident Fund/Employee Pension Scheme as may be applicable to
you. The Company will contribute 12% of your Basic salary toward this fund/ scheme.

If you are holding any travel document other than an Indian Passport, you will be treated as an "International
Worker," in accordance with the provisions of the Provident Fund Act. Please refer to
http://www.epfindia.com/site_en/International_workers.php?id=sm3_index for further details.

GRATUITY

Gratuity will be payable in line with the statutory provisions, upon separation from the Company, subject to
completion of minimum of five years of employment with the Company.

HOUSE RENT SECURITY DEPOSIT

Any employee entering a new personal lease for rental accommodation for his/her self is eligible to apply for
an advance to pay for the security deposit as per company policy. In accordance with the Company's policy,
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this advance will be recovered from the employee's salary in installments.
MEDICAL INSURANCE

All employees, their spouse and two dependent children will be enrolled under the Company's Group
Medical Insurance scheme.

In addition, employees have an option to enroll dependent parents under the scheme on the day of their
joining Oracle. If opted, the premium for parents, as applicable from time to time, will be recovered from the
employee's salary.

Insurance cover will begin after the insurance company accepts and processes all information provided by
the employee after joining. To facilitate early enrolment, employees are required to provide, immediately on
joining, all information necessary for the group insurance policy.

The claims settlement will be as per the Insurance Policy and Co-pay guidelines of the Company. Co-pay is
an arrangement wherein a percentage of total claim amounts will be settled by the Insurance Company and
the remaining percentage is borne by the employees. The claims will have to be submitted by the employee
directly to the insurance company and will be subject to the policies of the insurance company.

The Company reserves the right to modify the terms and conditions of the medical insurance scheme from
time to time.

GROUP TERM LIFE INSURANCE

As a welfare measure for its employees, the Company has subscribed to group term life insurance. The
insurance coverage is equivalent to two times Annual Gross Pay (AGP) or Rs. 5 Lac (whichever is higher),
payable in the event of demise of an employee, subject to the terms and conditions of the insurance policy.

If the sum insured per aforesaid policy exceeds a particular limit then the extent of insurance benefit will be
determined by the Insurers subject to certain reviews & evaluations by the Insurance Company. For further
details on this, you can refer to the Total Rewards section of the India HR portal.

Employees on attaining 60 years of age will be covered under this policy, subject to renewal of the

employment contract, the employees producing the Good Health Certificate and also clearing the required
medical tests prescribed by the Insurance Company.

GROUP PERSONAL ACCIDENT INSURANCE

You will be covered under the Oracle Group Personal Accident Policy, for any partial or total disablement
arising out of an accident, subject to the terms and conditions of the said policy.

IV) VARIABLE PAY
a) Your variable compensation is dependent on your role in the Company. Change in role can also
mean a change in variable pay. In such case you would be required to adopt the variable associated
with your next role and the global standard for this role, which may be at a different level - either
higher or lower than the role you are vacating.

b) If you move to a new role with a different variable compensation plan, your Base Pay (AGP) and
Variable pay might be adjusted including reduction in Base Pay as applicable to the new role.

V) JOINING FORMALITIES

1. You are requested to report at the following address depending on your place of posting, on the
stipulated date of joining to complete your joining formalities:
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Bangalore
(Global Axis)

Chennai

Mumbai (GO)

Pune

Oracle Financial Services
Software Ltd.

Gopalan Enterprises Pvt. Ltd.

(SEZ)

Global Axis, Unit — I, #152,
EPIP Zone, Whitefield,
Bangalore - 560066

India

Tel : +91 80 4918 0000
Tel : +91 80 3348 0000
Fax: +91 80 6695 2300

Contact Person :
Gireesh PS

Contact No :
+91 80 4918 4595

Oracle Financial Services
Software Ltd.

Green | Tech, #5
Muthiah Mudali Street,
Off Cathedral Road
Chennai - 600 086

India

Tel : +91 44 6696 1000
Fax: +91 446678 4001

Contact Person :
Sopna Devi

Contact No :
+91 44 6696 1550

Oracle Financial Services
Software Ltd.

(GO) Oracle Park,

Off Western Express Highway
Goregaon (East)

Mumbai - 400 063

Maharashtra
India
Tel : +91 22 6718 3000

Fax : +91 22 6718 3001

Contact Person :
Rima Shah

Contact No :
+91 22 6718 2122

Oracle Financial Services
Software Ltd.

Oracle Park, Ambrosia,
Pune - 411 021

Maharashtra
India
Tel : +91 20 6656 2000

Fax : +91 20 6656 2012
Contact Person :
Sunita Mokar

Contact No :
+91 20 6656 2127

2. At the time of your joining, you are required to submit a copy of the following testimonials:

A. Educational Qualification
a) Graduation — degree certificate and / or marks cards of all years / semesters

b) Post-Graduation — degree certificate and/ or marks cards of all years / semesters
B. Work Experience
a) Experience & relieving certificates or resignation acceptance letter of your current employer.

3. In addition, you are required to submit the following:

a) 4 passport size photographs in color with white background

b) Copy of Work Permit (in the case of Expatriates)

c) Proof of identity (e.g.: Passport, Driver's license, PAN card, Ration card, Voter ID card)

d) Duly completed Declaration Form for Aadhaar Number, which is required by the Provident Fund
Authority for the purpose of enrolling you for PF benefit and remittance of PF contributions. This
is a mandatory requirement in order to obtain a Universal account Number (UAN) or link your
current UAN, if any, with Oracle's PF Code, which is required for the purpose of enrolling
employees under the Employee provident Fund and Employee Pension Scheme, for which there
is no alternative. This declaration form will be provided to you on the day of your joining.

Note: In case you do not have Passport and PAN Card, it is mandatory for you to apply for one within 15
days of joining. You will need to submit a copy of the application receipt for the same to the On boarding
team.

4. The induction would be commencing at 9.00 am on your confirmed date of joining. However, you are
requested to report at the venue latest by 8:45 am.

5. Prompt receipt of the above testimonials and documents, along with the personal data form and the

other enclosure duly completed would help us to complete the joining formalities seamlessly. Your
cooperation is solicited in complying with the above.

Acknowledgement:

I acknowledge that | have read and that | understand the terms of this agreement. | understand that by
signing this document, | agree to be bound by all the terms, conditions and obligations set forth above.

Signature:
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OrQA( I E Oracle Finanaal Services Software Limated Oracle Park phone +91 22 6718 3000

fax +01 22 6718 3001

OFff Western Express Highway
Goregaon (East) oracle com/ financialservices
Mumbai. Maharashtra - 400 063 CIN - L72200MH1982PLCOS36G6

Irdia

Name: Eshani Sharma Date:
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APPENDIX II

ORALCLE

PROPRIETARY INFORMATION AGREEMENT

Oracle Financial Services Software Ltd ("OFSS") develops, markets, licenses and distributes computer
software products and other technology, and provides technical support, consultation, educational and other
services relating to Oracle products. Oracle develops and uses confidential and proprietary information in its
business. This information may relate to technical matters, such as the development of a new product or
service, or to non-technical matters, such as marketing or financial information. As a result of your Oracle
employment, you may develop, receive or otherwise have access to confidential or proprietary information
which is of value to Oracle. This agreement sets forth your responsibilities concerning confidential and
proprietary information.

As an employee of Oracle and as a condition of my Oracle employment, | agree to abide by the
following terms and conditions:

1. My employment creates a relationship of confidence and trust between me and Oracle with respect to
certain information of a confidential, proprietary or trade secret nature. For the purposes of this
agreement, all such confidential, proprietary or trade secret information will be referred to as "Proprietary
Information”.

Proprietary Information includes by way of illustration and without limitation:

a. all software and other technology developed or licensed by or for Oracle or its affiliates or licensed to
Oracle or its affiliates by a third party, and any documentation relating to such software or
technology; the term "software" as used in this paragraph refers to software in various stages of
development or any product thereof and includes without limitation the literal elements of a program
(source code, object code or otherwise); its audiovisual components (menus, screens, structure and
organization), any human or machine readable form of the program, and any writing or medium in
which the program or the information therein is stored, written or described, including without
limitation diagrams, flow charts, designs, drawings, templates, specifications, models, data, bug
reports and customer information;

b. marketing and sales plans or forecasts, product development plans, competitive analyses,
benchmark test results, supplier and purchasing information, budgets and non-public financial
information, licenses, contracts and all related documents, customer lists and information regarding
other employees, their skills and compensation;

c. all information which Oracle has a legal obligation to treat as confidential or which Oracle treats as
proprietary or designates as confidential or for internal use only, whether or not owned or developed
by Oracle.

Proprietary Information shall not include information known publicly or generally employed in the
trade, nor shall it include generic knowledge that | would have learned in the course of similar
employment elsewhere.

At all times, both during and after my employment with Oracle, | will hold Proprietary Information in
confidence, | will not by any means transfer, publish, disclose or report Proprietary Information
directly or indirectly, except such disclosure to other Oracle employees or authorised third parties as
may be necessary in the ordinary course of performing my duties for Oracle or otherwise as directed
by Oracle. I will not use Proprietary Information except in the course of performing my duties for
Oracle.

2. My performance as an employee of Oracle will not breach any agreement or obligation to keep in
confidence the proprietary information of a former employer or other entity or person; | will not bring any
proprietary information of a former employer or other entity or person to Oracle; and | will not use in the
performance of my work with Oracle any proprietary information of a former employer or other entity or
person without written authorization from my former employer, other entity or person.

3. Allideas, processes, inventions, modifications, and all intellectual property rights throughout the world
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(including copyright) relating to any work or business carried on by Oracle, conceived by me alone or
with others during the term of my employment, whether or not conceived during regular business hours
('the Intellectual Property”), shall immediately on its creation belong exclusively to Oracle. Without
limitation of the foregoing, | grant Oracle the right to reproduce, alter, add to, take from, adapt, translate,
edit, destroy or otherwise deal with the Intellectual Property without attribution of authorship to me and
agree that such authorship may be, in Oracle's sole discretion, attributed to any other company or
person at any time. Further, | agree to execute without receiving additional compensation: (a) any formal
documents necessary to assign the Intellectual Property to Oracle; and (b) all documents required to
obtain a patent, register a copyright, or enforce or ensure Oracle's rights in such Intellectual Property.
These obligations shall continue beyond the termination of employment.

4. | will promptly disclose to Oracle all ideas, discoveries, inventions or "know how," including without
limitation, all processes, devices, or apparatus, or any modification, improvement or use thereof
(collectively referred to as "Developments”), relating to any current or reasonably anticipated business of
Oracle, conceived or reduced to practice by me alone or with others during the term of my employment,
whether or not conceived during regular business hours.

| further acknowledge and agree that all Developments shall be the sole and exclusive property of Oracle
and are considered "works made for hire" for the purposes of Oracle's rights under copyright laws. To
the extent that any Development may not be considered a "work made for hire", | hereby assign to
Oracle such Developments and all rights therein, except those Developments, if any, the assignment of
which is prohibited by law. | further agree to execute any documents and to do all things necessary,
without additional compensation whether during my Oracle employment or after: (a) to assign all right,
title and interest in any Development to Oracle and (b) to assist Oracle in registering, prosecuting,
perfecting, protecting, maintaining and enforcing any patent, copyright, trade secret or other right or
interest in any Development for any and all countries. Without limitation of the foregoing, | grant Oracle
the right to reproduce, alter, add to, take from, adapt, translate, edit, destroy or otherwise deal with the
Developments without attribution of authorship to me and agree that such authorship may be, in Oracle's
sole discretion, attributed to any other company or person at any time. My obligations under this section
shall continue beyond the termination of my employment.

5. | acknowledge that it is my absolute responsibility to ensure that any Developments owned by me, which
relates to responsibilities of the kind which | may undertake at Oracle and which | desire to remove from
the operation of this agreement has been identified in Exhibit A, attached hereto. If nothing is listed on
Exhibit A, or if no Exhibit A is attached | warrant that no such intellectual property exists. If any
Development assigned hereunder is based upon, or is incorporated into or is an improvement or
derivative of, or cannot reasonably be made, used, reproduced and/or distributed without using or
violating technology or rights owned or licensed by me and not assigned hereunder, | hereby grant
Oracle a perpetual, worldwide, royalty-free, non-exclusive and sub-licensable right and license to exploit
and exercise all such technology and rights in support of Oracle's exercise or exploitation of any such
assigned Development(s) (including any modifications, improvements and derivatives thereof).

6. For the avoidance of doubt and to the extent permitted by law | consent to any act or omission of Oracle
which would, but for this consent, infringe any of my moral rights (or any similar rights granted in any
country of the world).

7. 1 will not during my Oracle employment engage in any other employment, occupation, consulting or other
activity related to the business in which Oracle is now involved or becomes involved during the term of
my employment.

8. 1 will not, during my Oracle employment and for a period of six months after the termination of my Oracle
employment, directly or indirectly, whether through a third party or otherwise, recruit, solicit, induce,
invite or otherwise encourage any Oracle employee to accept an employment or independent contractor
or other business relationship with an employer or entity or person other than Oracle.

9. | will upon termination of my Oracle employment reaffirm my recognition of the importance of maintaining
the confidentiality of Oracle's Proprietary Information and reaffirm all of the obligations set forth in this
agreement.

10. | agree that upon termination of my Oracle employment | will immediately deliver to Oracle, and will not
keep in my possession, recreate or deliver to anyone else, all property and materials belonging to Oracle
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including without limitation documents, software, discs, diskettes, tapes, records, data, notes and
correspondence and copies or reproductions thereof whether or not developed by me during the course
of my employment with Oracle, hardware, computers, terminals, telephones, badges, business cards,
handbooks, policy manuals, software manuals and telephone directories. Upon termination of my Oracle
employment, | will immediately cease using and/or accessing any and all Oracle accounts, including but
not limited to email, voicemail, and other computer and network systems or accounts.

11. | agree that | will not, for a period of six months after the termination of my Oracle employment, for my
own account or for the account of any other person or entity, solicit, call on or provide services similar to
those which | provided to customers or clients of Oracle during my Oracle employment, for any of
Oracle's customers or clients or prospective customer or client located in India or in any other countries
during the twelve months preceding my termination from Oracle.

12. | release Oracle from any infringement of my personal or property rights which occurs through the
exercise by Oracle of: any of its rights under this agreement; or any rights acquired by Oracle through
my employment.

13. | understand and acknowledge that this agreement will be binding upon my heirs, executors,
administrators and other legal representatives and will be for the benefit of Oracle, its successors and its
assigns.

14. | agree that any legal action or proceeding involving Oracle which is in any way connected with this
agreement may be instituted in Mumbai, India. | agree to submit to the jurisdiction of, and agree that
venue is proper in, the aforesaid courts in any such legal action or proceeding.

15. If any provision of this agreement is determined to be invalid or unenforceable, the validity or
enforceability of the other provisions shall not be affected. | understand that the obligations imposed
upon me by this agreement are in addition to and not in substitution of any duties and obligations which |
may otherwise owe to Oracle to keep the Proprietary Information confidential. If | fail to comply with this
agreement | will indemnify Oracle for all loss and damage which Oracle may suffer.

16. 1 will not enter into any agreement, written or oral, that conflicts with the provisions of this agreement. |
acknowledge that this agreement survives my employment by Oracle and that it may only be amended
through written agreement between Oracle and I.

| acknowledge that | have read and that | understand the terms of this agreement. | understand that by
signing this document, | agree to be bound by all the terms, conditions and obligations set forth above.

Signature:

Name: Eshani Sharma Date:

FOR OFFICE USE ONLY
Accepted, agreed and executed for Oracle Financial Services Software Ltd

Signature:

Date: June 7, 2018
Name: Bindu Venkatesh (Vice President - Human Resources & Training)
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Godrej & Boyce Mig. Co. Ltd.
Regd. Office: Pirojshanagar,
Vikhroli, Mumbai 400 078, India
Tel: +91-22-6796 1700 / 1800
info@godrej.com
www.godrej.com

CIN U28993MH1932PLC001828

Campus Selection of students for OI ETs Date: € — 0 €c-201%

To,
The Placement In-Charge

Institute: ls-r. Cé&céE . BSANQRA ( PooL CAMPUL)

We are glad to announce the selection of the following students:

Final Selection:

Sr. No. Name Specialisation
1 RAaTic RAT  SALAKA (cRecE) RE - PRoOBucTi oN
2 PRanvAV G ALA &= ) - 8o =
3 MIRM(TI  RARANDIKAR () -~ Qo ~
4 SALAR (G ARTE (e R\T) R E ~ HEcHANCAL
5 Py TA  WALRULE ) -~ e~
6 NATHQ TiLEeAR (ESa) - Do ~
7 AMEy  PAwAR Ln ) -~ bo —
8 PRATHAMESH MHaAMANE (o) BE - ELEcTR AL
9
10 S 5
11
12 PR
13 5
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15 e
16 R e
17 N S
18 =
19 e 58
20 e N

The offer letters will be sent shortly
Best Wishes,
gl
/% qrd

a Lakra
Senior General Manager & Head — Talent Acquisition



Date: 09" Sep 2017

Dear Gail,

We are pleased to inform you that you have been selected to join Seclore Technology Private
Limited as a Trainee ~ Product Engincer. Your date of Joining will be mutually discussed and
-y . agreed upon.

You will be under training and probation for a period of 6 manths after which you moy be
confirmed based on your performance and conduct during this period,

Your total annual remuneration on Cost to Company basis will be Rs. 6,00,000/- (Six Lakhs Only)
B - which includes Rs. 60,000 retention bonus per year which is payable on successful completion
of 2years, The structure of your compensation package is flexible and you can consult our
payroll team to fix up the structure to suite your requirements and constraints, subject to
statutory levies, taxes, rules and guidelines as applicable. Lo 2 S
Please note that this offer will be automatically withdrawn If you fail to join by the mutually
ogreed date without prior written approval from us,

®

Welcome aboard! We lock forward for your contribution to the growth and success of Seclore
Technology In the coming months and years|

For Seclore Technology Private Limited

A l | K
s; cep Chakrnborty

Senior Manager — Talent Acquisition
Seclore Technology Pvt. Ltd,
CIN:- U72200MH2003PTC139712

| ‘Excom House, Ground Floor, Plotno: 7 &8
. OM.saki Vihar Road, Sakinaka, Andheri (€) +91 22 6130 4200 www.seclore.com
e ptumibal 400072 india +91 22 6143 4800 info@seclore.com
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September 05, 2017

Offer of Employment with Dolat Capital
Dear Shem Pereira,

It is my pleasure to extend the following offer of employment to you on behalf of Dolat Capital
(Or in Dolat Group), further to the interview and discussions you have had with us. You are
expected to join duly on 18/06/2018.

Dolat Capital is pleased to offer you a position of Software Developer. You will be ona probation
period of six months. We trust that your knowledge, skills and experience will be among our most
valuable assets.

Offer stands cancelled in case of any deviations in information or if you fail to report to us on or
before pre-decided date.

You will need to submit all your (original on demand for verification only) qualification
documents, relieving documents and salary slip (if any) of last six months with a copy of each, on
the date of joining.

There would be a bond of 02 years commencing from your date of joining, if you break the bond
you will have to pay us your 05 months’ salary upfront as penalty

Your paid holidays would include 21 working days.

Accept Job Offer
By signing and dating this letter below, |, Shem Pereira accept the job offer of Software Developer

by Dolat Capital (or Dolat Group)

Signature: Date:

Your yearly CTC will be 05.11 LPA (Bifurcations are as in the given annexure)




N

DOLAT CAPITAL MARKET PVT. LTD.

C .
orporate Member : The Stack Exchange, Mumbai (BSE), National Stock Exchange of India Ltd. (NSE), OTC Exchange Of India (OTC)
The Scock Exchange, Ahmedabad (ASE). The Delhi Stock Exchange Association Ltd. (DSE)

20, Rajabahadur Mansion, 1st Floor,

e e Gals. Corporate Offices : 301-308, 3rd Floor, Bhagwati House, Ploi A/19
Tel.: (91-22) 2262 0539 1 2269 6791 | 92 gy M o Do
A Sork batd) iz Tel.: 91-22-2673 2602 | 2673 2603 | 2673 2604

N | 6570 4167 /68 /69 70| 71 » Fax: 91-22-2
Email : dolatcapital@dolatcapital.com * Website : www.dolatcapital.com * CIN U65990MH1993PTC075189 S

Offer Letter Contd... ANNEXURE
Shem Pereira

SALARY BIRFURCATIONS ARE AS UNDER:

Company Cost ; 5.11LPA |
Salary Heads MQNTHLY YEARLY
Basic Salary 15000.00 180000.00
CCA 10900.00 130800.00
HRA Allow | 7500.00 90000.00
Convey Allow 1600.00 19200.00
A [ 3500000 | [ 420000.00
Variables l B [ 50000.00 |
Flexible Heads
FOOD COUPON 1250.00 15000.00
MEDICAL 15000.00
C | 2500.00 L 30000.00
Mediclaim Policy | D | 2000.00

Gratuity i E | 8700.00

Allowances 1 F 0.00 0.00

TOTALTAKEATOF _| [ 37s00.00 | [ 510700.00
Deductions

Professional Tax 1 200.00 2500.00
TDS | 193.00 2316.00
Net Take Home | 37107.00 505884.00

PN : TDS at current rate & has been calculated presuming of proportionate
investments U/S80C.Net take home may change subject to verifying your
previous employers salary & TDS if you are an active employee.TDS on
Fixed/Variables will be deducted at the time of its payment. Gratuity base 5
years. Flexible may be changed on request. All in Rounded Figures. J

Yoburs Sincerely,
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2 KANSAI
NEROLAC

PAINTS LIMITED

KNP/HR/Offer./23140
17-Sep-2018

Mr. Rahul Pravinbhai Ahir
Room No 3,Damodar Niwas,
Ashok Nagar,

Dahisar Mumbai 400068

Dear Mr. Ahir,

Sub: Offer as Officer - Corporate Planning

We are pleased to inform you that you have been selected for the above position in Corporate Planning
function of our Organization. You will be placed at Mumbai - HO location. You will be on probation for a
period of 6 months from the date of your joining.

The break-up of your salary and allowances is given in the sheet attached hereto. This compensation
structure is subject to changes to be made by the Company from time to time in accordance with the
compensation scheme of the Company.

As a part of the joining process, you are required to submit the photo copies of the documents
mentioned in attached list. Also bring along with you all the certificates and testimonials in original for
verification.

Please note that this offer of employment is subject to satisfactory completion of your reference check
and pre-employment medical examination.

A formal appointment letter will be issued to you on your joining the Organization. You are required to
join our Organization on or before 10-Oct-2018 failing which this Offer of employment shall stand
withdrawn.

We look forward to you having a long and fruitful association with Kansai Nerolac.

Yours faithfully
For Kansai-Nerolac Paints Limited

N

and Mdulkar
Deputy General Manager - Human Resources

Head Otfice

NEROCLAC HOUSE CIN No.: L24202MHI920PLCOO0DAZS
Ganpotraoo Kadam Marg Tal.: +91.22.2493 4001

Lower Parel, Mumbai - 400013 India +91.22.2499 2500



& KANSAL
NEROLAC

PAINTS LIMITED

Annexure
Name Rahul Pravinbhai Ahir Grade EQ3
Designation | Officer - Corporate Planning Location Mumbai - HO
DOB 21-May-1997 Qualification B.E/B.Tech - Production/

Industrial

Experience Nil Past Organization
A. Monthly Payments Rs. Per Month
Basic Salary 10,000
House Rent Allowance 5,400
Amenities Allowance 6,179
Conveyance Allowance 2,200
Medical Reimbursement 1,000
Monthly Incentive (Bonus) 2,700
Total Monthly 27,479
Total Annual 3,29,748
B. Annual Payments
Leave Travel Allowance 4,900
Provident Fund (12% of Basic) 14,400
Gratuity (4.81% of Basic) 5,772
Superannuation (15% of Basic) 18,000
Gross Per Annum 3,72,820
C. Variable Pay
Performance Incentive ( 10%) 37,282
Corporate Commission (  4%) 14,913
Grand Total - Cost to Company (CTC) (A+B+C) 4,25,015

Notes:

1. House rent allowance is not payable if accommodation is provided by the Company.

2. a) The performance incentive will be based on Individual performance and can be fully earned if 100% of
Quantitative KRA/Contest parameters are achieved.

b) The Carporate Commission will be paid as per the company achieving its business plans and can go up to 125%
if the company exceeds its business plans as declared by the Management.

c) The variable pay will be made in the month of July of the following year, provided you are on the rolls of the
company on 30th June of said year and will be on pro rata basis.

3. Apart from the above mentioned components, you and your family will be covered under the medical insurance up
to Rs 1,50,000 as per the Policy of the Company. Family means your spouse and two dependent children up to 21

years. (Please refer policy for details).

4, Gratuity is payable as per the payment of Gratuity Act 1972.

N o w

Menthly Bonus is payable as per the Bonus Act 1965.

Superannuation is calculated @ 15 % of basic Salary and has a vesting period of 5 years.
You are advised to refer to the detailed policy documents to fully understand the administration and entitlement of

compensation & benefits plan, The company reserves the right to amend, modify or end any provision applicable at

any time without advance notice.



Fr. Conceicao Rodrigues College of Engineering Mail - Fwd: Selected ca...

1of2

Fr. CRCE "\c

e-mail

https://mail.google.com/mail/u/0/ ui=2&ik=58a0c63c7f&jsver=z-Za2by...

Jayen Modi Fr. CRCE <jayen.modi@fragnel.edu.in>

Fwd: Selected candidates- Campus 2017-18

1 message

TPO - Fr. CRCE, Bandra <tpo@fragnel.edu.in>
To: Jeet Thakur <jeet.thakur2196@gmail.com>, Karan Odedra <karanodedra81@gmail.com>, Rebecca D'souza

<rdsouza96@gmail.com>, charmiane alexander <charmianegtm@gmail.com>, FRANKY NAIDU <frankynaidu16081996@gmail.com>,
Vivek Gandhi <vivekgandhi30@gmail.com>

Bcc: jayen.Modi@fragnel.edu.in

Dear All,

Final result of GEP is in rest of mail.

Mahesh Sharma

Training & Placement Officer
Fr. Agnel's Fr. C.R. College of Engineering,
Fr. Agnel Ashram, Bandstand, Bandra(W),

Mumbai -400050

L: +91-22-67114102 | M : 9969813735 | www.fragnel.edu.in

Hi Mahesh,

Please find the list of selected candidates from 2017-18 Campus placements:

27 September 2017 at 18:29

Candidate Name Designation Role Assigned CTC Offered

Darren Sequeira Associate Software Developer 425000
Engineeer

Mehul Narula Associate Software Developer 425000
Engineeer

Puja Gupta Associate Software Developer 425000
Engineeer

Drishit Mitra Associate Software Developer 425000
Engineeer

9/28/2017 9:39 AM



Fr. Conceicao Rodrigues College of Engineering Mail - Fwd: Selected ca... https://mail.google.com/mail/u/0/ ui=2&ik=58a0c63c7f&jsver=z-Za2by...

Pranit Raje Associate Software Developer 425000
Engineeer

Akash Mehta Associate Software Developer 425000
Engineeer

Tracy Pereira Associate Software Developer 425000
Engineeer

Disclaimer: This message contains information that may be privileged or confidential and is the property of GEP, its subsidiaries, its affiliates and its clients. It is intended only for the
person to whom it is addressed. If you are not the intended recipient, you are not authorized to read, print, retain copy, disseminate, distribute or use this message or any part
thereof. If you receive this message in error, please notify the sender immediately and delete all copies of this message.

2 0f2 9/28/2017 9:39 AM



OGEP

Tracy Pereira 315 May, 2018
Mumbai

Subject: Letter of Offer

A
)

Dear Tracy,

Based on our recent discussions with you, we are pleased to extend you an offer to join GEP {dba GEP Solutions
Private Limited, hereinafter referred to as ‘the Company’). This letter will officially confirm your annual total earning
potential and terms of your employment.

Your fotal compensation as Cost to Company would be INR 425,000 /- per annum, of which -
Fixed Component : INR 400,000/- per annum payable monthly
Performance Linked Pay : INR 25,000/- per annum payable bi-annually

All perquisites and benefits in your compensation shall be gaverned as per policy applicable to employees in your
grade/level in the Company and shall be governed by statutory guidelines and taxes as applicable. However, the
structure of your compensation plan may be altered/ modified at the discretion of the Company from time to time in line

with its compensation policy.

Your designation, start date, compensation & benefits package will be as indicated on compensation & benefits stack
up page.

The terms of your employment are subject to the following pre-conditions (if appiicable) —

1.

The office will be open to business on ali days, other than declared holidays, from Monday to Friday. Your total
working hours (including break(s)) is 45 hours per week. Your specific work timings will be determined by your
role / functional needs.

2. Your date of commencement of employment will be na later than “2n July, 2018°.

3. GEP offers subsidized transport facility to ail the employees. Should you wish to avail the same, an amount as
per transport guidelines will be deducted from your net monthly salary every month.

4. You will be entitled to 21 working days leave per annum. Detailed Leave Policy will be shared with you post
your joining.

5. You will be on probation for & menths from the date of joining GEP. During probation, the notice period will be
30 days and on confirmation, it will be 60 days.

6. Please note that incase of Voluntary or Involuntary separation for any reason at any time before completion of
one year from your start date, full amount of any relocation assistance, notice buyout or joining benus (if any),
will be recovered as a part of your Full & Final Settlement

7. The first Performance Linked Pay will be applicable, only if you have spent atleast three months in the
organization and are eligible for the performance assessment for the immediate next Appraisal cycle (Mid-term
Review or the Annual Appraisal).

8. Performance Linked Pay is determined by your performance and the payment is in accordance with the
achieved ratings and applicable Performance metrics in conjunction with the amount stated above

9. The offer of employment will be termed null and void if there is any misrepresentation of facts noted on the
employment verification form

10. The terms of this letter and this offer are valid for two (2) days from the date of this letter. If we do not receive

the above requested documents from you befare the expiration of this period or after receiving your acceptance

GEP Solutions Private Limited
701, Mindspace, Building No.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India.
P 91.22.61372100 | F 91.22.61372121 | www.gep.com



OGEP

of this offer if you do not join the Company on a mutually agreed date of joining, or if, we are unable to set an
alternative date, the terms of this letter and this offer will be deemed to have been rejected by you, unless
otherwise communicated to you by the company in writing.

11. You will be retired from service on attaining the superannuating age of 58 years or earlier in case you are found
to be physically/ mentally unfit to work any longer or for continued ill health as certified by the medical officer /
medical practitioner nominated by the Company.

The Letter of Offer is strictly confidential between you and the Company. Any discussion of your compensation with any
third party is a ground for revoking the Letter of Offer.

The Terms & Conditions of your employment will be governed by the Offer Letter and Appointment Letter given to you.
We believe you have a successful career ahead of you and look forward to your joining us.
Yours Sincerely,

ik sk

Subhash Makhija

Chief Executive Officer

Accepted by:

Tracy Pereira Date

GEP Solutions Private Limited
701, Mindspace, Building No.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India.
P 91.22,61372100 | F 91.22.61372121 | www.gep.com
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COMPENSATION & BENEFITS STACK UP

Name Tracy Pereira
Designation Associate Software Engineer - Engg
Department Technology
Do) 2nd July, 2018
Satary Breakup
Annual CTC | INR 425,000
5r. No. Salary Heads Per Month {INR) Per Annum {INR)
1 | Basic Salary 11,333 135,996
2 | House Rent Allowance 5,667 67,508
3 | Leave Travel Allowance 944 11,333
4 | QOther Allowance 13,279 155,353
Flexible Components
1 [ Food Coupon (i} 1] 0
Gross Earnings (A) 31,223 374,680
1 | Employer's PF cont. {ji) 1,360 16,320
2 | Statutory Bonus 750 3000
CTC(B) 33,333 400,000
Deductions
1 | Employes’s PF Cont. 1,360 16,320
2 | Professional Tax 200 2,500
3 | income Tax As applicable based on investments
Gross Deductions {C) 1,560 18,820
Net Payahle (B - C}~ {i + i} 30.413 364,860
Benefits

Self + Spouse + 2 Dependent

1 | Medical Insurance Up to INR 300,000/- Children

2 | Accident Insurance Up to INR 500,000/ - Self Only

3| PF Inclusive of CTC

4 | Gratuity Exclusive of CTC

5 | Life Insurance Coverage Up to 3 times of CTC Self Only

6 | Performance Linked Pay* INR 25,000 Bi-Annually

GEP Solutions Private Limited

701, Mindspace, Building No.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India.

P 91.22.61372100 | F 81.22.61372121 | www.gep.com
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OTHER BENEFITS:

» You have an option to availing GEP negotiated rates to cover your parents under a separate insurance plan up
to INR 500,000. Premium for this is paid by the employee. This plan allows for coverage of Pre-existing
ailments. Employees needs to be avail this benefit within 15 days from his/her Date of Joining.

e For permissible claims under the medical insurance plans detaited above, a co-pay of 10% is applicable.

e Since you are enrolled under the Employees' Provident Fund Scheme, the Retiral Fund amount will be
deposited in your PF account as Employer's contribution. Your personal contribution to PF will be deducted from
your Monthly Fixed Compensation

s Performance Linked Pay is determined by your performance and the payment is in accordance with the
applicable Performance metrics in conjunction with the amount stated above.

GEP Solutions Private Limited
701, Mindspace, Building No.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India.
P 91.22.61372100 | F 91.22.61372121 | www.gep.com
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Subject: Acceptance of Offer

Dear Sir/Madam,

I accept the offer extended to me of ata CTC of INR. p.a.to
be based out of your Office.

I assure you that I will submit all documents and comply with all formalities as necessary upon joining and thereafter.

Thanking you.

Yours Sincerely,

Signature:

Name:

(Kindly mention your name, as you would like it to reflect in our records)

Date of joining:

GEP Solutions Private Limited
701, Mindspace, Building No.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India.
P 91.22.61372100 | F 91.22.61372121 | www.gep.com
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Akash Mehta 31t May, 2018
Mumbai

Subject: Letter of Offer

Dear Akash,

Based on our recent discussions with you, we are pleased to extend you an offer ta join GEP {dba GEP Solutions
Private Limited, hereinafter referred to as ‘the Company’). This letter will officially confirm your annual total earning
potential and terms of your employment.

Your total compensation as Cost to Company wouid be INR 425,000 /- per annum, of which -
Fixed Component : INR 400,000/- per annum payable monthly

Performance Linked Pay : INR 25,000/- per annum payable bi-annually

All perquisites and benefits in your compensation shall be governed as per policy applicable to employees in your
grade/level in the Company and shall be governed by statutory guidelines and taxes as applicable. However, the
structure of your compensation plan may be altered/ modified at the discretion of the Company from time to time in line

with its compensation policy.

Your designation, start date, compensation & benefits package will be as indicated on compensation & benefits stack
up page.

The terms of your employment are subject to the follewing pre-conditions (if applicable) —

1.

W N

The office will be open to business on all days, cther than declared halidays, from Monday to Friday. Your total
working hours (including break(s)) is 45 hours per week. Your specific work timings will be determined by your
role / functional needs.

Your date of commencement of employment will be no later than “2™ July, 2018".

GEP offers subsidized transport facility to all the employees. Should you wish to avail the same, an amount as
per transport guidelines will be deducted from your net monthly salary every month.

You will be entitled to 21 working days leave per annum. Detailed Leave Policy will be shared with you post
your joining.

You will be on probation for 6 months from the date of joining GEP. During probation, the notice period will be
30 days and on confirmation, it will be 80 days.

Please note that incase of Voluntary or Involuntary separation for any reason at any time before completion of
one year from your start date, full amount of any relocation assistance, notice buyout or joining bonus (if any),
will be recovered as a part of your Full & Final Settlement

The first Performance Linked Pay will be applicable, only if you have spent atleast three months in the
organization and are eligible for the performance assessment for the immediate next Appraisal cycle (Mid-term
Review or the Annual Appraisal).

Performance Linked Pay is determined by your performance and the payment is in accordance with the
achieved ratings and applicable Performance metrics in conjunction with the amount stated above

GEP Solutions Private Limited
701, Mindspace, Building N¢.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India.
P 91.22.61372100 | F 91.22.61372121 | www.gep.com
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9. The offer of employment will be termed null and void if there is any misrepresentation of facts noted on the

employment verification form
10. The terms of this letter and this offer are valid for two (2) days from the date of this letter. If we do not receive

the above requested documents from you before the expiration of this period or after receiving your acceptance
of this offer if you do net join the Company on a mutually agreed date of joining, or if, we are unable to set an
aiternative date, the terms of this letter and this offer will be deemed to have been rejected by you, unless

otherwise communicated to you by the company in writing.
11. You will be retired from service an attaining the superannuating age of 58 years or earlier in case you are found
to be physically/ mentally unfit to work any longer or for continued ill health as certified by the medical officer /

medical practitioner neminated by the Coempany.

The Letter of Offer is strictly confidential between you and the Company. Any discussion of your compensation with any
third party is a ground for revoking the Letter of Cffer.

The Terms & Conditions of your employment will be governed by the Offer Letter and Appointment Letter given to you.
We believe you have a successful career ahead of you and leok forward to your joining us.

Yours Sincerely,

Subhash Makhija

Chief Executive Officer

Accepted by:

Akash Mehta Date

GEP Solutions Private Limited
701, Mindspace, Building No.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India.
P ©1.22.61372100 | F 91.22.61372121 | www.gep.com
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COMPENSATION & BENEFITS STACK UP

Name Akash Mehta
Designation Associate Software Engineer
Department Technology
Do) 2" July,2018
Salary Breakup
Annual CTC INR 425,000
Sr. No. Salary Heads Per Month (INR} Per Annum [INR)
1 | Basic Salary 11,333 135,996
2 | House Rent Allowance 5,667 67,908
3 | Leave Travel Allowance 944 11,333
4 | Other Allowance 13,279 159,353
Flexible Components
1 l Food Coupon (i) 0 0
Gross Earnings {A) 31,223 374,680
Employer’s PF cont. {ii) 1,360 16,320
2 | Statutory Bonus 750 9000
CTC (B) 33,333 400,000
Deductions
1 | Employee’s PF Cont. 1,360 16,320
2 | Professional Tax 200 2,500
3 | Income Tax As applicable based on investments
Gross Deductions (C) 1,560 18,820
Net Payable (B - C} - {i + i) 30,413 364,860
Benefits
Self + Spouse + 2 Dependent
1 | Medical Insurance Up to INR 300,000/- Children
2 | Accident Insurance Up to INR 500,000/- Self Only
3| PF Inclusive of CTC
4 | Gratuity Exclusive of CTC
5 | Life Insurance Coverage Up to 3 times of CTC Self Only
6 | Performance Linked Pay* INR 25,000 Bi-Annually

GEP Solutions Private Limited

701, Mindspace, Building No.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India.
P $1.22.61372100 | F 91.22.61372121 | www.gep.com
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e You have an option to availing GEP negotiated rates to cover your parents under a separate insurance plan up
to INR 500,000. Premium for this is paid by the employee. This plan allows for coverage of Pre-existing
ailments. Employees needs to be avail this benefit within 15 days from his/her Date of Joining.

» For permissible claims under the medical insurance plans detailed above, a co-pay of 10% is applicable.

* Since you are enrolled under the Employees’ Provident Fund Scheme, the Retiral Fund amount will be
deposited in your PF account as Employer's contribution. Your personal contribution to PF will be deducted from
your Monthly Fixed Compensation

s Performance Linked Pay is determined by your peiformance and the payment is in accordance with the
applicable Performance metrics in conjunction with the amount stated above.

GEP Solutions Private Limited
701, Mindspace, Building No.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India.
P 91.22.61372100 | F 91.22.61372121 | www.gep.com
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Subject: Acceptance of Offer

Dear SirfMadam,

| accept the offer extended to me of ata CTC of INR. p.ato
be based out of your Office.

[ assure you that | will submit all docurments and comply with all formalities as necessary upon joining and thereafter.

Thanking you.

Yours Sincerely,

Signature:

(Kindly mention your name, as you would like it to reflect in our records)

Date of joining:

GEP Solutions Private Limited
701, Mindspace, Building No.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India,
P 91.22.61372100 | F 91.22.61372121 | www.gep.com
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Mehul Narula, 31%* May, 2018
Mumbai

Subject: Letter of Offer

Dear Mahul,

Based on our recent discussions with you, we are pleased to extend you an offer to join GEP {dba GEP Solutions
Private Limited, hereinafter referred to as ‘the Company’). This letter will officially confirm your annual total earning
potential and terms of your empioyment.

Your total compensation as Cost to Company would be INR 425,000 /- per annum, of which -
Fixed Component : INR 400,000/- par annum payable monthly
Performance Linked Pay : INR 25,000/- per annum payable bi-annually

All perquisites and benefits in your compensation shall be governed as per policy applicable to employees in your
grade/level in the Company and shall be governed by statutory guidelines and taxes as applicable. However, the
structure of your compensation plan may be altered/ modified at the discretion of the Company from time to time in line

with its compensation policy.

Your designation, start date, compensation & benefits package will be as indicated on compensation & benefits stack
up page.

The terms of your employment are subject to the following pre-conditions (If applicable) —

1. The office will be open to business on all days, other than declared holidays, from Monday to Friday. Your total
warking hours (including break(s)) is 45 hours per week. Your specific work timings will be determined by your
role f functional needs.

2. Your date of commencement of employment will be no later than “27 July, 2018”.

3. GEP offers subsidized transport facility to all the employees. Should you wish to avail the same, an amount as
per transport guidelines will be deducted from your net monthly salary every month.

4. You will be entitied to 21 working days leave per annum. Detailed Leave Policy will be shared with you post
your joining.

5. You will be on probation for 6 months from the date of joining GEP. During probation, the notice pericd will be
30 days and on confirmation, it will be 60 days.

6. Piease note that incase of Voluntary or Involuntary separation for any reason at any time before completion of
one year from your start date, full amount of any relocation assistance, notice buyout or joining bonus (if any),
will be recovered as a part of your Full & Final Settlement

7. The first Performance Linked Pay will be applicable, only if you have spent atleast three months in the
organization and are eligible for the performance assessment for the immediate next Appraisal cycle (Mid-term
Review or the Annual Appraisal).

8. Performance Linked Pay is determined by your performance and the payment is in accordance with the
achieved ratings and applicable Performance metrics in conjunction with the amount stated above

9. The offer of employment will be termed null and void if there is any misrepresentation of facts noted on the
employment verification form

10. The terms of this letter and this offer are valid for two (2) days from the date of this letter. |f we do not receive

the above requested documents from you before the expiration of this period or after receiving your acceptance

GEP Solutions Private Limited
701, Mindspace, Building No.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India.
P 91.22.61372100 | F 91.22.61372121 | www.gep.com
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of this offer if you do not join the Company on a mutually agreed date of joining, or if, we are unable to set an
alternative date, the terms of this letter and this offer will be deemed to have been rejected by you, unless
otherwise communicated to you by the company in writing.

11. You will be retired from service on attaining the superannuating age of 58 years or earlier in case you are found
to be physically/ mentally unfit to work any longer or for continued ill health as certified by the medical officer /

medical practitioner nominated by the Company.

The Letter of Offer is strictly confidential between you and the Company. Any discussion of your compensation with any
third party is a ground for revoking the Letter of Offer.
The Terms & Conditions of your employment will be governed by the Offer Letter and Appointment Letter given to you.

We believe you have a successful career ahead of you and look forward to your joining us.

Yoprs ““%:incerely,

Py

r

Subhash Makhija

Chief Executive Officer

Accepted by:

Mehul Narula Date

GEP Solutions Private Limited
701, Mindspace, Building Ne¢.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India.
P 91.22.61372100 | F 91.22.61372121 | www.gep.com
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COMPENSATION & BENEFITS STACK UP

Name Mehul Narula
Designation Associate Software Engineer - Engg
Department Technology
Do) 2nd July,2018
Salary Breakup
Annual CTC INR 425,000
Sr. No. Salary Heads Per Month (INR) Per Annum [INR)
1 | Basic Salary 11,333 135,996
2 | House Rent Allowance 5,667 67,998
3 | Leave Travel Allowance 944 11,333
4 | Other Allowance 13,279 159,353
Flexible Components
1 ’ Food Coupon (i} 0 0
Gross Earnings (A) 31,223 374,680
1 | Employer’s PF cont. {ii} 1,360 16,320
2 | Statutory Bonus 750 9000
CTC(B) 33,333 400,000
Deductions
1| Employee’s PF Cont. 1,360 16,320
2 | Professional Tax 200 2,500
3 | Income Tax As applicable based on investments
Gross Deductions (C) 1,560 18,820
Net Payable (B« )} - (i + i} 30,413 364,860

Benefits

Self + Spouse + 2 Dependent
Children

1 | Medical Insurance Up to INR 300,000/-

2 | Accident Insurance Up to INR 500,000/- Self Only

3| PF Inclusive of CTC

4 | Gratuity Exclusive of CTC

5 | Life Insurance Coverage Up to 3 times of CTC Self Only

6 | Performance Linked Pay* INR 25,000 Bi-Annually

GEP Solutions Private Limited
701, Mindspace, Building No.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India.
P 91.22.61372100 | F ¢1.22.61372121 | www.gep.com
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OTHER BENEFITS:

» You have an opticn to availing GEP negotiated rates to cover your parents under a separate insurance plan up
to INR 500,000. Premium for this is paid by the employee. This plan allows for coverage of Pre-existing
ailments. Employees needs to be avail this benefit within 15 days from his/her Date of Joining.

e For permissible claims under the medical insurance plans detailed above, a co-pay of 10% is applicable.

e Since you are enrclled under the Employees’ Provident Fund Scheme, the Retiral Fund amount will be
deposited in your PF account as Employer's contribution. Your personal contribution to PF will be deducted from
your Monthly Fixed Compensation

¢ Performance Linked Pay is determined by your performance and the payment is in accordance with the
applicable Performance metrics in conjunction with the amount stated above.

GEP Solutions Private Limited
701, Mindspace, Building N¢.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India.
P 91.22.61372100Q | F 91.22.61372121 | www.gep.com



OGEP

Subject: Acceptance of Offer

Dear Sir/Madam,

| accept the offer extended to me of ata CTC of INR. p.a.to
be based out of your ___ Office.

I assure you that I will submit all documents and comply with all formalities as necessary upon joining and thereafter.

Thanking you.

Yours Sincerely,

Signature:

Name:

(Kindly mention your name, as you would like it to reflect in our records)

Date of joining:

GEP Solutions Private Limited
701, Mindspace, Building No.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India.
P 912261372100 | F 91.22.61372121 | www.gep.com
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Darren Sequeira 31% May, 2018
Mumbai

Subject: Letter of Offer

Dear Darren,

Based on our recent discussions with you, we are pleased to extend you an offer to join GEP {dba GEP Solutions
Private Limited, hereinafter referred to as ‘the Company’). This letter will officially confirm your annual total earning
potential and terms of your employment.

Your total compensation as Cost to Company would be INR 428,000 /- per annum, of which -
Fixed Component : INR 400,000/- per annum payabie monthly

Performance Linked Pay : INR 25,000/- per annum payable bi-annually

All perquisites and benefits in your compensation shall be governed as per policy applicable to employees in your
grade/level in the Company and shal! be governed by statutory guidelines and taxes as applicable. However, the
structure of your compensation plan may be altered/ modified at the discretion of the Company from time to time in line
with its compensation policy.

Your designation, start date, compensation & benefits package will be as indicated on compensation & benefits stack
up page.

The terms of your employment are subject to the following pre-conditions (If applicable) —

1. The office will be open to business on all days, other than declared halidays, from Monday to Friday. Your total
working hours (including break(s)) is 45 hours per week. Your specific work timings will be determined by your
role / functional needs.

2. Your date of commencement of employment will be no later than “27 July, 2018,

3. GEP offers subsidized transport facility to all the employees. Should you wish to avail the same, an amount as
per transport guidelines will be deducted from your net monthly satary every month.

4. You will be entitled to 21 working days leave per annum. Detailed Leave Policy will be shared with you post
your joining.

5. You will be on probation for 6 months from the date of joining GEP. During probation, the notice period will be
30 days and on cenfirmation, it will be 80 days.

B. Please note that incase of Voluntary or Involuntary separation for any reason at any time before completion of
one year from your start date, full amount of any relocation assistance, notice buyout or joining bonus {if any),
will be recovered as a part of yaur Full & Final Settiement

7. The first Performance Linked Pay will be applicable, only if you have spent atieast three months in the
organization and are eligible for the performance assessment for the immediate next Appraisal cycle (Mid-term
Review or the Annual Appraisal).

8. Performance Linked Pay is determined by your performance and the payment is in accordance with the
achieved ratings and applicable Performance metrics in conjunction with the amount stated above

GEP Solutions Private Limited
701, Mindspace, Building No.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India.
P 91.22.61372100 ) F 91.22.61372121 | www.gep.com
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8. The offer of employment will be termed null and void if there is any misrepresentation of facts noted on the
employment verification form

10. The terms of this letter and this offer are valid for two (2) days from the date of this letter. If we do not receive
the above requested documents from you before the expiration of this period or after receiving your acceptance
of this offer if you do not join the Company on a mutually agreed date of joining, or if, we are unable to set an
alternative date, the terms of this letter and this offer will be deemed to have been rejectad by you, unless
otherwise communicated to you by the company in writing.

1. You will be retired from service on attaining the superannuating age of 58 years or earlier in case you are found
to be physically/ mentally unfit to work any longer or for continued ill health as certified by the medical officer /

medical practitioner nominated by the Company.

The Letter of Offer is strictly confidential between you and the Company. Any discussion of your compensation with any
third party is @ ground for revoking the Letter of Offer,

The Terms & Conditions of your employment will be governed by the Offer Letter and Appointment Letter given to you.

We believe you have a successful career ahead of you and look forward to your joining us.

%qurs Sincerely,

f-:'-" JIe
§;ubhas(l\f:;:lf:jffL _

Chief Exocutive Officer

Accepted by:

Darren Sequeira Date

GEP Solutions Private Limited
701, Mindspace, Building No.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, [ndia.
P 91.22.61372100 | F 91.22.61372121 | www.gep.com
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COMPENSATION & BENEFITS STACK UP

Name Darren Sequeira
Designation Associate Software Engineer
Department Technology
(1] 2" July,2013
Salary Breakup
Annual CTC INR 425,000
Sr. No. Salary Heads Per Month (INR) Per Annum (INR)
1 | Basic Salary 11,333 135,996
2 | House Rent Allowance 5,667 67,998
3 | Leave Travel Allowance 944 11,333
4 | Other Allowance 13,279 159,353
Flexible Components
1| Food Coupon (i) ] 0
Gross Earnings (A) 31,223 374,680
Employer’s PF cont. {ii) 1,360 16,320
2 | Statutory Bonus 750 9000
CTC (B) 33,333 400,000
Deductions
1 | Employee’s PF Cont. 1,360 16,320
2 | Professional Tax 200 2,500
3 | Income Tax As applicable based on investments
Gross Deductions (C) 1,560 18,820
Net Payable (B - €} - {i +ii} 30,413 364,860
Benefits
Self + Spouse + 2 Dependent
1 | Medical Insyrance Up to INR 300,000/- Children
2 | Accident Insurance Up te INR 500,000/~ Self Only
3| PF Inclusive of CTC
4 | Gratuity Exclusive of CTC
5 | Life Insurance Coverage Up to 3 times of CTC Self Only
6 | Performance Linked Pay* INR 25,000 Bi-Annually

GEP Solutions Private Limited
701, Mindspace, Building No.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India.
P 91.22.61372100 | F 91.22.61372121 | www.gep.com




OGEP

OTHER BENEFITS:

* You have an option to availing GEP negotiated rates to cover your parents under a separate insurance plan up
to INR 500,000. Premium for this is paid by the employee. This plan allows for coverage of Pre-existing
aitments. Employees needs to be avail this benefit within 15 days from his/her Date of Joining.

* For permissible claims under the medical insurance plans detailed above, a co-pay of 10% is applicable,

* Since you are enrolled under the Employees’ Provident Fund Scheme, the Retiral Fund amount will be
deposited in your PF account as Employer's cantribution. Your personal contribution to PF will be deducted from
your Monthly Fixed Compensation

* Performance Linked Pay is determined by your performance and the payment is in accordance with the
applicable Performance metrics in conjunction with the amaunt stated above.

GEP Solutions Private Limited
701, Mindspace, Building No.3, Thane - Belapur Road, Airali, Navi Mumbai - 400 708, India.
P 912261372100 | F 91.22.61372121 | www.gep.com
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Subject: Acceptance of Offer

Dear SirfMadam,

| accept the offer extended to me of ata CTC of INR. p.a.to
be based out of your Office.

| assure you that | will submit all docurents and comply with all formalities as necessary upen joining and thereafter,

Thanking you.

Yours Sincerely,

Signature:

Name:

{Kindly mention your name, as you would like it to reflect in our records)

Date of joining:

GEP Solutions Private Limited
701, Mindspace, Building No.3, Thane - Belapur Road, Airoli, Navi Mumbai - 400 708, India.
P 91.22.61372100 | F 91.22.61372121 | www.gep.com



ACCENTURE SELECTION ON 13TH SEPTEMBER 2017 - FR. CONCEICAO RODRIGUES COLLEGE OF ENGINEERING

Candidate ID Name of Selected Candidates Email ID for Placement Offer Date Of Birth | Gender
100563 Julia Michael juliacreza@gmail.com 7/6/1995 Female
98922 Pranjal Yashwant Naik naik.pranjal1996@gmail.com 9/17/1996 Female
98917 Chinmay Sunil Patil patil.chinmay04@gmail.com 10/4/1995 Male
98912 Aditya Suresh Jadhav adijj332@gmail.com 6/5/1996 Male
98909 Dakshata Bhalchandra Vaze dakshatavaze96@gmail.com 11/21/1996 | Female
98907 Eshani Gopal Sharma eshani2396@gmail.com 8/23/1996 | Female
98906 Shally Jeyakumar shally1225@gmail.com 7/28/1996 | Female
98904 Jinal Jaisukh Sarvaiya jinal.sarvaiya.js@gmail.com 5/27/1997 | Female
98902 Rubina Parveen Riajuddin Ahmed rubinal5parveen@gmail.com 8/15/1996 | Female
98901 Sagarika S Rao sagarika260710@gmail.com 1/14/1997 | Female
98900 Rachel Joseph rirachel18@gmail.com 12/18/1996 | Female
98898 Nishank Virendra Pednekar npnishankpednekar@gmail.com 4/11/1996 Male
98896 Parineeta Kishor Patil parineetap0@gmail.com 10/16/1996 | Female
98895 Apurva Nehru apurva.nehru@gmail.com 7/5/1997 Female
98894 Vaibhav Ramcharan Nagar vaibhavnagar08@gmail.com 8/8/1996 Male
98892 Sen Rajan Mathew senmathew329@gmail.com 10/8/1996 Male
98891 Marc Mathew Mathukutty marc.mathew19@gmail.com 2/19/1996 Male
98890 Karan Rajesh Mamaniya kmamaniya@gmail.com 9/7/1996 Male
98888 Mahendra Mangesh Ghadigaonkar mmgmahendra@gmail.com 3/18/1996 Male
98887 Pratima Gour Das pratimadas1996 @gmail.com 12/21/1996 | Female
98886 Peter Ralph Braganza peterbraganza52@gmail.com 3/15/1997 Male
98884 Aleena Treesa Joy treesaachu@gmail.com 9/8/1996 Female
98882 Aayush Ravichandran aayush2298@gmail.com 7/25/1996 Male
98879 Aniket Harishchandra Devadiga aniketdevadiga23@gmail.com 11/23/1996 Male
98877 Abhishek Hari Yapuram abhishekyapuram123@gmail.com 3/28/1997 Male
98867 Pratikraj Balakrishna Salian pratikraj.salian@gmail.com 7/23/1996 Male
98866 Shikhar Mukesh Sachdev shikhar.sachdev@gmail.com 11/8/1996 Male
98862 Vidhiksha Kanji Patel patel.vidhiksha329@gmail.com 9/5/1996 Female
98856 Aniket Shekhar Lele aniketlele23@gmail.com 7/23/1996 Male
98855 Aadinath Avadhut Kshirsagar aadisagar96@live.com 3/7/1996 Male
98853 Abhishek Dilip Kargutkar abhee_abs@rediff.com 1/28/1996 Male




98850 Yash Santosh Hukire hukireyash1997.yh@gmail.com 3/18/1997 Male
98849 Joel Koshy George joeljisha@gmail.com 6/20/1996 Male
98846 Karishma Sandip Dalvi kdalvio5@gmail.com 6/17/1996 | Female
98842 Subodh Ashok Bhamare subodh.bhamare@gmail.com 6/17/1996 Male
98838 Brijesh Brijesh Thapa brijshadow@gmail.com 1/15/1997 Male
98834 Aayush Vohra ayushvohral@gmail.com 8/31/1996 Male
98830 Varun Balakrishna Yadav varun8338@gmail.com 7/11/1996 Male
98827 Yadnaishwari Bhagwan Gaikwad yadnaishwari.g@gmail.com 6/29/1996 | Female
98823 Anisa Simon Tuscano anisatuscano57@gmail.com 11/14/1996 | Female
98821 Annabelle Edna Dsouza annabelledsouza0l@gmail.com 10/15/1996 | Female
98819 Avisha Vilas Jadhav avishajadhav91l@gmail.com 7/4/1996 Female
98817 Jeffi Edelbert jeffiedelbert@gmail.com 6/22/1996 Female
98816 Jerome Mansi Dmello dmello206@gmail.com 3/7/1997 Female
98814 Kaushik Anchit Basu anchitbasu@gmail.com 4/26/1996 Male
98813 Victor Rahul Pereira rahulpereiral996@gmail.com 5/15/1996 Male
98811 Vivek Dilip Gandhi vivekgandhi30@gmail.com 11/25/1996 Male
98810 Priscilla Blaise Fulto priscillafulto44 @gmail.com 3/17/1996 | Female
98809 Prateek Singh Chanchal Singh Chauhan chauhanprateekcs@gmail.com 5/28/1996 Male
98806 Michael Malita Dodti malita.dodti@gmail.com 11/17/1996 | Female
98799 Arnnav Prasad arnnav09@gmail.com 4/9/1995 Male
98798 Ivan Kimberley Pais kinp4@yahoo.co.in 1/4/1997 Female
98796 Siddhant Omprakash Dimri sdimri97 @gmail.com 2/13/1997 Male
98795 Shilpi Sharma SHILPI.SHARMA513@GMAIL.COM 4/22/1996 Female
98794 Jagdish Vinayak Kini vinayakkinil01@gmail.com 10/25/1996 Male
98792 Johnson Slavvy Coelho slavycoelho@gmail.com 5/2/1997 Female
98791 Robert Ruchita Rozario raluzar@frcrce.ac.in 11/5/1996 Female
98790 Pranit Babasaheb Raje pranitraje@protonmail.com 6/30/1996 Male
98789 Dipankar Drishit Mitra drishitmitra@gmail.com 12/2/1996 Male
98784 Valencia Walter Dias valenciadias4@gmail.com 12/31/1996 | Female
98782 Narayana Akshaya Poojari akshaya.n.poojari@gmail.com 6/3/1996 Female
98781 Ignatius Tracy Pereira pereiratracy@yahoo.com 6/2/1996 Female
98778 Felcia Thomas felciathomas@gmail.com 10/2/1996 Female
98777 Madonna Jones Pereira madonna.pereira27 @gmail.com 9/27/1996 Female
98775 Nivea Nobel Dabre dabre.nivea@gmail.com 9/22/1996 Female




98767 Clarison James Dsilva Clarisondsilva23@gmail.com 1/23/1997 Male
98764 Rasika Sunil Acharya acharya.rasika@gmail.com 11/9/1996 | Female
98763 Sneha Nazareth Almeida sneha.almeida.111@gmail.com 7/20/1996 | Female
98762 Rishabh Mahendra Sharma rishabhsharma784@gmail.com 8/20/1996 Male
98761 Mehul Ajay Narula mehul.narula@gmail.com 2/23/1996 Male
98760 Gaurav Ramesh Menon gauravmenon09@gmail.com 1/9/1996 Male
98755 Dharmit Devendra Dalvi dharmitdalvi2@gmail.com 9/21/1996 Male
98754 Robin Mathew Samuel robin.mathew1908@gmail.com 8/19/1996 Male
98753 Savitri Kumar lyer savitri.1810@gmail.com 10/18/1996 | Female
98752 Saqlain Sajid Tandel saglaintandel96@gmail.com 5/26/1996 Male
98750 Jeet Bhavesh Thakur jeet.thakur2196@gmail.com 10/21/1996 Male
98746 Kushal Santosh Shukla kushals18.ks@gmail.com 8/12/1996 Male
98745 Ruhi Sanjay Gujar gujarruhi@gmail.com 11/3/1996 | Female
98743 Mountdenyraj Chelladurai Nadar mtdeny5596@gmail.com 5/5/1996 Male
98742 Shallote Gino Dsouza shallotedsouza96@gmail.com 9/10/1996 | Female
98741 Alvina Verghis George alvina.verghis@gmail.com 7/5/1996 Female
98740 Myron Marceline Aruj myron.aruj@gmail.com 8/8/1996 Male
98739 Rushabh Jaywant Desai rushabhdesail5@gmail.com 3/9/1997 Male
98738 Sweta Shamsher Singh swetasingh2912 @gmail.com 2/12/1997 | Female
98737 Sayalee Ramesh Lanjewar sayalilanjewar@gmail.com 3/17/1996 | Female
98735 Nupura Girish Hajare nupurahajarel0@gmail.com 11/13/1996 | Female
98733 Sanjana Nitin Patil sanjananp96@gmail.com 10/23/1996 | Female
98732 Usha Murugesan Priya priya.usha9@gmail.com 9/30/1996 | Female
98731 Puja Arvind Gupta gpt.pujad06@gmail.com 10/18/1996 | Female
98730 Rebecca Arthur Dsouza rdsouza96@gmail.com 12/16/1996 | Female
98729 Swathi Sadanand Shetty swathishetty.96 @gmail.com 5/15/1996 | Female
98727 Darren Sylvester Sequeira darren.sequeira.ds@gmail.com 4/29/1997 Male
98720 Pranav Jaywant Dange pranavdange1071996 @gmail.com 7/10/1996 Male
98719 Sanat Shrirang Sathaye sathaye.sanat@gmail.com 5/18/1996 Male

?%

DR. (MRS.) m UNNIKRISHNAN
REINCIPAL




BE YOURSELF,

MAKEADIFFERENCE. o cenir

Strictly Private and Confidential

16-Feb-2018

Aleena Treesa Joy
68/102, Madhav Tower, MTNL Road, Shanti Park, Mira Road(East), Thane,Maharashtra, India
9869137517

Dear Aleena,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

e Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

m qvl;'h # 1|,.-"’
Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Centers, India [Insert full legal name]
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

[Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
. Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

° As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

° As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
e 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the
Company. Any shortfalls will be adjusted against any further amounts due and payable to you.
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ANNEXURE - Il

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

o g A~ w N oPE

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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BE YOURSELF,

MAKEADIFFERENCE. o cenir

Strictly Private and Confidential

17-Feb-2018

Pratima Gour Das
498, Sagar apt, Kombadpada, Bhiwandi, Thane 421302, Mumbai, Maharashtra, India
8149810974

Dear Pratima,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

e Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

m qvl;'h # 1|,.-"’
Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Centers, India [Insert full legal name]
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

[Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
. Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

° As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

° As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
e 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the
Company. Any shortfalls will be adjusted against any further amounts due and payable to you.

Version 5.0 (Feb 2018) 4 Candidate’s Signature



ANNEXURE - Il

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

o g A~ w N oPE

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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BE YOURSELF,

MAKE ADIFFERENCE. accenture

Strictly Private and Confidential

05-Mar-2018

Mahendra Mangesh Ghadigaonkar
c/534, Bldg. no. - 65, Devgiri co. op. housing society, Lallubhai compound , Mankhurd, Mumbai-400043.
8433275148

Dear Mahendra,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

e Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

m qvl;'h # 1|,.-"’
Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Centers, India [Insert full legal name]
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

[Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
. Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

° As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

° As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
e 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the
Company. Any shortfalls will be adjusted against any further amounts due and payable to you.
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ANNEXURE - Il

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

o g A~ w N oPE

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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BE YOURSELF,

MAKEADIFFERENCE. o cenir

Strictly Private and Confidential

17-Feb-2018

Sen Rajan Mathew
C-303, Ankita Apartment, Kumbharwada, Behind HDFC Bank, Agashi road, Virar West, Mumbai
9145119604

Dear Sen,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

e Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

m qvl;'h # 1|,.-"’
Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Centers, India [Insert full legal name]
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

[Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
. Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

° As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

° As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
e 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the
Company. Any shortfalls will be adjusted against any further amounts due and payable to you.
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ANNEXURE - Il

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

o g A~ w N oPE

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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BE YOURSELF,

MAKEADIFFERENCE. o cenir

Strictly Private and Confidential

17-Feb-2018

Vaibhav Ramcharan Nagar
B/704, Shivam Enclave, Bajrang Nagar, Police Line, Kota - 324001
9757386805

Dear Vaibhav,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

e Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

m qvl;'h # 1|,.-"’
Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Centers, India [Insert full legal name]
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

[Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
. Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

° As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

° As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
e 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the
Company. Any shortfalls will be adjusted against any further amounts due and payable to you.
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ANNEXURE - Il

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

o g A~ w N oPE

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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BE YOURSELF,

MAKEADIFFERENCE. o cenir

Strictly Private and Confidential

17-Feb-2018

Pranjal Yashwant Naik
Flat no. 6, Pralhad, Datta Mandir Chowk, Aarey Road, Goregaon (E), Mumbai- 400 063
9769299981

Dear Pranjal,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

e Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

m qvl;'h # 1|,.-"’
Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Centers, India [Insert full legal name]
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

[Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
. Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

° As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

° As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
e 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the
Company. Any shortfalls will be adjusted against any further amounts due and payable to you.

Version 5.0 (Feb 2018) 4 Candidate’s Signature



ANNEXURE - Il

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

o g A~ w N oPE

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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BE YOURSELF,

MAKEADIFFERENCE. accenture

Strictly Private and Confidential

16-Feb-2018

Apurva Nehru
C-30 Sanchi, Anushaktinagar BARC , Mumbai, Maharashtra, India
9969483121

Dear Apurva,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

e Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

m qvl;'h # 1|,.-"’
Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Centers, India [Insert full legal name]
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

[Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
. Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

° As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

° As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
e 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the
Company. Any shortfalls will be adjusted against any further amounts due and payable to you.
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ANNEXURE - Il

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

o g A~ w N oPE

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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BE YOURSELF,

MAKE ADIFFERENCE. accenture

Strictly Private and Confidential

17-Feb-2018

Nishank Virendra Pednekar
Room No 617, Bhandari Vanjari Chawl, Sane Guruji Marg , Saat Rasta , near Jacob circle , Mahalaxmi (E) , Mumbai
7715988078

Dear Nishank,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

e Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

m qvl;'h # 1|,.-"’
Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Centers, India [Insert full legal name]
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

[Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
. Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

° As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

° As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.

Version 5.0 (Feb 2018) 3 Candidate’s Signature



Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
e 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the
Company. Any shortfalls will be adjusted against any further amounts due and payable to you.
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ANNEXURE - Il

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

o g A~ w N oPE

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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BE YOURSELF,

MAKEADIFFERENCE. o cenir

Strictly Private and Confidential

17-Feb-2018

Sagarika S Rao
22/A, Shivakrupa, Dawalat Nagar, Kherwadi, Ra Mandir Road, Bandra East, Mumbai -400051
9167271064

Dear Sagarika,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

e Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

m qvl;'h # 1|,.-"’
Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Centers, India [Insert full legal name]
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

[Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
. Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

° As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

° As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
e 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the
Company. Any shortfalls will be adjusted against any further amounts due and payable to you.
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ANNEXURE - Il

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

o g A~ w N oPE

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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BE YOURSELF,

MAKEADIFFERENCE. accenture

Strictly Private and Confidential

17-Feb-2018

Rubina Riajuddin Parveen
Flat n0.402,Bldg no.3, Daisy Garden, Kamlakarnagar, Ambernath West, Mumbai.
9511241649

Dear Rubina,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

e Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

m qvl;'h # 1|,.-"’
Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Centers, India [Insert full legal name]
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

[Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
. Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

° As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

° As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
e 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the
Company. Any shortfalls will be adjusted against any further amounts due and payable to you.
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ANNEXURE - Il

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

o g A~ w N oPE

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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BE YOURSELF,

MAKEADIFFERENCE. accenture

Strictly Private and Confidential

17-Feb-2018

Jinal Jaisukh Sarvaiya
A/5, Sagar Niwas, Carter road no:5, Rai dongri, Borivali East, Mumbai.
9920396773

Dear Jinal,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

e Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

m qvl;'h # 1|,.-"’
Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Centers, India [Insert full legal name]
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

[Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
. Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

° As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

° As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
e 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the
Company. Any shortfalls will be adjusted against any further amounts due and payable to you.
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ANNEXURE - Il

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

o g A~ w N oPE

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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BE YOURSELF,

MAKE ADIFFERENCE. accenture

Strictly Private and Confidential

17-Feb-2018

Shally Jeyakumar
D6/18, Defence Accounts Department (DAD) Residential Complex, Kanjur Marg(W), Mumbai.
9664813329

Dear Shally,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

e Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

m qvl;'h # 1|,.-"’
Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Centers, India [Insert full legal name]
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

[Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
. Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

° As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

° As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
e 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the
Company. Any shortfalls will be adjusted against any further amounts due and payable to you.
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ANNEXURE - Il

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

o g A~ w N oPE

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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BE YOURSELF,

MAKEADIFFERENCE. o cenir

Strictly Private and Confidential

17-Feb-2018

Eshani Gopal Sharma
C/516 Dheeraj Kirti, Evershine Nagar, Malad(W), Mumbai.
9619624365

Dear Eshani,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

e Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you 